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International Agreement 


Overenkomst mellem Norge, Danmark og Sverige om gjensidighet t 
arbeider-ulykkesforsikringen. 12 february 1919 ~ (Soctale 
Meddelelser, Nr. S.S. 357). 


Agreement between Norway, Denmark and Sweden respect- 
ing reciprocity in the matter of Accident Insurance. Dated 
12th February, 1919. 


The undersigned, duly authorised for the purpose by their 
respective Governments, have concluded the following agree- 
ment :— 

In pursuance of the provisions of Section 37, second sentence, 
of the Danish Act respecting insurance against the consequences 
of accidents of 6th July, 1916* ; Section 25, second paragraph, of 
the Norwegian Act respecting the accident insurance of workers 
in industry, of 13th August, 1915f; Section 8, first paragraph, 
second sentence, of the Norwegian Act respecting the accident 
insurance of seamen, of 18th August, I91I, and the amending 
Act of 30th July, r915¢; together with Section 27, last paragraph, 


* Lov om Forsikring mod Félger of Ulykkestilfcelde (No. 205, 1916), 
English Translation in the ‘Bulletin of the International Labour Office,” 
English Edition, Vol. XII, p. 7. 

f~ Lov om Ulykkesforsikring for Industriarbeidere m.v. av 13th 
August, I915. 

t Lov om Ulykkesforsikring for Sjgmoend av 18 August, 1911. [English 
translation in the “ Bulletin of the International Labour Office,’’ English 
Edition, Vol. IX, p. 180], med tillcegslov av 30 Juli, 1915. 
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of the Swedish Act respecting insurance against industrial accidents 
of 17th June, 1916*, the following exceptions to (modifications of) 
certain provisions of the said Acts, shall apply, namely :— 


1.—As regards Denmark, in the interests of Norwegian and 
Swedish subjects :— 


The provisions of Section 37, first sentence, of the Act 

respecting insurance against the consequences of accidents 

of 6th July, 1916, shall not apply to the survivors of 
Norwegian or Swedish subjects. 


2.—As regards Norway, in the interests of Danish and Swedish 
subjects :— 


(a) The provisions of Section 5, next to the last paragraph 
of the Act respecting the accident insurance of workers 
in industry, of 13th August, 1915, shall not apply 
to the survivors of Danish or Swedish subjects, and 
the provisions of Section 8, first sentence, of the Act 
respecting the accident insurance of seamen of 18th 
August, IgII, as amended by the Act of 30th July, 
Ig15, shall not apply to Danish or Swedish subjects 
and their survivors ; 

(6) The provisions of Section 25, first sentence, of the afore- 
said Act of 13th August, 1915, and those of Section 26, 
first sentence, of the aforesaid Act of 18th August, 
Ig11, shall not apply to Danish or Swedish subjects 
or their survivors who reside or hereafter take up 
their residence in Denmark or Sweden. To the same 
extent as is provided for Norwegian subjects in the 
Act of 13th August, 1915, Section 25, second and 
third sentences, and in the Act of 18th August, r9rI, 
Section 26, second sentence, Danish or Swedish 
subjects or their survivors who have been resident 
outside Denmark, Norway or Sweden, and return to 
live in one of those three countries, shall be entitled to 
resume the receipt of compensation ; 

(c) The medical examination provided for in Section 4, 
last paragraph, of the Act of 18th August, 1911, 
may take place also in Denmark or Sweden, and 
the certificate of a Danish or Swedish medical man 
shall in such case take the place of the certificate of 
a Norwegian medical man. 


3.—As regards Sweden, in the interests of Danish and 
Norwegian subjects :— 


(a) The provisions of Section 27, first paragraph, second 
sentence, of the Act respecting insurance against 
industrial accidents of 17th June, 1916, shall not 


te 
* Lag om fbérsakring fér olycksfall i arbete (Svensk Férfattnings- 

samling, 1916, Nr. 235). English translation in the “‘ Bulletin of the 

International Labour Office,’ English Edition, Vol. XI, p. 267. 
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apply as far as concerns Danish subjects who are not 
resident in Sweden, nor in so far as concerns Norwegian 
subjects who are resident in Denmark or Norway. 
As a result of this provision, Danish subjects regardless 
of their place of residence, and Norwegian subjects 
for so long as they reside in Denmark or Norway, 
shall have a right to compensation in accordance 
with the provisions of Sections 6 and 7 and Section 27, 
first paragraph, first sentence, of the said Act ; 


(5) The provisions of Section 27, second paragraph, of the 
same Act shall not apply in so far as concerns Danish 
or Norwegian subjects. 


4.—In other respects the compensation shall be granted and 
assessed in accordance with the provisions in force for the time 
being in the country from which the compensation is payable ; 
and the person entitled to compensation shall likewise be subject 
in all matters touching his rights and duties in connection with 
the insurance, to the accident insurance legislation of the country 
from which he receives his compensation. 


5.—In the cases with which this agreement is concerned 
the Danish Workers’ Insurance Council, the Norwegian State 
Insurance Institution and the Swedish State Insurance Institution 
shall assist each other by advancing the expenses arising here- 
from, and they shall likewise, on request, assist other organs of 
insurance which, in pursuance of any of the aforesaid Acts, 
undertake insurance against industrial accidents, by procuring 
information and paying out compensation for them. 


6.—Any party may give at least one year’s notice of withdrawal 
from this Agreement and it shall thereupon cease to have effect 
at the end of a calendar year. 


7.—The present agreement shall apply in respect of accidents 
which occur on and after the day after that on which the agreement 
is signed ; notwithstanding the provision of Article 5 shall apply 
likewise in respect of accidents which occurred at an earlier date. 


8.—The present agreement shall not apply to the laws which are 
or may be in force of Denmark, Norway or Sweden, concerning 
extra compensation to seamen for accidents arising out of the 
state of war. 


9.—This agreement shall come into force immediately. 
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National Labour Legislation 


I. LAWS AND ORDERS 


I. Austria, 


1. Gesetz, St. G. Bl. Nr. 281, tiber das Verbot der Nachtarbett der 
Frauen und Jugendlichen in gewerblichen Betrieben Vom14. Mat 
1919. (Amtliche Nachrichten des D.-é. Staatsamtes fiir Soztale 
Fiirsorge, S. 346.) 

Act relating to the Prohibition of Night Work for Women and 
Young Persons in Industrial Undertakings. Dated 14th May, 
1919. 


§ 1.—(z) In undertakings to which the Industrial Code applies 
(industrial undertakings), women workers, irrespective of age, and 
male young persons who have not completed their 18th year of 
age shall not be employed at night, t.e., during the hours between 
8 p.m. and 5 a.m. 


(2) The night’s rest for workers specified in sub-section (I) 
shall amount to not less than II consecutive hours. 


§ 2. In industrial undertakings in which two or more shifts of 
not more than 8 hours are worked, the night’s rest for women 
and for male young persons who have completed their 16th year 
of age shall begin not later than Io p.m. 


§ 3.—(z) Male young persons who have completed their 16th 
year of age and women who have completed their 18th year of 
age may, subject to notification of the industrial authority of 
first instance, be employed on night work for not more than 8 
days, if this is necessary— 


(a) in order to remedy a state of disorganization in an under- 
taking which could not have been foreseen and which. 
does not recur periodically ; 

(5) in order to prevent an otherwise unavoidable loss of 
material. 


(z) An undertaking may avail itself of this exception on not 
more than 24 days during a calendar year. 


§ 4. If important considerations of national economy or the 
interests of the workers require it, the Department of Social 
Welfare may, after hearing the various employers’ and workers’ 
organisations, grant exemptions from the provisions of this Act, 
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specifying, wherever necessary, the conditions which are to be 
observed in the employment of women and young persons on 
night work. 


§ 5. The provisions of this Act shall also apply— 


(a) to undertakings owned by corporations, especially those 
owned by the State, a province or a municipality, to 
which the Industrial Code would apply if they were 
carried on by way of trade ; 

(6) to all undertakings and establishments to which the 
Industrial Code does not apply, in which merchantable 
articles are produced or materials treated by way of 
trade, excluding agriculture and forestry, and mining 
undertakings dealing with reserved minerals and works 
established by virtue of a mining concession. 

§6. The following enactments are hereby repealed :— 

(a) Section 95 of Ch. VI of the Industrial Code (Notification 
of the Minister of Commerce in agreement with the 
Minister of the Interior of 16th August, 1907, R. G. Bl. 
No. 199.) 

(0) The Act of 21st February, r911,* R. G. Bl. No. 65, relating 
to the prohibition of night work for women. 

§7. Infringements of the provisions of this Act shall be 
punishable in accordance with the penal provisions of the 
Industrial Code. 

§8. This Act shall come into force 15 days after its promul- 
gation. The Department of Social Welfare shall be responsible 
for its administration. 


2. Gesetz, St. G. Bl. Nr. 282, tiber die Mindestruhezett, den 
Ladenschluss, und diz Sonntagsruhe in Handelsgewerben und 
anderen Betrieben. Vom 15. Mat 1919. (Amtliche Nachrichien, 
S. 347-) 

Act relating to the Minimum Period ot Rest, Closing Time 
and Sunday Rest in Commercial Establishments and other 
undertakings. Dated 15th May, 1919. 


Section I. 


Sections 96d, 96e and 96h, of the Industrial Code:as amended 
by the Act of 14th January, 1910 (R.G.Bl. No. 19) respecting 
working hours and closing time in commercial establishments and 
allied undertakings, shall be amended to read as follows :— 


Section 96d.—(1) In commercial establishments, in sales 
departments of manufacturing establishments, and in the offices and 
warehouses of distributive undertakings, the workers (Secticn 73) 
and the employees (Section 1 of the Commercial Assistants Actf) 


* English translation in the ‘‘ Bulletin of the International Labour 
Office,’ English edition, Vol. VI, p. 119. 

+ Act of 16th January, 1910. English translation in the “ Bulletin of 
the International Labour Office,”’ Vol. V, p. 202. 
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shall be allowed, at the end of their daily working hours, an 
uninterrupted period of not less than 12 hours for rest, and in 
retail businesses engaged in the sale of foodstuffs and in retail 
sales departments of establishments producing foodstuffs, of not 
less than 11 hours. For drivers employed by distributive under- 
takings the uninterrupted period of rest shall amount to not less 
than 11 hours. 


(2) During working hours a mid-day break shall be allowed to 
the workers and employees. The mid-day break may be allowed 
to all the workers and employees in the undertaking simul- 
taneously or in rotation, and, if the working hours after 
12 o’clock noon exceed four and the worker or employee takes his 
mid-day meal away from the building where the work is carried 
on, shall be not less than two hours, in other cases not less than 
one hour. If the daily working hours do not exceed seven, and 
end not later than 3 p.m., the mid-day break may be reduced to 
half-an-hour. - 


Section g6e.—(x) In retail establishments dealing in goods 
other than foodstuffs, the business premises open for custom 
(shops), as well as the offices and warehouses belonging thereto, 
shall be closed during the time between 7 p.m. and 5 a.m. Such 
premises may be kept open until 8 p.m. only in retail establish- 
ments engaged in the sale of foodstuffs and retail sales depart- 
ments of undertakings producing foodstuffs. 


(2) Customers who are in the shop at closing time may be 
served after that hour. 


(3) After hearing the organisations representing the interests 
concerned, the Provincial Government may order that in single 
districts or in certain parts of districts, during the whole year or 
during certain periods or on certain days, establishments shall 
close at an earlier hour, to be fixed between 6 p.m. and 7 p.m. or 
8 p.m., as the case may be, or that the opening of shops shall be 
fixed for a time later than 5 a.m., or finally, that the employment 
of assistants shall cease at an hour not earlier than 6 p.m. Such 


v3 order may apply to the whole industry or to single branches 
of it. 


(4) In commercial establishments where the goods, for the 
most part or entirely, are not sold directly to the consumer 
(wholesale trade), and in such sales departments of producing 
establishments as are not mainly or exclusively engaged in retail 
trade, and in agencies and commission establishments as well as 
in distributive undertakings, the business premises available for 
bargaining shall be closed for business not later than 6 p-m. 

Section 964.—(1) Section 96d, sub-section (1), and Section 
g6e shall not apply :— 

(i) to work undertaken for the purpose of stock-taking and 
é preparation of balance-sheets ; . 
(ii) to the removal or re-arrangement of the business ; 

(iii) to attendance at markets ; 
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(iv) to work which must immediately be undertaken to 
prevent destruction of goods, or in other cases of 
necessity ; 

(v) to the retail sale of foodstuffs on Saturdays, as well as 
on working days immediately preceding general 
holidays on which the business will be closed ; 

(vi) in addition, on not more than 20 days in the year. 


(2) In the cases mentioned under (v) and (vi) closing time 
shall be not more than one hour later, and the minimum rest 
period shall be reduced by not more than one hour. 


(3) If a shortening of the minimum rest period occurs in the 
cases referred to in sub-section (1), this shall be notified before- 
hand to the industrial authorities. In the case mentioned under 
sub-section (4), the notification may be made not more than 24 
hours after the occurrence. If, however, the closing hour is 
altered under sub-section (6), over and above this, these special 
closing times, as well as the days on which they may take place, 
shall be laid down by the industrial authority of first instance, 
after hearing the organisations representing the interests con- 
cerned, either in general, or for single branches of the business, 
and districts. 


(4) In particular, at health resorts where business is specially 
active in the evening, the Provincial Government may, for the 
duration of the season, and after hearing the organisations repre- 
senting the interests concerned, modify the regulations concerning 
the minimum period of rest and closing time, provided that the 
closing time may be deferred by not more than one hour, and, in 
the case of retail businesses dealing in foodstuffs, and of the 
sales departments of food-producing undertakings, by not more 
than two hours. 


(5) Special wages shall be paid proportionate to the extension 
of the agreed or customary working hours, unless an uninterrupted 
compensatory rest of not less than one and a half times the 
extension is granted within a week. 


Section 2. 


The Act relating to the regulation of Sunday rest and 
holidays in industrial undertakings, dated 16th January, 1895 
(R.G.Bl. No. 21) as amended by the Act of 18th July, 1905 
(R.G.Bl. No. 125), shall be amended as follows :— 


I. The following shall be added to Section II as sub-sections 
(2) and (3) :— 

(2) In commercial establishments where the goods are not 
sold ditectly to the consumer (wholesale trade), and 
in the offices of manufacturing undertakings, in so far 
as their activities are not directly connected with the 
process of production, as well as in agencies and 
commission businesses, the Sunday rest for workers 
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and employees (Section 1 of Commercial Assistants 
Act) shall begin on Saturday at 2 p.m., and, for 
persons engaged in cleaning and maintenance, at 


4 p.m. 


(3) The Provincial Government may, after hearing the 
organisations representing the interests concerned, 
order that in industries other than those mentioned in 
the foregoing sub-section the Sunday rest shall begin 
on Saturday, but not earlier than 2 p.m., or may 
prohibit the employment of workers and employees 
on Saturdays after 2 p.m., but not before that hour. 


II. Section IX shall be amended to read :— 


(t) In commercial establishments work may be permitted on 
Sunday for not more than two hours by the Provincial 
Government by way of exception for single branches 
of the trade and for single districts or parts of dis- 
tricts, after hearing the organisations representing 
the interests concerned. In towns and large indus- 
trial centres this Sunday work shall end not later than 
Io a.m. 


(2) On the last Sunday before the first day of the Christmas 
holidays, on those Sundays which are also National 
Saints’ days, and on those Sundays on which, in con- 
sequence of special circumstances, an increase of 
business is to be anticipated, an extension up to 6 
hours of the time during which retail sales may take 
place may be granted by the Provincial Government, 
after hearing the organisations representing the 
interests concerned. In the same way, in considera- 
tion of special circumstances, such as the sale of 
devotional objects in places of pilgrimage, of foodstuffs 
in holiday resorts, of newspapers on railway stations, 
of goods at exhibitions and the like, the Provincial 
Government may, after hearing the organisations 
representing the interests concerned, grant an exten- 
sion up to 8 hours of the time during which such 
Sunday work may take place, for every Sunday, for 
Sundays at certain seasons or during certain periods, 
for entire districts or parts of districts, or in an 
otherwise clearly defined area. 


(3) The Provincial Government may grant an extension not 
exceeding four hours in the time during which com- 
mercial establishments may carry on their business. 
for every Sunday, or for Sundays at a particular 
season, for those places with less than 6,000 inhabi- 
tants which are resorted to on -Sundays by the 
population of the surrounding district for the purpose 
of procuring what they require. 


87 


(4) On Sundays the workers and employees shall be allowed 


the necessary time to enable them to attend morning 
service, regard being had to the denomination to 
which they respectively belong. 


(5) The business premises must be kept closed throughout 


(6) If 


(7) A 


the hours during which Sunday work in commercial 
establishments is not allowed. 

another industry is carried on in the same premises 
as a commercial establishment which is subject to 
different rules regarding Sunday rest, and if the 
arrangement of the premises does not allow of such 
a separation of the premises, in which the different 
undertakings are carried on, as will reliably guarantee 
the observance of the regulations regarding Sunday 
rest, the stricter regulation regarding rest shall apply 
to the combined undertaking. 

compensatory rest of half a day shall be granted 
during the following week to workers and employees 
in commercial establishments who are employed for 
more than two hours on a Sunday. 


III. Section XIIa is hereby repealed :— 


Section 3. 


(r) The provisions of the Act to regulate Sunday rest and 


(2) In 


holidays in industrial undertakings, dated 16th 
January, 1895 (R.G.Bl. No. 21), as amended by the 
Act of 18th July, 1905 (R.G.Bl. No. 125), with the 
modifications set forth in Section 2 of the present 
Act, shall apply correspondingly also to banks, and to 
the undertakings and establishments mentioned in 
Section 2 of the Commercial Assistants Act under 
sub-sections (2), (3), (5) and (7), provided that in so 
far as their work is not connected with the production 
of goods, the provisions relating to commercial estab- 
lishments and the provisions of Section 2, paragraph I 
of the present Act, respecting the beginning of Sunday 
rest, shall apply. 

addition to the cases governed by the Act relating to 
Sunday rest and holidays, the Provincial Government 
may, after hearing the organisations representing the 
interests concerned, grant for the undertakings and 
establishments mentioned in sub-section (1) such 
exceptions to the prohibition of Sunday work as are 
necessitated by urgent considerations of public 
interest, the peculiar nature of the undertaking, or 
local conditions. For work thus permitted by way 
of exception, Sections IV and V of the Act relating 
to the regulation of Sunday rest and holidays shall 
apply accordingly, unless the public interest on which 
the exception is founded absolutely necessitates a 
departure therefrom. 
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(3) After hearing the organisations representing the interests 
concerned, the Provincial Government may also 
grant, for certain of the undertakings and establish- 
ments mentioned in sub-section (1) above, exceptions 
and limitations of the provisions of Section 2, para- 
graph 1, of the present Act relating to the beginning 
of Sunday rest. 


Section 4. 


Infringements of Section 3, and of the administrative instruc- 
tions issued in pursuance thereof, shall be punished by the political 
district authorities in accordance with the penal provisions of the 
Industrial Code. 


Section 5. 


The provisions of Section 1 of this Act shall come into opera- 
tion on Ist June, 1919, the remaining provisions on Ist July, 
IgI9Q. 

Section 6. 

The Secretary of State for Social Welfare, in agreement with 
the Secretaries of State concerned, shall be responsible for the 
administration of this Act. 


3. Vollzugsanwetsung des Staatsamtes fiir Soziale Verwaltung, 
St. G. Bl. Nr. 292, téiber die Ausstellung von Arbeitskarten fiir 
Kinder. Vom 17. Mat 1919. (Staatsgesetzblatt, 103. Stick, vom 
27. Mat 1919, Z. 12366: Amtliche Nachrichten S. 350.) 

Administrative Instruction of the Department of Social Welfare 
relating to the issue of work cards for children. Dated 17th May, 
1919. 

4. Erlass des Staatsamtes fiir Soziale Verwaltung, betreffend 
Ausfertigung dey Arbettskarten fiir Kinder. Vom 17. Mai rg19. 
(Amtliche Nachrichten S. 356.) 

Order of the Department of Social Welfare relating to the 
drawing up of work cards for children. Dated 17th May, 1919. 


5. Gesetz, St. G. Bl. Nr. 283, betreffend die Errichtung von 
Betriebsraten. Vom 15. Mai 1919. (Staatsgesetzblatt, 101. Stuck, 
vom 24. Mai 1919: Amtliche Nachrichten S. 359.) 


Act respecting the Establishment of Works Councils. Dated 
15th May, 1919. 


1.—(1) Works councils of workers and employees shall be 
set up in all factories, as well as in all other undertakings where 
not less than 20 paid workers and employees are regularly 
employed, especially— 

(4) In all undertakings carried on for profit, including com- 
mercial establishments ; 


(0) In all industrial undertakings connected with agri- 
culture, and in forestry ; 
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(c) In mining and allied undertakings ; 

(d) In _ RS: connected with passenger and goods 

raffic ; 

(e) In all private and public building undertakings ; 

(f) In all undertakings connected with money and credit, 
such as banks, savings banks, credit societies, pawn- 
brokers’ establishments ; 

(g) In insurance institutions of every kind, such as insurance 
companies, social insurance institutions, institutions 
for providing maintenance and pensions, sick funds, 
registered friendly societies, and federations of such 
institutions ; 

(4) In profit-making and economic co-operative societies and 
federations of the same ; 

(1) In the undertakings of the Monopoly Department 
(Monopolverwaltung) ; 

(k) In the offices of lawyers, notaries, patent agents, civil 
engineers recognised by the authorities, brokers, 
private business and employment agencies and in- 
formation bureaux ; 

() In health establishments of every kind, such as hospitals, 
curative and convalescent institutes and homes ; 

(m) In hotels, boarding-houses, inns and public houses ; 

(n) In undertakings connected with places of instruction, 
entertainment and exhibition, such as_ schools, 
theatres, music halls, cinematographs ; 

(0) In undertakings for the preparation or sale of printed 
matter. 


(2) In undertakings in which the establishment of works 
councils is not compulsory under § 1, representatives shall be 
appointed to undertake particular duties assigned to the works 
councils under this Act in so far as the scope and nature of the 
undertaking is adapted to such an arrangement (§ 4). This shall 
be assumed to be the case provided that at least five paid workers 
or employees over 18 years of age are regularly employed in 
the undertaking. In undertakings with from five to ten workers, 
one representative shall be appointed, and in those with from 
to to 20 workers, two representatives. 


(3) The legal position of workers in agricultural undertakings, 
and arrangements for safeguarding their interests, shall be 
regulated by a special Act. 


2.—In public offices, as well as in undertakings which are 
either directed by the State Transport Department or under its 
superintendence, namely, railways, shipping undertakings, the 
postal, telegraph and telephone services, bodies corresponding 
to works councils within the meaning of this Act shall be formed 
by Administrative instructions, in virtue of special agreements 
between the competent authorities and the staff concerned. 

3.—It shall be the duty of works councils to watch over and 
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promote the industrial, social and intellectual interests of the 
workers and employees in the undertaking. Their work shall 
be accomplished as far as possible without interfering with the 
undertaking. a 

In particular, the following matters shall come within the 
sphere of their rights and duties :— 

(x) Where collective agreements exist which have been con- 
cluded by the employer or the employers’ association on the 
one side and the workers’ trade unions and employees’ organisa- 
tions on the other, the works council shall :— 

(a) See that these collective agreements are put into opera- 
tion and observed ; ; 

(b) With the assistance of the workers’ trade unions and 
employees’ organisations come to an agreement with 
the employer (who shall have the right to secure 
the support of the employers’ association) as regards 
supplementing the collective agreement in respect of 
any points the special regulation of which is pro- 
vided for in the said agreement. These supple- 
mentary agreements shall have the force of a col- 
lective agreement. 

(2) The works councils in agreement with the workers’ trade 
unions and employees’ organisations, shall prepare the way for 
collective agreements where these do not exist. 

(3) In general, rates of wages for contract, piece and job 
work, as well as fixed average or minimum rates, in so far as 
these are not regulated by collective agreements, shall only be 
fixed with the consent of the works council acting in co-operation 
with the competent workers’ trade unions and employers’ 
organisations. 

Contract, piece or job rates of wages for individual workers 
or particular processes which cannot be made the subject of a 
collective agreement shall be fixed separately by agreement 
between the employer and the worker. 

If the employer and the worker fail to come to an agreement 
as regards the contract, piece or job rates for an individual 
worker or for a particular process, the said contract, piece or 
job rates shall be fixed in consultation with two members of the 
Mas council. In case of dispute the Conciliation Board shall 

ecide. 

On the proposal of the works council the Conciliation Board 
may order an examination to be made by two experts on oath 
into the employers’ records of production and wages, for the 
purpose of establishing the circumstances to be taken into con- 
sideration in reckoning the wages for contract, piece or job 
work. The experts shall be bound to secrecy. ; 

(4) The rules of employment (Arbeitsordnung), unless they 
are the subject of agreements between the workers’ trade unions 
and employees’ organisations and the employers’ associations 
concerned, shall not be issued or modified without the consent 
of the works council. 
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(5) The works council shall see that the laws and regulations 
respecting the protection of the workers, factory hygiene and the 
prevention of accidents, and workers’ insurance are put into 
operation and observed, and in cases of necessity they shall 
call in the competent authorities and shall depute members to 
take part in their investigations. 

In undertakings subject to the industrial and mining inspec- 
tion authorities, members of the works council shall take part in 
the prescribed visits of inspection. 

(6) The works council shall assist in maintaining discipline in 
the undertakings with which it is connected. 

Penalties for acts contrary to discipline shall only be inflicted 
in accordance with the rules of employment, and only by a 
committee on which both the employer and the works council 
shall each have a representative. 


(7) The works council shall have the right to examine the 
wages lists and to supervise the payment of wages. 


(8) The works council shall participate in the administration 
of welfare arrangements, such as dwellings attached to the works, 
canteens, pension and maintenance funds, as well as of arrange- 
ments for the supply of foodstuffs and other necessities of life. 
More detailed regulations touching this participation shall be 
issued by the Department of Social Welfare. 


(9) The works council may object to a worker or an employee 
being given notice or dismissed on the grounds that the reason 
for such action was political or connected with his activity as a 
member of the works committee or on account of his having 
made use of the right of association or coalition. 

The objection shall be addressed to the Conciliation Board 
in writing within eight days, not including the days during 
which the letter is in the post. If the Conciliation Board con- 
siders that the grounds for the objection are sufficient, the 
notice or dismissal shall be invalid. 


(10) The employer may (and, if required by the works council, 
shall) hold general monthly conferences on the improvement of 
arrangements in the undertaking and general principles of 
management. 

In commercial undertakings with at least 30 employees and 
workers, and in all industrial and mining undertakings, the works 
council may, every year, from the Ist January, 1920, onwards, 
require a balance sheet for the past business year and a profit 
and loss statement, as well as statistics of wages, to be submitted 
to them. 


(11) In undertakings having the legal form of joint stock 
companies (Aktiengesellschaft) the works council of workers and 
employees shall appoint two representatives from their own 
number to serve on the administrative council or board of 
directors without prejudice to the number of members provided 
for in the articles of the company; these representatives shall 
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be chosen from amongst those members of the works council 
who have the right to vote in the election of the works council 
(Section 7). They shall have the same rights and duties as the 
other members of the administrative council or board of directors 
except that they shall have no powers of representation or 
authority to sign, and no claim to any other payment beyond 
the reimbursement of expenses incurred in this connection. 

The foregoing provisions shall be applied correspondingly 
with regard to the Control Board (Aufsichtsrat) of limited joint 
stock companies, and of such limited liability companies as have 
a capital of more than one million kronen and in which a Control 
Board exists. 


(12) The works council may also refer any suggestions of its 
own to the employer and the authorities. 

According to the means at its disposal, it may make arrange- 
ments for the welfare of the employees in the undertaking or 
assist with such measures and arrangements. 


4.—The representatives named in § 1 (2) shall also have the 
powers mentioned in § 3 (1), (2), (3), (5), (6), paragraph 1, (7), 
(8), (9) and (12), paragraph I. 

5.—(r) If an undertaking includes several works, works 
councils shall be appointed in each separate works. These 
works councils may send representatives to joint conferences 
to deal with matters of common interest. More detailed regu- 
lations on this subject shall be included in the Standing Orders. 


(2) The foregoing provisions shall also apply if an under- 
taking is divided into independent departments. In this case, 
in reckoning the total number of the members of the works 
councils, the undertaking shall be treated as a whole (§ 9). 


6.—(1) The members of the works council shall be elected by 
the workers and employees in the undertaking, or in the depart- 
ment of the undertaking, by direct secret ballot, and in the case 
of works councils with not less than four members, according to 
the principle of proportional representation. 


(2) All persons irrespective of sex shall be entitled to vote 
who, on the day of the election, have been employed for not 
less than one month in the undertaking, provided that on the 
day of the election they have completed their 18th year of age 
and are in full possession of civic rights. 


(3) Persons entitled to vote shall themselves be eligible for 
election if they have been employed in the undertaking for not 
less than six months and have completed their 24th year of 
age ; in works councils of not less than four members the members 
of the executive committees and officials of workers’ and em- 
ployees’ trade organisations shall also be eligible ; but not more 
than one-fourth of the members of a works council shall be 
non-electors. Notwithstanding the members of the executive 
committees and officials of workers’ and employees’ organisations 
shall not belong at one time to more than one works council, or, 
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if an undertaking includes several works or is divided into 
independent departments (§ 5), to the works councils of more 
than one such undertaking or works. Administrative instructions 
may provide, in respect of certain groups of undertakings, that 
those electors who have been employed in the undertaking for 
less than six months shall also be eligible. 


(4) In temporary or new undertakings the persons mentioned 
in sub-sections (2) and (3) shall be entitled to vote even if they 
have not been employed for one month, and they shall be eligible 
even if they have not been employed for six months. 


7.—(t) The term of office of a works council shall be one 
year. 


(2) If the election of the works council is carried out on 
the principle of proportional representation (§ 6), the works 
council must resign on the demand of as many electors as there 
were votes collected on the principal voting list (Hauptwahlliste). 
In works councils with less than four members the council shall 
resign if a majority of the electors so requires. The new election 
shall be undertaken forthwith. 


(3) Membership shall expire if circumstances arise or become 
known rendering the member ineligible. 


8.—(1) The first election of a works council shall be carried 
out by the three senior electors in the undertaking or depart- 
ment. 


(2) Subsequent elections shall be conducted by the retiring 
works council. The employer and the Conciliation Board shall 
be informed when the election is completed, and the latter shall 
acquaint the workers’ trade unions and employees’ and employers’ 
organisations of the fact. 


(3) In mining undertakings, after the first general election of 
the works council, the provisions of Section 23 of the Act of 
14th August, 1896 (R.G. Bl. No. 156) relating to local workers’ 
committees, shall be repealed. 


g. In undertakings employing not more than 50 workers or 
employees the works council shall consist of three members ; in 
undertakings employing more than 50 persons the number of 
members shall be increased by one for every additional 100 
employees. Fractions of 100 shall be reckoned as 100. In 
concerns with over 1,000 employees a representative shall be 
appointed for every additional 500, fractions of which shall be 
reckoned as 500. 


r1o.—(1) If in the same undertaking more than Io workers 
and 10 employees are regularly employed, each group shall elect 
a special works council to deal with matters affecting that group ; 
matters of common interest shall be dealt with jointly. More 
detailed regulations shall be included in the Standing Orders. 
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(2) In undertakings in which workers and employees elect the 
works council jointly, at least one member of the council shall 
be an employee. 

(3) In the election of special works councils (sub-section I) 
the provisions of Section 9 shall apply. 


11.—The works council shall adopt by a majority vote Standing 
Orders based upon model Standing Orders issued by the Ministry 
of Social Welfare. 


12.—(1) Membership of a works council shall be an honorary 
function exercised concurrently with the actual occupation 
(Section 3, para. 1); the members of a works council shall be 
entitled to compensation for unavoidable loss of earnings and 
for out-of-pocket expenses arising from service on the council. 


(2) In order to cover these expenses as well as other working 
expenses, and those of the establishment and up-keep of welfare 
arrangements for the workers and employees of the undertaking 
and their families, the works council may impose a levy of not 
more than 3 per cent. of their earnings on the persons employed 
in the undertaking, if a majority of the latter vote in favour of 
the levy. In cases of dispute the Conciliation Board shall 
decide to what extent the employer shall make good loss of 
earnings under the Act. ~ 


(3) The levies shall be deducted from the wages of the workers 
and employees by the employer at intervals laid down in the 
Standing Orders, and credited to the works council. 


(4) The works council must submit a written account of its 
administration of these amounts at least 14 days before the 
expiration of its term of office, or, in the event of the said term 
coming to an end prematurely, within eight days thereof. 


(5) The Department of Social Welfare may issue regulations 
regarding the application of the said amounts. The Department 
shall exercise supervision over the works committees’ adminis- 
tration of the funds. It may entrust this supervision to the 
workers’ trade unions and employees’ organisations. 


13.—The Conciliation Board shall decide in case of dispute 
arising between the persons employed in an undertaking, or 
between them and the employer, with regard to the establish- 
ment and working of a works council, especially with regard to 
the scope of the rights and duties of the council. 


14.—(1) The employer shall not hinder his workers and 
employees in the exercise of their electoral rights in connection 
with the works council, nor in their activities as members of 
the works council or the committee, and shall not place them 
under any disadvantage on this account. A member of the 
works council shall not be dismissed unless he is guilty of an 
offence which justifies his dismissal under the existing law. He 
shall not be given notice or dismissed for other reasons except 
with the consent of the Conciliation Board. 
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(2) Agreements contrary to these regulations shall be null 
and void. 


(3) Infringements of these regulations shall be punished by 
the political authorities by fines not exceeding 2,000 kr. or by a 
term of imprisonment not exceeding eight days. 


I5.—(1) More detailed regulations concerning rules for the 
elections and the carrying out of elections (Section 6), the Standing 
Orders (Section 11) and the manner of conducting the business of 
the works council as well as the election and work of representa- 
tives (Section I, subs. 2), shall be issued in the form of Adminis- 
trative instructions. 


(2) The provisions of sections 6, 7, 8, 13, and 14 shall apply 
correspondingly to the representatives. 


7 (3) Conciliation Boards shall be established by a special 
Gt 


(4) Until the Act relating to Conciliation Boards comes into 
operation and those bodies have commenced their work, the 
Conciliation Board appointed by the Administrative Instructions 
of 4th November, 1918, shall carry out the duties assigned 
in this Act to the Conciliation Boards. In these cases the 
Conciliation Board shall consist merely of one representative 
each of employers and employees, with a president appointed 
by the Secretary of State for Justice. The decisions of this 
Conciliation Board in the cases assigned to it by this Act shall 
be final, to the exclusion of legal proceedings. 


16.—(1) The Department of Social Welfare, in agreement 
with the State Departments concerned, shall be responsible for 
the carrying out of this Act. 

(2) This Act shall come into force two months after its 
promulgation. 


2. Vollzugsanweisung des Staatsamtes fiir Soziale Verwaltung, 
St. G.Bl. Nr. 365, wher die Geschaftsordnung und Geschaftsfihrung 
der Betriebsrite. Vom 11. Juli 1919. (Staatsgesetzblatt, 132. Stick 
vom 19. Juli 1919, Amtliche Nachrichten S. 513.) 

Administrative Instructions issued by the Department of Social 
Welfare respecting the Standing Orders and Management of 
Works Councils. Dated 11th July, 1919. 


Part I.—GENERAL PROVISIONS. 
Passing of Resolutions respecting the Standing Orders. 


§ 1.—(1) After the election of the works council has been 
completed, its members shall meet by the invitation and under 
the direction of the senior member, in order to adopt the standing 
orders and to elect its officials or committee (§ 2). 


(2) The standing orders shall be adopted by a majority vote. 
(7436) B 
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(3) Attached to these Administrative Instructions are model 
standing orders for works councils with not more than six 
members (Schedule A), and for those with a greater number of 
members (Schedule B). ee 

(4) The standing orders as adopted shall remain in force for 
works councils which are elected subsequently, unless such 
councils resolve to amend them. 

(5) Each member of the undertaking shall on demand be 
allowed to inspect the standing orders. The employer may 
inspect the standing orders and may make or cause to be made 
a copy for his own use. 

(6) Works councils with more than 12 members shall forward 
a copy of their standing orders to the Department of Social 
Welfare. 

Election of the Officials or the Committee. 


§ 2.—(1) Works councils with not more than six members shall 
elect by a majority vote from among their members a chairman, 
a secretary (who may also be authorised to act as deputy 
chairman), and, if necessary, a treasurer and two auditors. The 
duties of the treasurer may also be entrusted to the secretary, 
but not to the chairman or his deputy. The auditors may be 
elected from among the persons employed in the undertaking 
who are not members of the works council. 

(2) Works councils with more than six members shall elect 
by a majority vote from among their members a committee 
consisting of the chairman, secretary, and treasurer, and, if 
necessary, of their deputies, and of additional members the 
number of whom shall be laid down in the standing orders, as 
well as two auditors. 

(3) If the works council is elected according to the principle 
of proportional representation, and if its members belong to 
more than one group of electors, those groups of electors to 
which not less than one-fourth of the elected members belong 
shall be represented on the committee. 

(4) The officials shall be elected for the term of office of the 
works council (§ 3) ; a majority of its members may, however, 
at any time remove officials, or the committee or single members 
thereof, from office and elect others. 

(5) The names of the chairman, deputy chairman, secretary 
and treasurer shall be notified to the employer. 


Term of Office of the Works Council. 


§ 3.—(1) The term of office of a works council shall be one 
year. 


_(2) If the election of the works council is carried out on the 
principle of proportional representation, the works council shall 
resign on the demand of as many electors as there were votes 
collected on the principal voting list (Hauptwahlliste). In works 
councils with less than four members the council shall resign 
if a majority of the electors so requires. 
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(3) In the case of a difference of opinion between the electors 
and the works council, the Conciliation Board (§ 31) shall decide ; 
this Board may also be called in by the electors if the works 
council delays its decision. 

(4) Fresh elections of the works council shall be carried out 
by the retiring works council, which shall appoint the election 
committee. An election committee, consisting of the three 
eldest persons who are regularly employed in the undertaking, 
shall only take charge of the election in cases where the works 
council has resigned at the demand of the electors (sub-section 2) ; 
the retiring works council shall inform this election committee of 
its retirement (§ 3, sub-sections 3 and 4, of the Administrative 
Instructions, dated 27th June, 1919, St. G.Bl. No. 342, respecting 
the election of works councils). 

(5) Until the election of the new works council has been 
completed, the existing works council shall, after the expiration 
of its term of office, still deal with those current affairs, the 
settlement of which cannot be postponed without damaging or 
endangering the interests of the persons employed in the under- 
taking. 

Termination of Membership. 

§ 4.—(1I) Membership of a works council shall expire if the 
member resigns or if circumstances arise or become known 
which render him ineligible, particularly if a member of the 
works council leaves the undertaking, or if an official or a member 
of the executive committee of a workers’ or employers’ organisa- 
tion who has been elected to the works council resigns his post. 

(2) In the place of a member who has retired a substitute 
shall be appointed (§ 14, Section 7, of the Administrative Instruc- 
tions of 27th June, 1919, St. G.Bl. No. 342, respecting the election 
of works councils). 


Protection for the Members of Works Councils. 


§ 5.—(1) The employer shall not hinder his workers and 
employees in their activities as members of the works council 
and shall not place them under any disadvantage on this account. 

(2) A member of a works council shall not be dismissed by 
the employer unless he is guilty of an offence which justifies 
his dismissal under the existing law. He shall not be given 
notice or dismissed for other reasons without the consent of 
the Conciliation Board (§ 14 of the Act). 


Part II.—FUNCTIONS OF THE WORKS COUNCIL. 
Duties of the Works Counctl and tts Members, 

§ 6.-_(1) It shall be the duty of the works council to watch 
over and promote the industrial, social and intellectual interests 
of the workers and employees in the undertaking. Its work 
shall be accomplished as far as possible without interfering with 
the undertaking and, so far as the tasks to be performed admit 
of this, outside working hours. 


(7436) B2 
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(2) In all important questions concerning conditions of work, 


the works council shall, even if the Act does not so prescribe, 
act as far as possible in agreement with the workers’ trade unions 


or the employees’ organisations. 


(3) The members of the works council shall attend its meetings 
and carry out conscientiously the duties assigned to them. 


(4) Membership of a works council is an honorary function to 
be exercised concurrently with the actual occupation; the 
members of a works council shall be entitled to compensation 
for unavoidable loss of earnings and for out-of-pocket expenses 
arising from service on the council. In cases of dispute the 
Conciliation Board (§ 31) shall decide to what extent the employer: 
shall make good loss of earnings under the Act. 


§ 7.—(1) The works council shall carry out the duties incum- 
bent on it, acting either as a whole (§ 8), or through its officials 
(§§ 24 to 26), or a committee (§ 27), or through individual mem- 
bers (§ 23). 


(2) In works councils which have not elected a committee, the 
duties which are assigned, by these Administrative Instructions, 
to the committee shall be incumbent on the works council in so far 
as they are not assigned to an official thereof. The provisions 
of these Administrative Instructions respecting the committee 
shall consequently not apply to such works councils. ~ 


Functions which shall be performed by the Works Council as 
a whole. 


§ 8.—(1) The following functions shall be reserved to the 
works council as a whole :— 


(a) To pass resolutions regarding standing orders and their 
amendment (§ 1) ; 


(0) To pass resolutions as regards ensuring, in cases where 
collective agreements exist which have been con- 
cluded by the employer or the employers’ association 
on one side and the workers’ trade unions or the 
employees’ organisations on the other side, that these 
agreements are put into operation and observed ; 


(c) To come to an agreement as regards supplementing any 
collective agreement in respect of any points the 
special regulation of which is provided for in the said 
agreement. Such agreements with the employer (who 
shall have the right to secure the support of the 
employers’ association) shall be made with the co- 
operation of the workers’ trade unions and employees’ 
organisations ; 


(d2) To prepare the way for collective agreements where 
these do not exist, in agreement with the workers’ 
trade unions and employees’ organisations ; 
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(e) To accord its consent to the fixing of rates of wages 
(1) for contract, piece and job work, with the excep- 
tion of wages for individual workers or for particular 
processes which cannot be made the subject of a 
collective agreement, or (2) for certain average or 
minimum rates in so far as these are not regulated 
by collective agreements (§ 9). These rates shali not 
be fixed without the co-operation of the proper trade 
unions, as well as of the employers’ organisations ; 


(f) To pass resolutions in connection with the rules of em- 
ployment proposed by the employer, or any alteration 
of these, in so far as they are not the subject of 
agreements between the workers’ trade unions or the 
employees’ organisations, and the employers’ organisa- 
tions ; 

(g) To pass resolutions regarding any matters concerning the 
putting into operation and observance of the laws 
and regulations respecting the protection of the 
workers, factory hygiene and the prevention of 
accidents, as well as workers’ insurance (§§ Io, ITI, 
23a) ; 

(h) To pass resolutions regarding any matters affecting the 
maintenance of discipline in the undertaking ; 

(t) To pass resolutions regarding the raising of objections to 
a worker or an employee being given notice or dis- 
missed ; 

(2) To pass resolutions regarding proposals and motions for 
conferences with the employer on the improvement of 
arrangements in the undertaking and general principles 
of management, as well as the attitude to be adopted 
towards the employer’s proposals (§ 14) ; 

(1) To pass resolutions regarding other motions brought 
forward by the employer and motions brought for- 
ward by an authority ; 

(m) To deal with the balance sheet, the profit and loss 
statement, and the statistics of wages submitted by 
the employer (3 15) ; 

(n) To come to a decision as regards appeals to the Con- 
ciliation Board (§ 31) ; 

(0) To determine that the membership of a member of the 
works council shall expire if circumstances arise or 
become known which render him ineligible (§ 4 (1)) ; 

(p) To appoint substitutes in case of the withdrawal or the 
continued absence of a member of the works council 

2)) ; 

(q) To spel that the works council must retire at the 
demand of the electors ; 

(r) To conclude agreements with the employer regarding 
participation in the administration of welfare arrange- 
ments (§ 16) ; 
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(s) To decide to make welfare arrangements for the persons 
employed in the undertaking or to participate in 
measures and arrangements of this nature (§ 17) ; 

(t) To decide to propose the imposition of a levy on earnings 

18) ; 

(u) To ee the chairman and the other officials or members 

of the committee, and to remove them from office 


2); 

(v) To ee two members to assist in the fixing of the rates 
for contract, piece or job work for individual workers 
or particular processes (§ 9) ; , 

(w) To elect the representatives of the works council and, if 
necessary, of substitutes, for the committee which 
inflicts the penalties for breaches of discipline ; ; 

(x) To elect members to serve on the administrative council 
or board of directors of joint stock companies 
(Aktiengesellschaft) and on the control board (Auf- 
sichtsrat) of limited liability joint stock companies 
and of such limited liability companies as have a 
capital of more than one million kronen and in which 
a control board exists (§ 20) ; 

(y) To elect representatives for general conferences with 
other works councils of the same undertaking (§ 28) ; 

(z) To assign the execution of any particular duties of the 
works council to an individual member of the works 
council (§ 23). 


(2) Functions other than the above which are within the 
competence of the works council may be reserved for its decision 
under the standing orders or by a resolution of the said council. 


(3) In the execution of the foregoing duties the works council 
shall have regard to the provisions of §§ 9 to 23. 


Fixing of Wages for Contract, Piece or Job Work. 


§ 9.—(1) In general the rates of wages for contract, piece or 
job work, as well as fixed average or minimum rates, in so far 
as these are not regulated by collective agreements, shall not 
be fixed without the consent of the works council acting in 
co-operation with the competent workers’ trade unions and 
employers’ organisations. 


__(2) Only such rates for contract, piece or job work for indi- 
vidual workers or particular processes, as cannot be made the 
subject of collective agreements, shall be fixed separately by 
agreement between the employer and the worker. If these 
wages cannot be agreed upon they shall be fixed in consultation 


with two members of the works council, who shall be elected 
by that body. 


(3) If even with their assistance an agreement cannot be 
arrived at, and if the Conciliation Board is called upon to decide, 
the works council may propose to the Conciliation Board that it 
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should order an examination to be made by experts on oath 
into the records of the employer bearing upon production and 
wages, for the purpose of establishing the circumstances to be 
taken into consideration in reckoning the wages. 


Supervision over the Observance of Laws and Regulations respecting 
the Protection of the Workers, Factory Hygiene, the Prevention 
of Accidents, and Workers’ Insurance. 


_ §10.—(1) The works council shall make itself acquainted 
with the laws and regulations respecting the protection of the 
workers, factory hygiene, the prevention of accidents and 
workers’ insurance which apply to the undertaking, and shall 
see that they are carried out. 


(2) If the works council becomes aware of breaches of these 
regulations or of circumstances giving rise to the fear that health 
or personal safety is endangered, it shall inform the employer 
and, if a remedy is not duly forthcoming, shall call in the inspec- 
tion authorities. 


(3) The works council shall take part in all authorised in- 
quiries brought about by its intervention and also in all official 
inspections having as their object the protection of the workers, 
factory hygiene, and the prevention of accidents (§ 23 (a)). 


Supplementary Regulations for Mining Undertakings dealing with 
Reserved Minerals and Works established under a Mining 
Concession. 


§ 11.—(x) In mining and allied undertakings the works council 
shall appoint two members who are experts, and a corresponding 
number of substitutes, to see that the laws and regulations 
respecting the protection of the workers, factory hygiene, and 
the prevention of accidents are carried out, as well as to take 
part in the inquiries and inspections of the mining authorities 
mentioned in § Io, sub-section (3). 

(2) The said members shall inspect the whole of the works, 
~ above and below ground, twice a month, and shall then undertake 
any inquiries which are necessary in order to obtain, in case of 
complaints about unsafe or unhealthy conditions, grounds fora 
proposal to be put before the manager of the undertaking, or for 
calling in the inspection authorities. Participation in an inspec- 
tion of the works by an official of the mining authorities shall 
for that portion of the undertaking which is inspected be equiva- 
lent to one of the two inspections prescribed in this section. 

(3) In the case of a fatal or serious accident or any other 
dangerous occurrence in the undertaking, the works council 
shall also undertake without delay a local inspection of the place 
where the accident occurred, and shall state the results thereof 
at the mining authority’s inquiry. 

(4) Inspection of the works shall be accomplished as far as 
possible without interfering with the undertaking. The members 
of the works council shall duly inform the manager ot the under- 
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taking or his deputy of the time of the inspection and shall be 
entitled to the assistance of an escort fully acquainted with the 
local conditions. The manager of the undertakirg or his deputy 
shail be entitled to take part in all visits of inspection. 


(5) The observations made during these visits of inspection 
shall be registered by the members of the works council together 
with their proposals, in an inspection book (Befahrungsbuch), and 
shall be reported to the works council. In urgent cases of danger 
to life or health the members of the works council shall appeal 
immediately after the inspection to the manager of the under- 
taking in person. 


Assistance in maintaining Discipline in the Undertaking. 


§12.—(1) The works council shall assist in maintaining 
discipline in the undertaking. The members of the works council 
shall be bound to prevent acts contrary to discipline or the 
repetition of these, as far as possible, by means of warnings. In 
more important cases they shall inform the works councils. 


(2) Penalties for.acts contrary to discipline shall not be 
inflicted upon the persons employed in the undertaking otherwise 
than in accordance with the rules of employment and by a com- 
mittee on which both the employer and the works council shall 
each have a representative. The works council shall elect this 
representative, and substitutes also if necessary, who, if the 
works council so instructs, shall take his place on the committee 
if he is prevented from attending or if the substitute can better 
judge of the circumstances in question. 


(3) The existing arrangements for the administration of 
penalties for acts contrary to discipline come to jointly by 
collective agreements shall not be affected by this regulation. 
The regulations respecting discipline contained in particular laws 
shall remain in force. 


(4) The works council shall have access-to the lists of penalties 
imposed for acts contrary to discipline, and the records of the 
manner in which the money collected by way of fines has been 
employed, and may order an examination thereof to be made by 
a member whom it shall appoint. 


Objections to a Person employed in the Undertaking being given 
Notice or Dismissed. 


§ 13.—(1) The works council may object to a worker or an 
employee being given notice or dismissed on the grounds that 
the reason for such action was political or connected with his 
activity as a member of the works council, or on account of his 
having made use of the right of association or coalition. This 
objection must be made to the Conciliation Board. 


(2) If the works council is informed of a case of notice being 
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given or of dismissal, the reason for which it supposes to be one 
of those mentioned in (1), it shall immediately undertake the 
inquiries necessary for the elucidation of the matter and pass a 
resolution regarding the objection. 

__(3) The objection, which shall be stated in writing, shall be 
either delivered at the office of the Conciliation Board or posted 
within eight days. 


Joint Conferences with the Employer. 


§ 14.—(1) The employer may hold joint conferences with the 
works council on the improvement of the arrangements in the 
undertaking and on general principles of management. 


(2) He shall hold these conferences monthly if the works 
council so requires. If the works council passes a resolution 
requiring such conferences it shall notify the employer thereof 
at the same time that it forwards the proposals and motions 
decided upon for the conference, and shall agree with him as 
to the date of the conference. 


(3) The conferences shall be conducted either by the works 
council as a whole or, if it so resolves, especially in the case of 
works councils with a great number of members, by representatives 
elected for this purpose. These representatives shall support the 
resolutions and obey the instructions of the works council, and 
shall report to the council on the proceedings and results of the 
conference. ; 


(4) If the employer demands a joint conference, the works 
council may demand that it be informed of the subject of this 
conference in order that it may obtain information on the subject, 
if necessary by means of inquiries. If the conference with the 
employer is not conducted by the works council itself, the latter 
may instruct its representatives not to pronounce at once on the 
proposals of the employer, but, after discussing with him, to 
refer them to the works council for decision. 


Balance Sheets, Profit and Loss Statements, Statistics of Wages. 


§ 15.—(1) In commercial undertakings with at least 30 em- 
ployees and workers, and in all industrial and mining undertakings, 
the works council may, every year from 1920 onwards, require a 
balance sheet for the past business year, a profit and loss state- 
ment (resembling that which is kept for the purposes of accidents 
or sickness insurance), and statistics of wages, to be submitted to 
them. The explanation of the technical structure of the balance 
sheet and the profit and loss statement (the principles according 
to which they are drawn up), and of the technical terms used in 
them, which is necessary to a proper understanding of them, 
shall be given by the employer at the request of the works 
council. 


(2) The members of the works council shall be sworn to 
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secrecy regarding business matters which come to their know- 
ledge in this way, and shall make use of this information even 
in dealing with persons belonging to the undertaking only in so 
far as is absolutely necessary for the execution of their duties. 


Participation in the Administration of the Welfare Arrangements 
existing in the Undertaking. 


§ 16.—The works council, through members elected by it, shall 
participate in the administration of the welfare arrangements 
existing in the undertaking, such as dwellings attached to the 
works, canteens, pension and maintenance funds, as well as of 
arrangements for the supplying of foodstuffs and the necessaries 
of life. The nature of this participation and the number of these 
representatives shall be agreed upon by the works council with 
the employer. In case of disagreement the Conciliation Board 
shall decide. 


Establishment of Welfare Arrangements by the Works Council. 


§ 17.—The works council may resolve to make arrangements 
for the welfare of the persons employed in the undertaking or to 
participate in measures and arrangements of this nature. Before 
the resolution is passed the funds necessary for this purpose 
shall be estimated exactly and the methods by which they are 
to be procured shall be fixed. If such funds are not available 
the resolution shall not be passed until the necessary funds have 
been guaranteed. 


Imposition of a Levy on Earnings. 


§ 18.—(1) If the works council intends to propose that a 
levy be made upon the earnings of the persons employed in 
the undertaking to cover the working expenses of the council 
or for the establishment and upkeep of welfare arrangements 
(§ 12 of the Act), before the resolution is finally passed the sum 
required for this purpose, and the amount of the total earnings 
of the persons employed in the undertaking, must be stated in 
exact terms as a preliminary to taking the vote of the said 
persons. 


(2) The resolution shall specify, firstly, the sum required 
(which shall in any case be divided into (1) working expenses 
of the works council, and (2) expenses of the establishment and 
upkeep of welfare arrangements) ; secondly, the total earnings 
of all persons employed in the undertaking and the amount of 
the proposed levy thereon, which shall not exceed 4 per cent. of 
the earnings ; it shall also specify the manner in which super- 
vision of the works council’s administration of the funds is to 
be exercised. The proposal embodied in the resolution shall be 
so framed that votes thereon may be given in the form of a 
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simple ‘‘aye” or “no.” The resolution shall be made public 
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by means of posters at least eight days before voting takes 
place. The public notice shall state the day and hour, as well 
as the place and manner of the vote, and shall contain a detailed 
statement of the sum required. 


(3) All those persons employed in the undertaking who are 
affected by the levy shall be entitled to vote. 


(4) Voting may be verbal or by means of ballot papers, in 
one or in several departments of the undertaking. It shall not 
take place during working hours; at each voting place it shall 
be directed by two members of the works council, or by two 
other persons belonging to the undertaking and appointed by 
the works council for this purpose. The works council shall 
ascertain the result of the vote without delay, and shall make 
it known in the undertaking and inform the employer of it. 


§ 19.—(I) In accordance with the provisions of § 26, the 
treasurer shall keep an account of the administration of the 
amounts received as a result of the levy. The works council 
shall submit a written account of its administration of these 
amounts at least 14 days before the expiration of its term of 
office or, in the event of the said term coming to an end pre- 
maturely, within eight days. 


(2) Supervision over the administration of the funds of the 
works council shall be exercised in accordance with the pro- 
visions of § 26. The auditing of the council’s accounts of the 
fund shall take place according to a resolution passed and 
published before the vote takes place (§ 18). 


(3) More detailed regulations respecting this audit shall be 
issued in special administrative instructions, 


Election of Representatives to Serve on the Administrative Council, 
Board of Directors or Control Board. 


§ 20.—(1) In joint stock companies the works council shall 
elect two representatives to serve on the administrative council 
or board of directors. They shall be elected either to the 
administrative council or, by agreement with the employer, to 
the board of directors. In joint stock companies (Aktien- 
gesellschaft) the works council shall not appoint representatives 
to serve on the control board. 


(2) In limited joint stock companies (Kommanditgesell- 
schaften auf Aktien) the works council shall elect two repre- 
sentatives to serve on the control board. 


(3) In such limited liability companies as have a capital of 
more than one million kronen in which a control board exists, 
the works council shall elect two representatives to serve on 
the control board. It shall not be entitled to elect representatives 
to the board of management (Vorstand). 
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(4) Only those members of the works council who are em- 
ployed in the undertaking may be elected to serve as repre- 
sentatives of the works council on the administrative council, 
board of directors or control board. 

(5) If two works councils exist in the undertaking, each of 
them shall elect one representative, unless they agree to a 
different arrangement. If more than two works councils exist 
they shall make an agreement respecting the election of repre- 
sentatives. 


Rights and Duties of Persons elected to the Administrative Councul, 
Board of Directors or Control Board. 


§ 21.—(1) Persons elected as representatives on the adminis- 
trative council, board of directors or control board, shell have 
the same rights and duties as the other members of those bodies. 
They shall, however, have no powers of representation, nor 
authority to sign, and no claim to any other payment than the 
reimbursement of expenses incurred in this connection. 


(2) They shall carry out conscientiously their duties as 
members of the administrative council, board of directors or 
control board, and shall in so far as is compatible with the 
interests of the persons employed in the undertaking, promote 
the interests of the undertaking and do nothing which may 
prove injurious to these interests. In particular they shall be 
bound to safeguard business secrets. 


Meetings of the Works Council and Passing of Resolutions. 


§22.—(1) The works council shall meet regularly once a 
mecnth and beyond this as often as is necessary. 


(2) The chairman shall convene the works council if at least 
one-fourth of the members (but not less than two) demand it 
for a stated purpose. 


__ (3) The resolutions of the works council shall be passed by a 
simple majority vote provided that not less than half the members 
are present ; in the case of an equality of votes, the issue shall 
be decided according to the vote which the chairman gave. 
Similar principles shall apply to the elections undertaken by 
the works council. 


_ (4) The resolution that a vote shall be taken as to the 
imposition of a levy on earnings (§ 18) shall not be passed unless 
at least two-thirds of the members are present, and unless at 
least half the members of the works council vote in favour of 
the resolution. 


(5) The election of representatives to serve on the adminis- 
trative council, board of directors or control board [§ 8 (x), § 20] 
shall not be undertaken unless at least two-thirds of the members 
of the works council are present. 
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(6) The standing orders may further provide for exceptions 
from sub-section (3), respecting resolutions concerning other 
affairs and other elections. 

(7) The works council shall not pass resolutions or undertake 
elections unless all its members have been informed in good time 
that the meeting is to be held; if possible, the agenda of the 
meeting shall be announced in advance. The resolutions referred 
to in § 8 (1) shall not be passed, nor shall the elections mentioned 
in that section be undertaken, unless all members of the works 
council have been informed that such a resolution is to be passed 
or such an election to be undertaken. 

(8) The fact that this information has not been made public 
shall nevertheless be no impediment to the passing of the reso- 
lution or to the election if all members of the works council 
are present, or if it was not possible for the absent members 
to be informed in good time. 


Transfer of Special Duties to Members of the Works Council. 

§ 23. Tie works council may, if necessary, delegate the 
execution of certain of the duties entrusted to it to one or more 
members of the committee or of the works council, particu- 
larly :— 

(a) Supervision over the putting into operation and observ- 
ance of the laws and regulations respecting the 
protection of the workers, factory hygiene, the 
prevention of accidents, and workers’ insurance (§ Io). 
The persons to whom these duties are assigned shall 
notify abuses which they have observed to the works 
council, and, in urgent cases, also to the employer. 
They may also be appointed to take part regularly in 
the inquiries of the competent inspection authorities. 
Special regulations for mining and allied under- 

takings are contained in section II. 

(b) The examination of the wages lists and the supervision 
of the payment of wages. The member appointed 
for this purpose shall, if nece sary, examine the 
wages lists and be present at the payment of wages. 
Offences against the provisions of the law, of a col- 
lective agr ement or of the rules of employment, as 
well as other abuses, shall be brought to the notice 
of the works council if they are not immediately 
remedied. 


Part III.—DvuTIES OF THE DELEGATES AND COMMITTEE. 
Duties of the Chairman. 

§ 24.—The chairman shall convene and direct the meetings 
of the works committee and of the council and prepare the 
agenda ; he shall also represent the works council in its relations 
with the employer as well as before the Conciliation Board and 
the authorities, in so far as this is not otherwise provided for in 
the standing orders or by special resolutions. 
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Duties of the Secretary. 


§ 25.—(I) The secretary shall keep short notes regarding the 
meetings of the works council and of the committee in a minute 
book which shall contain the resolutions passed. 


(2) Written communications of the works council (letters, 
notifications to persons belonging to the undertaking, &c.) shall 
be signed by the chairman and the secretary, unless this shall 
be otherwise decided in special cases. 


Duties of the Treasurer. 


§ 26.—(1) The treasurer shall receive the income of the works 
council and shall defray its expenses. He shall keep such records 
of the income and expenditure, and shall preserve such papers 
as shall ensure that an easy explanation of the administration 
of funds or of the cash in hand may be obtained at any time. 


(2) The chairman may at any time examine these records 
and the state of the finances or may order this examination to 
be undertaken by the auditor or by a member of the works 
council whom he shall appoint. Such an examination shall take 
place at least once a month. The works council shall on each 
occasion be informed of the result. If deficiencies are observed, 
suitable measures shall be taken immediately, and, if necessary, 
an immediate report shall be made to the works council, and it 
may be ordered that the treasurer be removed instantly from 
office, and that the money deposited with him be taken from 
him. 

(3) The works council or the committee may, at any time, 
decide upon an audit and entrust the carrying-out thereof to 
the auditors or to other suitable persons. 


(4) Before the termination of the period of office of the works 
council, the treasurer shall prepare an account. This account 
shall be examined by the auditors, who shall report to the works 
council thereon. 


(5) Large sums of money, which are not needed immediately 
for current expenses, shall be placed in a suitable credit insti- 
tution in the district, or in the Post Office Savings Bank, or, 
for a shorter period, shall be kept safe in some other way as 
the works council may decide. In particular, it may be decided 
that even the money required for current use shall be kept in a 
locked safe, under a duplicate key held by a second member of 
the committee or of the works council (where practicable, not the 
chairman). 


Duties of the Committee. 


§ 27.—(1) It shall be the duty of the committee to deal with 
current affairs in so far as these are not reserved to the works 
council itself (§ 8), or assigned to individual members (§§ 23-26). 
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(2) In cases where delay would be dangerous, the committee 
shall also make the necessary arrangements with regard to 
affairs which are reserved for the works council; such action 
shall be reported immediately to the works council. 


(3) A resolution of the committee shall be passed by a maj ority 
vote ; in the case of an equality of votes, the issue shall be 
decided according to the vote which the chairman gave. Reso- 
lutions shall not be passed unless at least half the members of 
the committee are present, and all members have been informed 
in good time that the meeting is to be held. This shall not 
apply, however, if all members of the committee are present 
at the meeting, or if it was not possible for the absent members 
to be informed in good time. 


Part IV.—JoinT AcTIVITIES OF SEVERAL WorRKS COUNCILS IN 
ONE UNDERTAKING. 


§ 28.—(1) If there is more than one works council in an 
undertaking, representatives for conferences on joint affairs shall 
be elected by each works council in so far as its affairs are not 
discussed at the joint conference of the works councils them- 
selves. Resolutions shall be passed by each works council 
individually so that a joint resolution may be come to as a 
result of resolutions agreed upon by the separate works councils. 
It may, however, be agreed by the works councils that, in respect 
of some or all joint affairs, a vote may be taken either by the 
works councils or by their representatives, and that resolutions 
may be passed by a majority vote, or that a joint resolution 
may be come to by an individual vote in separate works counci's 
through decisions agreed upon by a majority of the works 
councils. 


(2) The following shall be considered questions to be dealt 
with jointly :-— 

(a) Questions concerning the putting into operation and 
observance of the laws and regulations concerning the 
protection of the workers, factory hygiene, and pre- 
vention of accidents, apart from those questions which 
concern only persons represented by one of the works 
councils ; 


(b) The administration of welfare arrangements in so far as 
they do not apply only to persons represented by one 
of the works council ; 


(c) The election of representatives on the administrative 
council, board of directors or control board (§ 20). If 
two works councils exist in the undertaking, each 
works council shall elect one representative unless a 
different arrangement has been agreed upon between 
them; if more than two works councils exist, they 


Tio 


shall make an agreement regarding the manner in 
which the election shall be undertaken, or the way in 
which the places shall be divided. If an agreement 
cannot be arrived at, the Conciliation Board shall 
decide ; vE 

(2) Resolutions proposing the imposition of a levy on earn- 
ings (§ 18), except when this affects only the persons 
represented by one of the works councils ; 

(ec) Conferences on the improvement of the arrangements In 
the undertaking, and on general principles of manage- 
ment, in so far as they concern the persons repre- 
sented by several works councils ; 


(3) In addition to the above, other matters which are within 
the competence of works councils shall be submitted to a joint 
conference, if this is so agreed upon between the works councils. 


Part V.—CONCLUDING PROVISIONS. 
Notices issued by the Works Council or the Committee. 


§ 29.—Notices and other general communications issued by 
the works council or the committee to the persons belonging to 
the undertaking, shall be made public without interfering with 
the undertaking, either verbally or by means of posters displayed 
in places on the premises appointed for such purpose. The 
choice of these places shall be made in agreement with the 
employer. 


Relations between the Works Council and the Persons employed 
in the Undertaking. 


§ 30.—(1) The persons employed in the undertaking may 
bring inquiries, wishes, grievances, information or proposals 
before any member of the works council ; except in the case of 
matters which cannot be postponed, this shall be done outside 
working hours. If the member is not in a position to deal with 
the case he shall inform the works council, or its competent 
member, of the affair immediately. 


(2) Any person employed in the undertaking may complain 
to the Conciliation Board regarding resolutions, orders or motions 
on the part of the works council (§ 31), and may seek redress 
against orders of the representatives or against resolutions or 
orders passed by the committee of the works council. 


Appeals to the Conciliation Board. 


§ 31.—(1) The Conciliation Board shall decide in all cases of 
dispute arising between persons employed in the undertaking, 
or between them and the employer, regarding the establishment 
or administration of the works council. The works council 
shall not, however, appeal to the Conciliation Board unless 
efforts to come to an understanding, with the assistance of the 
organisations concerned of both sides, have failed. 
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(2) If the works council decides to appeal to the Conciliation 
Board, or if it is summoned by the Conciliation Board, it may 
select representatives to appear before the Conciliation Board, 
together with the chairman, or in place of him. The works council 
may decide to request the assistance of an official or member 
of the executive committee of a workers’ or employees’ organisa- 
tion, or to delegate him to represent their case before the Con- 
ciliation Board. 


(3) Written authority shall be issued accordingly to the 
persons appointed as representatives before the Conciliation 
Board, and the clearest possible instructions shall be given 
them regarding the claims which they are to make or their 
attitude towards the demands of the opposite side. 


Deputy for the Employer, 

§ 32.—In cases where the employer is mentioned in these 
administrative instructions, his representative shall also be 
understood. . 

Date of Coming into Force 

§ 33.—These Administrative Instructions shall come into force 
at the same time as the Act of 15th May, 1919 (St. G.BL. 
Nr. 283) respecting the establishment of works councils. 

[Schedule A: Model of standing orders for works councils 
with not more than six members. Schedule B: Model of standing 
orders for works councils with more than six members. ] 


6. Gesetz tiber die Beschaftigung von jugendlichen und wetblichen 
Arbettern, dann iiber die Arbettszeit und die Sonntagsruhe beim 
Bergbau (Bergarbeitergesetz). Vom 28. Jult 1919 (Nr. 406). 
(Staatsgesetzblatt 1919, IOITI.) 

Act relating to the Employment of Young Persons and Women, 
and also to Hours of Work and Sunday Rest, in the Mining In- 
dustry (Mining Act). Dated 28th July, 1919. 

1.—(1r) Children (t.e., boys and girls who have not attained 
the age of 14 years) shall not be employed in connection with 
mining. 

(2) Young persons (t.e., workers of either sex who have not 
attained the age of 18 years) shall not be employed in connection 
with mining, except on work which is not detrimental to their 
physical development. 

(3) Women, irrespective of age, shall be employed only above 
ground ; women who are obviously pregnant shall be employed 
only on light work ; and no woman shall be employed during the 
6 weeks immediately following her confinement. 

2.—(1) Women, irrespective of age, and male young persons, 
shall not be employed in connection with mining at night, t.e., 
between 8 p.m. and 5 a.m. 
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(2) In mines in which at least two shifts are worked, the 
night’s rest of women who have attained the age of 18 years 
and of young male workers who have attained the age of 16 years 
shall begin not later than Io p.m. ; 

(3) The night’s rest of the workers specified in sub-section I 
shall amount to not less than 11 consecutive hours. 

—(1) The actual working hours of each individual worker 
in the mining industry shall not exceed 8 in 24, exclusive of breaks 
spent above ground provided for in the time-table of shifts. 

(2) Longer daily hours of work may be fixed by collective 
agreement between a mine-owner or association of mine-owner 
of the one part and a miners’ trade union of the other part, or, In 
so far as they have not already been regulated by collective 
agreement under § 3 (1) (0) of the Act of 15th May, I919* 
(St. G. Bl. No. 283) respecting the establishment of works councils, 
by agreement between the mine-owner and the works council or 
the workers’ representatives (Vertrauensmanner) ; provided that 
the total number of hours of work during the week shall not 
exceed 48. If an agreement cannot be arrived at, the conciliation 
board shall decide. 


(3) In employments of such a nature that uninterrupted work 
is essential, longer working hours may be fixed by collective 
agreement, for the workers required to carry on the undertaking 
satisfactorily ; provided that the total working hours shall not 
exceed 168 in 3 weeks. 


(4) In the case of underground workers, the working hours of 
each worker shall be reckoned from bank to bank. 

4.—The district mining-authority(Revierbergamt) may sanction 
a reduction of the maximum working hours below that prescribed 
in § 3 in the case of workers employed in places which are par- 
ticularly injurious to health, after hearing the mine-owner and 
the works council or workers’ representatives. 

5.—(z) An extension of working hours beyond the maximum 
prescribed in § 3, by overtime, may be sanctioned : 

(a) For work which is urgently necessary on account of grave 
danger to life or health, or to ensure that the mine 
shall not have to be closed down or become unworkable ; 

(6) In the case of working places in which considerations of 
safety prevent a change of workers at the face; 

(c) For work which must be done before or after the regular 
working hours, provided that an extension for this 
purpose shall not exceed 2 hours. 


(2) In mines the working of which depends upon the season 
or the weather, the Department of Commerce and Manufacture, 
Industry and Works, may authorise an extension of the daily 
working hours by not more than 2 hours, after hearing the miners’ 
trade unions. The overtime thus authorised shall not exceed 
180 hours in each calendar year. 


* English translation in the International Labour Office Legislative 
Series, 1919, Aus. 9. 
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6.—(I) The working hours of drivers, trammers (Fuhrleute), 
motor drivers, horsemen, messengers, roadmen on mine railways, 
persons engaged in the distribution of the necessaries of life, and 
other workers employed in and about mines, whose duties cannot 
be brought regularly within fixed hours, shall be so regulated that 
they do not exceed 96 within 2 consecutive weeks. 


(2) An extension of these working hours may be authorised, 
pecs that it shall not exceed 16 hours’ overtime in 2 consecutive 
weeks. 


7.—Young persons [§ 1 (2)] shall not be employed on overtime ; 
provided that male young persons who have attained the age of 
16 years may be employed on overtime sanctioned by the De- 
partment of Commerce and Manufacture, Industry and Works, 
under § 5 (2). 

8.—(1) The time required for signing on, and for handing over 
or giving out lamps, tools, and explosives, and for paying wages, 
shall be reckoned as part of the working hours. 

(2) Wages shall be paid at the surface, and, unless an agreement 
to the contrary has been made between the mine-owner and the 
works council or workers’ representatives, they shall be paid after 
work has ceased. 


g.—(z) Work in and about the mine shall cease on Sundays, 
except work of such a nature that it must continue uninterruptedly 
or that it can be undertaken only at a time when the undertaking 
is at a standstill, or work which is urgently necessary on account 
of grave danger to life or health or to ensure that the mine shall 
not have to be closed down or become unworkable. 

(2) Sunday rest in mining undertakings shall begin not later 
than 6 a.m. on Sunday and shall last not less than 24 hours. 


1o.—A worker who is employed for more than 3 hours during 
the Sunday rest shall be entitled to at least 32 hours’ uninterrupted 
rest within the next fortnight, such rest to include the next Sunday 
if working conditions admit of this. 

11.—(1) The times for beginning and ending work shall be 
notified to the workmen by the posting up of time-tables of shifts. 
The issue and amendment of time-tables of shifts shall not take 
place without the consent of the works council or workers’ 
representatives, unless they have been agreed upon between the 
miners’ trade unions and the mine-owners. If no agreement is , 
come to, the conciliation board shall decide. 

(2) The mine-owner shall submit a copy of the time-table of 
shifts to the district mining authority not later than the day on 
which this Act is promulgated. 

12.—Payment for overtime (§§ 5, 6) and Sunday work [§ 9 (2)] 
shall be at a rate not less than 50 per cent. above that agreed 
upon for ordinary working hours. 

13.—The mining authority shall supervise the carrying out of 
this Act. Infringements of the Act shall be punishable by fines 
not exceeding 10,000 kr. 
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14.—The Secretary of State for Commerce and Manvfacture, 
Industry and Works, may in the public interest authorise excep- 
tions to particular provisions of the Act, after hearing the mine- 
owners and with the consent of the miners’ trade unions. 

15.—The following are hereby repealed :— 

(a) The Act of 21st June, 1884 (R. G. Bl. No. 115) respecting 
the employment of young persons and women, daily 
working hours and Sunday rest in the mining industry. 

(6) The Act of 27th June, 1gor (R. G. Bl. No. 81) by which 
the above-named Act of 21st June, 1884, is amended 
in respect of workers employed underground in coal- 
mines. 

(c) The Act of 26th December, r911* (R. G. Bl. No. 237) 
amending and supplementing the above-named Act 
of 21st June, 1884, in respect of the employment of 
children, women and girls. 

(4) The Order of the Department of Agriculture in agreement 
with the Home Office, dated 8th June, 1I907f 
(R. G. Bl No. 146), under the above-named Act of 
21st June, 1884, respecting the employment of young 
persons and children in the mining industry. 

(e) The first paragraph of § 206(6) of the General Mining Code 
as amended by the Act of 17th May, 1912f (R.G. BI. 
No. 107), relating to the amendment of the General 
Mining Code of 23rd May, 1854 (R. G. Bl. No. 146), in 
respect of the regulation of payment of wages in the 
mining industry. 

(f) The Imperial Order of gth August, rgr4|| (R. G. BI. 
No. 219), authorising exemptions from the provisions 
respecting Sunday rest and payment of wages in the 
mining industry for the duration of the exceptional 
conditions arising out of the War. 

16.—(1) This Act shall apply to mining undertakings dealing 
with reserved minerals, including works erected under mining 
concessions (§ 131 of the General Mining Code of 23rd May, 1854, 
R. G. Bl. No. 146). 

(2) This Act shall come into operation six weeks after the 
date of its promulgation. 

(3) § 2 of this Act shall not apply to male young persons in 
the mining industry who had attained the age of 16 years at the 
date of promulgation of the Act, provided that they remain in 
the employment of the same undertaking. 

(4) The Secretary of State for Commerce and Manufacture, 


Industry and Works, shall be charged with the administration of 
this Act. 
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* English translation in the ‘‘ Bulletin of the International L 
Office,” Vol. VII, p. 21. ie 


t Ibid., Vol. II, p. 215. Ibid., Vol. VII, 
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7. Gesetz tiber den Urlaub von Arb-itern (Arbeiterurlaubsgesets). 
Vom 30. Juli t919. (Staatsgesetzblatt 1919, S. 994.) 


Act respecting leave for Workers. Dated 30th July, 1919, 


I.—(I) Workers in the undertakings mentioned in § 2 shall be 
allowed every year an uninterrupted period of leave which shall 
amount to one week, if their period of continuous service has 
extended over one year, and to two weeks, if it has extended over 
five years. 


(2) Young persons who have not completed their 16th year 
shall be allowed two weeks’ leave after one year’s service. 


(3) For the purposes of this Act, ‘‘ workers ” shall include all 
employed persons, including apprentices, irrespective of sex, who 
are not employed mainly in the carrying out of commercial duties, 
or of higher duties other than those of a commercial character. 


2.—(1) Workers shall be entitled to leave— 


(a) in all undertakings subject to the provisions of the 
Industrial Code ; 

(0) in all other concerns and works mentioned in § 2 of the 
Commercial Assistants’ Act (Handlungsgehilfengesetz)* 
as amended by the Imperial Decree of roth January, 
1915 (R.G.BI. No. 8) ; 

(c) in undertakings carried on by the State, by a province, a 
municipality or any other corporation, which are not 
subject to the provisions of the Industrial Code only 
because they are not carried on for purposes of trade. 

(d) in undertakings of the State Monopoly Department 
(Monopolverwaltung) ; 

(e) in railway and steamship undertakings ; 

(f) in undertakings for public amusement and exhibitions ; 

(g) in mining undertakings and in works erected under a 
mining concession (§ 131 of the General Mining Act). 


(2) The right to leave may be extended to workers in other 
undertakings by administrative instructions. 


3.—A worker on leave may while thus absent claim his wages, 
which, in cases of wages for contract, piece or job work, shall be 
calculated on the average of the last 12 weeks, excluding excep- 
tional work which has been performed, unless a different arrange- 
ment has been made by collective agreement. In cases where 
board forms an agreed part of the wage, and this is not provided 
while the person is on leave, he shall be entitled instead thereof 
to the amount of his daily sick pay for each day that he is away, 
which must be paid to him in advance when he goes on leave, for 
the total duration of the leave. 

4.—(1) The date when leave shall commence shall be fixed 
after taking into consideration the conditions in the undertaking. 


OS ea ae eae een Se en ee ee 
+ English translation in the “‘ Bulletin of the International Labour 
Office,” Vol. V, p. 202 ; amending Decree, Vol. XI, p. 67. 


I16 


(2) More detailed regulations regarding the commencement of 
leave in separate branches of industry shall be laid down in 
administrative instructions after consultation with the trade 
organisations of workers and employers concerned. ; 

5.—If a worker receives notice, and if at the time of such notice 
Io months have elapsed since the beginning of his employment or 
since the beginning of a second or subsequent year of employ- 
ment, he shall be entitled, without prejudice to his right to the 
prescribed period of notice, to the payment of the sums due in 
pursuance of § 3 of this Act, as if a full year had elapsed since 
that date. 


6. A worker shall not be entitled to leave if he himself has 
given notice or if he has been dismissed for grave reasons (§ 1162 
of the General Civil Code, § 82 of the Industrial Code, §§ 202, 
203 of the General Mining Act of 28th July, 1902, R.G.Bl. No. 
156, respecting the regulation of the conditions of labour of workers 
in the employment of the Government on State Railways or 
works connected therewith). 


7.—In industrial undertakings with not more than five workers, 
leave may be granted in two instalments. 


8.—(1) The rights to which the worker is entitled by this 
Act shall not be withdrawn or restricted by agreement. 


(2) The leave may, however, be divided otherwise than as 
laid down in § 7 in accordance with collective agreements. 


g.—(1) In order to prevent the disorganisation of the under- 
taking or a serious decline in production and to compensate for 
the loss of labour caused by leave being granted, the working 
hours of the rest of the workers may be extended on not more 
than 14 days in the year by not more than 2 hours in 24 hours 
for each worker. 


(2) For such overtime the workers shall receive a special rate 
of pay, which shall be not less than 50 per cent. higher than that 
received for work during the regular working hours. 


(3) The conditions for this scheme of extra work may also be 
regulated differently by collective agreement, provided that no 
worker shall be required to work under these conditions on more 
than 30 days during the year. 


10.—The Department of Social Welfare, after consultation 
with the trade organisations of workers and employers con- 
cerned, may make exceptions to the provisions of this Act by 
means of administrative instructions, for special groups of under- 
takings, especially with regard to the division of leave or arrange- 
ments for extra work to make up for leave (§ 9). 


11.—Infringements of this Act shall be punished according to 
the penal provisions of the Industrial Code, and in the case of 
mining undertakings according to the penal provisions of the 
Mining Act (Bergarbeitergesetz), 
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12.—This Act shall come into force 14 days after its promul- 
gation. Agreements by means of which workers are granted 


leave under more favourable conditions shall not be affected 
thereby. 


_ 13.—The Secretary of State for Social Welfare, in agreement 
with the other State Secretaries concerned, shall be responsible 
for the carrying out of this Act. 


Il. Belgium. 


1. Loi du 30 aout 1919 interdisant la fabrication, Vimportation, 
vente et la détention pour la mise en vente des allumeties contenant 
du phosphore blanc. (Revue du Travail XX, p. 1003.) 


Act to prohibit the manufacture, importation, sale, or 
holding for purposes of sale of matches containing white 
phosphorus. Dated 30th August, 1919. 

1.—The manufacture, sale, and holding for purposes of sale 
of matches containing white phosphorus shall be prohibited under 
a of a fine of not less than 26 francs and not more than 2,000 

rancs. 

The articles hereby prohibited, and the apparatus used in 
their manufacture, shall be seized, confiscated and destroyed. 

2.—The Government labour inspection officials shall have free 
right of entry to any industrial or commercial undertaking for 
the purposes of enforcing this Act; they shall make written 
reports as to infringements thereof, and such reports shall be 
accepted as evidence for a conviction in the absence of proof to 
the contrary. 

A copy of the report shall be forwarded to the offender within 
48 hours, otherwise it shall be null and void. 

3.—The importation of matches containing white phosphorus 
shall be prohibited. 

If the customs declaration is in order, the goods shall be seized 
and confiscated. Importation without a customs declaration or 
under a false description, and unauthorised dealings within the 
customs area, shall be proved and punished under the Act of 
28th December, 1897, relating to the prevention of fraud in respect 
of the importation of prohibited articles. 

In all cases the confiscated goods shall be destroyed. 


4.—The Government officials shall be authorised to take 
samples wherever necessary, under conditions to be defined later 
by a Royal Decree. 


5.—The Government is hereby authorised to adhere to the 
International Convention relating to the prohibition of the use 
of white phosphorus in the manufacture of matches, signed at 
Berne on 26th September, 1906.* 


* English translation in the ‘Bulletin of the International Labour 
Office,” English edition, Vol. I, p. 275. 
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6.—This Act shall come into operation six months after the 
date of its publication in the Moniteur ; notwithstanding, the 
prohibition of the sale and holding for purposes of sale of matches 
containing white phosphorus shall not come into operation until 
one year after the said date. 


2. Arrété royal du 15 septembre 1919 concernant I’ entrée en vigueur 
de la loi du 26 mai 1914 relative au travail des femmes et des 
enfants. (Revue du Travail, XX, p. 1006.) 

Decree relating to the date of coming into operation of the 
Act of 26th May, 1914, relating to the employment of women 
and children. Dated 15th September, 1919. 

I.—§ 27 of the consolidating Act appended to the Royal 
Decree of 28th February, 1919,* shall be amended as follows :— 


“ § 27—8§ 1-2 of the Act of 26th May, 1914, shall come into 
operation on Ist October, Ig19, except as regards the 
words ‘restaurants, public houses’ and the second 
paragraph of §1, sub-section 2, of the Act of 13th 
December, 1889.” 


2.—The Minister of Industry, Labour, and Supplies shall be 
responsible for the putting into operation of this Decree. 


Ill. Canada (Quebec). 


Act relating to the Fixing of a Minimum Wage for Women. 
Dated 17th March, 1919. 


I. This Act shall be known as “‘ The Women’s Minimum Wage 
Act* 


2. The Lieutenant-Governor-in-Council may appoint, under 
the direction of the Minister of Public Works and Labour, a 
commission consisting of three members, one of whom shall be 
the Deputy Minister of Labour or any other person designated by 
the Minister, and who shall be the chairman thereof, and the two 
others shall be appointed by the Lieutenant-Governor-in-Council 
during good pleasure. One of such members may be a woman. 
Two members of the commission shall be a quorum. 


_ 3. No member of the commission shall receive any remunera- 
tion for his services ; but the commission may, with the Minister’s 
approval, employ a secretary and incur such other expenses as 
may be necessary, the amount whereof shall be paid out of the 
consolidated revenue fund of the Province. 


_ 4. The jurisdiction of the commission shall extend to all the 
industrial establishments of the Province as defined in Articles 
3829 and. 3830 of the Revised Statutes, 1909. The commission 


* English translation in the Legislative Series of th : 
Labour Office (1919, Bel. 2). . of the International 
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is empowered, either itself through one of its members or by any 
person authorised by it, to investigate the conditions of the work 
done by women in industrial establishments and of the wages 
paid them. 

It may also examine the employers’ books and pay-lists and 
exact from them all information it may judge necessary in 
connection with the work done by the women employed by them. 

_ 5. The commission may hold its sittings at such places and 
times as it may fix, and summon to appear before it such persons. 
as it deems to be in a position to give information either verbally 
or by producing books or documents. 

The summons shall be given in writing, signed by the com- 
missioners or one of them, or by the secretary if the commission 
so order, summoning the person whose presence is required to 
appear before the commission at the place and time specified, 
and, if need be, to produce before it all books, documents, papers 
and writings it deems of a nature to give it information. Such 
summons shall be served in the usual manner either upon the 
witness personally or by leaving a copy at his usual residence. 

Every person who has been duly summoned and who refuses 
to appear, to reply to any question, or to produce any documents 
asked for, shall be liable to the penalties enacted by Section 12 
of this Act. 

6. If the commission is of opinion that the wages or salaries 
paid in an industrial establishment coming within the purview 
of this Act are insufficient, it may convene in conference a 
number of persons who shall be selected one-half by the employers, 
and one-half by the employees, and add a number of disinterested 
persons to it. One of the members of the commission shall form 
part of such conference and preside at the same. 

After hearing the employers and employees, such conference 
shall, by the vote of the majority of the members constituting 
it, determine the minimum wage to be paid to the women 
employed in the special industry in question. 

The commission may enact such rules as it may deem neces- 
sary regarding the selection of the members of the conference, 
and may determine the procedure to be followed thereat. 

7. The decision of the conference shall be submitted to the 
commission, which may approve, reject or amend the same. It 
may order the holding of a new conference. 

The decision of the commission fixing a minimum wage shall 
be binding upon employers and employees. It shall come into 
force 60 days after its publication in the Quebec Official Gazette ; 
but the commission may extend such delay if circumstances so 
require. 

The decision shall be sent by registered letter to the employer, 
who shall post up a copy of it in a place in his establishment 
where the women affected thereby are working. 

8. The commission may, on the application of the employer 
or employees, revise its decision at any time by observing the 
same formalities. 
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g. The commission may issue special permits in tavour of 
apprentices or of women whose physical condition does not allow 
of their doing the work of an ordinary workwoman, in order that 
they may be employed at lower wages than those fixed by any 
order. 

10. The commission may fix a special scale of wages for girls 
under 18 years of age. 

rz. When an employer pays an employee wages lower than 
those fixed by the commission, such employee may recover the 
difference by a suit before any court of competent jurisdiction, 
either during the course of her engagement or after the same 
has ended. 

12. Every employer who employs a woman at wages lower 
than those fixed under the provisions of this Act, after the decision 
of the commission has come into force, shall incur a penalty of 
not more than 50 dollars, recoverable on summary conviction 
before any court of competent jurisdiction. 

13. This Act shall come into force on the day of its sanction. 


IV. Germany. 


Gesetz tiber Wochenhilfe und Wochenfiirsorge, Nr. 7079, vom 


26. September, 1919. (Retchs-Gesetzblatt, Nr. 193, S. 1757.) 


Act relating to maternity benefit and other provision for 
maternity. Dated 26th September, 1919. 


I.—MATERNITY BENEFIT. 


I.—§179, paragraph 1, of the Imperial Insurance Code* 
shall be amended to read as follows :— 

“The benefits provided by insurance shall consist of the 
benefits of the sick funds (§ 225), in the form of sickness 
benefits, maternity benefits, funeral benefits, and allow- 
ances for families, as prescribed in this book.” 


2.—The following provisions shall be substituted for § 105 
of the Imperial Insurance Code :— 


“ § 1954.—Women lying-in, who in the year immediately 
preceding their confinement have been insured against 
sickness for at least six months on the basis of the 
Imperial Insurance or in a miners’ sick fund, shall 
receive a maternity benefit consisting of :— 


(r) A single amount, not exceeding 20 marks, towards 
the expenses of the confinement : 

(2) A weekly benefit up to the amount of the sickness 
benefit, but not less in any case than one and a half 
marks a day (including Sundays and _ holidays) 


for ten weeks, of which six at least shall fall in the 
period after confinement ; 


_ * English translation published in Bulletin 


Eureau of Labour, 1911 ; also reprinted separat oe ene ea as 


ely. 
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(3) A sum not exceeding 25 marks, towards payment 
of the midwife, and of the cost of medical treatment, 
if this should be required owing to complications 
in connection with pregnancy ; 

(4) A nursing benefit up to the amount of one half the 
sickness benefit, but not less in any case than 75 
pfennigs daily (inclusive of Sundays and holidays), 
until the end of the 12th week after confinement, 
so long as they themselves nurse their new-born 
children.”’ 

Sickness benefit shall not be granted in addition to 
maternity benefit. The weeks after the confinement must be 
consecutive. 


“$8 195b.—The duration of maternity benefit may by the 
rules of the fund be extended to 13 weeks, and the 
duration of nursing benefit to 26 weeks. 

“‘ §.195c.—The directorates of sick funds, miners’ sick funds 
and substitute funds may, in place of the pecuniary 
benefits provided in § 195a@ (1) and (3), make provision 
granting the services of a midwife and a doctor with 
such medical treatment as may be required at the 
confinement or owing to complications in connection 
with pregnancy. They may also make corresponding 
deductions from the pecuniary benefit if one or more 
of the above benefits in kind is granted. 

‘‘ The above provision can only be adopted as a general rule 
applying to all lying-in women to whom maternity 
benefit is due from the fund under § 1954.” 

3.—§ 197 of the Imperial Insurance Code shall be amended 
to read as follows : 

‘Tf a lying-in woman has been insured during the last year 
(before her confinement) in several sick funds, miners’ 
sick funds or substitute funds, then on demand the 
amount of the benefits under §§ 1954, 195¢, and 196 
shall be repaid by the other funds to the fund liable 
for the benefits, in proportion to the duration of the 
membership. In respect of expenditures under § 195¢ 
the fund shall be entitled to recover the sum of 50 marks 
for each separate case of payment in one sum towards 
the cost of the confinement (§ 195a, paragraph 1, sub- 
section (z)), and the sum of 15 marks towards the cost 
of the midwife’s services and of medical treatment for 
complications in connection with pregnancy. 

‘The amount of the claim for repayment shall not exceed 
the amount of the benefit for which the fund called upon 
to make repayment would have been liable in the case 
of the lying-in woman, if this fund had been called upon 
to pay benefit. In the case of benefits granted by this 
fund under § 195c, the amounts payable shall be those 
specified in paragraph 1 (second sentence). 


I22 


4.—§ 198 of the Imperial Insurance Code is hereby repealed. 


5.—§ 199, sub-section 3, of the Imperial Insurance Code is 
hereby repealed. 


6.—§ 200 of the Imperial Insurance Code is hereby repealed. 


7.—The second part of the last sentence of § 419, paragraph 2, 
of the Imperial Insurance Code shall be amended to read as 
follows :— 


“$1954 to c, §196, §197, §I99 and § 224 are here also 
correspondingly applicable.” 


8.—The fact that at the end of the last war no further military 
sanitary or similar services were rendered to the State, within 
the meaning of the notifications relating to (i) maternity benefit 
during the war, dated 3rd December, 1914* (R.G. BI., p. 492) ; 
(ii) sickness insurance and maternity benefit during the war, 
dated 28th January, 1915} (R.G. BL., p. 49), and (iii) extension of 
maternity benefit during the war, dated 23rd April, r915t 
(R.G. Bl. p. 257), shall not stand in the way of the full payment 
of maternity benefit claimed under those notifications or under 
the order relating to sickness insurance and maternity benefit 
during the war, dated 1st March, 1917 (R.G. Bl. p. 200), or the 
notification relating to sickness insurance and maternity benefit 
during the war, dated 22nd November, r917]|| (R.G. Bl. p- 1085). 

In the case of those persons who during the last war were 
employed in State military, sanitary or similar services, the 
notifications enumerated in paragraph 1 shall apply, and also 
the Order relating to sickness insurance and maternity benefit 
during the war dated 1st March, 1917 (R.G. BI. p. 200), in respect 
of the period between the termination of the war and the date ot 
their discharge from the military, sanitary, or similar service, or 
of the winding up of these services. For the period following their 
discharge, §1 of the Order relating to payment of maternity 
benefit out of Imperial funds, dated 21st December, 1918 (R.G. 
Bl. p. 147), shall apply correspondingly. 


9.—The benefits payable under the notifications and Orders 
enumerated in §8 shall be increased up to the amount of 50 
marks in respect of the expenses of confinement, and 25 marks 
for benefit in respect of complications in connection with preg- 
nancy, and maternity benefit shall be paid for ten weeks. 


rn tr rt pe nin es 


* English translation in the “‘ Bulletin of the International Labour 
Office,” Vol. X, p. 43. 


} English translation in the “ Bulletin of the International Labour 
Office,” Vol. X, p. 115. 


{ English translation in the “ Bulletin of the International Labour 
Office,” Vol. X, p. 125. 


|| English translation in the “ Bulletin of the International Labour 
Office,” Vol. XIII, P. 5. 
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II.—ALLOWANCES FOR FAMILIES. 


10.—The following provisions shall be substituted for § 205 
of the Imperial Insurance Code :— 


“8 205a.—The wife, daughters, stepdaughters and adopted 
daughters of an insured person, who are themselves not 
subject to insurance, and who are members of his house- 
hold, shall receive the maternity benefits specified in 
§195a. In their case the weekly benefit shall amount 
to 14 marks a day and the nursing benefit to 75 pfennigs 
a day. The amount of the weekly benefit and nursing 
benefit may be increased by the rules of the fund, up 
to half the amount of the sickness benefit due to the 
insured person in each case.” 


§§ 1950, 195c, 197 and 199 shall apply correspondingly. 


“ § 205b.—The rules of the fund may provide for :— 


(x) Treatment during sickness to members of the family 
of an insured person who are not subject to insurance ; 

(2) Funeral benefit on the death of the husband or 
wife or child of an insured person. This may be 
fixed for the husband or wife at not more than two- 
thirds, or for a child at not more than half of the 
funeral benefit for members, and shall be reduced 
by the amount of the funeral benefit for which the 
deceased was insured according to law. 


‘ § 205c.—§ 1542 shall apply correspondingly to the trans- 
ference to the sickness insurance funds of claims for 
compensation for injury, made by members of the 
family, who are not subject to insurance (§ 2054, § 2056). 


“§ 205d.—Not more than half of the expenditure of the fund 
under § 205a shall be repaid by the Imperial Govern- 
ment. §197, paragraph 1, second sentence, shall apply 
correspondingly. 

‘“The fund shall notify the Insurance Office of the sums 
expended: the Insurance Office shall have the right 
to raise objections : the decision of the Superior Insurance 
Office shall be final. If the fund receives compensation 
payments under § 205¢ the Imperial Government shall 
be entitled to half the amounts so received. 

‘The Imperial Ministry of Labour shall issue regulations 
as to the details of establishing claims, settling accounts 
and making payments.” 


I1.—§ 216, paragraph 2, of the Imperial Insurance Code, 
shall be amended to read as follows :— 
“Tf the beneficiary has dependants in Germany, who are 


entitled to family allowances, these allowances shall 
be granted.” 
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12.—If persons employed in agriculture or domestic servants 
are exempt from insurance under §§ 418 and 435 of the Imperial 
Insurance Code, the employer shall at his own cost pay the 
benefits specified in § 195a@ of the Code, as amended by § 2 of this 
Act, to those female members of the family of the person exempt 
from insurance (§ 205a@) who are living in his household. §§ 1950, 
195¢, 196, 197, 199, 2054 (paragraph I, sentences 2 and 3), § 205¢ 
(as amended by § 10 of this Act) and §§ 224 and 422 of the Imperial 
Insurance Code, shall be correspondingly applicable. 


13.—In § 500 (paragraph 1) of the Imperial Insurance Code, 
the number ‘‘ 205d”’ shall be inserted. In § 507 (paragraph 1) 
the words “‘ § 205d shall apply in this case ’’ shall be inserted after 
the first sentence. 


14.—In §1542 of the Imperial Insurance Code, the word 
“pregnancy ”’ shall be inserted after the word “ sickness.” 


III.—ConTRIBUTIONS. 


15.—§ 384 (paragraph 2, first sentence) of the Imperial In- 
surance Code shall be amended to read as follows :— 


“Funds with family benefits under § 205d may collect 
from insured persons with dependent relatives an addi- 
tional contribution, which shall be determined in a 
general manner by the rules.” 


16.—In §§ 386 and 388 of the Imperial Insurance Code, the 
words “ 7} per cent.”’ shall be substituted for “ 43 per cent.,” 
and in § 267 (sub-section 2) and § 390 (first sentence) the words 
“Io per cent.”’ shall be substituted for the words “‘ 6 per cent.” 


IV.—PROVISION For MATERNITY. 


17.—Lying-in women with small incomes who are not entitled 
to maternity benefit under the foregoing provisions, shall receive 
a maternity grant out of Imperial funds. 

A woman shall be considered to have a small income if she is -— 


(1) A married woman, whose income together with that of 
her husband, did not exceed 2,500 marks in the 
calendar year or fiscal year before her confinement. 
This amount shall be increased by 250 marks for each 
child under 15 living with her. 

(2) An unmarried woman, whose total income in the calendar 
year or fiscal year before her confinement did not 
exceed 2,000 marks. The provision under (I) second 
sentence, shall apply in this case also. 


_ 18.—The maternity grant shall be paid through the General 
Sickness Insurance Fund for the district within which the lying- 
in woman ordinarily resides, or, if there is no such Fund, through 
the State Sickness Insurance Fund. 
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_ 19.—The maternity grant shall comprise the benefits specified 
in § 1954 of the Imperial Insurance Code as amended by § 2 of 
this Act. In this case the maternity benefit shall amount to 
14 marks daily and the nursing benefit to 75 pfennigs daily. 
§ r95c of the Imperial Insurance Code, as amended by §2 of 
this Act, shall also apply. 


20.—The expenditures out of insurance funds shall be repaid 
by the Imperial Government. §197, paragraph I, second sen- 
tence, of the Imperial Insurance Code, as amended by § 3 of this 
Act, shall apply correspondingly. 

The Imperial Ministry of Labour shall issue regulations as to 
the details of establishing claims, settling accounts and making 
payments. 


21.—If an unmarried lying-in woman makes a claim against 
the father of her child for the expenses of her confinement and 
other expenses, the liability of the Imperial Government in 
respect of her shall be reduced by the amount which the father 
is ordered to pay. 

A similar reduction of liability shall apply in the case ofa 
lying-in woman’s claim for maintenance against the relatives who 
are legally bound to maintain her. 

The father of the child shall be held by the Imperial Govern- 
ment to be equally liable with the relatives. 


22.—No alteration of the rules of insurance funds shall be 
necessary under §§ 17-20. 


23.—In case of disputes between the beneficiaries and the 
insurance funds as to benefits under §§ 17—19, the provisions of 
the Imperial Insurance Code as to procedure in disputes concern- 
ing sickness insurance shall apply ; notwithstanding this, the 
decision of the Superior Insurance Office shall be final, and 
§§ 1693 and 1799 of the Imperial Insurance Code shall be held 
to be modified accordingly in this connection. 

§§ 118, IIg, 210, 219, 220, 222-224 of the Imperial Insurance 
Code shall apply in respect of benefits and of claims thereto. 

The fiscal authorities shall supply information as requested 
to the insurance funds and insurance authorities concerning the 
financial position of lying-in women and their husbands. 


V.—FINAL PROVISIONS. 


24.—The provisions of §§ 8 and 9 shall come into operation 
at the end of the war. 

The remainder of this Act shall come into operation on Ist 
October, 1919. Women who are confined before that date shall 
from that date onwards receive weekly benefit and nursing benefit 
under this Act, no benefit being paid for the time between the 
confinement and Ist October, 1919. If any woman is entitled 
to maternity benefit under other provisions, it shall be paid 
accordingly. If on 1st October, 1919, the period for which 


weekly benefit or nursing benefit is payable under these provisions 
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has expired, but if under the provisions of this Act it has not yet 
expired, the woman shall be granted an extension of benefits 
down to Ist October, Ig1g. age, 

25.—In so far as Acts and other legally binding instruments 
refer to provisions amended or repealed in this Act, the corre- 
sponding provisions of this Act shall be substituted (in the 
references). 


E V. Great Britain. 


An Act to amend the Coal Mines Acts, 1887 to 1914, with respect 
to the Hours of Employment below Ground (ch. 48). Dated 
15th August, 1919. 

I. The Coal Mines Regulation Act, 1908, in its application to 
‘mines in which coal is worked shall have effect subject to the 
following modifications :— 

(a) as from 16th July, iI919, this Act shall have 
effect as if in sub-sections (I) and (2) of Section I 
thereof for “eight hours”’ there were substituted 
“seven hours,” and as if in proviso (a) to sub-section 
(7) of Section I thereof for “ nine hours and a half ” 
there were substituted “‘ eight hours” ; and 

(0) if, after the end of the year 1920, a Resolution is passed 
by both Houses of Parliament that the economic 
position of the coal industry is such as to allow a 
further reduction of working hours, then, as from 
13th July, 1921, the Act shall have effect as if in 
sub-sections (1) and (2) of Section 1 thereof for “eight 
hours ” there were substituted ‘“‘ six hours,” and as if 
in proviso (a) to sub-section (7) of Section 1 thereof 
for ‘‘ nine hours and a half ”’ there were substituted 
“seven hours ”’ ; and oe 

(c) in proviso (a) to sub-section (7) of Section 1 thereof the 
word “ onsetter ’’ shall be omitted : 


Provided that the Secretary of State, after consultation with 
the workmen affected or their representatives, may, in the case 
of persons employed on work which requires to be carried on 
continuously by day and night, allow them to be employed 
below ground for not more than 8 hours during any consecutive 
24 hours. 

2.—(1) This Act may be cited as the Coal Mines Act, 1919, 
and the Coal Mines Acts, 1887 to 1914, and this Act may be cited 
together as the Coal Mines Acts, 1887 to 19109. 

(2) This Act shall not extend to Ireland unless and until 
applied thereto by Order in Council, and any such Order may 
provide that in the application of this Act to Ireland such later 
dates as may be fixed by the Order shall be substituted for the 
dates mentioned in Section 1. 


* « Bulletin of the International Labour Office,”’ Vol. IV. p. 94. 
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VI. Italy. 


I. Decreto Luogotenenziale n. 1376, del 18 settembre 1918, che da 
acolta alle societa commerciali e agli altri enti economici di prov- 
vedere alla costituzione di un fondo di cointeressenza, a favore degh 
tmpiegati ed operai delle aziende stesse, mediante gli utili destinats 
alla riserva speziale prevista dal decreto Luogotenenziale 7 febbraio 
1916, m. 123. (Bollettino dell’ Ufficio del Lavoro, Nuovo Serie, 
1918, 164.) 

Decree enabling Commercial Societies and other Financial 
Organizations to Constitute a Mutual Share Fund for the Benefit 
of the Employees and Workmen in the said Undertakings, out of 
the Profits destined for the Special Reserve Funds provided for 
a a Decree of 7th February, 1916, No.123. Dated 15th September, 

Sole Section. 


Profits which are expressly allocated to a special reserve fund 
under the last paragraph of Section 1 of the Decree of 7th February, 
1916, No. 123.(except in case of investment in State bonds or in 
new undertakings, extensions or alterations of existing under- 
takings in accordance with Section 1 of the subsequent Decree of 
gth November, 1916, No. 1646), may be allocated, either wholly 
or in part (except in so far as the investment of a third part in 
State bonds is obligatory) to the constitution of a mutual share 
fund for the benefit of the employees and workmen in the 
undertaking. 

All the rules and regulations relative to the constitution of the 
fund and to the system of sharing (sisteme de cointeressenze) 
shall, before they are brought into force, be approved by th 
Ministry of Industry, Commerce and Labour. ce 

In the case of those undertakings which avail themselves of 
the facilities mentioned in the first paragraph of the present 
section, the portion of the profits used for the purpose of con- 
stituting the mutual share fund shall be subject to the personal 
property tax. : 

The present Decree shall come into force on the day of its 
publication in the Official Gazette. 


2. Decreto-legge 21 Aprile 1919, n. 603, concernente provuediments 
per Vassicurazione obbligatoria contra la invalidita e la vecchiaia. 
(Bollettino dell Ufficio del Lavoro, Nuova Serie 1919, 105.) 


Legislative Decree dealing with provision for Compulsory In- 
surance against Invalidity and Old Age. Dated 21st April, 1919. 


ParT I.—ScCOPE AND OBJECT OF INSURANCE. 

1. Insurance against invalidity and old age shall be compulsory 
for persons of both sexes who have attained the age of 15 years 
and have not exceeded the age of 65, and who work for hire in 
the following capacities :-— 

(xr) Workmen, learners, apprentices, attendants, assistants, 
clerks, overseers, employees in industry, commerce 
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and agriculture including hunting and fishing, in 
the public services, in liberal professions including 
teachers and owners of private schools and persons 
who work at home on someone else’s account ; 


(2) Domestic servants and similar persons of any denomi- 
nation whatsoever in private service. 


Among the persons specified in (1) of the present section shall 
be included farmers (mezzadri e affittuari) who habitually perform 
manual labour in their respective undertakings. 

Persons of foreign nationality working in the kingdom in one 
of the categories specified in the present Section shall be subject 
to compulsory insurance in accordance with the provisions of the 
present Decree ; such persons shall not, however, be entitled to 
benefit by the contributions of the State except in those cases 1n 
which a special agreement with their country of origin assures 
reciprocal treatment for Italian citizens. 


2. Insurance in accordance with the provisions of the present 
Decree shall not be compulsory for— 


(x) employees and persons of similar standing whose average 
monthly remuneration exceeds 350 lire ; 


(2) the persons mentioned in the penultimate paragraph of 
Section xr when the yearly income, ascertained or 
presumed, which these derive from farming exceeds 
300 lire ; 

(3) maritime workers during the period of navigation on 
Italian ships when they contribute for that period to 
the Mercantile Marine Invalidity Fund ; 


(4) workmen, agents, and employees of the State, State 
railways, provinces, communes and public beneficent 
institutions, who are entitled, either by force of law 
or regulation, to rights in a superannuation fund not 
less favourable than those resulting from the present 
Decree ; if the rights are less favourable, compulsory 
insurance may be instituted within the limits and 
subject to the conditions which shall be determined in 


each case by the Provident and Social Insurance 
Council. 


Regulations shall determine in what cases, within what 
limits and under what conditions, the present Decree shall apply 
to the employees of public institutions or of private undertakings 
in which, at the time of coming into force of the present Decree, 
provision is already made for pensions in cases of invalidity or 
old age ; regulations shall also determine the methods by which 
the present Decree shall be co-ordinated with the provisions of 
Section 13 of the Legislative Decree of 26th May, 1918, No. 738, 
concerning the Compulsory Association (Consorzio) of the Sicilian 
sulphur industry. 


Regulations shall also be laid down for the liquidation of 
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pensions in the case of maritime workers who, apart from met- 
cantile navigation, may complete periods of compulsory insurance 
under the present Decree. 

3. The object of insurance shall be the provision of pensions in 
cases of disablement incurred during work and of old age. It 
shall further be concerned with— 


(x) the granting of a temporary monthly allowance to the 


widows or orphans of insured persons ; 
(2) the prevention and cure of invalidity. 


ParT II.—CONTRIBUTIONS. 

4. The objects mentioned in Section 3 shall be attained by 
means of contributions from insured persons and employers 
together with moneys provided by the State. 

Contributions shall be fixed in proportion to the remuneration 
received by the insured person according to the following scale :— 

Fortnightly Contribution 
Payable Payable 
by the by the 
Insured Employer. 
For those whose daily remuneration— Person. 


does not exceed 2 lire... aa Be 0.50 0.50 
is more than 2 lire but does not exceed 4 I I 
” ” 4 ” ” ” ” 6 I.50 I.50 
” ” 6 ” ”» ” ” 8 2 2 
2? ? 8 ” ” ” ” Io 2 -50 2.50 
” ” Io ” se 3 3 


Regulations shall establish standards for the determination of 
remuneration and the amount of the relative contribution, and 
shall likewise include special provisions for agricultural workers 
and their families, both as regards determination of remuneration 
and the amount of the fortnightly contribution. 

Regulations shall also determine what is meant by an 
employer; for insured persons mentioned in the penultimate 
paragraph of Section 1 the proportion of the contributions 
payable by the employer shall be paid by the proprietor, by the 
leaseholder, or by the occupier of the land. 

In determining the rates of contribution for certain categories 
of insured persons, use may be made of a schedule of average 
wages, to be drawn up in accordance with principles set forth in 
the regulations. 

5. Contributions shall normally be collected by means of 
fortnightly stamps to be affixed to a personal card, issued for 
each insured person. 

The employer shall also be responsible for that portion of the 
contribution which is payable by the insured person, and shall 
be entitled to recover the same from the insured person by 
deduction from his wages; any agreement which may be made 
with a view to evading payment by the employer of his due quota 
shall be void. 
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Employers who hold back from compulsorily insured persons 
any sums in excess of those fixed by Section 4 shall be liable to 
punishment with a fine not exceeding 500 lire. , 

In any case in which insurance has been omitted, or due 
provision has not been made for the payment of contributions, 
or these have been paid at a lower rate than was due, the employer, 
in addition to the payment of the contributions, or fractions of 
contributions, remaining unpaid both in respect of his own and 
of the insured person’s contributions, shall be liable to the pay- 
ment of a sum equal to twice the amount of what was due. 

Regulations shall be laid down concerning the acquisition of 
stamps and their application and cancellation, the issue and 
renewal of cards, and the method of payment of contributions 
when this cannot be accomplished fortnightly 

6. The following periods shall count towards the right to pension 
and in the determination of the amount thereof even if no 
contribution has been paid— 

(x) a period of military service, voluntary or compulsory ; 
(2) a period of sickness not exceeding one year. 

The fortnightly contributions fixed for the lowest class of 
remuneration indicated in Section 4 shall be deemed to have been 
paid for the above-mentioned periods in respect of the insured 
persons concerned. 


Part III.—PAYMENTS. 
7. The right to pension shall be recognised— 


(x) on the attainment of 65 years of age, provided that at 
least 240 fortnightly contributions have been paid ; 

(2) at any age at which permanent incapacity for work has 
been proved, provided that at least 120 fortnightly 
contributions have been paid. 

An insured person shall be deemed to be incapacitated for 
work whose earning capacity is reduced by at least one third of 
the normal earning capacity of persons following the same trade 
in the same locality. 

Whenever, owing to an unexpected improvement in the 
health of the pensioner, the conditions establishing the right to 
pension no longer obtain, the pension may be suspended. 

If invalidity proceeds from an accident occurring during work 
and if it affects persons compulsorily insured against accident, 
the pension payable on the basis of the present Decree shall be 
reduced in such proportion that, added to the income derived 
from compensation for injury calculated according to the age of 
the injured person and the standard regulations, it shall not 
exceed the annual remuneration of the insured person. 

Regulations shall determine the conditions under which the 
right to pension may be suspended or how far its amount shall 
be reduced in cases of invalidity brought about with fraudulent 
intent on the part of the insured person, and in any other cases 
which may be specified in the said regulations. 
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8. The pension shall consist of two parts :— 


(1) A part derived from the contributions of the insured 
person and the employer ; 
(2) A part derived from moneys provided by the State. 


The part of the annual pension derived from the contributions 
of the insured person and the employer shall be fixed at the rate 
of 66 per cent. of the total amount of the first 120 fortnightly 
contributions, of 50 per cent. of the total amount of the next 120 
fortnightly contributions, and of 25 per cent. of the remaining 
contributions. 

The part of the annual pension derived from moneys provided 
‘by the State shall be fixed at roo lire. 

Regulations shall be laid down for the liquidation and payment 
of pensions. 

g. In cases in which an insured person dies before the pension 
has been liquidated, a monthly allowance of 50 lire shall be made 
for 6 months following death, to the widow, provided she was 
not separated from her husband through her own fault, or failing 
her, to such children as are under 15 years of age. 

Half of the cost thereof shall be borne by the State. 

Io. In cases where there is a possibility of lessening or curing 
proven disability by means of curative treatment, or by admission 
to hospital, the National Social Insurance Institution may adopt 
such measures, provided that the pensioner consents thereto. 
Thus if it appears that as a result of curative treatment or admis- 
sion to hospital invalidity on the part of an insured person may 
be prevented or delayed, the National Institution may undertake 
the provision of such preventive measures, provided the insured 
person agrees thereto. 

The expenses of medical or hospital treatment in the above- 
mentioned cases shall be entirely borne by the National Social 
Insurance Institution apart from other payments treated of 
in the present Decree. 

II. Pensions constituted in virtue of the present Decree shall 
not be forfeited nor sequestrated other than for the benefit of 
public hospitals or convalescent institutions in the shape of 
payment of maintenance charges. 

12. Insured persons coming within the categories mentioned 
in Section 19 of the Act (Codified Text) of 30th May, 1907, No. 
376, who have completed their 60th year and have paid at least 
240 fortnightly contributions may, even if they have not proved 
their inability to work, obtain premature liquidation of their 
pensions. 

In such cases the normal amount of the pension payable under 
Section 8 shall be reduced as follows :— 


By 37 per cent. if the insured person has completed his 60th year. 


a) 32 a) ” >”) a? a”) ” 61st a” 
fe 20 re, +4 * # - 62nd... 
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> Io a. ”) a» 3? +? a, 64th a) 
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Similar reductions shall be made in the part of the pension 
derived from moneys provided by the State. 

The payment of compulsory contributions 1n accordance with 
the present Decree is incumbent both upon insured persons who 
are eligible for the pensions set out in this Section and upon the 
respective employers in respect of periods of work performed 
after the completion of the 60th year up to the completion of the 
65th year. Such contributions shall carry the right to liquidation 
at the age of 65, subject to the regulations concerning voluntary 
insurance. 


Part 4.—BopIES UNDERTAKING INSURANCE. 


13. The bodies authorised to undertake insurance for invalidity 
and old age are— 


(x) The National Social Insurance Institution (Cassa nazionale 
per le assicurazione sociali) ; 

(2) The provincial social provident institutions (Istituti 
provinciali di previdenza sociale). 

14. The National Workmen’s Invalidity and Old Age Provident 
Institution shall take the title of the National Social Insurance 
Institution. The National Social Insurance Institution shall be 
regulated by the present Decree and by the Act (Codified Text) 
of 30th May, 1907, No. 376, in so far as this is not modified by 
the present Decree. 

The organisation of the National Social Insurance Institution 
shall be regulated by an organising Decree which shall be sub- 
stituted for that at present in force for the National Provident 
Institution. 

The technical regulations of the National Provident Institu- 
tion shall be abrogated and the provisions contained therein, as 
far as they are suitable for retention, shall be introduced into the 
regulations for the carrying out of the present Decree. 

15. The Administrative Council of the National Social Insur- 
ance Institution shall be constituted by Royal Decree on the 
proposition of the Ministers for Industry, Commerce and Labour 
and for Finance, and shall be composed of the following 
members :— 


(x) Six representatives of employers and eight representa- 
tives of insured persons nominated by the respective 
principal organisations in the manner laid down by 
the regulations, having due regard to the different 

_ occupational categories of insured persons ; 

(2) Two representatives of voluntary contributors of whom 
one shall be nominated by the mutual aid societies, 
the co-operative societies of consumers, producers, 
and workers and any similar associations which may 
have duly enrolled themselves as members of the 

National Social Insurance Institution ; 

(3) Five members chosen from persons specially competent 

to deal with social insurance ; 
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(4) One official representative of the Ministry of Industry, 
Commerce and Labour, and one representing the 
Ministry of Finance ; 

(5) The Director-General of the National Insurance Institute ; 


(6) The Director-General of the National Accident Insurance 
Institution ; 


(7) The Director-General of the Provident Institutions 
attached to the Ministry of Finance. 


Provision shall be made in the said Decree for the election of 
the President of the Institution who may be chosen from amongst 
persons other than those mentioned above. The Administrative 
Council shall elect from amongst its own members two vice- 
presidents, one of whom shall be a representative of employers and 
one a representative of insured persons. 

Any provisions contained in other laws or regulations con- 
cerning the administration of the National Provident Institution 
shall be co-ordinated with those of the present Decree by Royal 
Decree. 

On the formation of the Administrative Council, the repre- 
sentatives of employers and of compulsorily insured persons shall 
be chosen by the Ministers for Industry, Commerce and Labour 
and for Finance from amongst 12 representatives of employers 
and 16 representatives of insured persons nominated by the 
Permanent Labour Committee, the representatives of volun- 
tarily insured persons from amongst four persons enrolled as 
members of the National Provident Institution and nominated 
by the said Institution. 

The new Administrative Council shall. be constituted within 
three months of the promulgation of the present Decree, and as 
as soon as it is constituted, the Administrative Council of the 
National Provident Institution shall cease to function. 

The Director-General of the National Social Insurance Insti- 
tution shall be nominated by Royal Decree on the proposition of 
the Ministers for Industry, Commerce and Labour and for Finance ; 
he shall not be removed or suspended from office other than by 
Royal Decree on the proposition of the aforesaid Ministers. The 
Director-General of the National Social Insurance Institution 
shall be a member of the Higher Council of the National Accident 
Insurance Institution. 


16. The members of the Administrative Council shall remain 
in office for, and be re-appointed at, such intervals and under such 
conditions as shall be established by constitutional rules. 

The amount of remuneration paid to the members of the 
Administrative Council and the manner of its payment shall be 
determined by Royal Decree, on the proposition of the Ministers 
for Industry, Commerce and Labour and for Finance. 

The provisions of Section 6 of the Act of 30th June, 1908, 
No. 304, shall apply to the Councillors referred to under (4) of 
the preceding Section. 
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17. The duties of the Administrative Council of the National 
Social Insurance Institution shall include— 


(t) The framing of the constitutional rules of the National 
Institution and of any subsequent necessary modifi- 
cations thereof ; aT ae aa 

(2) the determination of the rates for liquidation of life 
annuities in the case of voluntary contributions; __ 

(3) the promotion of the formation of provincial social 
provident institutes and the supervision of their 
working ; 

(4) the determination of the manner in which the funds 
shall be utilised ; 

(5) the consideration of the balance-sheets ; 

(6) the drawing up of rules for the appointment of the staff 
and their remuneration ; 

(7) the exercise of all other functions allocated to it by the 
present Decree, by constitutional rules and by 
regulations. 


The constitutional rules and the rates for life annuities shall 
be ratified by Royal Decree on the proposition of the Minister of 
Industry, Commerce and Labour; and in the determination of 
the rates the Provident and Social Insurance Council shall be 
consulted. 

The Director-General of the National Social Insurance Institu- 
tion shall be present at the meetings of the Council with a right 
to take part in the discussion but not to vote. 


18. The Administrative Council of the National Social Insur- 
ance Institution shall appoint from amongst its own members an 
Executive Committee which shall include the President, the two 
vice-presidents, the two councillors mentioned under (4) in 
Section 15, one councillor elected by the Council from amongst 
the representatives of insured persons, and the Director-General. 

The duties of the Executive Committee and its method of 
procedure shall be laid down in the constitutional rules. 


1g. In conformity with the provisions of Section 184 of the 
Commercial Code, the functions of auditors of the National 
Social Insurance Institution shall be exercised by a board con- 
sisting of one councillor of the Court of Accounts (Corte dei Conti) 
nominated annually by the President of the Court, by one repre- 
sentative of the Ministry of Industry, Commerce and Labour and 
by one representative of the Ministry of Finance, these last to be 
nominated annually by the respective Ministers. 

A substitute shall be nominated for each of the aforesaid 
members of the board. 

The Royal Decree mentioned in Section 16 shall likewise 
determine the method and rate of remuneration of the auditors. 


_ 20. Social provident institutes shall normally be established 
In every province and controlled by a managing committee, of 
which one-third shall consist of members nominated by the 
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Minister for Industry, Commerce and Labour in concert with the 
Minister for Finance, one-third of representatives of insured 
persons, and one-third of representatives of employers nominated 
by the respective chief organisations which function in the area 
allocated to the Institution. 

Where no organisations exist, or where these in the opinion of 
the Minister for Industry, Commerce and Labour do not adequately 
represent the interests concerned for the purpose of nominating 
the representatives, these shall be nominated by the said Minister 
in a list containing twice as many names as the number required 
which shall be compiled by the Permanent Labour Committee. 

Rules for the constitution and, if necessary, the dissolution of 
the committees, for their procedure, and for the election and 
re-election of their members, shall be laid down by order. 

As long as it is not possible to proceed to the regular consti- 
tution of the committees, provisional committees on which the 
representatives of insured persons and of employers shall be 
chosen from lists compiled by the Permanent Labour Committee, 
shall be nominated by order of the Minister for Industry, Commerce 
and Labour in concert with the Minister for Finance. 

More than one province may be allocated to the area of a 
single provident institute and, in addition, two or more institutes 
may be established in a single province, 


21. The provincial social provident institutes shall— 


(x) supervise, and concern themselves with, all matters 
appertaining to the application of the present Decree 
within their respective areas ; 

(2) formulate rules for the collection of contributions and 

‘ concern themselves with the collection of the con- 
tributions in cases in which these are paid otherwise 
than by the stamp system ; 

(3) establish relations with the mutual aid societies and 
similar provident institutions, and also with the 
employers’ and workers’ organisations for the preven- 
tion and cure of invalidity existing in their respective 
areas ; 

(4) receive and examine requests for pensions, investigate 
and revise cases of invalidity in accordance with 
instructions issued by the National Social Insurance 
Institution ; sa 

(5) promote .voluntary insurance and voluntary thrift in 
general ; 

(6) express an opinion concerning the proportion borne by 
the contribution to the amount of remuneration and 
concerning the adoption of scales of average wages ; 

(7) exercise such additional functions as may be allocated to 
them by the National Social Insurance Institution. 


22. The expenses of the provincial nationa! provident insti- 
tutes, including the remuneration of the members of the managing 
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committee, the rate of which shall be in accordance with a scale 
established by the Administrative Council of the National Social 
Insurance Institution, shall be defrayed by the National 
Institution. 

The employees of the provincial institutes shall form part of 
the staff of the National Social Insurance Institution, they shall 
be nominated and can be recalled and transferred by the execu- 
tive committee of the National Institution in accordance with the 
internal regulations of the said Institution. 


23. The funds of the National Social Insurance Institution 
shall be employed in the manner prescribed in the regulations, 
and in Section 12 of the Act (Codified Text) of 30th May, 1907, 
No. 376, and in such other manner as may be established by 
Royal Decree on the proposition of the Ministers for Finance and 
for Industry, Commerce and Labour. 


24. The National Social Insurance Institution and the 
provincial social provident institutes shall enjoy the exemption 
from all fiscal dues and from postal dues conceded by the Act 
(Codified Text) of 30th May, 1907, No. 376, and by other laws 
relating to the National Provident Institution. 


25. The National Social Insurance Institution shall be 
empowered under conditions and within limits which shall be 
determined by regulations to carry out inspection by its own 
officials with a view to securing the observance of the present 
Decree and the regulations thereunder. 


PART V.—DISPUTES. 


26. For the settlement of all disputes arising from the appli- 
cation of the present Act, there shall be instituted at the head- 
quarters of every provincial social provident institute, an 
arbitration commission of first instance, composed as follows :— 


(a) A judge nominated annually by the first President of the 
Court of Appeal, to act as president ; 

(6) Two representatives of employers and two representa- 
tives of insured persons, nominated by the respective 
organisations functioning within the area of the 

_ commission, in the manner laid down in regulations ; 

(c) Two medical referees if the dispute is concerned with the 

establishing of invalidity. 


_ A substitute shall be appointed for each commissioner men- 
tioned in paragraphs (6) and (c). The commissioners as well as 
the substitutes shall be nominated by the first President of the 
Court of Appeal in the manner prescribed in regulations, and 
shall remain in office for the period determined by the said 
regulations. 

The nomination of the members mentioned in paragraph (6) 


shall be governed by the provisions of th 
Section 20. P e second paragraph of 
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Any person nominated as arbitrator who, without what is 
deemed to be reasonable justification by the president of the 
magisterial court in whose area the commission is sitting, refuses 
to assume the office or absents himself from the sittings, shall be 
punishable with a fine of 25 to 250 lire. 

The fine shall be imposed by order of the president of the 
court, who may, in any case in which unjustifiable absence occurs 
during more than three hearings, declare the office of arbitrator 
to be vacant and arrange for a substitute. 

A Chancery official shall hold the office of secretary to the 
commission. 

Appeal may be made against the decisions of the arbitration 
commission of first instance under paragraphs 3, 4, 5, 6, 7 and 8 
of Section 517 of the Code of Civil Procedure and judicial appeal 
may be made to the Central Arbitration Commission mentioned 
in Section 27. 

The decisions of the arbitration commission shall be carried 
out also in cases of appeal, unless the Central Commission, at the 
request of the person concerned, orders the temporary suspension 
of the carrying out of any decision. 


27. A Central Arbitration Commission shall be established in 
Rome attached to the Ministry of Industry, Commerce and 
Labour, to deal with the appeals mentioned in the penultimate 
paragraph of Section 26. 

The Commission shall be composed as follows :— 


(r) One councillor of the Court of Appeal nominated by the 

first President of the Court of Appeal at Rome, who 
_ shall preside ; 

(2) Two officials of higher grade, one from the Ministry of 
Industry, Commerce and Labour and one from the 
Ministry of Finance ; 

(3) Two medical referees with special scientific and pro- 
fessional qualifications; these shall intervene only 
when the dispute is concerned with the establishment 
of invalidity ; 

(4) Two representatives of employers and two representa- 
tives of insured persons. 


The members of the Commission indicat d in (2) to (4) shall 
be nominated by the Minister for industry, Commerce and 
Labour in concert with the Minister for Finance. Those men- 
tioned in (4) shall be elected in two groups of six persons, both 
proposed by the Permanent Labour Committee, from whom two 
substitutes for each group shall also be chosen. 

Substitutes shall also be nominated for members mentioned 
in (2) and (3). 

Th: office of secretary shall be held by an official of the 
Ministry of Industry, Commerce and Labour chosen by the 
Minister. 

The Commission shall remain in office for the period prescribed 
by regulations. 
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When the appeal is made, the Commission shall decide the 
case on its merits; whenever, however, local investigation is 
necessary, the Central Commission may delegate its own members 


or outside persons to carry it out. 
The decisions of the Central Commission shall be final. 


28. Interested parties shall not make use of the services of 
experts in any case brought before the arbitration commissions 
of first instance. Protection of the interests of insured persons 
shall only be entrusted to the institutes for protection and 
assistance approved by the Ministry of Industry, Commerce and 
Labour in accordance with the conditions laid down in regulations. 

Having received the appeal, the commissions shall themselves 
collate, as far as is necessary, all evidence bearing on the case. 

The procedure shall follow that set forth in the provisions of 
the Act of 15th June, 1893, No. 295, and of the Administrative 
Order of 26th April, 1894, No. 179, concerning the arbitration 
councils (collegi di probiviri) as far as these are applicable, and 
that which may be subsequently laid down by regulations. 

All documents relative to proceedings before the commissions 
and all papers of whatever nature emanating from the commissions 
themselves shall be exempt from stamp and registration duties. 

Documents and papers produced before the commissions by 
the interested parties shall be exempt from stamp and registra- 
tion duties unless of such a nature that they are subject to 
registration within a fixed period. 

The fees to be charged for decisions shall be determined by 
regulations. They shall be collected in the manner and under 
the conditions prescribed by the law concerning registration, and 
paid to the National Social Insurance Institution in the manner 
prescribed by regulations. 


29. The working expenses of the arbitration commissions of 
first instance and of the Central Arbitration Commission shall be 
paid by the National Social Insurance Institution, 


PART VI.—VoLuUNTARY INSURANCE. 


30. Italian citizens who belong to the category mentioned in 
Section I may augment their pension by means of voluntary 
contributions. 

The following persons may also acquire a pension through the 
medium of voluntary contributions :-— 


(I) Independent workers whose yearly income, ascertained or 
presumed, does not exceed 4,200 lire. 

(2) Married women occupied with household work whose 
husbands are included in one of the preceding cate- 
gories. This shall include women of other degrees of 
relationship who look after the household with the 
result that they have no other income of any kind on 
which they pay to the State, to the provinces, or to 
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the communes, taxes or duties, of a total annual value 
greater than 30 lire, who do not follow any other 
occupation, and to whom the management of house- 
hold affairs is mainly entrusted. 


(3) Those persons who have ceased to be subject to com- 
pulsory insurance. 


(4) Small proprietors of agricultural, commercial or indus- 
trial undertakings or persons engaged in liberal 
professions, who are not included in (1) and who pay 
2 the State an annual direct tax not exceeding 200 
ire. 


Those persons who, at the time of the coming into force of 
the present Decree, have already been enrolled as members of the 
National Provident Institution, shall be entitled to pay contri- 
butions in accordance with the present Section even if they have 
not the qualifications prescribed in the said Section. 

As regards collective insurance afforded by mutual aid 
societies, industrial, commercial or agricultural undertakings or 
by the public services, the National Social Insurance Institution 
may accept as duly enrolled, all members of the societies and all 
the employees of the undertaking. 


31. The State shall encourage and supplement by means of 
State contributions, the voluntary contributions made by Italian - 
citizens who avail themselves of the facilities granted by the 
preceding Section and who belong to one of the categories men- 
tioned in Section 1 of the present Decree and in (1) and (2) of 
the preceding Section. 

The contributions of persons, who cease to be subject to 
compulsory insurance before 240 fortnightly contributions have 
been paid, shall be placed to their credit for purposes of liquida- 
tion of pension in cases of invalidity or old age, provided they 
continue to pay voluntary contributions within the meaning of 
the present Decree and at such rate and in such manner as may 
be laid down by regulation. 

Contributions made to the National Provident Institution 
before the coming into force of the present Decree shall hold good 
for purposes of the preceding Section. 


32. The amount of the State contribution in the case of 
contributions from enrolled persons and voluntary contributors 
shall be fixed by the National Social Insurance Institution at the 
time of the liquidation of any individual account, having regard 
to the annuity which is payable thereon by the State and shall be 
in the form of a life annuity complementary to that derived from 
voluntary contributions. 

The amount of the complementary life annuity paid by the 
State shall be, in the case of persons who are not compulsorily 
insurable, equal to one-third, and in the case of persons compul- 
sorily insured, equal to one-sixth, of the life annuity derived from 
voluntary contributions, exclusive of those contributions on which 
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the State contributions have already been calculated in accord- 
ance with the Act (Codified Text) of 30th May, 1917, No. 376; 
in no case, however, may the annual complementary life annuity 
exceed 100 lire. 


33. The contributions from enrolled persons and voluntary 
contributions mentioned in Section 30 shall be regulated by the 
provisions of the Act (Codified Text) of 30th May, 1907, No. 376, 
concerning the National Provident Institution, except as regards 
the provisions relative to contributions in arrear and the deter- 
mination of the amount contributed by the State, which are 
abrogated and substituted by those of the preceding Section, 
without prejudice, however, to the methods of computing pen- 
sions for invalidity mentioned ia Section 21 of the aforesaid Act. 

The Administrative Council of the National Social Insurance 
Institution shall have authority to submit for the approval of the 
Minister for Industry, Commerce and Labour, rules for the 
determination of special State contributions larger in amount 
than those specified in Section 32, in the case of persons enrolled 
as members of the National Provident Institution at least one 
year before the promulgation of the present Decree who are not 
entitled to become compulsorily insured persons in accordance 
with the present Decree. 

The pension derived from voluntary contributions and from 
the relative State contributions may be liquidated independently 
of that derived from compulsory insurance. 


PART VII.—MONEYS PROVIDED BY THE STATE. 


34. The State Budget shall provide for an annual grant to the 
National Social Insurance Institution which, for the first Io years 
from the coming into force of the present Decree, shall be fixed 
at 50 million lire and which shall be paid over in equal instalments 
at the end of every 6 months. 

With the aforesaid annual grant the Institution shall make 
provision for the payment of the State contribution towards 
compulsory insurance, for the allowances to widows and orphans 
mentioned in Section 9, and for the allocation of State contri- 
butions in the case of voluntary contributions, holding the 
residuary portion as a reserve. At the completion of every 5 
years the National Social Insurance Institution shall furnish an 
account of the sums thus allocated, of the payments made on 
behalf of the State, and of the provision made for future liabilities. 

The Institution shall also collect any statistical information 
which might assist in the control and revision of the technical 
bases of the present Decree which, Io years after coming into 
force, may be modified as regards the amount of the contributions 
or the coefficients for the liquidation of the pensions. 

The annual grant made by the State shall be fixed at regular 
amounts over periods of Io years. | 

The provisions of Section 9 of the Act (Codified Text) of the 
30th May, 1907, No. 376, as far as they concern payments to the 
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Institution which are mentioned in (a), (6) and (c) of the said 
Section, and the provisions of the last paragraph of Section 14 
of the Act of the 4th April, 1912, No. 305, shall be hereby abro- 
gated ; the moneys specified therein shall revert to the State. 


ParT VIII.—TRANSITORY PROVISIONS. 


_ 35. Compulsorily insured persons who at the time of coming 
into force of the present Decree are between the ages of 60 and 
65 shall not be entitled to the liquidation of their old age pension 
until 5 years have elapsed from the time of coming into force of 
the said Decree and unless they have been credited with at least 
120 fortnightly contributions. 

Persons who, at the coming into force of the present Decree 
have exceeded the age of 55 but have not exceeded the age of 
60, shall be entitled to the liquidation of their pension after the 
completion of the 65th year, even though they may not have 
made 240 fortnightly contributions, provided they have made at 
least 120 such contributions and can prove that they have worked 
after the completion of their 55th year for not less than 240 
fortnightly periods. 

- Persons enrolled as members of the National Provident 
Institution shall be exempt from furnishing such evidence for 
those years subsequent to the attainment of their 55th year in 
which they have paid the minimum contribution. 

Any compulsorily insured persons who, within the first 5 
years of the application of the present Decree may become entirely 
incapacitated for work, shall be entitled to the liquidation of 
pension even though they may not have paid 120 fortnightly 
contributions, provided they have paid at least 24 such 
contributions and can furnish evidence of having worked habitually 
during the 5 years preceding the coming into force of the present 
Decree. Persons enrolled as members of the National Provident 
Institution shall be exempt from furnishing such evidence for 
those of the 5 years previous to the coming into force of the 
present Decree in which they have paid the minimum contribution. 


36. Those persons who, at the time of coming into force of 
the present Decree, are already enrolled in the National Provident 
Institution, shall preserve all the rights derived from the original 
enrolment as far as these concern the contributions paid up to 
that time in conformity with the Act (Codified Text) of 30th 
May, 1907, No. 376. 

Those persons whose circumstances at the time of coming 
into force of the present Decree correspond with those specified 
in paragraph 5 of Section 13 of the Act (Codified Text) of 30th 
May, 1907, No. 376, shall be credited with one such special State 
contribution as may be provided fo- in regulations. 


37. The fortnightly contributions paid under the Decrees of 
the Lieutenant-General of 29th April, 1917, No. 670, 24th July, 
1917, No. 1185, and 11th November, 1917, No. 1907, shall be 
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calculated at five-sixths of their amount, for the purposes of 
right to pension and for determining the amount thereof in 
conformity with the present Decree, every provision to the 
contrary which already exists being abrogated. 


38. Periods of military service performed between 25th May, 
1915, and the coming into force of the present Decree shall count 
as valid for the purposes of the Decree, reserving in respect of 
insured persons who perform such service, the provision made in 
Section 6 for military service performed after the date of coming 
into force of the present Decree ; those periods shall, however, 
be excluded during which an insured person engaged on military 
service is detached, or placed on duty in auxiliary establishments. 

The sum total of all fortnightly contributions payable by 
insured persons shall be deemed to have been paid for the periods 
rendered valid under the preceding paragraph. 

For the purpose of computing the amount of pension at the 
rate of percentage laid down by Section 8, contributions referred 
to in this Section shall be deemed to have been paid subsequent 
to the last contribution actually paid by the insured person. 

Military service performed in conformity with the first para- 
graph of this Section may become valid for the purpose of allo- 
cating the State quota of pension in the manner indicated below 
for those persons also who, belonging to the categories mentioned 
under (1) of Section 30, pay voluntary contributions in accordance 
with the provisions of Part VI and in such proportion and under 
such conditions as may be established by regulations. 

The proportion of pension based on the amount of contribu- 
tions referred to in this Section shall be payable from moneys 
provided by the State and shall be repaid to the National Social 
Insurance Institution in the annual grant mentioned in Section 34. 


39. For employees and salaried staffs of provinces, com- 
munes, public beneficial institutions and municipal undertakings 
who have not availed themselves, or do not avail themselves, 
within the limits fixed, of the option of enrolment in the Provident 
Institution, and for secretaries and other employees of local 
bodies who hold established posts enrolled in the said Institution, 
the amount of the fortnightly contribution fixed by the present 
Decree for payment by the employer to the National Social 
Insurance Institution shall be deducted from the contribution 
payable by the said bodies under Section 12 of the Codified Text 
approved by the Lieutenant-General’s Decree of the 17th June, 
1915, No. 968. 


ParT IX.—GENERAL PROVISIONS. 


40. The duty of ensuring that the provisions of the present 
Decree are duly enforced shall devolve upon the Ministry for 
Industry, Commerce and Labour within the limits and in the 
manner which shall be laid down in regulations. 

The Minister for Industry, Commerce and Labour shall 
present to Parliament every year an account of the working of 
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the present Decree. The consultative duties in connection with 
the carrying out of the present Decree shall be exercised by the 
Provident and Social Insurance Council. 

The reorganisation of the said Council and the formation of a 
permanent committee from amongst the members thereof shall 
be provided for by Royal Decree; the said Royal Decree shall 
also determine the composition and duties of the said committee. 
On questions specified in the aforesaid Decree, the decision of the 
committee shall substitute that of the Provident and Social 
Insurance Council, also in cases in which the decision of the 
Council is required by law or by regulation. 

The Government shall be empowered to issue special orders 
governing all matters coming within the scope of the present 
Decree and any regulations thereunder, and for the carrying out 
in general of the present Decree. 


41. In accordance with the Schedule to the present Decree, a 
technical actuarial office shall be attached to the Ministry for 
Industry, Commerce and Labour for the purpose of ensuring that 
the provisions of the law concerning social insurance and social 
providence in general are duly carried out, and to collect informa- 
tion on subjects bearing on insurance. The officials of the office 
must hold the degree of doctor of pure mathematics or of financial 
and actuarial mathematics (matematica finanziaria ed attuariale) 
of the higher institutes for commercial studies. 

The Minister for Industry, Commerce and Labour shall pro- 
vide within 2 months of the promulgation of the present Decree 
for the establishment of the office and shall call upon the following 
persons in the order of precedence indicated :— 

(a) Officials of the Ministry of Industry, Commerce and 

- Labour possessing the above-mentioned qualifications ; 

(b) Officials of other State Departments who have entered 
the Government Service by competitive examination 
who possess the above-mentioned qualifications, and 
who by reason of technical and official training are 
specially competent to deal with technical questions 
of insurance ; 

(c) Persons from outside the Government Service, possessing 
the above-mentioned qualifications, who may be 
invited to apply under the conditions to be determined 
by Royal Decree for any remaining posts. 

The Minister for Industry, Commerce and Labour shall 
determine by order the duties of the office and the manner of 
its working. 

42. National or foreign insurance organisations of whatsoever 
kind, functioning within the Kingdom, shall be required to pay 
each year for insurances arranged or effected in the Kingdom, a 
contribution for supervisory purposes, in a proportion not exceed- 
ing one per thousand of the premiums received in each financial 
year, to be determined by order of the Minister for Industry, 
Commerce and Labour.. 
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The following shall be included amongst insurance orgamnisa- 
tions for the purposes of the present Decree :— 
(x) The National Insurance Institute ; goes 
(2) The National Workmen’s Accident Insurance Institution ; 
(3) Voluntary and compulsory trade associations, friendly 
societies and private associations for insurance of 
workers against accident. , 
The following shall be excluded from the obligations of the 
present Section :— 
(1) Mutual and co-operative insurance associations func- 
tioning under the Act of 7th July, 1907, No. 1506 ; 
(2) Mutual and co-operative insurance associations whose 
activity is restricted to the particular communes 
wherein they are established, and those whose annual 
receipts from premiums do not exceed 20,000 lire. 


The contribution mentioned in the present Section shall not 
be obligatory in the case of insurance against accidents in agri- 
cultural work which is provided for in the Legislative Decree of 
August, 1917, No. 1450. 

A Royal Decree issued on the proposition of the Ministry for 
Industry, Commerce and Labour shall govern the payment of 
the contributions and determine the penalties for failure to 
observe the provisions of the present Decree or its own provisions. 

The contributions mentioned in the present Section shall be 
credited to the budget account under the heading “ Reimburse- 
ments and grants relative to ordinary expenses entered in the 
budget of the Ministry for Industry, Commerce and Labour.” 


43. Any persons, including those nominated by the National 
Social Insurance Institution, charged with duties of inspection for 
the purpose of ensuring that the present Decree and regulations 
thereunder are duly complied with, shall have all the rights with 
which inspectors are endowed by the laws and regulations con- 
cerning the employment of women and children and concerning 
accidents occurring during work. Such persons in carrying out 
duties of inspection shall, moreover, observe so far as they are 
applicable, the provisions of the aforesaid laws and regulations. 

Contractors, heads of works and industrial undertakings, and, 
generally speaking, persons of responsibility in work of any kind, 
who refuse to facilitate investigation by the inspectors and to 
furnish them with the necessary information and documents, 
shall be liable to a fine not exceeding 500 lire, without prejudice 
to the fines payable under other laws and regulations. 


44. The Regulations shall determine the fines and penalties 
for failure to observe the provisions of the present Decree and the 
regulations thereunder as well as of any other provisions specially 
mentioned in the present Decree. 

No penalties laid down in the regulations shall exceed 2,000 lire. 

The moneys derived from fines for the contravention of the 
present Decree and the Administrative Regulations thereunder 
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shall be used for the benefit of the National Social Insurance 
Institution. 

45. In the budget of the Ministry of Industry, Commerce and 
Labour the annual sum of 200,000 lire shall be set aside for the 
working of the present Decree, and the expenses of the office 
mentioned in Section 41 during the financial year IQIQ-1920. 
For the financial year 1918-1919, the sum of 50,000 lire shall be 
allotted in the aforesaid budget. 

46. The present Decree shall also apply to Italian citizens 
resident in the Colonies whose circumstances are such as to bring 
them within the limits prescribed for compulsory insurance. 
Insurance of the aforesaid Italian citizens shall be made through 
the National Social Insurance Institution in conformity with the 
provisions of the present Decree in so far as they are applicable, 
in such manner as shall be fixed by Royal Decree on the pro- 
position of the Minister for the Colonies in concert with the 
Minister for Industry, Commerce and Labour; the aforesaid 
Decree shall also prescribe rules for the settlement of disputes. 

The provisions of the present Section may be applied by 
Royal Decree on the proposition of the Minister for the Colonies 
in concert with the Ministers for Industry, Commerce and Labour 
and for Finance, to particular categories of natives within such 
limits and in such manner as may be prescribed in each case. 

47. The present Decree shall come into force on Ist January, 
1920, with the exception of those provisions for which an earlier 
date may be fixed. 


48. The present Decree shall be presented to Parliament for 
conversion into law.’ 


Schedule. [Constitution and salaries of the staff of the technical 
actuarial office, referred to in § 41.] 


3. Decreto-legge Luogotenenziale n. 112 del g febbraio 1919, sul 
contratto dimpiego privato. (Bolletino delt’ Ufficio del lavoro, Nuova 
pervie VY 11,40.) 

Legislative Decree of the Lieutenant-General relating to 
Contracts of Private Employment. Dated 9th February, 1919. 

For the purpose of this decree a contract of private employ- 
ment shall denote any contract (other than an engagement 
solely for manual work), whereby a society or a private person, 
being the head of any undertaking, engages for the said under- 
taking, usually for an indefinite period, the professional services 
of the other party to the contract as a member of the staff (con 
funzioni di collaborazione) as regards both the scope and grade 
of his duties. 

A contract of private employment may also be made for a 
definite period ; in such case the provisions of this decree shall 
nevertheless apply as though the contract were for an indefinite 
period, if it appears that the specification of the period of engage- 
ment has not been inserted on account of special circumstances, 
but in order to evade the terms of the decree. 
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2.—A contract of employment in which the period of engage- 
ment is not specified shall not be terminated by either of the 
parties thereto without previous notice of agreed length, or, in 
default thereof, the payment of proportionate compensation ; 
except when either party shall give sufficient cause for the 1m- 
mediate dissolution of the contract, by misconduct so grave as 
to make its continuation impossible even provisionally. 

The foregoing provision shall apply also in case of the closing, 
liquidation or reduction of an undertaking, provided that such 
event is not brought about exclusively by force majeure. 

3.—The period of notice prescribed in the foregoing section, 
and the compensation corresponding thereto, shall be determined 
as follows in case of dismissal by an employer, provided that 
more liberal terms have not been established by local custom 
or by agreement :— 

(a) For employees who have not completed two years’ 
service after the end of their period of probation :— 
(i) Four months for managers, agents, representatives 
with a fixed salary, technical and administrative 
directors ; 


(ii) Forty-five days for commercial travellers, managers 
and heads of special branches, and other employees 
of similar rank ; 

(iii) Thirty days for employees in offices and shops, and 
other employees of similar rank ; 
(6) For employees who have completed two or more years’ 
service, but have not completed five years :— 

(i) Five months for class (i) above ; 

(ii) Three months for class (ii) above ; 

(iii) Forty-five days for class (ili) above ; 

(c) For employees who have completed five years’ service :— 
(i) Six months for class (i) above ; 

(ii) Four months for class (ii) above ; 

(iii) Three months for class (ili) above. 


For every two years’ service beyond the first ten years, the 
period of notice shall be increased by one month, up to a maximum 
of twelve months. 

The period of notice shall date from the middle or end of 
the month. 

For the purposes of this section, allowances in kind and 
shares in profits to which an employee is entitled under the 
terms of his contract shall be treated as salary, and their value 
reckoned accordingly. 

If an employee is paid exclusively in such allowances and shares | 
of profits, they shall be valued on the basis of an average for 
the last five years, or, if he has not completed five years’ service, 
on the basis of an average for the number of years’ service which 
he has completed. If an employee receives a salary in addition 
to such allowances, the foregoing average value shall be reduced 
by one-half. 
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For the purposes of this section, the period of probation 
shall in no case exceed six months. 

4.—In the case of an employee who is entitled to the maximum 
period of notice, the employer shall on dismissing him, over 
and above the legal notice, pay him a sum of money by way of 
compensation, equal to half a month’s salary for every year’s 
service beyond the period entitling him to the maximum notice, 
provided that the aforesaid sum shall not exceed a year’s salary. 

The special compensation provided for in this section shall 
not be payable in the case of an undertaking normally employing 
not more than two employees, and shall be reduced by one-half 
in the case of undertakings employing three or four employees, 
provided that no local custom or agreement exists which is more 
favourable to the employees. 

_ When an employee is dismissed, the employer shall give 
him a certificate of employment, stating the period during which 
he was in the service of the firm and the nature of the tasks 
which he discharged. 

5.—In case of the transference of a business, or of any altera- 
tion of its character, if the original firm has not given the 
employees concerned the proper notice laid down in § 3, or fulfilled 
its obligations under § 4, the new firm shall be bound to carry 
out the duties incumbent, under this decree, upon the original 
firm, if dismissal had actually taken place, except in so far as it 
shall arrange to take over the employees concerned, without 
prejudice to their rights and duties as determined by previous 
service. . 

If a firm becomes bankrupt, each employee shall be entitled 
to half the compensation specified in the preceding section, in 
addition to his salary for the current month. The privilege 
specified in § 773 (x) of the Commercial Code shall apply to debts 
under this paragraph, except in the case of bankruptcy for small 
amounts, to which the Act of 24th May, 1903, No. 197, applies. 

6.—On the death of an employee, his dependent relatives 
shall be entitled to three-fifths of the compensation payable in 
case of dismissal, less the amount which they are entitled to 
receive from the pension fund and from the insurance society 
in respect of contributions payable by the employer. 

7.—If an employee gives notice, the periods specified in § 3 
and the corresponding compensation shall be reduced by one-half, 
except as provided in § 12, paragraph 2. 

If an employee fails to fulfil his obligation in respect of notice, 
the employer shall be entitled to make a deduction from the 
sum due to the employee, not exceeding the amount of the 
compensation for which he is liable. 

8.—A contract shall cease to be operative if the employee 
concerned is called up for military service. The employer shall 
keep his post open for him on his return from military service ; 
his salary shall be paid during the period of absence, if and in so 
far as this is in accordance with local custom. 
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When the period of service is interrupted by accident or 
illness, or conditions arising from pregnancy, Or childbirth, the 
employer shall keep the post concerned open for a period not 
exceeding three months, and shall pay the full salary for the 
first month and half salary for the next two months, less the 
amount which the employee is entitled to receive on account 
of insurance contributions payable by the employer. 

If the aforesaid interruption of the period of service lasts more 
than three months, the employer shall be entitled to dismiss 
the employee, subject to payment of the compensation pre- 
scribed in §§ 3-4, less the sum already paid under the foregoing 
paragraph. 

If work is suspended owing to the action of the employer, 
each employee shall be entitled to his normal salary, or, if the 
employer refuses to pay this, to the compensation in Case of 
dismissal prescribed in §§ 3-4. 

The payments by way of salary and of compensation, and 
the periods laid down in this section, shall be reduced by one-half 
in the case of undertakings where there is only one employee. 

g.—Except in cases where notice has already been given, 
each employee shall, so long as his contract of employment 
remains in force, be entitled to a minimum annual holiday of 
from ten to twenty days with full pay, according to the length 
of time for which he has been employed. The employer shall 
determine when such holiday shall be taken. 

If the circumstances of the undertaking so require, shorter 
rest periods may be substituted for the continuous holiday, 
provided that these amount to not less than the minimum annual 
holiday prescribed by the decree. 

to.—An employee shall not engage in business in competition 
with his employer, either on his own account or on behalf of a 
third person, under penalty of immediate dismissal and payment 
of damages. 

An employee shall not wrongfully use information touching 
the business of his own employer, either during or after the 
termination of his contract of employment, for the purposes 
of unfair competition. 

An employer shall not, by special agreement, restrict the 
further professional activity of an employee after the termination 
of the contract of employment, except as laid down in the foregoing 
paragraph. 

11.—In every contract of employment the normal working 
hours shall be specified. 

All working hours beyond those specified shall be reckoned 
as overtime, and shall be paid for at a rate not less than one-third 
above that paid for normal hours. 

The determination of normal working hours shall as a rule 
be proved by reference to the contract, except when evidence 
to the contrary can be adduced from the actual practice of the 
parties to the contract ; furthermore, regard shall be had in 
appropriate cases to the customary provisions in similar contracts. 
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12. The provisions of this decree shall be observed notwith- 
standing any agreement to the contrary, except in the case of 
special agreements or customs which are more favourable to the 
employee. 

In any case in which an employee has been engaged on account 
of special technical qualifications, a special agreement may be 
made stipulating for a longer period of notice or a larger sum 
in compensation than that fixed in § 7 in the event of the 
employee’s terminating the contract. 

13.—Pending the issue of.an Act reconstituting the industrial 
courts (collegi di probiviri) and dealing with contracts of em- 
ployment, joint commissions shall be established in every chamber 
of commerce, with equal numbers of representatives of employers 
and employees. 

These commissions shall draw up model contracts for various 
types of undertaking, indicating therein the normal hours of 
employees ; they shall intervene in impending disputes, whether 
individual or collective, and in disputes respecting the terms 
of the contract of employment, the limits of working hours, 
and the conditions of employment, in order to bring about a 
settlement of points at issue and to promote agreements on matters 
in dispute. 

14.—When attempts at conciliation under the foregoing 
section have been unsuccessful, disputes over claims arising 
from the contract of employment and involving sums not exceeding 
300 lire shall be finally decided by the aforesaid commissions. 

Disputes involving sums exceeding 300 lire shall be decided 
by a court of arbitrators consisting of five members, of whom 
two shall be nominated by the plaintiff, two by the defendant, 
and the fifth by agreement between these four arbitrators. In 
case of disagreement as to the nomination of the fifth arbitrator, 
or the refusal of either party to the suit to nominate its arbitrators, 
the nomination shall be made by the president of the civil court 
of the district (circondario). 

The above arbitrators shall decide also as friendly conciliators, 
in accordance with the provisions of §§ 12 and 31 of the Civil Code. 

The chambers of commerce shall make provision for the 
publication every five years of the decisions issued by the com- 
missions and by the courts of arbitrators in disputes under this 
section, and also of the standards fixed by agreement or by 
voluntary arbitration under this section. 

15.—The funds of insurance institutions for the benefit of 
the employees of private undertakings shall be separately ad- 
ministered and shall not be diverted from the purpose for which 
they were formed, even in case of the bankruptcy, liquidation or 
change of character of the undertaking, and the creditors of the 
said undertaking shall have no right or claim thereto. 

Employees’ benefit institutions affected by this decree shall 
be managed in accordance with the Act for the reconstitution 
of the National Provident Institution (§ 26 of the Act of Ath 
April, 1912). 
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16.—To the present members of the Superior Labour Council 
(Consiglio superiore del lavoro) there shall be added two more 
members nominated by Royal decree on the proposal of the 
Minister of Industry, Commerce and Labour, one to represent 
employees and the other to represent employers, in accordance 
with special regulations to be drawn up by the Minister of 
Industry, Commerce and Labour, and ratified by Royal decree, 
subject to the approval of the Permanent Labour Committee 
(Comitato permanente del lavoro). 

17.—So long as the provincial commissioners and the central 
commission established under the decree of the Lieutenant- 
General, dated 1st May, 1916 (No. 490),* shall continue in existence 
they shall deal with all differences and disputes respecting the 
terms of the contract of employment, working hours and con- 
ditions of labour, which are specified in § 14 of this decree, in 
accordance with the regulations for the working of the aforesaid 
commissions issued under the aforesaid decree of Ist May, 1916. 

18.—This decree shall not affect the provisions of the decree 
of the Lieutenant-General of 1st May, 1916, respecting employees 
in private undertakings released from military service, or the 
provisions of the decrees of the Lieutenant-General, dated 2nd 
September, 1917, 10th March, 1918, and 24th November, 1918, 
respecting the allowance for high cost of living and other provisions 
for the aforesaid employees, in so far as such provisions are 
more favourable to employees than those of this decree. 

19.—This decree shall come into force on the first day of the 
month following that in which it is published in the Official 
Gazette and presented to Parliament for legislative sanction. 


VII. Netherlands, 


Wet van den isten November 1919, houdende bepalingen tot 
beperking van den arbeidsduur in het algemeen en tot het tegengaan 
van gevaarlyjken arberd. (Staatsblad No. 624.) 

Act providing for the Regulation of Hours of Labour and for 


the prohibition in certain cases of Work in Dangerous Trades. 
Dated 1st November, 1919. 


CHAPTER: I. 
INTRODUCTORY. 


I.—(1) For the purpose of this Act the expression ‘“‘ work ”’ 
shall be deemed to include occupations of all kinds in any under- 
taking, except the following occupations :— 

(2) In agriculture, horticulture, forestry, or cattle keeping ; 

(0) In the underground workings of mines and in surface 
workings and establishments connected therewith as 
specified in general administrative regulations ; 
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{c) Of the head or the manager of an undertaking or his 
wife, without prejudice to the provisions of Chapter 
IV which apply to bread bakeries ; 

(d) Outside factories or workplaces, shops, offices, pharmacies, 
cafés and hotels, in the undertaking of the person 
with whom the party carrying on the said occupation 
resides, in so far as such work is also usually done 
in a household or stable and outside any undertaking ; 

(e) Of stonemasons, in so far as the provisions of the Stone- 
masons’ Act* apply ; and 

(f) Of dockers in so far as the provisions of the Stevedores’ 
Act} apply. 

(2) The provisions of this Act shall apply to the following :— 

(a) Work in factories in which any products of agriculture, 
horticulture, forestry or cattle keeping are worked 
up, such as factories for dairy produce, potato flour, 
strawboard, beet sugar, chicory and jam, flour mills, 
establishments for the cleaning and screening of grain 
and seeds, or in shops where these products are sold ; 

(6) Work which is comprised in the retail sale or delivery 
at consumers’ houses of the products of agriculture, 
horticulture, forestry or cattle keeping ; and 

(c) Oak barking, osier peeling, making hoops, the stripping, 
scutching, breaking and swingling of flax or hemp 
and the peeling or husking of bulbs. 

(2) For the purposes of this Act the following shall be deemed 
to be included in the term “‘ undertaking ” :— 

(a) Institutions for nursing the sick ; 

(b) Institutions or branches of service under the control of 
the State, a province, municipality, or other public 
body, a legally incorporated association, or an endowed 
institution, in so far as occupations are usually carried 
on therein which are similar to those carried on in a 
factory, workshop, shop, pharmacy, café or hotel; 

(c) Offices of professional persons, such as barristers, solicitors, 
commissioners, notaries and accountants, and offices 
of legally incorporated societies and endowed institu- 
tions ; and 

(d) Clubs. 

2.—(1) For the purposes of this Act “factories and work- 
places ” shall be deemed to include :— 

(a) All open and enclosed places where work is habitually 
done—other than for the exclusive benefit of the 
household established therein—in manufacturing, 
altering, repairing, ornamenting, finishing, or in any 


* Translation in the ‘‘ Bulletin of the International Labour Office,” 
Vol. VII, p. 39. 

+ Translation in the “ Bulletin of the International Labour Office,’ 
Vol. XI, p. 225. 
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other way adapting or further adapting for sale or 
use, or destroying any goods or materials, or where 
goods or materials are habitually subject to operations 
having those ends in view ; ; 

(b) Power stations with their sub-stations, in so far as 
electricity is generated, transformed, distributed or 
accumulated therein ; 

(c) Buildings, excavation or tunnelling works, water-works 
or roads, in course of building, construction, repair 
or demolition ; 

(d) Land drainage works. 


(2) For the purposes of this Act ‘‘ factories and workplaces ”’ 
shall be deemed not to include :— 


(a2) Pharmacies ; 

(0) Cafés and hotels ; 

(c) Kitchens ; and 

(d) Fishing vessels, in so far as work is done on such vessels 
for the preserving of the catch. 


3-—(1) For the purposes of this Act “ shops ” shall be deemed 
to include all open and enclosed places where goods or materials 
are retailed to the public, with the exception of :— 


(a) Pharmacies ; 
(6) Cafés and hotels. 


(2) For the purposes of this Act ‘‘ shops ”’ shall also be deemed 
to include places where the work of a barber or hair-dresser is 
carried on. 


(3) Enclosed places in the same building as a shop or on ground 
adjoining it, and in which goods or materials are stored for sale 
in the shop, shall be deemed to be part of the said shop. 


4.—(1I) For the purposes of this Act, “‘ offices ’”’ shall be deemed 
to include all enclosed places where administrative work is done. 


(2) For the purposes of this Act, ‘offices’ shall be deemed 
not to include :— 


(a) Post, telegraph and telephone offices ; 

() Places which form part of a factory or workplace, phar- 
macy, café, hotel or nursing institution, or are directly 
connected with such, and in which administrative 
work is done exclusively for such establishments, 
which places shall then be considered as a factory or 
workplace, shop, pharmacy, café, hotel or nursing 
institution respectively ; and 

(c) Offices of daily papers, weekly and other periodicals, in 
so far as journalistic work is done in them. 


_ 5.—For the purposes of this Act “ cafés ” shall be deemed to 
include all open or enclosed places in which food and drink are 
sold for consumption on the spot or are prepared in connection 
with such sale. Waiting rooms, together with theatres and similar 
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establishments, shall be considered as cafés in so far as work done 
therein consists of or is connected with the preparation or the 
sale of food and drink. 

6.—For the purposes of this Act “ hotels ”’ shall be deemed to 
include buildings where lodging for the night can be obtained for 
payment. : 

7.~-(t) If various kinds of work are done in one place, so 
that such place may be regarded as being included under two of 
the following heads : factory or workplace, shop, office, pharmacy, 
café, hotel or nursing institution, then, for the purpose of this 
Act, the said place shall be subject to the more stringent of the 
two possible sets-of regulations, except in cases specified by general 
administrative regulations. 

(2) General administrative regulations shall also specify 
which is the more stringent set of regulations, in the cases referred 
to in (1). 

8.—For the purposes of this Act the following definitions shall 
apply :— 

(a) Workers: all persons of either sex who do work of any 
kind ; 

(b) Men: male workers of 18 years of age and upwards ; 

(c) Women : female workers of 18 years of age and upwards ; 

(@) Boys: male workers under 18 years of age ; 

(e) Girls: female workers under 18 years of age ; 

(f) Young persons : all workers under 18 years of age ; 

(g) Our Minister: the Minister in charge of the execution of 
this Act ; and 

(h) Chief of the district : the authorised District Chief 
(Labour) Inspector. 


CHAPTER II. 
THE EMPLOYMENT OF CHILDREN. 
g.—A child who is under 14 years of age, or who is still bound 
to attend school, shall be excluded from all work. 


CHAPTER III. 


SPECIAL PROVISIONS TO SAFEGUARD THE HEALTH, MORALITY 
OR LIFE OF WORKERS. 

10.—(1) It may be provided by general administrative regula- 
tions that certain kinds of work or work done’ in certain 
circumstances shall not be done by young persons or by women 
on the ground of such work being dangerous to their health, 
morality or life, or that such work shall only be done under the 
conditions laid down in such general administrative regulations. 

(2) It may be provided by general administrative regulations 
that work shall not be done by men when the method of wage 
calculation may result in danger to health or that such work 
shall be done only under the conditions laid down in such general 
administrative regulations. 
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11.—(x) A woman shall not be allowed to work during a period 
of eight weeks within which her confinement occurs, of which 
period a maximum of two weeks may be before and six weeks 
after childbirth. In the case of a married woman no work 
may be done by her until the date of the confinement has been 
duly registered on her work card in accordance with Section 67. 

(2) The head or the manager of an undertaking shall allow a 
woman who has a child at breast and who has duly notified him 
thereof, adequate opportunities to suckle her child. 

12.—(1) Subject to the provisions laid down in Sub-section (3), 
the head or the manager of an undertaking shall allow any 
young person, who works in his undertaking and who wishes to 
attend classes in an institution for religious teaching, In a con- 
tinuation or evening school or trade school, a maximum of 5 hours 
a week for this purpose, provided that the person with whom the 
said young person boards and lodges has made application in 
writing to the said head or manager at least a week before the 
young person begins to attend such classes. : 

(2) Such application shall contain a statement of the kind 
of instruction, and the establishment in which it will be given, 
together with the hours during which such young person will 
attend the classes. 

(3) Should the head or the manager object to this request 
on account of the unsuitable hours during which the young person 
would have to attend the classes, the head or the manager may 
appeal in writing, within three days after receiving the request, 
to the chief of the district. This authority shall decide during 
which hours the head or the manager shall allow the young person 
to attend the classes. 

(4) Complete or partial exemption may be granted to the 
head or the manager of a specified undertaking from the obligation 
herein imposed on him, for a specified period, by Our Minister 
or in his name, conditionally or unconditionally. 

(5) The chief of a district may fix a period during which the 
head or the manager of an undertaking shall not be required 
to carry out his obligations under Sub-section (x) in respect of a 
young person who does not regularly avail himself of the 
opportunity afforded to him to attend these classes. 


CHAPTER IV. 
PERIODS OF WoRK AND REST. 
Division 1.—General provisions. 


13.—(1) The provisions laid down in or arising out of Sections 
14, 22, 45, 49, 55, 57, 60 and 62 with regard to Sunday shall be 
made applicable separately-to any persons belonging to a religious 
congregation that uses the Sabbath or seventh day as a day of 
rest, if such persons make application for this purpose to the head 
or the manager of an undertaking. 

(2) For persons who have made such application, as provided 
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for in Sub-section (1), the provisions of Sections 15, 23 and 50, as 
regards Saturday, shall apply as regards Friday or, on the mutual 
desire of the head or manager of the undertaking and of the 
worker, as regards Sunday. 


Division 2—Work done outside factories or workplaces, shops, 
offices, pharmacies, cafés, hotels and nursing institutions. 


14.—(1) A young person shall not work outside a factory 
or workplace, shop, office, pharmacy, café, hotel and nursing 
institution on Sunday, except in cases specified in general ad- 
ministrative regulations. 


(2) Certain kinds of work or work done in certain circum- 
stances specified in general administrative regulations shall 
not be done outside factories or workplaces, shops, offices, phar- 
-‘macies, cafés, hotels and nursing institutions by men or women 
on Sunday, or shall only be done under conditions laid down in 
such general administrative regulations. 


15.—It may be provided by general administrative regulations 
that certain kinds of work or work done in certain circum- 
stances shall not be done outside factories or workplaces, shops, 
offices, pharmacies, cafés, hotels and nursing institutions by 
men or women on Saturdays after I p.m., or shall only be done 
under conditions laid down in such general administrative 
regulations. 


16.—(1) A worker shall not work more than Io hours a day 
and 55 hours a week outside a factory or workplace, shop, office, 
pharmacy, café, hotel, and nursing institution. 


(2) It may be provided by general administrative regulations 
that Sub-section (1) shall not apply to definite groups of workers, 
provided that the conditions laid down in the general adminis- 
trative regulations are observed by the head or the manager of 
the undertaking for which the exception is made. 


(3) Shorter working hours may be prescribed by general 
administrative regulations for certain kinds of work or work 
done in certain circumstances, provided that such hours shall 
not be less than 8 hours a day and 45 hours a week. 


17.—A young person shall not work outside a factory or work- 
place, shop, office, pharmacy, café, hotel, or nursing institution 
between 7 p.m. and 6 a.m., except in cases specified by general 
administrative regulations. 


18.—Breaks for rest may be fixed by general administrative 
regulations for workers doing work outside factories or work- 
places, shops, offices, pharmacies, cafés, hotels and nursing 
institutions. 


19.—(z) If an undertaking is carried on in which for certain 
periods of the year an accumulation of work occurs or special 
circumstances arise, the chief of the district, or in accordance 
with Sub-section (4), Our Minister may issue, conditionally or 
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unconditionally, a written permit for workers in such under- 
taking to work in deviation from the provisions laid down in 
Section 16, Sub-section (1), and Section 17, or in virtue of Section 
14, Sub-section (2), Sections 15 and 16, Sub-sections (2) and (3). 

(2). In issuing such permits the following conditions shall be 
duly observed :— 

(a) Men shall not work more than 72 hours a week ; women 
and young persons not more than 66 hours a week ; 
or, if permission is granted to deviate from the pro- 
vision laid down in Section 16, Sub-section (3), men 
not more than 62 hours, women and young persons 
not more than 55 hours a week. 

(b) The work of young persons shall be so arranged that 
there shall be an unbroken night’s rest of not less than 
Iz hours between two consecutive working days, and 
such young persons shall not work between Io p.m. 
and 5 a.m. 


(3) The chief of the district must apply to Our Minister for 
authority to grant each individual permit in the following cases :— 


(a) When the permit applies to a period of more than six 


days. 

(5) When a period of at least six days has not yet elapsed 
since the expiry of a previous permit granted in respect 
of the same person unless the permit be granted solely 
for exemption from the provisions of Section 14, 
Sub-section (2), or Section I5. 

(4) An appeal to Our Minister against the decision of the chief 
of the district may be lodged by a head or a manager within a 
fortnight after the date of the decision. If the permit is amended 
on appeal the amended permit shall replace that against which 
appeal was lodged. 

20.—(1) For an undertaking in which urgent cases may occur 
which make it impossible to apply for and obtain a permit as 
specified in Section 19, Our Minister may authorise, conditionally, 
or unconditionally, that in such cases men or women may work 
in deviation from the provision laid down in Section 16, Sub- 
section (I), or in virtue of Section 14, Sub-section (2), Sections 
15 and 16, Sub-sections (2) and (3), without a special permit 
from the chief of the district. In granting such an authorisa- 
tion, which shall be given for a maximum period of one year, and 
the extent of which shall be limited to 24 days within that period 
the rule shall be observed that a man shall not work more than 
12 hours a day and 72 hours a week and a woman not more than 
TT hours a day and 66 hours a week, or, if authorisation is granted 
to deviate from the provision laid down in Section 16, Sub-section 


(3) that no man or woman shall work more than 11 h 
and 62 hours a week. ours a day 


(2) The authorisation indicated in the previous Sub-secti 
shall be limited to a period of three ‘ofiseeutine days only. Before 
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such authorisation is made use of, a written, dated notice, signed 
by the head or the manager of the undertaking, in the form 
prescribed by Our Minister, shall be sent to the mayor and to the 
chief of the district. 

(3) Our Minister may at any time withdraw an authorisation 
under Sub-section (1), if the head or the manager or one of the 
heads or the managers of an undertaking to which the authorisa- 
tion applied, or a member of the supervising staff, has been 
convicted of a contravention of any provision of this Act. 

21.—(1) A worker, who works for more than 12 hours per week 
outside a factory, workplace, shop, office, pharmacy, café, hotel 
or nursing institution, shall not work in a factory, workplace, 
shop, office, pharmacy, café, hotel or nursing institution during 
periods when he would not be permitted to work outside the said 
establishments. 

(2) The chief of the district may give permission conditionally 
or unconditionally, for men to work in deviation from the provision 
laid down in Sub-section (1) during a period fixed by him. 


Division 3.—Work in factories or workplaces in general. 


22.—(r) A young person shall not work in a factory or work- 
place on Sundays. 

(2) A woman shall not work in a factory or workplace on 
Sundays, except in a butter or cheese factory as provided in general 
administrative regulations. 

(3) A man shall not work in a factory or workplace on Sundays 
except in cases specified in general administrative regulations. 

(4) In the exceptional cases indicated in Sub-Sections (2) 
and (3), but excluding the case mentioned in Section 25, Sub- 
section (3), a man or a woman who works for more than four hours 
on Sunday shall be granted an unbroken rest period of at least 
36 hours within either 72 hours before or 72 hours after such 
Sunday work. 

(5) If an undertaking is carried on in which for certain periods 
of the year an accumulation of work occurs or special circum- 
stances arise, the chief of the district may conditionally or un- 
conditionally permit workers in such undertaking to work in 
deviation from the provisions of Sub-section (3). ¥. 

(6) The chief of the district must apply to Our Minister for 
authority before granting a permit for two or more consecutive 
Sundays. 

(7) An appeal to Our Minister may be lodged by a head or a 
manager against the decision of the chief of the district provided 
this is done within 14 days after the date of the decision. If 
the permit is amended on appeal the amended permit shall take 
the place of the permit against which the appeal was lodged. 

23.—A worker shall not work ina factory or workplace on Satur- 
day afternoons after I p.m., except in cases specified by general 
administrative regulations. 

24.—(r) A worker shall not work in a factory or workplace 
more than 8 hours a day and 45 hours a week. 
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(2) A worker shall not work in a factory or workplace between 
6 p.m. and 7 a.m. 

25.—(1) As regards work in factories or workplaces, deviation 
from the provision laid down in Section 24, Sub-section (2), may 
be permitted by general administrative regulations under con- 
ditions to be specified in such regulations for :— 


(a) Workers over 15 years of age to do certain specified 
work or to work in certain specified circumstances 
between 6 p.m. and 10 p.m. and between 5 a.m. and 
7 a.m. and for men between Io p.m. and II p.m. ; 

(b) Women over 21 years of age or men to skewer herrings 
during the period 1st October to 15th March until 
not later than 12 o’clock midnight, and during the 
period 15th March to Ist June until not later than 
2a.m. 


(2) Work in factories or workplaces may be permitted by 
general administrative regulations in deviation from the provision 
laid down in Section 24 and under conditions specified in such 
regulations in the following cases :— 


(a) Men or women who have to prepare workrooms, tools, 
and appliances before the commencement of the day’s 
work or who have to attend to them at the conclusion 
of the same may do such work before 7 a.m. and after 
6 p.m. and during not more than 10 hours a day, 
provided that women do not work more than 51 hours 

-and men not more than 57 hours a week, in so far as 
such work is indispensable for the regular continuation 
of the processes. 

(6) Men who do no other work than that of watching may 
do such work during Io hours a day and 60 hours a 
week and between 6 p.m. and 7 a.m. 

(c) Men and women may do certain specified kinds of work 
or work in certain specified circumstances during II 
hours a day provided that they do not work more than 
45 hours a week or between I0 p.m. and 5 a.m. 


(3) Work in factories or workplaces may be permitted by 
general administrative regulations in deviation from the provisions 
laid down in Section 24 for men doing certain specified kinds 
of work or work under certain specified circumstances, if by 
reason of technical or general causes such work must be done at 
night, provided that such workers :— 


(2) do not work more than 48 hours between Io p.m. and 
6 a.m. during three consecutive weeks, or more than 
48 hours a week and 135 hours in three consecutive 
weeks ; 

(6) do not work more than 60 hours between Io p.m. and 
6 a.m. during four consecutive weeks, or more than 


48 cy a week and 180 hours in four consecutive 
weeks, 
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26.—Our Minister may give permission for a definite period, 
not more than two years beyond the date provided for in Section 
Tor, Sub-section (4), for workers in a specified factory or work- 
place to work for a maximum period of one hour a day and 
five hours a week more than is permitted under the provisions 
laid down in Section 24, Sub-section (1), or by virtue of Section 
25, Sub-section (2) (a). 


27.—As regards work in factories or workplaces it may be 
provided by general administrative regulations that during a 
definite period not more than four years beyond the date provided 
for in Section 101, Sub-section (4), workers in specified industries 
or workers who do specified kinds of work or work in specified 
circumstances may work :— 


(a) not more than two hours a day and 10 hours a week more 
than is permitted under the provisions laid down in 
Section 24, Sub-section (1) ; 

(0) not more than one hour per day and five hours per week 
more than is permitted under the provision laid down 
in Section 25, Sub-section (2) (a). 


28.—(1) If an undertaking is carried on in which an accumula- 
tion of work usually occurs during special seasons or if special 
circumstances arise, the chief of the district, or, on appeal in 
accordance with Sub-section (4), Our Minister, may issue, con- 
ditionally or unconditionally, a written permit for workers 
employed in such undertakings who have attained the age of 16 
years to work in deviation from the provisions laid down in 
Section 23 or Section 24. 


(2) In granting such a permit the following provision shall be 
observed :—A young person or a woman shall not work more than 
to hours a day and 55 hours a week and a man not more than 
Ir hours a day and 62 hours a week. 


(3). The chief of the district must in each case apply to Our 
Minister for authority to grant such a permit in the following 
cases :— 


(a) If the permit applies to a period of more than six days : 

(b) If a period of at least six days has not elapsed since the 
expiry of a previous permit granted in respect of the 
same person, unless the permit be granted solely for 
exemption from the provisions of Section 23. 


(4) Within 14 days after the date of the decision of the chief 
of the district on a request for a permit under Sub-section (1), 
the head or the manager of an undertaking may lodge an appeal 
with Our Minister against such decision. Ifthe permit be amended 
on appeal, it shall take the place of the permit against which an 
appeal was lodged. 


29.—(1) For an undertaking in which urgent cases may occur 
which make it impossible to apply for and obtain a permit under 
Section 22, Sub-section (5), or Section 28, Sub-section (1), Our 
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Minister may, conditionally or unconditionally, authorise the 
employment of men (without the special permit of the chief of 
the district) in deviation from the provision laid down in Sections 
22, 23 or 24. In granting such authorisation, which shall be 
limited to a period of one year, and shall only be applied on 24 
days within that period, it shall be stipulated that a man shall 
not be permitted to work more than 11 hours a day or 55 hours 
a week. 

(2) The authorisation indicated in the previous sub-section shall 
be limited to three consecutive days. Before the authorisation 
may be used, the head or the manager shall give a written 
and dated notice, signed by him, in the form prescribed by Our 
Minister, to the mayor and to the chief of the district. 

(3) Our Minister may, during the period, withdraw the 
authorisation indicated in Sub-section (1) if the head or the 
manager or one of the heads or the managers of the undertaking 
to which the authorisation has been granted or a member of the 
supervising staff has been convicted of a contravention of a 
provision of this Act. ; 

30.—(1) A permit, as specified in Section 22, Sub-section (3), 
or Section 28, Sub-section (1), or an authorisation as specified 
in Section 29, may only be used when the official permit or other 
written proof of authorisation in a form prescribed by Our Minister 
is exhibited in a place indicated by the chief of the district or, 
failing such indication, near the work schedule. 

(2) If, in pursuance of Section 25, Sub-section I (a) or Sub- 
section (2), Section 26, Section 27 or Section 28, Sub-section 
(x), deviations are granted from the provision laid down in Section 
24, the stipulation shall be made that the period of work of young 
persons or women in factories or workplaces on two consecutive 
days shall be divided by a night’s rest of not less than II con- 
secutive hours and that such persons shall not work in factories 
or workplaces between I0 p.m. and 5 a.m. 

31.—(2) The working hours of a person employed in a factory 
or workplace for more than five hours a day shall be interrupted 
after a maximum period of 4} hours by a break of not less than 
half an hour except in the cases specified in general administrative 
regulations. 

(2) Moreover, the instructions of the chief of the district in 
respect of workers in factories or workplaces shall be observed 
concerning :— 


(a) the granting of a longer break than half an hour, up to a 

Spm of 2 hours, instead of the break of half an 
OUr ; 

(6) the granting of one or more breaks of half an hour over 
and above those indicated in Sub-section (1), or in 
Sub-sections (2) (a) and (0) ; 

(c) the times between which the breaks indicated in Sub- 
section (1) or in Sub-sections (2) (a2) and (b) must be 
granted. 


161 


(3) Breaks of less than 15 minutes shall be considered to be 
periods during which work is being done. 


(4) Within a fortnight after the date of instructions given by 
the chief of the district, the head or the manager of an under- 
taking may lodge an appeal with Our Minister against such 
instructions. The reason for the decision of the latter must be 
given. 


_ (5) If an instruction is amended on appeal, the amended 
altos shall take the place of that against which appeal was 
odged. 


(6) No obligation shall rest on the head or the manager in 
respect of any regulation while it may be appealed against, or 
while, under appeal, no decision thereon has been obtained. 


(7) During the breaks provided for in this section, no worker 
may remain in an enclosed place where work is being done, except 
in cases provided for by general administrative regulations. 


(8) For a specified undertaking but not for a specified period, 
exemption may be granted by or in the name of Our Minister 
from the provisions contained in Sub-sections (1) and (7) of this 
Section under conditions which may be deemed necessary and 
provided that the number of working hours does not exceed those 
indicated in Sections 24 to 29 inclusive. 


32.—(1) A worker usually employed in a factory or workplace 
for more than 12 hours a week, shall not work outside the factory 
or workplace during times at which he would not be permitted 
to work in the factory or workplace. 


(2) The chief of the district may issue, conditionally or 
unconditionally, a written permit for work to be done in deviation 
from the provisions of the foregoing Sub-section. 


Division 4.—Work in Bakeries. 
33. For the purposes of this division :— 


(a) ‘‘ Bakeries ”’ shall be deemed to be all open or enclosed 
places appertaining to an establishment where for 
business purposes bread is made or materials are worked 
up to that end, in so far as operations connected with 
the making of bread are carried on in such places 
whether intermittently or continually ; 


(b) ‘‘ Bakers’ work ”’ shall be deemed to be all work done in 
a bakery except in connection with watching or the 
cleaning of the establishment or repairing the ovens, 
tools and buildings ; 


(c) ‘‘ Baker ” shall be deemed to be a man employed, whether 
intermittently or continually, in doing bakers’ work 
in the undertaking of another. 
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34.—(1) The provisions of this division shall apply :— 
(a) to the work of a baker in or fora bakery, notwithstanding 
the provisions in division 3 of this Chapter ; 
(b) to the work of the head or the manager of an under- 
taking or his wife as far as Sections 35 to 39 inclusive 
are concerned. 


(2) Section 43, however, shall apply also to work other than 
that done in or for a bread bakery. 


35.—(1) Bakers’ work is prohibited on Sundays. 
(2) Bakers’ work is prohibited between the hours of 8 p.m. 
and 6 a.m. excepting :— 


(a) on Saturdays between 4 a.m. and 6 a.m. ; 

(b) on Io other days of the calendar year between 4 a.m. and 
6 a.m., provided that those days are indicated on the 
work schedule, or if at least five days’ notice 1s given 
by the head or the manager of the undertaking to the 
chief of the district in the form prescribed by Our 
Minister, that bakers’ work will be done between 4 a.m. 
and 6 a.m., and provided that a copy of such notice 
is exhibited near the work schedule ; and 

(c) on Mondays between midnight and 6 a.m. for the firing 
of hot-air and hot-water ovens by one person in a 
bread bakery. 


36.—(z) Notwithstanding the provisions of Section 35, the. 
provisions of this present Section shall apply to bakeries which, 
in accordance with the provisions of Sub-sections (4), (5), (6) 
and (7), are proved to form part of an undertaking of which the 
head or the manager professes the Jewish religion or which 
is under Rabbinical control. 


(2) Bakers’ work is prohibited on the Jewish Sabbath. 


(3) Bakers’ work is prohibited between 8 p.m. and 6 a.m., 
excepting— 


(a2) on Fridays between 4 a.m. and 6 a.m. ; 

(6) for 24 hours after the Sabbath day and also on 15 other 
days of the calendar year, during hours to be specified 
in general administrative regulations, provided that 
the conditions laid down therein are observed. 


(4) The provisions in this section shall apply to a bread 
bakery for which the head or the manager of the undertaking 
has declared in a form laid down by Our Minister that the circum- 
stance described in Sub-section (1) is applicable in his case, 
for the period during which his declaration holds good. If more 
than one bakery belongs to the same undertaking, the declaration 
shall apply to all bakeries of the concern. 


_ (5) Ifin the opinion of the chief of the district the declaration 
indicated in the previous sub-section has been made falsely or 
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if the circumstance indicated in such declaration no longer applies 
to the bakery to which it refers, he shall give the manager or the 
head of the undertaking notice in writing of this decision, where- 
_ upon the declaration shall become invalid. 


(6) The head or the manager may lodge an appeal against this 
decision with Our Minister within 14 days of the date thereof. 
The decision of Our Minister shall be accompanied by reasons. 
During the period within which an appeal can still be lodged or 
while awaiting a decision on such an appeal, the manager or the 
head shall not be bound to conform to the decision of the chief of 
the district. 


(7) If a declaration made by a head or a manager has become 
invalid, the said head or manager shall not make a second declara- 
tion until authorised to do so by Our Minister. 


(8) At the request of the head or the manager of an under- 
taking, Our Minister may place bakeries or portions of the same 
belonging to the said undertaking on the same footing as bakeries 
indicated in Sub-section (1). Such a decision may be rescinded 
at any time by Our Minister. 


37.—(1) The chief of the district, or, in the case of an appeal 
in accordance with Sub-section (4), Our Minister may, for a certain 
period, authorise the preparation of dough or of the ovens in 
bakeries where not fewer than six*bakers are employed, between 
2 a.m. and 4 a.m. on days when the usual bakers’ work can 
commence at 4 a.m., and between 4 a.m. and 6 a.m. on other 
days when bakers’ work is permitted in the morning, on condition 
that :— 

(a) a baker shall not be employed for more than six days 
in three consecutive weeks under such authority ; 

(6) no dough or bread which has been prepared or warmed 
up on the same day shall leave the building or other 
places indicated by the chief of the district or, in case 
of an appeal under Sub-section (4) by Our Minister, 
before 9 a.m. ; 

(c) no bread made or warmed up on the same day shall be 
sold or delivered from the undertaking to which the 
bakery appertains before Io a.m. 


(2) The chief of the district, or in case of an appeal under 
Sub-section (4), Our Minister, may, in deviation from the provision 
in Section 35, Sub-section (2), or Section 36, Sub-section (3), 
for a certain period, authorise the emptying and charging of the 
ovens in a bakery in which only rye bread is baked, and in which 
at least four ovens are in use for that purpose, on condition, 
however, that a baker shall not be so employed under this authority 
for more than six days in four consecutive weeks. ; 

(3) The chief of the district, or in case of an appeal under 
Sub-section (4), Our Minister, may attach further conditions to 
the permit indicated in Sub-sections (1) or (2). 

(4) The head or the manager may within 14 days lodge an 
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appeal with Our Minister against the decision of the chief of the 
district in respect of an application for a permit under Sub- 
sections (1) and (2). Ifa permit is modified on appeal the modified 
permit shall replace the permit appealed against. 

(5) A permit under Sub-section (x) or (2) may be withdrawn 
at any time by the chief of the district, or if granted or modified 
in cases of appeal, by Our Minister. 


38.—(1) The head or the manager of an undertaking who 
usually does bakers’ work without the assistance of other persons, 
may work between 8 p.m. and 6 a.m. provided he has been 
granted a permit. 

(2) Such permit shall only be granted on condition that no 
dough or bread made or warmed up on the same day shall leave 
the building in which the bakery is situated, or other places 
indicated by Our Minister, between 10 p.m. and 9 a.m. 

(3) Such permit shall only be refused if the interests of other 
persons are in any way jeopardised. In the first instance it 
shall be granted for one year, and subsequently for three years, 
but it may be withdrawn at any time should it be proved that 
the head or the manager regularly carries on work with the 
assistance of other persons, or if the conditions indicated in Sub- 
section (2) are not fulfilled. 

(4) An application for a permit shall be addressed to the mayor 
of the municipality where the bakery is established, who shall 
communicate the application to Our Minister and publish it in 
the manner prescribed by general administrative regulations, 
which may also allocate part or the whole of the costs of publica- 
tion to the account of the applicant. Objections may be lodged 
with the mayor within a period to be fixed by general adminis- 
trative regulations. 

(5) The mayor shall send the application, with any objections 
lodged, to the chief of the district within six weeks of the termina- 
tion of the period referred to in Section 4. 

(6) The chief of the district shall report on the application. 
The report together with the application shall be returned to :— 


the mayor, in case objections have been raised solely by 
inhabitants of the municipality where the bakery is 
situated ; 

the Governor of the Province, in case objections have only 
been raised by inhabitants of the Province ; 

Our Minister in all other cases. 

In each case a final decision shall be given by the officials 
named. 


(7) Permits under Sub-section (I) may be repealed by the 
authority which has originally granted them after consultation 
with the chief of the district and after the holder of the permit 
has had an opportunity of putting forward his objections. 

(8) The parties concerned and the chief of a district may 
appeal to Our Minister within 14 days after the date of the decision 
of the mayor or the Governor of the Province. 
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(9) The decisions indicated above shall be published in the 
manner prescribed by Us. 

39.—(1) Our Minister may allow bakers’ work to be done ina 
bakery between 8 p.m. and 6 a.m. for a specified period, not later, 
however, than one year after the date mentioned in Section Iotr, 
Sub-section (4) on condition that :— 


(a) no dough or bread made or warmed up on the same day 
leaves the building in which the bakery is situated 
or other places indicated by Our Minister during 
periods fixed by Our Minister ; 

(b) the work of the bakers in the bread bakery is arranged 
in such a way that no person works for more than 
six days in three consecutive weeks between Io p.m. 
and 6 a.m. 

(2) Our Minister may attach further conditions to such 
permit in order to ensure the due fulfilment of the provision laid 
down in Sub-section (1) (@). 

(3) If the provisions laid down in Sub-sections (I) and (2) 
are not duly observed, Our Minister may withdraw the permit. 

40.—(1) A baker shall not work longer than 45 hours pet 
week and eight hours per day, except on the days on which in 
accordance with Section 35, Sub-section (2), or Section 36, Sub- 
section (3), bakers’ work in the bakery in which he is employed 
may begin at 4a.m. On these days he shall not be permitted 
to work longer than 11 hours. 

(2) If in consequence of an exemption indicated in Section 
68, Sub-sections (x1) or (12), only the times of the beginning and 
the end of the daily work have been filled in on the work schedule, 
the provision in Sub-section (I) shall not apply, but the period 
between the beginning and the end of the working hours shall 
not amount to more than nine hours except on the days on which 
in accordance with Section 35, Sub-section (2), or Section 36, 
Sub-section (3), bakers’ work may begin at 4 a.m. in that bakery. 
On these days the working hours shall not exceed 12 hours. 

(3) Breaks for rest may be regulated as regards bakers by 
general administrative regulations. 

41.—(1) Deviations from the provisions laid down in this 
Division in the interests of the victualling of the Army or Navy, 
may be authorised for a definite period for all or some under- 
takings in a municipality, by or in the name of Our Minister or, 
in special circumstances, the Minister of War or of the Navy. 

(2) Except in urgent cases such permit shall only be granted 
by the Minister of War or of the Navy after consultation with 
Our Minister or with officials designated by him. 

42.—(1) In case of accumulated work in a bakery, or in 
special circumstances, the chief of the district or, in case of appeal, 
Our Minister, may, conditionally or unconditionally, issue a 
written permit for bakers in or for that bakery to do work in 
deviation from the provisions in Section 40, Sub-sections (x) or 


(2). 
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(2) In granting such permit the following provisions shall be 
observed :-— 


(a) The working hours shall not be extended by more than 
two hours per day and 12 hours per week, if Section 
40, Sub-section (I) applies to the work in the bakery. 

(b) The period between the times or the beginning and the 
end of work shall not be extended by more than two 
hours per day, if Section 40, Sub-section (2), applies 
to the work in the bakery. 


(3) The chief of the district shall in each individual case apply 
to Our Minister for authority to grant a permit, if the permit 
applies to a period of more than six days or if a period of at 
least six days has elapsed since the expiry of a previous permit 
granted in respect of the same person. 

(4) The head or the manager may lodge an appeal with the 
Minister against the decision of the chief of the district within 
14 days from the date of the decision. In case the permit is 
amended on appeal, the amended permit shall take the place of 
the permit appealed against. 

(5) The permit indicated in Sub-section (1), may be made use 

_of only when the document is prominently displayed in a place 
to be indicated by the chief of the district or, failing such indication, 
near the work schedule. = 


43.—(1) A baker shall not work outside a bakery at times 
when he would not be permitted to work in such bakery. 

(2) The chief of the district may issue, conditionally or un- 
conditionally, a written permit for a baker to work for a fixed 
ace in deviation from the provision laid down in Sub-section 

I). 
Division 5.—Work in shops. 

44. The provisions of this Division, except in cases especially 
excepted by general administrative regulations, shall not apply 
to work done in a shop on the premises of the head or the manager 
thereof who conducts his business with no other help than that of 
his wife or relations to the third degree of consanguinity living 
on the premises. 


45. A young person shall not work in a shop on Sundays. 


46. A young person shall not work in a shop between 8 p.m. 
and 8 a.m. 


47.—(1) Provisions shall be made by general administrative 
regulations in respect of the working hours and rest periods of 
workers in shops 

(2) In arranging the working hours and rest periods the 
following shall be observed :— 


(4) Men and women shall not work in a shop between 11 p.m. 
and 6 a.m. ; 

(6) Men and women shall have an unbroken period of rest 
of not less than 11 hours between two working days ; 
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(c) A worker shall not work more than to hours a day and 
55 hours a week except in the cases provided for in 
general administrative regulations ; 

(d) Men and women shall have a weekly period of rest of 
not less than 32 hours, except in the cases provided 
for in general administrative regulations ; 

(e) Moreover, a worker shall not work on one day of the 
week after I p.m. 


(3) If the period of rest indicated in the previous Sub-section 
under (d) begins on the day on which the worker is not allowed 
to work after 1 p.m., that period shall amount to at least 41 hours. 

(4) The provisions of Sub-section (2), (a), (6) and (c) shall not 
apply to men who do no other work than that of watchmen, 
provided that such persons do not work more than 12 hours perday. 

(5) The working period laid down by the general administrative 
regulations indicated in Sub-section (1) shall not be less than 
eight hours a day and 45 hours a weck. 


48.—(1) A worker who works more than 12 hours a week ina 
shop shall not work outside the said shop at times during which 
he is not permitted to work in the said shop. 

(2) The chief of the district may issue, conditionally or un- 


conditionally, for a period fixed by him, a written permit for a 
man to work in deviation from the provision of Sub-section (1). 


Division 6.—Work in offices. 


49.—(r1) A young person shall not work in an office on 
Sundays. 

(2) A woman shall not work in an office on Sundays except 
in the cases provided for by general administrative regulations. 

(3) Men or women working in an office for more than four 
hours on Sundays shall be allowed an unbroken rest-period of not 
less than 36 hours, within either 72 hours before or 72 hours after 
such Sunday work. 


50.—(1) A worker shall not work in an office on Saturdays 
after I p.m. except in cases provided for by general administrative 
regulations. 

(2) The chief of the district, or in case of appeal, Our Minister, 
may in deviation from the provisions in Sub-section (t), issue, 
conditionally or unconditionally, a permit for workers to work 
in an office on Saturday after I p.m. 

(3) The chief of the district must apply to Our Minister for 
authority before granting a permit for two or more consecutive 
Saturdays. HA 

(4) Within a fortnight after the date of the decision of the 
chief of the district in respect of an application for a permit 
under Sub-section (2), the head or the manager may lodge an 
appeal with Our Minister. If the permit is amended, the amended 
permit shall take the place of that against which the appeal was 
lodged. 
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51. A young person shall not work in an office between 
6 p.m. and 8 a.m. 


52.—(1) A worker shall not work in an office more than eight 
hours a day and 45 hours a week. 

(2) The provisions in the previous Sub-section shall not apply 
to men who do no other work than that of watchmen provided 
that such persons shall not work more than 12 hours a day. 


(3) In special circumstances, or on account of accumulated 
work in an undertaking, the chief of the district, or, in case of 
appeal, Our Minister, may issue, conditionally or unconditionally, 
a permit for men or women to work in an office for not more than 
ro hours a day, but not more than 55 hours a week. 

(4) The chief of the district must apply to Our Minister for 
authority before granting such permit, if it applies to a period 
of more than six days, or if a period of at least six days has not 
elapsed since the expiry of a previous permit granted in respect 
of the same person. 

(5) The head or the manager may lodge an appeal with Our 
Minister within 14 days of the date of the decision of the chief 
of the district, in respect of an application for a permit. If the 
permit is amended, the amended permit shall take the place of 
the permit appealed against. 

(6) For an undertaking in which urgent cases may occur, 
which make it impossible to apply for and obtain in good time a 
permit indicated in Sub-section (3) or in Section 50, Sub-section 
(2), Our Minister may, in such cases, conditionally or uncondition- 
ally, authorise men or women to work in deviation from the 
provisions in Sub-section (3) or in Section 50, Sub-section (2), 
without a special permit of the chief of the district. In granting 
such authorisation, which shall not be valid for more than one 
year, and the application of which shall be limited to 24 days 
within that period, it shall be stipulated that no man or woman 
shall work more than 11 hours a day and 55 hours a week. 

(7) The application of an authorisation indicated in the 
previous Sub-section shall not exceed 3 consecutive days. Before 
the authorisation may be used, the head or the manager shall 
give a written and dated notice, signed by him, to the mayor 
and to the chief of the district, in the form laid down by Our 
Minister. 

(8) Our Minister may, in the meantime, withdraw an authorisa- 
tion indicated in Sub-section (6) if the head or the manager or 
one of the heads or the managers of the undertaking to which 
the authorisation applies or a member of the supervising staff 
has been convicted of a contravention of a provision of this Act. 

(9) A permit indicated in Sub-section (3) or in Section 50, 
Sub-section (2), or an authorisation indicated in Sub-section (6), 
may only be used if the official permit or such other written proof 
of authorisation in a form prescribed by Our Minister is exhibited 
in a place indicated by the chief of the district, or failing such 
indication, then near the work schedule. 
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53.—(1) A worker who works more than 12 hours a week in an 
office shall not be permitted to work outside that office during 
hours in which he would not be permitted to work in an office. 

(2) The chief of the district may issue, conditionally or un- 
conditionally, a permit for a man to work in deviation from the 
provision in Sub-section (1). 


Division 7.—Work in pharmacies. 


54. The provisions of this Division, except in cases provided 
for by general administrative regulations, shall not apply to work 
done in a pharmacy conducted in the home of the head or the 
manager thereof who conducts his business with no other assistance 
than that of his wife or relations to the third degree of con- 
sanguinity living on the premises. 

35. A young person shall not work in a pharmacy on Sundays. 

56. A young person shall not work in a pharmacy between 
8 p.m. and 8 a.m. 

57.—(1) Provision shall be made by general administrative 
regulations to regulate the working hours and rest periods of 
workers in pharmacies. 

_ (2) In arranging the working hours and rest periods the follow- 
ing rules shall be observed :— 

(a) Except in the cases provided for by general adminis- 
trative regulations, men and women shall have a weekly 
unbroken rest-period of at least 36 hours and this 
period shall include a Sunday on at least 26 occasions 
a year. 

(6) Except in cases provided for by general administrative 
regulations, a worker shall not work more than 10 
hours a day and 55 hours a week. 

(3) The working hours fixed by general administrative regula- 
tions under Sub-section (1) shall in no case be less than 8 hours 
a day and 45 hours a week. 

58.—(1) A worker who works more than 12 hours a week in a 
pharmacy shall not work outside that pharmacy during hours in 
which he is not permitted to work in a pharmacy. 

(2) The chief of the district may issue, conditionally or un- 
conditionally, a permit for a man to work in deviation from the 
provision in Sub-section (x): 


Division 8.—Work in cafés and hotels. 


39. The provisions of this Division with the exceptions provided 
for by general administrative regulations shall not apply to 
work in a café or hotel conducted on the premises of the head or 
the manager thereof who conducts his business with no other 
help than that of his wife or relations to the third degree of 
consanguinity living on the premises. 

60. A young person shall not work in a café or hotel on Sundays. 

6x. A young person shall not work in a café or hotel between 
8 p.m. and 8 a.m. 
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62.—(1) By general administrative regulations, provision 
shall be made to regulate the working hours and rest periods of 
workers in cafés and hotels. 

(2) In arranging the working hours and rest periods, the 
following rules shall be observed :— 


(a) Men and women shall have a daily unbroken rest period 
of at least 10 hours. 

(b) Except in cases provided for by general administrative 
regulations men and women shall have a weekly 
unbroken rest period of at least 36 hours and this 
period shall include a Sunday on at least 26 occasions 
a year. 

(c) tonne persons shall not work more than 9 hours a day. 

(d) Men and women shall not work more than Io hours a 
day, except in cases specified in general administrative 
regulations. 

(3) The provisions in Sub-section (2) (@) shall not apply to men 
who do no other work than that of watchmen, provided that 
such persons do not work more than 12 hours a day. 

(4) The working period laid down by the general administrative 
regulations, indicated in Sub-section (I), shall not be less than 
8 hours a day and 45 hours a week. 


63.—(1) A worker who works more than 12 hours a week in a 
café or hotel shall not work outside that café or hotel during hours 
in which he would not be permitted to work in a café or hotel. 

(2) The chief of the district may issue, conditionally or un- 
conditionally, a permit for a man to work in deviation from the 
provision contained in Sub-section (I). 


Division 9.—Work in nursing institutions. 


64. The provisions in this Division shall not apply to work 
done by :— 
(a) physicians and midwives ; 
(5) persons who work in a nursing institution neither under 
an agreement nor in the service of a public body. 


65.—(1) Provision shall be made by general administrative 
regulations to regulate the working hours and rest periods of 
workers in nursing institutions. 

(2) In regulating the working hours and rest periods the 
following rules shall be observed :— 


(a) A worker shall enjoy a weekly unbroken rest period of at 
least 36 hours ; 

(6) A worker shall not work more than 10 hours a day and 
55 hours a week except in cases specified by general 
administrative regulations. 


(3) The working period laid down by the general administrative 
regulations indicated in Sub-section (1) shall not be less than 
8 hours a day and 45 hours a week. 
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66.—(r) A worker who works more than 12 hours a week in 
a nursing institution shall not be permitted to work outside that 
nursing institution during hours in which he would not be permitted 
to work in a nursing institution. 

(2) The chief of the district may issue, conditionally or un- 
conditionally, a permit for a man to work in deviation from the 
provision in Sub-section (r). 


CHAPTER V. 
ADMINISTRATIVE PROVISIONS. 


67.—(1) The head or the manager of an undertaking must 
see that no work is done in his undertaking by a young person or 
a married woman unless the said head or the manager is in 
possession of a work card in respect of that young person or 
that woman which conforms with the provisions of this section, 
and of which (in the case of a married woman) the period of 
validity has not elapsed. The said head or manager shall give 
officials indicated in Section 84 access to such work cards on 
application, and no notes or marks shall be placed on such work 
cards while they are in the custody of the said head or manager. 

(2) Without prejudice to the provisions in the previous Sub- 
section the chief of the district shall have the right to require 
that in certain undertakings a young person or a married woman 
‘shall carry a duplicate work card while at work. Such duplicates 
must be shown to the officials indicated in Section 84 immediately 
on application. 

(3) The work card must bear the name and surname, the date 
and place of birth of the person to whom it refers. In the case 
of a young person the work card must also bear the name and 
address of the head of the family with whom or the name of the 
establishment in which such person boards and lodges. Where 
the work card refers to a married woman the card must bear 
her address, the date and place of her marriage, the name of her 
husband, the dates of her confinements and the period for which 
the card is valid. This period shall be regulated in accordance 
with instructions given by Our Minister. 

(4) The model of the work card shall be prescribed by Our 
Minister. Different models may be provided for various groups 
of persons for whom work cards are prescribed. 

(5) The work card must be signed and issued by or on behalf 
of the mayor of the municipality in which the bearer of the card 
lives, The dates of confinement of a married woman must be 
inserted on her card and certified by or on behalf of the mayor 
of the municipality where the confinement took place. 

(6) The mayor shall keep a record, in the manner prescribed 
by Our Minister, of the work cards which have been issued by 
him or on his behalf. 

) No work cards may be issued for children who, in accor- 
dance with this Act, are not permitted to work. 
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(8) A fee of 25 cents shall be payable to the municipal treasury 
fora second or further copy of a work card or duplicate as indicated 
in Sub-section (2). Pe 

(9) Work cards, information and extracts from the civil register 
and the census necessary for the purposes of the cards, together 
with the documents or information from which it can be seen 
whether a person is still bound to attend school, shall be supplied 
without charge. 

(10) On the termination of the employment by a head or a 
manager of a person in respect of whom the said head or manager 
holds a work card, the work card shall be returned to or put at 
the disposal of the said person at his first application. 


68.—(1) The head or the manager of an undertaking in which 
work is done in a factory or workplace, a shop, an office, a phar- 
macy, a café, a hotel or nursing institution shall be bound to 
ensure :— 


(a) that a dated and signed work schedule conforming with 
the provisions of this Section is exhibited in that under- 
taking in a place which is accessible to all workers, 
and in such a way that it may be easily read and 
understood ; and 

(6) that a register of workers is kept-according to the 
provisions of this Section in undertakings where one 
or more young persons or married women or five or 
more men are regularly employed. 


(2) The work schedule shall show, in respect of all persons 
who work in places specified in Sub-section (1), the times at which 
the daily work commences and ends, the breaks for rest and the 
weekly day of rest or the period allocated for the weekly rest 
period. 

(3) If the particulars indicated in the preceding Sub-section 
are not the same for all working days or for every week, the 
various particulars shall appear separately in the work schedule. 

(4) The work schedule shall also bear the address of the head- 
quarters of the chief of the district. 


' (5) The work schedule may consist of one or more sheets. 
In accordance with the provisions of Sub-section (I) (a) each sheet 
shall be dated and signed. 

(6) If the arrangement of work is not the same for all persons 
in the employment of the undertaking, the various regulations 
shall each appear on separate sheets of the work schedule. At 
the same time, each sheet shall show distinctly to which group 
of persons the arrangement applies. 


(7) The work schedule shall not contain regulations other than 
those actually in force; nor shall it contain any regulation 
contrary to the provisions of this Act. 

(8) A worker shall not work in an undertaking indicated in 
Sub-section (1), between the end and the beginning of the daily 
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period of work mentioned for him in the schedule, nor during the 
breaks, nor during days of rest, except at times or during periods 
provided for by this Act. 

(9) Each sheet of the work schedule shall come into force 
on the day mentioned therein, or if this day has not been fixed, 
on the day on which it is dated. It shall remain unaltered until 
replaced by another sheet. When a new sheet of the work 
schedule comes into force the sheet which has been replaced shall 
be cancelled. 


(10) Before or on the day on which a sheet of the work schedule 
comes into force the head or the manager of an undertaking 
shall send a copy to the chief of the district. 

(11) Total or partial exemptions from the provisions laid down 
in Sub-sections (1), (2), (3) and (6) of this Section may be authorised 
by general administrative regulations for certain undertakings, 
or for certain groups of undertakings. 

(12) Our Minister may, conditionally or unconditionally, 
grant total or partial exemption to the head or the manager of an 
undertaking from the provisions laid down in Sub-sections (1), 
(2), (3) and (6) of this Section. 

(13) The register of workers shall bear the name, the forename 
and the date of birth of each person engaged in the undertakings 
indicated in Sub-section (1) and an indication of the page which 
contains the regulations applying to his or her work. 

(x4) Our Minister is empowered to stipulate the manner in 
which all or some undertakings must comply with the provisions 
of this Section. 


69.—The head or the manager of an undertaking indicated in 
Section 86, Sub-section (I) shall be bound to ensure :— 

(a) that in every place indicated by the chief of the district 
where work is done in his undertaking a copy of the 
sheet of the work schedule containing the regulations 
affecting the workers in that place is exhibited in such 
a way that it is easily accessible to the workers 
employed there ; 

(b) that the register of workers is immediately accessible, 
on application to the officials indicated in Section 84 ; 

(c) that the officials indicated in Section 77 are enabled to 
make any notes on the sheets of the work schedule 
and its copies and in the register of workers which 
they may consider desirable with regard to the fulfil- 
ment of any Act the supervision of which has been 
entrusted to the Department of Labour Inspection ; 

(d) that the notes indicated in (c) are not made illegible, 

that nothing is added to them and nothing altered by 
persons other than the officials indicated in (c) and 
that the remarks are transferred from a cancelled 
sheet of the schedule or an old register of workers to 
a new one; and 
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(2) that on demand by the chief of the district any informa- 
tion signed and dated by him relating to the applica- 
tion of any Act of which the supervision has been 
entrusted to the Labour Inspectorate is exhibited 
prominently in any place indicated by him. 


70. The provisions of Sections 67, 68 and 69, except in cases 
specified in general administrative regulations, shall not apply 
to work done in a shop, a pharmacy, a café or a hotel conducted 
on the premises of the head or the manager thereof, who conducts 
his business with no other help than that of his wife or relations 
to the third degree of consanguinity living on the same premises. 

71. Provision may be made by general administrative regula- 
tions of a similar nature to those contained in Sections 68, 69 
and 70 for all or some concerns in which work is done outside 
factories or workplaces, shops, offices, pharmacies, cafés, hotels 
and nursing institutions. The head or the manager of an under- 
taking for which such work is carried on shall comply with such 
provisions and see that such provisions are complied with in his 
undertaking. 

72. If the chief of the district is convinced that in any under- 
taking the provisions of this Act with regard to hours of work and 
breaks are being contravened, Our Minister may, after investiga- 
tion and after the head or the manager of the undertaking has 
had an opportunity of being heard, order that the head or the 
manager of the said undertaking shall be required to take steps 
to secure compliance with the provisions laid down in general 
administrative regulations having the object of ensuring 
compliance with the Act. 


CHAPTER VI. 
RESPONSIBILITY. 


73. The head or the manager shall not carry on any work in 
his undertaking contrary to the provisions in Sections 35 to 39. 

74.—(I) No work shall be performed in contravention of the 
provisions of this Act and—except where this is permitted by 
general administrative regulations or sanctioned by or in the name 
of Our Minister—no worker shall remain in an enclosed space 
where work is being performed during the breaks indicated in 
Sections 18, 31, 40, 47, 57, 62 and 65. 

(2) The head or the manager of an undertaking shall be held 
responsible for ensuring that no work is done in his undertaking 
contrary to the provisions of this Act and that the following 
provisions are strictly observed in his undertaking :— 

(a) The provisions laid down in Section 67, Sub-section (2). 

(0) The provisions regarding breaks, contained in Section 
31, Sub-section (7) or issued in virtue of Sections 
18, 40, 47, 57, 62 and 65 in so far as such provisions 
have not been modified by general administrative 
regulations or an exemption has been granted by or 
on behalf of the Minister. 
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(3) The obligation indicated in the preceding Sub-section shall 
not apply to persons who take no part in the work if such persons 
themselves are the heads or the managers of other undertakings 
or if they are employed by such heads or managers. 

(4) The head or the manager of an undertaking shall be held 
responsible for the observance of the following provisions in his 
undertaking :— 


(a) The provisions in Sub-section (2) of Section 20, Section 
29, Sub-section (2), first sentence, Section 30, Sub- 
section (1), Section 42, Sub-section (3), and Section 
52, Sub-section (7), first sentence, and Sub-section (9) ; 

(5) The conditions indicated in Section 37, Sub-section 
(x) (6) or (c) or Sub-section (3), Section 38, Sub-section 
ge or Section 39, Sub-section (1) (a4) or Sub-section 
2). 

75. The responsibility of the head or manager as regards the 
observance of Section 11, Sub-section (2); Section 12, Sub- 
section (1) ; Section 20, Sub-section (2), second sentence ; Section 
29, Sub-section (2), second sentence; Section 52, Sub-section 
(7), second sentence ; Section 67, Sub-sections (1) and (io) ; 
Section 68, Sub-sections (r) and (10) ; Section 69; Section 74, 
Sub-sections (2) and (4) ; and Section 79, Sub-section (2), or of 
provisions issued in virtue of Sections 16, Sub-section (2), 72 and 
72, shall rest in like degree upon the supervising staff in so far 
as they have been entrusted with the carrying out of the same. 

76. The obligations of the head or the manager and of the 
supervising staff shall be considered to be fulfilled if they can 
prove that the necessary orders were given by them, and the 
necessary means supplied and that they exercised sufficient 
supervision to ensure the fulfilment of the provisions for which 
they were responsible. 


CHAPTER VII. 
SUPERVISION AND THE SUPPLY OF INFORMATION. 

974,—(1) There shall be a Department of Labour Inspection. 

(2) For the purposes of the service of the Department of 
Labour Inspection the country shall be divided by Us into districts. 

(3) The officials of the Department shall, in addition to 
their duties in connection with other Acts, be entrusted with the 
administration of this Act, and with the duty of co-operating in 
the carrying out thereof. They shall be under the control of 
Our Minister and will be appointed, suspended and dismissed by 
Us. 

(4) Their spheres of action and responsibilities shall be regu- 
lated by general administrative regulations which shall also 
regulate the appointment of officials destined for the Department 
and to act as chiefs of districts. 

(5) The instructions for the officials of the Department shall 
be prescribed by Us. 
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(6) A yearly report on the activities of the Department shall 
be submitted to the States-General. 

78.—(1) Additional staff shall be provided for the officials 
indicated in the foregoing according to their requirements. The 
additional staff shall be appointed, suspended and dismissed by 
Us or on Our behalf by Our Minister. ee 

(2) Their instructions shall be drawn up by Our Minister. 

79.—(1) The head or the manager of an undertaking and all 
persons employed therein shall give the authorised official any 
information required regarding questions and facts concerning 
the execution of this Act. 

(2) On the application of the chief of the district the head or 
the manager shall be bound to enable and assist him to take 
samples of any materials or articles which may be produced in 
the undertaking or transformed, manufactured, prepared or in 
any other way used for the purposes of the undertaking. 

(3) On the application of the head or the manager, the chief 
of the district shall at the same time hand him a similar sample 
which has been properly packed and sealed up in the presence of 
the head or the manager. 

80. A worker employed in more than one undertaking must 
give voluntarily to the heads or the managers of such under- 
takings or to the supervising staffindicated in Section 75 all the 
information required to fulfil the provisions of Sections 2I, 32, 
43, 48, 53, 58, 63, and 66 in such undertakings. 

8x. Except in the cases provided for by Our Minister the officials 
indicated in Section 77 shall not, without the consent of Our 
Minister, be interested directly or indirectly in undertakings to 
which provisions apply, the administration of which is entrusted 
to the said officials and in the carrying out of which they must 
co-operate. 

82.—(1) Every medical man shall give notice to Our Minister, 
or an official indicated by Our Minister, of such cases of illness, 
as are specified by general administrative regulations, to which 
he is attending. The general administrative regulations may, in 
respect of some or all illnesses, limit the obligation to give notice 
to cases of patients who work in undertakings specified in the 
said regulations or who did work within a specified period before 
the commencement of medical treatment. 

(2) The said regulations shall prescribe also the manner in 
which the obligation indicated in the preceding Sub-section shall 
be complied with, and may fix the fee for giving such notice. 


CHAPTER VIII. 
PENALTIES. 


83.—(I) The maximum penalty for contravention of the 
provisions of Section 11, Sub-section (2), 12 sub-section (1), 20 
Sub-section (2), second sentence, 29 Sub-section (2), second sen- 
tence, 52 Sub-section (7), second sentence, 67 Sub-sections 
(xr) and (10), 68 Sub-sections (1) and (10), 69, 73, 74, 75, 79 Sub- 
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sections (I) and (2), and Section 80, or in virtue of one of the 
Sections 16, Sub-section (2), 71 and 72, shall be one month’s 
imprisonment in the second division or a fine of 100 gulden. 

(2) If at the time of such contravention a period of two years 
has not yet elapsed since a previous conviction in respect of a 
contravention named under Sub-section (1) became absolute, the 
maximum may be extended to two months or 200 gulden. 

(3) In the event of a second repetition of an offence within 
two years after the date when the conviction in respect of the 
first repetition became absolute, the penalty shall be imprison- 
ment without the option of a fine. 

(4) A separate penalty shall be imposed in respect of every 
person relating to whom the contravention has been proved and 
in respect of every day on which such contravention takes place. 

(5) The maximum penalty for contravention of the provision 
of Section 82 shall be a fine of 50 gulden. A maximum fine of 
too gulden may be levied when a period of 2 years has not yet 
elapsed since a conviction for a similar offence. 

(6) Offences enumerated in Sub-section (1) shall not be 
punishable if in the circumstances the action taken is proved 
justifiable and notice has immediately been given by the head or 
the manager to the chief of the district. 


84.—(I) Besides the persons indicated in Section 8 of the 
Penal Code the mounted police and all officials of the national 
and municipal police, together with the officials indicated in 
Section 77, are charged with the investigation of the facts made 
punishable in Section 83. 

(2) In respect of the establishments indicated in Section 24 
of the Act of 2nd June, 1875 (Staatsblad, No. 95) the chiefs of the 
districts and the officials and officers indicated by the Minister 
of War on the ground of Section 24, Sub-section (2) of the Act of 
and June, 1875 (Staatsblad, No. 95) shall be exclusively charged 
with this task. 


85.—(1) The officials indicated in Section 84, Sub-section (r) 
shall have the right of entry to all places where work is carried on 
or used to be carried on or where it may reasonably be supposed 
that work is being carried on with the exception of :— : 

(a) the establishments indicated in Section 24 of the Act of 
and June, 1875 (Staatsblad, No. 95) to which only 
the chiefs of the district shall have the right of entry ; 

(6) nursing institutions and similar establishments to which 
only the officials indicated by Our Minister shall have 
the right of entry-and who in availing themselves of 
such authority shall comply with instructions given 
by Our Minister. 

(2) Country constabulary, forest rangers, officials of the 
mounted police who are not assistant officers of justice, and 
other officials of the national and municipal police below the rank 
of inspector of national rural police or of commissioner of 
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police shall need special written authority from a mayor or from 
a cantonal judge in order to enter places indicated in Sub-section 
(x). A general order in writing may be issued to the officials of the 
mounted police, and of the national and municipal police specified 
in the preceding sentence, in so far as the right of entry does not 
exist in virtue of some other Act, and the said order shall be 
valid for a period of three months, subject to withdrawal in the 
meantime, The said order shall be issued to the officials of the 
mounted police and the national police by a cantonal judge, 
with the approval of the Attorney General, and to members of 
the municipal police by the mayor with the approval of the 
Governor of the Province. 

(3) If officials indicated in Section 84 are refused admission, 
they may, if necessary, obtain admission by calling in armed 


_ assistance. 


(4) When places mentioned in Sub-section (1) are dwellings 
or only approachable through a dwelling, entry against the will 
of the occupier shall not be enforced without a warrant from the 
mayor or cantonal judge. Official reports of such proceedings 
shall be drawn up and a copy sent within 48 hours to the occupier 
of the house entered. 


86.—(1) The officials indicated in Section 84 shall be bound to 
keep secret anything that has become known to them in places 
where work is done, or is usually done, as regards the business 
there carried on, in so far as it is not in contravention of this or 
any other law. Except to their superiors they shall be bound to 
secrecy regarding the names of informants of a contravention of the 
provisions of this Act or regulations issued in pursuance thereof, 
except in cases when such informants have declared in writing 
that they have no objection to the publication of their names. 


(2) The maximum penalty for violation of the secrecy enjoined 
in Sub-section (1) shall be six months’ imprisonment ora maximum 
fine of 600 gulden with or without forfeiture of the right to hold 
an official position. 


(3) The maximum penalty for incitement to violation of this 
secrecy shall be 8 months’ imprisonment in the second division, 
or a fine of 300 gulden. 


(4) No prosecution shall take place except at the instance of :— 


(a) the head or the manager of the undertaking, in respect 
of contraventions of the provision contained in the 
first sentence of Sub-section (1) ; 


(b) of the person, whose name is communicated, in respect 
of a contravention of the provision laid down in Sub- 
section (I), second sentence. 


87. The actions rendered punishable by this Act shall be 
deemed to be contraventions (overtredingen), excepting actions 
rendered punishable in Section 86, Sub-sections (2) and (3), which 
shall be deemed to be misdemeanours (misdrijven). 
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CHAPTER IX, 
CONCLUDING AND TRANSITORY PROVISIONS, 


88. This Act shall not apply to :— 


(a) work in technical and trade schools when carried on by 
the staff and pupils of those schools ; 

(0) work in State educational institutions, in State labour 
institutions, in reformatory schools and in ‘>risons 
when carried on by the staff of these institutions, 
inmates or prisoners ; 

(c) work indicated by Our Minister in institutions indicated 
by the same authority in which children are educated 
who have been put in charge of the Government or 
to which persons are admitted in connection with the 
fact that they have been in contact with the courts 
or the police ; 

(4) work done in military service. 

89.—(1) The provisions contained in Chapters IV and V with 
the exception of Section 67 shall not apply to work in the service 
of railway and tramway undertakings to which the Act of gth 
April, 1875, applies either as a whole or in part except such work 
as may be in connection with factories or workshops and in cafés. 

(2) Notwithstanding the foregoing, regulations of a similar 
nature to those contained in Chapters IV and V may be issued by 
general administrative regulations concerning work done in a 
railway or tramway undertaking by workers whose hours of 
service, work or rest have not been provided for in the Act referred 
to in Sub-section (x), nor in the Local Railways and Tramways 
Act, nor in pursuance of the preceding Sub-section, by or in virtue 
of this Act. 

go.—(1) The operation of the provisions of Chapters IV and V 
and of Sections 64 and 65 may be suspended by Us wholly or in 
part as far as concerns specified kinds of work or work under 
specified circumstances performed by men or women in the 

employment of the State or a province, municipality or other: 
public body to be specially indicated by Us provided that such 
work takes place under conditions laid down by Us. 

(2) The provisions of Sub-section (1) shall not apply to the 
work of women in factories or workshops as far as the provisions 
of Chapter IV are concerned. 

gt. It may be stipulated by general administrative regula- 
tions that for all concerns or for specified concerns the provisions 
of Chapters IV and V shall not apply :-— 

(a) to the work of persons exclusively or mainly in charge 
of the management of an undertaking or part of it or 
of the scientific research or scientific control of ae 

(b) to the work of persons whose annual income in the under- 
taking in which they work exceeds a limit indicated 
by Royal Decree which limit, however, shall not be 

fixed lower than 3,000 gulden. 
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gz. Except in the cases indicated by general administrative 
regulations, the provisions in Chapters LLY and V and Section 
12 shall not apply to work on ships or fishing vessels carried on by 
relatives of the skipper to the third degree of consanguinity living 
on board the vessel. 

93. Should a worker be found in a factory or workplace or in 
an office in an enclosed space where work is usually carried on 
and which is not used as a living room at the same time, he shall 
be deemed to be doing work there himself unless the contrary 1s 
apparent. 

94.—(1) If two or more persons either for their joint account 
or as members of a co-operative society in carrying out its objects 
do work which in the event of the non-application of Section I, 
Sub-section (1) (c), would be regarded as work within the meaning 
of this Act, they shall be classified as workers and their duties 
shall be defined as work unless, in accordance with the provisions 
of Sub-section (4), they are acting as the managers or the heads of 
undertakings. 

(2) The persons named in the first Sub-section or the directors 
of the societies there indicated shall appoint one member whom 
they wish to be considered as the head or the manager of such an 
undertaking, and shall give notice of this appointment with full 
particulars of the name and address to the mayor of the munici- 
pality where their work is carried on and to the chief of the 
district. In case of non-compliance with this obligation the 
mayor shall appoint one of the said persons or members himself. 

(3) In addition, the chief of the district may indicate at their 
request as the heads or the managers of an undertaking persons 
who, in accordance with the preceding Sub-section, have not been 
so indicated. In case of refusal of the chief of the district to 
comply with such request, the indication may be made by Our 
Minister. 

(4) Persons indicated under Sub-sections (2) and (3) shall be 
held responsible for the obligations imposed on the heads or the 
managers of undertakings by this Act. 

(5) The provisions in Sub-sections (1), (2), (3) and (4) shall not 
apply to a husband and wife who conduct a business for their 
joint account, if one of them is the head or the manager of the 
undertaking or they both hold that position. 


_ 95. If a person in the employment of a public body works 
inside an establishment, the head or the manager of that estab- 
lishment shall be deemed to be the head or the manager of the 
undertaking, or if the said person works outside an establishment 
the head of the department for which the work is done shall 
be deemed to be the head or the manager of the undertaking. 

96. All documents issued in accordance with the provisions 
of this Act shall be supplied free of charge, with the exception 
of those provided for in Section 67, Sub-section (8). 


97-—(I) A permit, authorisation or exemption granted in 
accordance with one of the following Sections :—19, Sub-section 
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(x) ; 20, Sub-section (1) ; 22, Sub-section (5), 26; 28, Sub-section 
(x) ; 29, Sub-section (I) ; 31, Sub-section (8) ; 42, Sub-section (1) ; 
50, Sub-section (2) ; 52, Sub-sections (3) and (6), and 68, Sub-section 
(12) ; may notwithstanding the provisions of these Sections be 
cancelled or modified by Our Minister at any time, at the request 
ofa trade union of which the workers concerned are members ; 
and if the permit, authorisation, or exemption is in the opinion 
of Our Minister detrimental to the interests of the said workers. 

(2) Provisions shall be issued by general administrative regula- 
tions regarding the manner of notification to the trade unions 
and workers of a decision by which a permit, authorisation or 
exemption indicated in Sub-section 1 has been granted 

2243) Provisions shall be issued by general administrative regula- 
tions as to the manner in which the provisions of Sub-section (x) 
shall be carried out. 


g8.—(x) It may be stipulated in general administrative regula- 
tions issued in pursuance of this Act that the said regulations 
shall apply either partly or wholly to definite municipalities or to 
definite parts of municipalities. 

(2) Different provisions for different municipalities or parts of 
municipalities may be made by general administrative regulations. 


g9. Municipal by-laws relating to the closing of shops and 
cafés shall not be considered part of the subject regulated by this 
Fact. 


100. This Act may be cited as ‘‘ The Labour Act ”’ with the 
addition of the number of the Staatsblad in which it is published. 


ror. The date or dates on which the provisions of this Act 
shall come into force shall be determined by Us. 

(2) Such dates may, with regard to different kinds of work, 
be fixed at different times. 

(3) Sections 9, to and 22 up to and including 43, however, 
shall come into force simultaneously. 

(4) On the date on which the sections mentioned in the 
preceding Sub-section come into force the Labour Act of I9gII 
shall stand repealed. 

(5) The provisions of Section 9 shall not apply :— 

(a) to children who have attained their 12th year on the date 
indicated in Sub-section (4) and are exempt from school 
attendance if before that date a declaration has been 
made as indicated in the last sentence of Section 22, 
Sub-section (4) of the Labour Act, IgII ; 

(b) to children who are 13 years of age and exempt from 
school attendance on the date indicated in Sub- 
section (4) ; 

(c) to male children in their 13th year and exempt from 
school attendance, who have reached that age between 
the date indicated in Sub-section (4) and another date 
still to be fixed by general administrative regulations 
but which shall not be later than Ist September, 1922. 
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VIII. Norway. 


Lov om forandringer i og tilleg til lov av 18 september, 1915, 
om arbetterbeskyttelse 1 industrielle virksomheter. 11 jult, I919 
(Norsk Lovtidende 1919, Nr. 50, S. 1919). 


Act to amend and supplement the Act of 18th September, 1915,* 
respecting the protection of industrial workers. Dated 11th July, 
1919, 
4 I. 


The following Sections of the Act of 18th September, 1915, 
respecting the protection of industrial workers, shall read as 
stated below : 


1.—Undertakings subject to the Act. 


Unless otherwise expressly provided in the sections here 
following, this Act shall apply to :— 


I.—(a) Factories and works where handicrafts or other 
industrial occupations are carried on, provided that 
such works have the character of factories or that use 
is made in them of power other than human strength 
or of steam boilers. Notwithstanding, this Act shall 
not apply to works where a motor of not more than 
I h.p. is in use. 

(b) Stone quarries, chalk-pits and stone-hewing undertakings 
where at least five persons are regularly employed. 

(c) Mines, ore-dressing works, smelting works and other 
undertakings for the getting or refining of minerals. 

(4) Works where explosives are manufactured or used in 
manufacturing processes. 


II.—(a) Works where handicrafts or other industrial occupa- 
tions are carried on, provided that at least five persons 
are regularly employed, and that such persons are 
employed by the occupier of the business in his work- 


shop, or in some other workplace not being any work- 
man’s home. 


(b) Ice-cutting works. 


The provisions of § 23, sub-sections 1 and 2, and §§ 25 
to 29 inclusive and § 32 shall also apply to :— 

(c) Operations where warehousemen and packers are em- 
ployed or where workmen are employed on building 
sites, in warehouses, goods steamers, &c., in so far as 
concerns such workmen. 

(4) Works employing workmen in the building trades, water, 
gas and sewer workers and bridge builders, and on the 
construction of roads, railways, harbours, telegraph 


and telephone installations, and other enterprises of 
like nature. 


* English translation in the “ Bulletin of the International Labour 
Office,” Vol. X, p. 323. 
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The King shall decide, after procuring the opinion of the 
- Labour Council, how far the undertakings named under II(c) 
and (d) shall also come under this Act. This shall also apply to 
undertakings which include building work and which employ 
regularly less than five workers. 

Notwithstanding, enterprises of the aforesaid kind shall not 
be subject to the provisions of this Act if, on account of the short 
duration or limited nature of the operations, they cannot be 
brought under organised management. 


18.—More Stringent Measures for Special Circumstances. 


The King shall draw up, after consultation with the Labour 
Council, a list of certain classes of undertakings or particular 
undertakings or particular branches of work in one or more under- 
takings, which are found to involve special dangers to the life or 
limb of the workers, or to be specially injurious to health, or 
exhausting. For such works the King shall lay down more 
stringent provisions on the following matters or some of them : 


(a) Special precautionary measures shall be adopted. 

(b) Shorter shifts than usual or a shorter working day or 
working week than is prescribed in § 23, sub-section I 
shall be prescribed. 

(c) Workmen employed in such specially exhausting or 
dangerous work shall be employed at certain specified 
hours in other occupations of a lighter and less 
dangerous nature. 

(4) The employment of children and young persons shall 
be restricted to a greater extent than is otherwise. 
prescribed in the Act, or prohibited entirely. 

(ec) In certain occupations a similar prohibition shall apply 
to pregnant women. 

(t) Workmen shall not be permitted to take their meals in 
the workrooms or remain there during breaks in work, 
and special places sufficiently separated from the 
workrooms shall be provided for this purpose. 


If any of these regulations are to include occupations in which 
the workers or employers belong to national trade organizations, 
such organizations shall be given an opportunity of expressing 
their views. The Labour Council shall be consulted in any case. 


23.—Ordinary Period of Employment. 


(r) The ordinary period of employment of a worker shall not 
exceed 84 hours a day or 48 hours a week. In mines the hours of 
work shall include the time taken in descending into and leaving 
the mine. 

In the case of workers in mines and smelting works who have 
a regular holiday on Saturdays, a worker’s ordinary period of 
employment may be extended to 9} hours a day, but shall not 
exceed 48 hours a week. 
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(2) In undertakings which are dependent to an essential 
degree upon the seasons, the climate or other natura circum- 
stances, the ordinary period of employment may, with the King’s 
consent, be so arranged as to be longer in the summer than in the 
winter half-year. 

Where regulations on this matter are to cover occupations 
in which the workers or employers belong to national trade 
organizations, such organizations shall be given an opportunity 
of expressing their views. The Labour Council shall be consulted 
in any case. 


(3) The ordinary period of employment shall lie between 
6 o’clock in the morning and g o’clock in the evening. In places 
where the true time is at least one hour before normal time, the 
beginning of the ordinary period of employment may, however, 
be advanced up to one hour. 

In undertakings or parts of undertakings where two day shifts 
are introduced of not more than 8 hours each, the ordinary period 
of employment may be between 6 o’clock in the morning and 
12 o’clock mid-night. 


(4) The ordinary weekly period of employment of a worker 
shall be so distributed that he has every week a holiday of at least 
24 consecutive hours. 


26.—Cases in which Overtime is Permitted. 


(1) Where, in the case of any workers, the work extends 
beyond the time fixed for their ordinary period of employment 
under § 23 (1) and (2), and § 18 [Cf. §§ 25 and 31 (4)], the work 
performed in the extended period shall be regarded as overtime 
work. For this purpose it shall make no difference whether the 
work is carried on by day or night (§ 24). 

(2) Overtime is prohibited except in the following cases :— 

(2) When unforeseen occurrences or the absence of certain 
workers have interrupted or threatened to interrupt 

‘ the carrying on of the undertaking. 

(6) When overtime is necessary to avoid the deterioration 

of raw material or products. 

(c) When periods of unforeseen pressure occur. 

(d) When the undertaking can only be successfully carried 
on if certain workers commence work before, and finish 
later than their colleagues. 

(¢) When it is necessary in the public or general interest or 
for other considerations. Notwithstanding, if the 
workers are required to work overtime longer than 
I day (24 hours) the employer must obtain permission 
from the inspecting authority. 

(3) Overtime is forbidden for workers under 18. 


In so far as a worker proves, by means of a medical certificate, 
that his health will suffer by longer hours of work than his 
ordinary hours, the employer shall not require him to work overtime. 
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27.—Maximum Period of Employment (Overtime). 

(xr) Overtime may be worked up to 10 hours a week. 

The inspecting authority may, for a particular occasion or for 
a period not exceeding 6 months at a time, give permission for 
ee to be worked by particular workers up to 15 hours a 
week. 

(2) Overtime shall not in any case exceed 30 hours for any 
worker in 4 consecutive weeks. . 

(3) In the case of undertakings which, in view of the nature 
of the product or for other reasons, need a longer period of employ- 
ment at certain seasons of the year, the Government Department 
concerned may, after consulting the inspecting authority, lay 
déwn rules for overtime other than those contained under (I) 
and (2) above. The total number of hours of overtime in the 
— year shall not, however, exceed that fixed under (2) 
above. 


31.—Exceptions to the Regulations respecting Overtime. 


(x) For undertakings carried on day and night throughout the 
week, the King may consent to an arrangement which in the course 
of one shift period will allow to each worker an average working 
time of 48 hours a week, and an average rest period of 24 con- 
secutive hours a week. In coming to a decision special con- 
eoeation shall be paid to what the majority of the workers 
wish. 

(2) Work which from its nature or in pursuance of an exemp- 
tion continues for the whole 24 hours but not throughout the 
week, may with the permission of the King be carried on until 
ro o’clock in the evening before a Sunday or holiday. 

(3) The provisions of Section 23 (3) and (5) and of Sections 
24 and 30 shall not apply to workers over 18 employed in the 
handicrafts named in Section I, Ila. 

(4) The provisions of Sections 23 and 32 shall not apply to 
workers over 18 years of age who are employed in loading and 
unloading work. Notwithstanding the hours of work for these 
workers shall not exceed 192 hours in 4 weeks. 
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If the reduction of hours of work under this Act gives rise to 
disputes as regards the raising of rates of wages fixed by collective 
agreements, an attempt shall not be made to settle such disputes 
by strikes or lock-outs. If such disputes cannot be settled by 
negotiation between the organizations concerned they shall be 
submitted to a wages board of 5 members nominated by the 
King. The decision of a wages board shall not extend beyond the 
scope of the collective agreement in question. 

If the prohibition of strikes is disregarded, the case shall be 
dealt with under § 40 of the Act of 6th August, 1915*, relating to 
labour disputes. 


eee ta 
* English translation in the ‘‘ Bulletin of the International Labour 
Office,” Vol. X, p. 308. 
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III. 


A.—This Act shall come into operation on Ist January, 1920, 
On the same date the provisional Act of 14th August, 1918* 
respecting the reduction of working hours in undertakings subject 
to the Act of 18th September, 1915, relating to the protection of 
industrial workers, shall be repealed. 

The establishments and undertakings specified in § 1, II (c) and 
(d) must report to the inspection authority within the period laid 
down in § 4 of the Act. ; 

B.—If the putting into operation of this Act makes it entirely 
or in great measure impossible to carry on an undertaking, the 
King may grant exemption from the provisions of the Act after 
consulting the Labour Council. 

If the putting into operation of the Act on the prescribed date 
materially reduces the output of an undertaking, the King may 
grant exemption from the provisions of the Act for the year 1920 
only, after consulting the Labour Council. 


IX. Peru. 


Ley que reglamenta el trabajo de las mujeres y de los nifos. 
Promulgada el 25 de Novembre de 1918. (Boletin del Instituto de 
Reformas Sociales 1919, p. 659.) © 


Act to regulate the Employment of Women and Children. 
Dated 25th November, 1918. 


1. Work carried on in all kinds of occupations on behalf of an 
employer by women and persons under age shall be subject to 
the provisions of this Act. Occupations in which the members 
of a family work under the authority and supervision of parents 
or guardians, without the assistance of any persons not members 
of the family, domestic service, and agricultural occupations in 
which mechanical power is not used, shall be exempt from the 
operation of the Act. : 

2. Children shall not be employed in any of the occupations 
referred to in § 1 before attaining the age of 14 years. Provided 
always that children under the age of 14 years, but above the 
age of 12, may be employed if they are able to read, write 
and reckon, and if they produce a medical certificate of their 
physical fitness for the work in which they are to be employed. 
Such certificate shall be furnished gratuitously by any medical 
officer attached to any school, or to the police, or to any provincial 
authority, or any such officer exercising any public function who 
shall be designated by any of the authorities charged with the 
administration of this Act. 


oo I ae Ae ee ee 

* A German translation of this Act appeared in the “ Bulletin des 
Internationalen Arbeitsamtes,’’ Vol. XVIII, p. 45. By its provisions 
the King was empowered to issue orders for particular undertakings or 
groups of undertakings, limiting hours of labour to 84 daily and 48 
weekly, with special permission for overtime; and provision was made for 
the settlement of disputes arising under the Act. 
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3. The working hours of minors affected by this section shall 

not exceed 6 in any one day and 33 in any one week. 
4 In orphanages and other institutions of a charitable nature 
in which instruction in manual work is given in conjunction with 
elementary education, children over 12 and under 14 years of age 
who have not completed their course of compulsory elementary 
education shall not be employed in such manual work for more 
than 3 hours in any one day. 

5. The working hours of women and of minors between 14 
and 18 years of age shall not exceed 8 in any one day and 45 in 
any one week. 

6. Night work shall be prohibited in all the occupations 
referred to in § 1 for women and for male persons who have not 
attained the age of 21 years. Night work shall include all work 
carried out between 8 p.m. and 7 a.m. 

Provided always that night work may be permitted for male 
persons who have attained the age of 18 years, whose physical 
fitness is attested by a medical certificate granted by one of the 
medical officers referred to in § 2 after examination, such examina- 
tion being expressly mentioned in the certificate. 


7. The prohibition of night work shall not extend to the 
employment of women over 18 years of age in public 
entertainments. 


8. All employed women and persons under 18 years of age 


shall be allowed a continuous period of rest of 2 hours at mid-day. 

g. Compensation for accidents occurring in the course of 
employment shall be increased by 25 per cent. in all cases where 
the victim is a woman or a child under 18 years of age. 

10. The executive authority may permit exceptions to the 
provisions of § 5 wherever these are justified by the temporary 
necessities of the undertaking. 

The permit shall not be granted for more than 60 days in each 
year nor for more than ro hours in each day, including both day 
and night work. 

11. The employment of women and of persons under 18 years 
of age on Sundays and public holidays in any of the occupations 
referred to in § I shall be prohibited. Provided always that the 
executive authority may authorise the employment of women and 
of persons under the age of 18 years on condition that such em- 
ployment shall in no case exceed 8 hours in the day, and that 
they shall in all cases be allowed one day of rest in every week. 

On Saturdays which are not festivals the working hours of 
women and of persons under 18 years of age shall not exceed 
5, and shall end not later than 3 p.m. The wages for such days 
shall be the same as the ordinary daily wage. 

12. The employment of women and of persons under 18 
years of age in work underground, in mines and quarries, and in 
all other occupations which in the opinion of the executive 
authority are dangerous to health or to morals, shall be prohibited. 
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13. No persons under 14 years of age shall be employed in any 
public entertainment either as an actor or as a supernumerary. 
The mayor of any municipality shall have power, nevertheless, 
to authorise the employment of children as supernumeraries in 
particular performances. Such children shall in no case be 
employed after II p.m. ae 

14. The employment of women shall not be permitted during 
the 20 days preceding and the 40 days following childbirth. The 
public officer of health, or any other medical officer in public 
employment, shall, free of charge to the woman, certify the date 
on which the period of rest should commence. 

15. During the above 60 days’ rest the employer shall pay the 
woman 60 per cent. of her wages. 

16. The employer may, in lieu of the obligation prescribed 
in the foregoing section, insure his female workers or employees 
individually or collectively, and all the provisions of Par 5 of 
Act 1378, relating to compensation for accidents in the course 
of employment,* shall be applicable to such insurance. 

17. If the woman works at any occupation other than domestic 
duties in her own house, she shall forfeit the right to wages during 
the period of rest or to the benefit of the insurance in lieu thereof. 

18. Any woman dismissed by her employer within the three 
months preceding or following childbirth shall have the right of 
go days’ wages, without prejudice to any indemnity stipulated 
in the contract of service. 

19. Every employer shall provide for the women and children 
employed by him such seats as may be necessary for their comfort 
in their employment, unless the nature of such employment 
necessitates their remaining standing. Such seats shall be 
distinct from those supplied for the use of the public. 

20. In every work-place referred to in § 1, in which women 
over 18 years of age are employed, a specially adapted room shall 
be provided either in the same building or in the immediate 
vicinity thereof, for the reception and care, during working 
hours, of the children of women workers during the first year 
after their birth. Factory-owners and employers may combine 
for the provision of such a room for joint use. 

21. The mothers referred to in the foregoing section shall be 
entitled to intervals not exceeding in the aggregate one hour in 
the day for the purpose of nursing their children, exclusive of 
the time necessary for going to and from the place appointed for 
that purpose. The value of the time so employed shall not be 
deducted from the wages of the mother, whatever may be the 
system of payment applied to her work, and any agreement to 
the contrary which she may enter into shall be void. 

The executive authority shall fix the number of women 
workers and employees in any undertaking on account of whom 
the employers shall be under the obligation to provide a room 
for the reception of infants. 


* English translation in the “‘ Bulletin of the Internati 
Office,” English edition, Vol. VI, p. 179. pica 
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22. Every employer must deliver to the parents or guardians. 
of every worker under 18 years of age employed by him a book, 
in which shall be entered the name, surname, age and residence 
of the worker, the names, surnames and residence of the parents 
or guardians, and a declaration that he has received the certificate 
prescribed in § 2. 


23. The employer or his representative shall enter every week 
in the said book the hours of arrival and departure of the worker 
on every day on which he has been employed. 

24. The employer shall keep a register in which shall be 
entered the particulars referred to in §§ 22 and 23. 

25. No person under the age of 20 years shall be employed 
in driving or steering any sort of vehicle. 

26. This Act shall apply to the State, municipal councils, 
departmental councils, and to public charitable societies, provided 
that night work shall be permitted in hospitals subject to the 
limitation of working hours to 8 in the day. 

27. In the undertakings of the State or of local authorities 
in which work done in workshops or at home is paid for at piece 
or job rates, the value of every piece, or of every job, shall be 
calculated in such manner that every woman worker shall earn a 
minimum amount for every legal working day equal to the normal 
amount of the wages current in the locality. 

28. Women employed in needlework at home shall receive 
wages at least equal to those earned for every legal working day 
by workers in workshops. If the work is paid by the piece, the 
rate must be such that the normal day rate can be earned in a 
legal working day. 

29. Pregnant women employed under the conditions specified 
in § 26 shall be entitled to the benefits established by §§ 14 and 15 
of this Act, provided that their wages shall be paid in full. 

The provisions of § 26 shall apply to women employed in 
workshops or at home by persons engaged under any contract or 
concession on work for the State, for local authorities or for any 
public service. 

30. Infringements of this Act shall be a ground for prosecution 
(Accion popular). 

It shall be the duty of all institutions for the protection of 
childhood and maternity to exercise the right of prosecution. 

31. Institutions and authorities specially charged with the 
supervision of the execution of industrial legislation, the supreme 
political authority of the province, judges of first instance and 
mayors of municipalities, may order the cessation of any work, 
after previous medical examination proving that it is prejudicial 
to the health of women or of persons under age to whom this Act 
applies. i } 

32. No employer shall be entitled to plead in excuse for any 
infringement of this Act his ignorance of the age of the children 
employed or of the period of prohibition of employment in the 
case of any woman. 
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33. The employment of persons under 16 years of age in the 
performance of acrobatic or balancing tricks, feats of strength 
or contortion, in public entertainments, shall be prohibited. 

34. Directors of companies, parents or guardians contravening 
the foregoing section shall be liable to imprisonment for a term of 
not less than 3 nor more than 6 months, according to the gravity 
of the offence, and in addition to a fine of from ro to 50 libras, 
which shall be applied for the benefit of the poor children in the 
elementary schools of the locality, by the authorities charged 
with the supervision of the execution of this Act. 


35. All persons exercising the profession of acrobat, gymnast, 
rope-dancer, tamer or exhibitor of animals, bull-fighter, circus- 
director or other similar profession, employing children under 
the age of 16 years, not being their own children or other relatives, 
shall be included in the provisions of the foregoing section. 


36. Parents and other relatives exercising any of the pro- 
fessions specified in the foregoing section who employ in any 
performances any of their children or other relatives under the 
age of 14 years shall be liable to the same penalties as are 
mentioned in the preceding sections. 


37. Parents or other relatives, guardians, employers, school- 
masters and all other persons entrusted with the care of any 
persons under the age of 16 years under any title whatsoever, 
who deliver any such person, whether gratuitously or in considera- 
tion of any payment, to individuals exercising any of the pro- 
fessions referred to in the preceding sections or to persons habitually 
addicted to vagrancy or mendicity shall be liable to the same 
penalties as are mentioned in the foregoing sections. 

The same penalties shall be applicable to all intermediaries 
or agents participating in the delivery of any such minors or 
inducing them to leave the home of their parents, guardians or 
other persons on whom they are dependent, for the purpose of 
_attaching themselves to persons engaged in any of the said 
occupations. 


38. In every case the infliction of any such penalty shall in the 
case of guardians have the effect of depriving them of their 
charge, and in the case of parents or other relatives the tribunal 
imposing the penalty may deprive them either temporarily or 
permanently of the right of exercising paternal rights (patria 
potestas). 


Bae. All persons exercising any of the professions mentioned 
in §§ 34 and 35 shall at all times keep in their possession documents 
attesting in due legal form the age, parents or nearest relatives 
(filiacion), nationality and personal identity of all persons under 
the age of 21 years employed by them in their performances, and 
it shall be the duty of all local authorities to whom application is 
sae ae bes for the holding of any such performances to 
emand the production of such do i 
Ena i) documents before granting such 
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The non-production of such documents, whenever so demanded 
by such authorities or their agents, shall be a sufficient ground 
for refusing permission for the performance of such minors. 


40. The penalties specified in the foregoing sections shall apply 
to all persons incurring the same for any offences comprised 
in and punishable in pursuance of the Penal Code, without 
prejudice to any other penalties applicable thereto. 

41. In all other cases of infringement of this Act not expressly 
provided for herein, fines shall be imposed ranging from I to 5 
libras by the prefect of the department or the mayor of the 
municipality, or any other authority charged with the supervision 
and execution thereof. 

Such fines shall be applied in the manner prescribed by law. 

42. A copy of this Act shall be posted up by every employer 
in some part of the premises open to the workers, in all cases in 


which women or persons under age are employed in the 
undertaking. 


X. Portugal. 


Decreto no. 5516, tnserindo o hordrio de trabalho dos tvabalhadores 
e empregados do comércio e industria no continente de Reptblica 
é thhas adjacentes. 7 de Mato de 1919. Didrio do Govérno 1919, 
no. 95, Pp. 750. 

Decree limiting the Hours of Work of Workers and Employees 
in Commercial and Industrial Establishments. Dated 7th May, 
1919. 

I. The maximum hours of work, whether carried on by day, 
by night, or partly by day and partly by night, of workers and 
employees of the State, of administrative authorities and of 
commercial and industrial undertakings, with the exception of 
agriculture and domestic service, in the continental territory 
of the Republic and the adjacent islands, shall not exceed 8 
in any one day, and 48 in any one week. 

(Sole Sub-section.)—Servants and all other employees in 
hotels and restaurants shall be considered as domestic 
servants for the purposes of this Decree. 


2, The maximum working hours may be reduced by duly 
authorised Decree in unhealthy or noxious occupations. 


3. For employees in credit and exchange establishments and 
offices (estabelecimentos de crédito, de cambio e de escritorios) 
the normal maximum working day shall not exceed seven hours. 

4. Contracts, or customs, agreements and regulations having 
the force of contracts, which are in existence or have been entered 
into at the date of the promulgation of this Decree, fixing a 
smaller number of working hours per diem, shall not be affected 
by this Decree, except by agreement between the parties. 


5. Work shall be interrupted by one or more periods of rest, 
(7436) H 
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whenever the nature of the work so requires; the frequency - 
and duration of such periods shall be fixed by special regulations 
or instructions, or officially authorised. 


6. Extension of the working hours shall be permitted in cases 
of urgent public necessity, mobilisation, fire, flood, landslips, 
explosion, grave disaster, in all cases of force majeure (including 
those expressly indicated in this Decree) and also in special cases 
in accordance with the provisions of official regulations and 
instructions. 


7. In industries carried on by continuous processes, or when- 
ever in cases of force majeure an industry cannot suspend its 
operations, work shall be organised in shifts. 


8. In restaurants, cafés and eating-houses, working hours 
shall not be extended beyond the period covered by the employ- 
ment of two shifts. 


g. In transport industries work may be organised in shifts, 
if necessary, in accordance with the provisions of suitable 
regulations and instructions. 


(Sole Sub-section.)\—Whenever it is impossible to organise 
work in shifts, an extension of working hours shall be 
permitted. 


10. In commercial undertakings and in barbers’ and hair- 
dressers’ establishments, an extension of the working hours 
shall be permitted on Saturdays, provided that such extension 
shall not exceed four hours and that the closing hour of such 
establishments shall not be later than II p.m. 


11. When work is organised in shifts, no shift shall be 
employed for a greater number of hours than those fixed by 
this Decree. 


12. Overtime shall be paid for at double the normal rate. 


(Sole Sub-section.)—Overtime carried out by workers and 
employees of the State and Administrative authorities 
shall be excepted from the provisions of this section, 
and shall be paid for in accordance with the regulations 
of the respective establishments or services. 


13. The salaries, wages or other remuneration in force in 
respect of the present normal hours of work shall not be reduced 
by virtue of the provisions of this Decree, but this provision shall 
not affect bonuses, which shall be separately considered. 


14. The Government may, whenever it shall consider it 
necessary or desirable so to do, fix the time for the beginning 
and ending of working hours in the different branches of commerce 
and industry, and also those of the respective periods of rest, in 
conformity with the principles laid down in this Decree. 


15. Any employer (which expression shall mean the person 
or corporation on whose account work is carried out) who in- 
fringes the provisions of this Decree by ordering or consenting 
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to working hours exceeding the limit fixed therein, shall be liable 
to-a fine equal to one month’s wages or remuneration of the 
workers or employees carrying out the illegal work. 

16. Any employer dismissing any worker or employee for 
demanding the observance of the provisions of this Decree shall 
be liable to a fine equal to one year’s wages or remuneration of 
the worker or employee so dismissed. 

17. Any other infringement of the provisions of this Decree 
shall be punishable by a fine of from r to 100 milreis, such fine 
being doubled in the case of second and subsequent offences, 
and regard being had to the importance of the undertaking 
and the number of workers and employees prejudicially affected 
by such infringement. 

18. The Inspectors of Labour shall supervise the carrying out 
of this Decree, and shall procure the observance of the same, 
recording infringements thereof, imposing fines upon offenders, 
and forwarding the before-mentioned records to the competent 
tribunals whenever the case so requires, and they shall be entitled 
to a percentage of the fines imposed by them or by reason of 
their intervention. 

Ig. Of the fines imposed by virtue of the provisions of Section 
16, Io per cent. shall belong to the Inspector of Labour and the 
remainder to the worker or employee dismissed. In every 
other case 20 per cent. of the fine shall belong to the Inspector 
of Labour and the remainder to the State. 

20. Any of the following shall have the right to demand the 
intervention of the public prosecutors: the judicial, administra- 
tive, police and sanitary authorities, associations of workers or 
employers, the workers engaged in the same undertaking, and 
the employers engaged in the same industry or the same locality. 

21. The imposition of fines by the Inspectors of Labour shall 
be subject to the right of appeal to the tribunal having jurisdiction 
in respect of the infringement in question. 

22. All employers shall forward to the Inspectors of Labour 
within one month from the publication of this Decree the tables 
of working hours in their respective undertakings, and within 
eight days all tables which they may subsequently adopt or 
establish for the first time. 

23. All existing provisions relating to the employment of 
women and persons under age shall continue in force in so far 
as the same are not modified by this Decree. 

24. The Government shall frame such regulations and 
instructions as it shall think fit for the execution of this Decree, 
which shall come into force ten days after its publication in the 
Official Gazette (Diario do Govérno). 

25. All legislative provisions inconsistent with this Decree 
are hereby repealed. 

All authorities concerned in the interpretation and execution 
of this Decree having the force of law, shall observe the same 
and cause it to be observed and enforced in its entirety. 


(7436) ; HZ 
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Xi. Spain. 


Real decreto estableciendo el régimen de intensificacién de rettros 
obreros. 11 de marzo de 1919. (Boletin del Instituto de Reformas 
Sociales 1919, 489.) 

Royal Decree establishing an Improved System of Pensions for 
Workers. Dated 11th March, 1919. 


Under the present Decree an improved system of pensions 
for workers shall be established in accordance with the following 
provisions :— 

I. 

1. Compulsory old-age insurance shall be extended to all 
wage-earners between the ages of 16 and 65 years, whose annual 
income from all sources does not exceed 4,000 pesetas. 

2. Insured persons shall be classified in two groups or sections, 
one consisting of persons who have not attained the age of 45 years, 
and the other of persons above that age, at the date when this 
decree comes into force. 

3. The initial pension for persons in the first group shall, 
on the hypothesis that they have worked continuously, be fixed 
at 365 pesetas annually commencing from the age of 65 years. 

4. The contributions of the State and of the employer, from 
which the expense of forming the initial pension for persons ~ 
of the first group and the fund for providing for persons over 
45 years of age shall be defrayed, shall be fixed as follows : For 
the State at the maximum sum established by Section 21 of 
the Act of 27th February, 1908,* and for the employer at the 
sum required in addition to the State contribution to provide 
the said pension according to the scale fixed by law, and so that 
the average contributions for the purposes of both groups of 
wage-earners shall be equal. 

5. The initial pension shall be converted into a normal pension 
in the second period of operation of this decree, by means of a 
compulsory contribution levied upon all insured persons for the 
purpose of increasing the pension specified above. 

In lieu of increasing the pension, an insured person may 
apply his contribution to the provision of a temporary pension 
payable before the age of retirement, or of an indemnity to his 
heirs-at-law in case of death. 

6. The said personal contribution shall be of the nature of a 
minimum contribution, and it shall be lawful for any insured 
person to inctease the same up to the amount necessary to provide 
a pension not exceeding 2,000 pesetas or a capital sum for payment 
to his heirs-at-law not exceeding 5,000 pesetas. 

7. The foregoing provisions may be supplemented by regional, 
provincial or municipal authorities, by employers or by private 
associations. 


a a ee eee 
* English translation in the ‘‘ Bulletin of the International Lab 
Office,”” English edition, Vol. IV, p. 354. a 
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II. 


1. Workmen between the ages of 45 and 65 years shall in 
respect of contributions for old-age insurance be subject to the 
same rules as have been or shall be adopted for the purpose of 
providing pensions for persons under that age; but for those 
who have already attained the age of 45 years at the date of the 
publication of the regulations the State subsidy shall be of a 
preferential nature. 

2. An account shall be opened in any of the savings banks 
under the Home Office or in the Post Office Savings Bank for 
each of the said workers, to which shall be credited annually, 
in addition to the State contribution, the employers’ contribution 
in respect of such worker, his own voluntary contributions and the 
bonuses applicable to the same. Any other exceptional payments 
intended for the same purpose shall be applied in the same 
manner, including the following :— 

(a) Private donations for this purpose. 

(b) A charge on the succession duties on property passing 
to relatives of or beyond the fifth degree and to 
persons who are not relatives. 

(c) A share in estates to which there are no legal heirs, 
concurrently with the establishments specified in 
Section 956 of the Civil Code : 

3. The said account shall be non-transferable and inalienable, 
and the amounts credited thereto shall not be capable of with- 
drawal by the person entitled thereto in any event or at any time. 

4. If an insured person dies before attaining the age of 65, 
the capital constituted by the employer’s and worker’s con- 
tributions, from the date of the opening of the account, together 
with the accumulated interest thereon, shall be paid to the heirs 
of the deceased. 

5. If an insured person does not die, but becomes incapacitated 
before attaining the aforesaid age, he may at his option either 
obtain immediate payment of the capital aforesaid, or claim 
the benefits of Section 75 of the Regulations of roth December, 
1908, governing the National Institution of Public Welfare, 
without prejudice to the application in his case of the second 
temporary provision of this decree. . 

6. When an insured person attains the age of retirement, 
provided that the amount accumulated in the savings bank 
account (derived from the employer’s and worker’s contributions, 
Treasury subsidies and accruing interest) is sufficient to provide 
an immediate life annuity of 180 pesetas, such an annuity shall 
be forthwith created in the funds of the National Institution for 
Public Welfare. _ 

If the amount is insufficient for this purpose, the capital 
credited in the savings bank account shall be transferred to any 
public or social institution on which the law shall impose the 
obligation of assisting the retired worker until the date of his 
decease. 
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In default of such institution, the transfer may be made to 
any private institution or individual accepting the charge of 
maintaining the retired worker, and in default thereof, to any 
person interested, but in each case such transfer shall be made 
upon terms providing for payment in suitable amounts and at 
suitable periods. 


TH: 


From the date at which the system hereby established comes 
into force, compliance with the provisions hereof shall be 
obligatory upon all employers as a pre-condition of exercising :— 

1. The right to acquire administrative concessions from 
the state; or from any province or municipality, and to participate 
in public sales or contracts for supplies ; 

2. The right to acquire any benefits conceded to industry and 
commerce under the law for the protection of industries, credit 
institutions and other organisations concerned with the protection 
of both economic classes ; 

3. The right to vote or to be elected at public elections of a 
social character or of a character representative of any class or 
profession. 

Employers who have before the above-mentioned date granted 
the benefits provided for in this system to their workers, shall 
have preferential treatment in respect of all the advantages 
enumerated in this Section. 


TV. 


I. Such part of the technical reserves (reservas técnicas) as 
shall be deemed advisable by the respective technical assessors 
(actuarial, medical, financial and social) shall be invested in 
loans for the construction of cheap and hygienic houses and 
schools, dispensaries, sanatoria (to facilitate a vigorous campaign 
against tuberculosis), loans to agrarian associations and other 
social undertakings for the common good, provided that the 
interest necessary for the scale applicable shall be guaranteed, 
with adequate securities by way of mortgage and the responsi- 
bility of thoroughly solvent intermediary institutions. 

2. Such part as may be deemed advisable of any other special 
provident funds not required for possible immediate contingencies, 
may be employed, at a lower rate of interest and subject to 
similar guarantees, for any of the purposes mentioned in the 
preceding paragraph, and also for the purpose of acquiring lands 
suitable for the development of the institution entitled ‘‘ Coto 
Social de Prevision ” (Social Welfare Enclosure). 

The mode of investment shall be determined, in the case of 
the national fund, by the Central Administration, and in the 
case of the regional or provincial funds, by the deputations or | 
unions (mancomunidades) of deputations or town councils (ayun- 
tamiento), and investments shall be made, in the first case, by 
the National Institution of Public Welfare, and in the second, 
by the respective provincial or regional savings bank. 
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1. The system of old-age insurance shall be administered in 
age as with the general conditions of the Act of 27th February, 
1908. 


The organisations for such administration shall be the 
following :— 


(x) The National Institution of Public Welfare. 

(2) The independent savings bank collaborating with the 
Institution for each region or province. 

(3) Insurance institutions supplementing the work of the 
Institution. 


2. The relationship between these organisations shall be 
effected by means of partial reinsurance. The insurance in- 
stitutions last-named shall partially reinsure their operations in 
the proper local savings bank, and the latter in the National 
Institution of Public Welfare. 


3. For the purpose of dealing with the general administration 
of the new system and with the auditing of the actuarial accounts, 
the Council of Patrons of the National Institution of Public 
Welfare shall be increased by the addition of the following :— 


Three councillors representing the institutions which up to 
the date when the new system comes into force have 
been declared to be of the same nature as the said 
Institution ; 

Two councillors chosen by the Government from the principal 
officials of the Ministry of Finance ; 

One councillor nominated by the Post Office Savings Bank ; 

One elected by the independent regional or provincial savings 
banks not declared to be of the same nature as the 
Institution. 


4. There shall be appointed by the National Institution of 
Public Welfare a strong permanent commission for the purpose of 
advising in matters relating to employment as affecting em- 
ployers and workers, the members of which shall be chosen 
from the groups representative of employers and workers in the 
National Commission of Experts (Ponencia Nacional). 


VI. 


1. All insurance institutions, whether official, commercial or 
social, legally domiciled in Spain and complying with the con- 
ditions as to guarantee determined by the Regulations, shall be 
permitted to co-operate in the administration of old-age insurance. 


2. All schemes for pensions on retirement carried out by 
insurance institutions within the legal system, shall be entitled 
to the benefits of State subsidy, exemptions from taxation and 
other advantages conferred by the Act of 27th February, 1908, 
except free postage. 
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3. Uniform scales of payment shall be established, calculated 
on actuarial principles, with such supplementary premiums, also 
uniform, as may be necessary to cover the expenses of 
management. 


VII. 


1. Default in payment of the employer’s contribution may, 
after the expiration of the period prescribed by law for such 
payment, be notified by any person to the Labour Inspection 
Department. The competent officer of the Department shall 
make a summary investigation for the purpose of ascertaining 
whether such payment has or has not been made, and the fact of 
payment shall be held to be established by production of the 
proper document of discharge from the bank to which such 
payment should have been made. On proof of non-payment, 
the said officer shall notify the same in the prescribed form to the 
judge of first instance, who shall make the proper order for the 
recovery of the said sum. 


2. If a dispute arises over any matter other than the actual 
fact of payment, the case shall be tried by the judge of first 
instance in open court. No appeal shall lie against his judgment 
except to the Court of Cassation, subject to deposit of the amount 
in dispute by the employer lodging such appeal. 


3. In accordance with the provisions of Section 31 of the 
Act of 27th February, 1908, workers’ pensions on retirement 
shall not be capable of assignment, retention, or embargo. 


4. In the cases of payment of the capital of savings bank 
accounts provided for in Sub-sections 4 and 5 of Section II hereof, 
the respective sums shall be the property of the persons entitled 
thereto, to the exclusion of the claims of creditors of any class 
of the said persons, and of the heirs of any person dying intestate 
in whose name such account stands, with the exception of the 
persons having an indefeasible claim to the portion of such 
deceased person’s estate incapable of disposition by will. 


Temporary Provisions. 
I. 


1. In the initial period of the application of the improved 
system of workers’ pensions, and within a period not exceeding 
six months, the necessary preliminary inquiries and measures 
shall be carried out for the extension of old-age insurance to 
agriculture. 


2. The benefits of the improved system of workers’ pensions 
shall be applicable to all classes of workers. The Regulations 
shall determine what trades should for special reasons be subject 
to special conditions. 
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3. Special advantages in the form of augmentation of the 
normal State subsidy shall be granted in the following cases :— 


(a) To employers who before 1st October, 1917, had 
arranged for the insurance of their employees against 
old age with the National Institution of Public Welfare 
or with banks collaborating therewith ; 

(b) To labour centres which have made similar arrangements 
before the promulgation of this Decree ; 

(c) To persons who enter into such arrangements before the 
date at which they are legally bound to do so ; 

(d) To workers who during the initial period contribute by 
personal payments to the increase of the minimum 
pension charged on the State and on the employer, 
or to any of the purposes indicated in Sub-section 5 of 
Section I. 


Ike 


1. Pending the establishment of a special insurance against 
invalidity the principles of the system actually in force in the 
National Institution of Public Welfare shall be applied thereto, 
with such modifications of its provisions as shall be requisite to 
arrange for peisonal co-operation and periodical contributions 
on the part of persons insured against invalidity in such manner 
that each insured person shall be entitled, when he has made 
periodical payments to his account, to the special invalidity 
bonus for the purpose of converting his deferred pension into 
an immediate pension, at a rate determined not only by the 
total amount of his contributions but by his age at the date of 
the accident. 

2. The National Institution of Public Welfare shall frame 
Regulations under the present Decree in accordance with the 
foregoing provisions. 

3. The Government shall allocate through the proper channels 
the funds necessary to meet the requirements of the services 
hereby established. 

4. The Government shall in due time give notice to Parliament 
of the present decree. 


XII. Sweden. 


Lag om arbetstidens begransning. Den 17 oktober, 1919. (Sociala 
Meddelanden, 1919, p. 674.) 
Act relating to the limitation of working hours. Dated 
17th October, 1919. 
1.—This Act shall apply— 

(i) To every undertaking, industrial or otherwise, in which 
more than four workers are ordinarily employed 
on account of an employer, and also to every such 
undertaking carried on in any town or borough or 
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municipality the population of which, according to 
the Census, exceeds 1,500, although the number of 
workers employed therein may be less than four ; 

(ii) To building, road-construction, hydraulic engineering, 
drainage, or any other similar special undertaking, 
in which more than four workers are ordinarily 
employed on account of an employer. 

The following, however, shall be exempt from the operation 
of this Act :— 

(a) Work carried out in the worker’s home, or in such circum- 
stances that the employer cannot be held to be 
responsible for the supervision of the working con- 
ditions ; 

(b) Work carried out by members of the employer’s family ; 

(c) Work of so irregular a nature that it cannot be brought 
within fixed hours ; 

(2) Work carried on by the State ; 

(ce) Work connected with public health services or the care 
of the sick ; 

(f) Work on board ships which is dealt with in the Act relating 
to working hours on Swedish vessels, and in fishing ; 

(g) Forestry, including charcoal-burning and timber-floating, 
except at the sorting place (skiljestalle) ; 

(hk) Agriculture and such occupations ancillary thereto 
as are not carried on as independent undertakings, 
and also gardening and the care of animals, even 
when not carried on in connection with agriculture ; 

(1) The work of the traffic staff of railways open for general 
traffic ; 

(j) The work of assistants in shops, barbers’ and hairdressers’ 
establishments, and bathing establishments ; and 

(k) Such work in hotels, restaurants and cafés as is connected 
with the actual service of the public. 


2.—For the purposes of this Act the following shall not be 
deemed to be workers :— 


Foremen or other persons employed in a responsible position ; 
Designers, book-keepers and persons in similar positions ; 
Doorkeepers or other subordinate employees in offices. 


3.—On the demand of a court or of any person whose rights 
are affected, the Labour Council shall decide whether any 
particular occupation shall be deemed to be subject to the operation 
of this Act or whether any particular employee shall be deemed 
to be a worker for the purposes of this Act. 

If any case which is brought before a court has reference to a 
question mentioned in the foregoing paragraph, the court shall 
refer it to the Labour Council, if any party shall demand it, or 
the court shall consider it necessary ; and the final decision of 
the court shall not be pronounced until the decision of the Labour 
Council has been received by the court. 
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In any question concerning the application of this Act other 
than those referred to in the first paragraph, the Labour Council 
shall give an opinion on the demand of the court or of any person 
whose rights are affected. 


4.—No worker shall be employed on any work for a longer 
time than eight hours in the day or forty-eight hours in the week, 
exclusive of breaks; provided that, if the foregoing weekly 
limitation of working hours is not exceeded, daily working hours 
during the first five days of the week may be extended to eight 
and a half. 

Where work is organised in a regular succession of shifts, 
working hours may be arranged in a manner different from 
that mentioned above, provided that the aggregate working 
hours over a period not exceeding three weeks shall not in any 
such case amount to more than the number of hours corresponding 
to forty-eight hours per week. 


5.—In the case of work which is only carried on for a compara- 
tively short time or involves an unusually small effort or serves 
a purpose of exceptional public importance, the Labour Council 
may authorise an exception to the maximum limits imposed 
by § 4, wherever necessary. 

If it is absolutely necessary that any work organised in three 
shifts should be continued during Sundays and holidays, the 
Labour Council may authorise the requisite exception wherever 
necessary. 

If working hours in any particular employment are dependent 
in a material degree upon the seasons or the weather, or if they 
are of varying length, by reason of these or any other conditions, 
the Labour Council may, to such extent as may be found necessary, 
authorise a system of working hours differing from that established 
‘in § 4, provided that the aggregate working hours over a period. 
not exceeding four weeks shall not in any such case be more 
than the number of hours corresponding to forty-eight hours. 
per week. 


6.—If any natural event or accident or other circumstance 
which could not be foreseen causes an interruption in any under- 
taking or involves imminent danger of such interruption or of 
damage to goods or other property, workers may be employed 
beyond the working hours prescribed by § 4 or fixed by virtue 
of § 5, so far as circumstances require. It shall be the duty 
of the employer to notify the Chief Inspector of Factories of any 
such extra work, together with its cause, extent and duration, 
within not more than two days from the commencement thereof. 

Such work shall not be continued after the last-mentioned 
period, unless a permit is obtained from the aforesaid authority. 
The Chief Inspector of Factories shall notify his decision in 
respect of any such application without delay. 

Any such notice or application as aforesaid shall be deemed 
to have been duly served, when the same is delivered to the 
Post Office in a prepaid letter. 
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7.—If an employer requires, in view of special circumstances, 
to employ any worker beyond the working hours prescribed by 
§ 4 or fixed by virtue of § 5, in any case other than those mentioned 
in § 6, he shall be entitled to do so as regards any worker who has 
attained the age of eighteen years, for not more than twenty-five 
hours in one calendar month or one hundred and fifty hours in 
one calendar year. In addition, individual workers who have 
attained the aforesaid age may be employed on necessary prepara- 
tory or finishing work for not more than ten hours in one calendar 
month. 

If a further exemption is required, the same may be granted 
by the Chief Inspector of Factories, but for not more than ten hours 
in one calendar month or seventy-five hours in one calendar year. 

Such terms as have been agreed upon with the employer 
shall have effect as regards the obligation of any worker to perform 
any work dealt with in this section. 

8.—If any worker is employed under the provisions of § 6 or 
§ 7 the employer shall, not later than the next following day, 
insert in a special day-book a record thereof in a form to be 
prescribed by the Chief Inspector of Factories. 

The decision of the Chief Inspector of Factories under § 6 
or § 7 shall be annexed to the day-book at the appropriate point, 
and the day-book with the annexed decision shall be retained 
at the work-place for at least three years, computed as regards 
the day-book from the date when the last notice was inserted 
therein, and as regards the decision from the date thereof. 

9.—(i) The Labour Council shall consist of not less than 
seven members, appointed by the King for a period of two years 
at a time. Two of these members shall be selected from persons 
nominated by those national associations of employers whose 
members employ in the aggregate not less than 50,000 workers, 
and two from persons nominated by national associations of 
workers, comprising not less than 50,000 members each. For 
the said four members at least twice as many substitutes shall 
be selected in the same manner. The aforesaid nominations 
shall not be effective unless they comprise at least twce as many 
persons as are in pursuance of such nominations to be selected 
as members or substitutes. If no nomination is made, the 
appointment shall nevertheless be made by the King. 

The remaining members shall be selected from persons who 
cannot be deemed to represent employers’ or workers’ interests, 
and the King shall appoint one of such members to be President 
of the Council, and one to be Vice-President. At least one of the 
members appointed without nomination shall be a lawyer 
possessing the statutory qualifications for holding judicial office. 

_ (ii) Every member or substitute appointed under the pro- 
visions of sub-section (i) shall be a Swedish citizen and shall 
have attained the age of twenty-five years. A person shall not 
be appointed :— 


Who is under guardianship ; 


203 


Who is bankrupt, or whose property, without being subject 
to a bankruptcy order, is being administered for the 
benefit of his creditors ; 


Who has been declared unfit to be further employed in 
the service of the State, or who on account of any 
penalty imposed upon him is incapable of exercising 
a public function, or who by a judgment which has 
not yet been put in force has been condemned to a penalty 
of the nature mentioned above, or whose trial is pending 
for an offence which may render him liable to such a 
penalty, or 


Who has been pronounced unfit to bring an action on behalf 
of another in any court. 


(iii) The same right of challenge shall exist against a member 
of the Labour Council as is provided in respect of a judge by the 
Act relating to legal proceedings. 


(iv) A member or substitute representing employers or 
workers, who has accepted office, shall not be entitled to be 
released therefrom except for special reasons. Resignations 
from office shall be dealt with by the King. 

If a member or substitute retires, the King shall appoint 
another member or substitute for the remainder of the period 
for which the person in question was appointed. 


(v) If any member representing employers or workers is 
absent from any meeting or is prevented by challenge from 
serving, and if a substitute cannot be summoned, the Labour 
Council shall appoint a suitable person to replace the absent 
or challenged member for the particular occasion. 


(vi) Any case dealt with by the Labour Council may be 
decided by five members, or by four if they are unanimous in 
their decision. Not more than seven members shall take part 
in the consideration of any case before the Labour Council. 

An equal number of representatives of employers and workers 
respectively and at least one lawyer member from those appointed 
without nomination shall be present when any decision is given. 


(vii) In dealing with cases coming before it, the Labour 
Council shall not only give the employers and workers directly 
concerned an opportunity to state their case, but shall take 
proper steps to consult with representatives and workers in the 
branch of industry in question. 

When investigating cases brought before it, the Labour 
Council may cause witnesses and experts to be heard before 
the general inferior court. If the Labour Council regards such 
a measure as necessary, it shall forward a request to that effect 
to the inferior court within whose jurisdiction the person to 
be heard is permanently or temporarily resident, and such person 
shall by order of the court or of the judge be summoned to 
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appear in such court. The court shall award witnesses and 
experts such expenses as may appear reasonable. — After the 
hearing, the court shall deliver to the Labour Council a minute 
thereof. 

The costs of the aforesaid hearing shall be borne by , the 
public funds. Decisions and opinions of the Labour Council 
shall be given free of charge. 

(viii) The Labour Council may, in appropriate cases, issue 
interim decisions with provisional effect, pending further in- 
vestigation. = 

(ix) No appeal shall be allowed from a decision of the Labour 
Council. tae 

(x) Further provisions relating to the sending-in of the 
nominations referred to in Sub-section (i) and to the functions 
of the Labour Council, shall be issued by the King. 


10.—(i) The supervision of the observance of this Act shall 
be exercised by the officers of the Factory Inspection Department ; 
and the provisions relating to the supervision of the observance 
of the Act for the protection of workers of 29th June, 1912,* 
shall so far as applicable serve for guidance in such supervision. 

(ii) In work-places in which any work dealt with in § 15 
of the Act relating to the protection of workers is regularly carried 
on, a copy of this Act shall be posted up in a suitable place. 


rz. Any employer who employs a worker in contravention 
of the provisions of this Act shall be liable to a fine of not less 
than ten and not more than one thousand crowns. If the worker 
is under eighteen years of age, and such employment has taken 
place with the knowledge and consent of his father or guardian, 
the father or guardian shall be liable to a fine of not less than 
five and not more than fifty crowns. 

Any person who, after being accused of any offence referred 
to in this section, continues the same offence, shall, when legally 
convicted, be liable to the penalty provided for such offence for 


every time in respect of which a summons has been issued and 
served. 


12.—Any employer who neglects to give the notice prescribed. 
in § 6 or to observe the obligations imposed upon him by § 8 or 
§ 10, sub-section (ii), shall be liable to a fine of not less than five 
and not more than five hundred crowns. 

Every employer who knowingly gives inaccurate information 
in the day-book referred to in § 8, shall be liable to a fine of not 
less than fifty and not more than one thousand crowns. 


13.—Offences against this Act shall be the subject of prosecu- 
tion in the police-court where such exists, and otherwise in the 
police-station, or where none exists, in the general court. 

Fines imposed under this Act shall belong to the Crown. In 
default of payment of the full amount of the fines, they shall 
be converted in accordance with the general Penal Code. 


ah er ThE ea Sr a ee i 
* Translation in the “ Bulletin of the International Labour Office,” 
Vol. VIII, p. 84. 
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14. As regards undertakings carried on by a commune, the 
provisions of this Act relating to employers shall apply to the 
administrators of the undertaking. 


_ 15.—If the application of this Act. involves such difficulties 
in the case of any particular work or undertaking as to jeopardise 
the continuance of the same, the King may, after hearing the 
Labour Council, authorise an exemption from the application 
of this Act such as the circumstances may require. 


16.—In so far as further limitations are imposed upon the 
employment of persons under age or of women, either by law 
or by constitutional regulations, such limitation shall remain 
in force for such cases. 


XI. Switzerland. 


1. Bundesgesetz betreffend die Arbeitszeit inden Fabriken. Vom 
27. Juni 1919 (Schweiz. Bundesblatt 1919, III, S. 854). 


Act relating to Working Hours in Factories. Dated 27th June, 
1919. 


i 


The provisions under the heading “II. Working Hours ” of 
the Federal Act relating to work in factories, of 18th June, 1914, 
shall be repealed and the following substituted therefor :— 


§ 40. The working hours in undertakings employing a single 
shift shall not exceed 48 per week for each individual worker. 

When working hours on Saturday are less than 8, and the 
weekly working hours would in consequence be less than those 
provided for in the previous paragraph, the remainder of the 
48 hours may be distributed over the other working days. 


§ 41. The Federal Council shall be empowered :— 


(a) To authorise in particular industries a weekly maximum 
duration of work of 52 hours, if and so long as this 
is justified by urgent necessity, particularly if, through 
the application of the preceding section, an industry 
runs the risk of being unable to withstand com- 
petition on account of the duration of working hours 
in other countries. 


(b) To fix a transition period of not more than 6 months 
from the time when this Act comes into force for the 
application of §40 to certain industries, and in 
particular to those in which the hours of work at 
the time of the coming into force of this Act are 
appreciably longer than those fixed by § 40, pro- 
vided that the weekly duration of work during the 
transition period shall not exceed 50 hours. 
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§ 42. About mid-day workers shall be granted a break fixed 
in accordance with local custom, and amounting to not less 
than I hour, except in the following cases :— 


(2) When the working day does not exceed 8 hours and is 
_ interrupted by a break of at least half-an-hour. 
(b) When work ceases not later than I p.m. 


In undertakings employing a single shift, the breaks shall 
not be deducted from the working hours unless the workers are 
able to leave their work-places. They may be taken by the 
workers in rotation. 


§ 43. The working day from 1st May to 15th September 
shall fall between 5 a.m. and 8 p.m., and during the rest of the 
year between 6 a.m. and 8 p.m. On the day preceding Sunday 
or a public holiday it shall terminate not later than 5 p.m. 


§ 44. The hours of work and the breaks shall be regulated 
by official time. The time-table shall be posted up in the factory 
and communicated in writing to the local authority, for its own 
information and for that of the authority to which it is directly 
subordinate. 

The local authority shall see that the time-table is in accord- 
ance with the regulations concerning the weekly number of 
hours and breaks. . 


§ 45. The regulations relating to working hours shall not be 
evaded by giving out home work to the workers. 

Workers shall not work in the factory, even voluntarily, 
beyond the working hours authorised by law. 


§ 46. If in particular industries or factories the arrangements 
or manufacturing processes are such that the health or life of 
the workers is endangered by adherence to the working hours 
specified in §§ 40 and 41, the Federal Council shall reduce the 
working day as much as is necessary in order to remove the 
danger. 


§ 47. In case of duly proved necessity, the Federal Council 
shall, by way of exception from the rules governing normal 
working hours, authorise :— 


(a) Alterations of the limits of day work (§ 43); 
(4) Division of day work into two shifts. 


In the cases provided for under (a) the daily working hours 
pet not, for any worker, exceed the limit specified in §§ 40 
and 4I. 

In the cases provided for under (b) the daily working hours 
shall not, for any worker, exceed 8 hours. They must fall 
within a period of 9 consecutive hours. The shifts may overlap. 

In these cases the Federal Council shall issue the regulations 
necessary for the protection of the workers. 


§ 48. In case of duly proved necessity, and subject to the 
permission of the competent authority, the duration of the 
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working day provided for in §§ 40 and 41 may be extended, by 
way of exception and temporarily, by a specified number of 
hours and for a specified number of workers. 

The extension shall not exceed 2 hours a day, except in 
urgent cases. 

§ 49. The permission referred to in the preceding section shall 
be granted :— 

(a) For not more than 10 working days by the district 
authority (Bezirksbehérde), or, where no such authority 
exists, by the local authority (Ortsbehérde) ; 

(6) For more than Io working days, by the Cantonal Govern- 
ment, provided that permission shall not be granted for 
more than 20 working days at one time. 

The total number of working days for which permits of 
extension are granted to a factory or department of a factory 
shall not, as a rule, exceed 80 per annum. By way of exception, 
permission to exceed this number may be granted on request, in 
particular, when previous permissions have affected a small part 
of the workers in the factory or in the department of the factory, 
or when the exceeding of such limit is required, particularly in 
seasonal industries, by reason of exceptional pressure of work, 
and has been expressly dealt with in an agreement between 
employers and workers. 

§ 50. Extension of the working day on days preceding Sundays 
and public holidays shall only be permissible :— : 

(a) With the consent of the district authority, or, if no such 
authority exists, of the local authority, for not more 
than two days, when a compelling external reason is 
proved to exist ; 

(b) With the consent of the Cantonal Government in the 
case of factories belonging to one of those industries 
to be specified by the Federal Council, which by 
reason of the special conditions under which they 
are carried on require an extension for a longer 
period. 

§ 51. Night work and Sunday work shall only be allowed by 
way of exception and by permission of the competent authority. 

Workers may not be employed thereon without their consent. 

§ 52. Temporary night work shall be authorised only in cases 
of proved necessity. Temporary Sunday work shall only be 
authorised where urgent reasons exist. 

Authorisation may be granted :— 

(a) For not more than 6 nights, or for I Sunday, by the 
district authority, or, in default thereof, by the local 
authority ; 

(b) For more than 6 nights or for more than I Sunday by 
the Cantonal Government. 

The permit shall state the days and hours for which it is 
valid and the number of workers which it affects. 


(7436) I 
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The duration of work of an individual worker shall not 
exceed 8 hours, and the duration of a shift shall not exceed 
g hours in 24. 

If work continues for more than 5 hours it shall be inter- 
rupted by a break of at least half-an-hour. 


§ 53. In those industries in which for reasons of a technical 
or economic nature night or Sunday work is a permanent or 
periodical necessity, it may be authorised by the Federal Council. 
The applicant shall prove that night or Sunday work is indis- 
pensable to his business and shall present a time-table or table 
of shifts showing tbe working hours for each worker. 

The Federal Council may establish the principle that, for 
certain industries, night or Sunday work is recognised as an 
absolute necessity. 

The duration of work of an individual worker shall not exceed 
8 hours, and the duration of a shift shall not exceed 9 hours in 24. 

If the conditions in which the work of a particular factory is 
carried on require it, the Federal Council may allow to such 
factory, subject to such conditions as it shall fix, a suitable 
period of grace for changing from the system of two shifts to 
that of three. 


§ 54. In factories in which night work is authorised a holiday 
of at least 24 hours shall be granted to the workers every Sunday. 

In factories in which Sunday work or night work and Sunday 
work is authorised, each worker shall be off duty every other 
Sunday, and in the week preceding or following the Sunday on 
duty shall be entitled to a day’s holiday by way of compensation. 
Holidays must be of at least 24 hours’ duration. 

The preceding arrangements shall apply to temporary as well 
as to permanent authorisations. 

In undertakings working continuously the compensation for 
the Sunday referred to in paragraph 2 shall not be applicable to 
public holidays (§ 58). 

In undertakings working continuously the 52 holidays may 
be distributed otherwise than as provided for in paragraph 2, 
and a certain number of these holidays may be reduced to 
20 hours; provided always that the 52 holidays shall include 
at least 26 Sundays. | 

An undertaking shall be considered to be organised :n three 
- shifts even when the Sunday work is divided between two 
shifts ; provided that the working hours of a shift do not exceed 
an average of 56 a week. 


_§55- In factories in which work is carried on at night, the 
shifts shall alternate at least every 14 days, in such manner that 
each worker shall be equally employed on day and night work. 

The Federal Council may grant exceptions to this rule in 
favour of particular factories. 


§ 56. The holidays prescribed in case of night work or Sund 
work shall be uninterrupted. e : ae 
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§57. In undertakings working at night and on Sundays, the 
breaks allowed to each worker shall not be deducted from his 
working hours unless he is allowed to leave his work place. 

Breaks need not be allowed simultaneously to all workers. 


§58. The Cantons may fix 8 public holidays per annum ; 
these days shall be considered as Sundays for the purpose oi 
the present Act. 

This provision shall not affect § 54, paragraph 4. 

The days of denominational festivals shall not be declared 
obligatory except for the members of the denominations con- 
cerned. The Cantons may recognise special holidays for certain 
regions. 

The worker shall be entitled to observe as holidays denomi- 
national festivals other than those fixed by the Canton, but he 
shall notify the employer or his representative thereof not later 
than at the beginning of the previous day. 

§ 59. Permits shall be applied for and issued in writing. 

Only a small fee may be charged for permits. 

For the period during which they are valid, the full text of 
such permits shall be posted up in the factory together with 
the approved time-tables and tables of shifts. 

§ 60. When a permit coming within the jurisdiction of the 
district or local authority requires immediate renewal, or when 
it is applied for on several occasions at short intervals, the 
authority shall transmit the request to the Cantonal Govern- 
ment. 

§ 61. The district and local authorities shall notify the Can- 
tonal Government immediately of the permits which they grant. 

The permits granted by the Cantonal, district or local autho- 
rities shall be immediately communicated to the Federal Inspector 
of Factories. 

§ 62. Any permit may be withdrawn or modified if an improper 
use is made of it, or if the conditions of work are modified. 

§ 63. When in case of urgent necessity an employer is obliged 
to contravene regulations fixed by law without having been able 
previously to apply for permission, he shall notify the competent 
authority not later than the following day, stating the reasons 
for such contravention. 

§ 64. The regulations limiting working hours shall not apply 
to accessory work preceding or following the process of manu- 
facture properly so called. ; 

The Federal Council shall specify the processes comprised in 
the last-named category, and shall issue the necessary regulations 
for the protection of the workers engaged therein, particularly 
with regard to the number of hours of rest. 


Il. 


The Federal Council shall fix the date when this Act shall 
come into force. 
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2. Bundesratsbeschluss betreffend die Firsorge bet Arbeitslosighett 
in industriellen und gewerblichen Betrieben. Vom 5. August, 
1918. (Schweiz. Gesetzsammlung, 1918, S. 805.) 


Federal Resolution relating to provision for Unemployment 
in connection with Industrial Undertakings. Dated 5th August, 
1918. 

1. This Resolution shall apply only to such fluctuations in the 
earnings of workers as are due to exceptional economic conditions 
arising out of the war. 

For the purposes of this Resolution :— 


(a) ‘ Undertaking”? shall denote any privately owned 
industrial undertaking (Unternehmung industrieller 
oder gewerblicher Art). 

(b) “ Worker ” shall denote any person who works for wages 
in such an undertaking within the country, who .is 
domiciled in Switzerland, and who is not an employee 
(Angestellte). 

(c) “‘ Wages” shall denote the normal earnings (time rates 
or piece-rates, including bonuses), up to a total 
amount not exceeding 14 francs a day. 


In home work, a person who has entered into a relation similar 
to a contract of service with any employer shall be held to be 
a worker. 

The regulation of provisions for unemployment among 
employees shall be dealt with in a special Resolution.* 


2. When it is necessary to restrict the operations of an under- 
taking, the employer shall, if the circumstances of the business 
render it at all possible, arrange for a general reduction of 
working hours or a readjustment of work, instead of dismissing 
workers. 

The legal provisions respecting the term of notice due on 
both sides shall not be affected by this Resolution, except in 
respect of the application of § 14, paragraph 2. 


3. If there is a general shortage of work in any group of 
undertakings, permits for overtime shall not be issued to any 
undertaking in the group, so long as the excess of work can without 
any particular loss be distributed among insufficiently employed 
undertakings, or carried out by means of an increase in the 
number of workers. 

This provision shall not apply to undertakings engaged on 
urgent work for Swiss public authorities. 

The Swiss Department of National Economy may issue 
temporary orders for a reduction of working hours or a readjust- 
ment of work in special groups of insufficiently employed 
undertakings. 


. Resolution of 14th March, 1919: English translation in the 
paisa Me Series of the International Labour Office for 1919 (Switz. 1.), 
price 2d. 
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' Section 19 of the Federal Act of 23rd March, 1877, relating 
to work in factories, shall apply to contraventions of the 
Departmental Orders provided for in the foregoing paragraph. 


4. If the customary weekly hours of work in any undertaking 
are reduced by not more than 5 hours or ro per cent., the 
employer shall not be liable to compensate the workers for time 
thus lost. 


5. If the customary weekly hours of work are reduced by 
more than 5 hours or 10 per cent., but not to less than 60 per cent. 
of their previous length, the employer shall pay, in addition to 
normal wages for the time actually worked, 50 per cent. of the 
wages which would have been due if the hours lost (less 10 per 
cent. under § 4) had been worked. 


6. If the customary weekly hours of work are reduced to 
less than 60 per cent. of their previous length, or if work is 
entirely suspended, each worker shall receive, in addition to 
normal wages for the time actually worked, 50 per cent. of the 
wages which would have been due if the hours lost (less I0 per 
cent. under § 4) had been worked, provided that he shall in no 
case receive less than 60 per cent. of his total normal wages, or 
70 per cent. if he is married or has legal dependants. 

In this case, payment to the worker for time not actually 
worked shall be borne as to one-third by the employer, as to 
one-third by the Canton in which the worker resides, and as to 
one-third by the Federal Government. The Canton may recover 
not more than half its outlay from such of the communes concerned 
as are within its territory. 


7. In fixing the amount due to each worker for time lost by 
reduction of hours, his earnings on supplementary work and his 
benefits from friendly societies and unemployment funds shall 
be taken into account, in so far as his wages and payment for 
time lost as above, with the addition of receipts from these 
sources, may exceed his normal total wages. 

Accident and sickness benefits due to any worker shall. be 
treated in the same way as unemployment benefit. 


8. When an employer belongs to a trade association, the duty 
of making provision against unemployment under this Resolu- 
tion in respect of his undertaking shall be transferred to the said 
association. 

Each association shall determine the manner in which its 
members shall contribute towards the funds required. 

Each employer shall be liable to contribute not less than the 
equivalent of the total amount paid in wages for 2 weeks, and 
not more than the total amount so paid in 6 weeks while the 
undertaking is working full time. 

Out of this amount each contributor shall place at the disposal 
of his association the amount of 2 weeks’ wages, for payment 
during unemployment to workers in other undertakings. 


. . 


Rules made by associations 1n pursuance of these provisions 
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shall be submitted to the Swiss Department of National Economy 
for ratification within 20 days of the coming into force of this 
Resolution. After ratification copies of the rules shall be sent 
to the Cantonal Governments concerned. 

g. If any association regards itself as unable to undertake 
the duties prescribed in § 8, the Swiss Department of National 
Economy may relieve it of these duties, provided that within 
20 days of the coming into force of this Resolution it presents a 
petition to that end and showing cause why it should be so relieved. 
In such case § 10 shall be read as though the words “ authority 
of the commune in which the undertaking is situated ’’ were 
substituted for “ association,’ with regard to the employers 
affected thereby. 

10. The authority of each commune shall, within 20 days 
from the coming into force of this Resolution, ascertain and 
inform the Cantonal Government which of the employers within 
its district do not belong to, or fail to join, a trade association. 

The communal authority shall either direct such employers 
to contribute to an association in accordance with its rules, 
or shall make provision for the discharge of the payments pre- 
scribed in this Resolution by these employers through its own 
agency. 

A complaint may be laid before the Cantonal Government 
against the decision of the communal authority within 5 days cf 
its publication. The decision of the Cantonal Government 
shall be final. Such complaints may be referred to the Cantonal 
Conciliation Board. 

11. The trade associations shall decide as to the application 
of the funds placed at their disposal by employers, in so far as 
these are not expended during the period of operation of this 
Resolution. 

12. If an employer has paid the full amount due from him 
under the preceding sections, and the funds contributed are 
exhausted, the authority of the Canton in which the workers 
concerned are resident and the Federal Government shall each 
provide half of the compensation for loss of time due to the 
workers under §§ 5 and 6. The Cantonal Government may 
recover not more than half of the amount paid by it from the 
communes affected which are within its territory. 

The employer shall be credited only with such payments as 
he has made under the provisions of this Resolution. 

13. Payments to workers shall be made through the employer 
for the duration of the contract of service and after its termination 
through the authority of the commune in which the worker ~ 
resides. 

All employers who are members of or contribute to a trade 
association shall settle accounts with the governing body of the 
association for the duration of their liability to provide unem- 
ployment pay, and all other employers shall settle accounts 
with the authorities of the communes concerned. 
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The contributions of the Cantonal Government and the Federal 
Government shall be forwarded to the governing body of each 
association, or to the communal authority, as the case may be, 
in accordance with a monthly settlement. 


14. No worker shall be discharged or have his wages reduced 
on account of the provisions of this Resolution. 
Temporary short time (§§ 4, 5 and 6) may be arranged 
without notice, but workers should ordinarily be informed a 
fortnight beforehand. 


15. Groups of undertakings, in connection with which 
organisations for dealing with unemployment already exist, 
may obtain partial or total exemption from the foregoing 
provisions, each case being decided on its merits by the Swiss 
Department of National Economy, after ascertaining the views 
of the trade associations of the employers and workers concerned. 

16. An individual employer who is unable to pay part or 
all of the contributions provided for in this Resolution, may be 
relieved of part or all of his liability by his trade association 
(or, if he is not a member of an association, by the Cantonal 
Government). The decision of the Cantonal Government shall 
be final. 

In any case to which the foregoing provision applies, the 
association shall be responsible for the contribution due from 
its member; in the case of employers. not belonging to an 
association, the Cantonal Government and the Federal Govern- 
ment shall each be responsible for one-half of the contribution. 

17. A worker who, while unemployed, refuses work of a suitable 
nature, shall not be entitled to the compensation for loss of wages 
provided for in this Resolution. 

18. The Federal Government shall meet its financial liabilities 
out of that part of the Unemployment Fund which is available 
for this purpose. 

19. The Cantonal Government may publish the names of 
employers who fail to fulfil the obligations prescribed by this 
Resolution. . 

20. Federal and Cantonal provisions respecting conciliation 
boards shall apply to disputes concerning the duties of employers 
and rights of workers under this Resolution. 

If the parties cannot arrive at an agreement, the Cantonal 
Conciliation Board shall issue an award. This shall be binding 
on both parties, and shall have the force of an enforceable 
judicial decision under § 80 of the Federal Act of 11th April, 
1889, relating to debt and bankruptcy proceedings. 

This Section shall not affect the provisions of § 8 (last para- 
graph) and § 10 (paragraph 3). 

21. Decisions of Conciliation Boards relating to the inter- 
pretation of this Resolution and of Administrative Orders. there- 
under may within 10 days of their issue be referred by the 
parties to a Commission of Appeal. The Commission shall be 
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appointed by the Federal Council, and shall consist of an inde- 
pendent chairman, two other independent members, and two 
representatives each of the trade associations of employers and 
workers respectively, together with as many substitutes as may 
be required. 

The Secretariat of the Commission shall be appointed by the 
Swiss Department of National Economy. 

The Commission of Appeal shall hear both parties, and its 
decision shall be final. 

The costs of proceedings shall be borne by the Federal 
Government. 

22. The Cantonal Government shall decide which cantonal 
and communal authorities shall have the duty of carrying out 
this Resolution. 

Provision for unemployed persons, as laid down in this 
Resolution, shall not be treated as poor relief. 

23. Provision for unemployment among persons engaged on 
public undertakings shall be a charge upon the authorities 
concerned. 

24. Public employment exchanges shall, in addition to their 
ordinary duties under the constitution of the Swiss Association 
of Employment Exchanges :— 

(a) Keep an up-to-date record of all impending short time 
and stoppages of work in industrial undertakings ; 

(6) Endeavour to find in advance, if necessary, fresh 
openings in similar occupations, and also in agriculture 
and forestry, reclamation works, peat-cutting, and 
other occupations. 

Every employer shall be bound to supply full information. 


Trade associations of employers and workers shall on their 
own initiative provide employment exchanges in due time with all 
information which may be useful to them in the exercise of their 
functions. 


25. In cantons where there is no public employment exchange 
service, or where it is inadequate, the Cantonal Government shall 
co-operate with the Central Office for Employment Exchanges in 
the provision of new exchanges or the improvement of the working 
of existing exchanges. 

26. The Cantonal Government shall decide which of the 
communal authorities shall be required to support public 
employment exchanges. 


27. The Swiss Department of National Economy shall 
administer this Resolution, and shall issue the necessary in- 
structions thereunder. 

28. This Resolution shall come into operation on 15th August 
rg918. ; 

The obligation to pay compensation for loss of wages, as 
provided in this Resolution, shall come into force 30 days after 
the publication of the Resolution 
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_ Verordnung tiber den Vollzug des Bundesgesetzes betreffend 
die Arbeit in den Fabriken. Vom 3. Oktober 1919. 


Administrative Order under the Factory Act. Dated 3rd 
October, 1919. 


I.—GENERAL REGULATIONS. 
Scope of Act. 
1. The following shall be deemed to be factories within the 


meaning of the Federal Act of 18th June, 1914,* as amended by 
the Act of 27th June, 1919,} relating to work in factories :— 


(a) industrial undertakings in which six or more workers 
are employed with the use of mechanical power ; 

(b) industrial undertakings in which mechanical power is 
not used, but in which six or more workers, including 
at least one young person, are employed ; 

(c) industrial undertakings in which mechanical power is not 
used and young persons are not employed, but eleven or 
more adult workers are employed ; 

(d) industrial undertakings in which fewer workers than those 
specified above are employed, but in which there is 
special danger to the health and lives of workers or 
which are unmistakably of the nature of factories as 
regards the manner in which their work is carried on. 


Steam-boilers used directly for purposes of manufacture shall 
be deemed to be included in the term ‘‘ mechanical power” 
within the meaning of paragraph I. ; 


2. All persons employed by the occupier of a factory in an 
industrial undertaking, whether on the factory premises and in 
the workplaces (Werkplatze) annexed thereto, or elsewhere on 
works connected with the industrial undertaking, shall be deemed 
to be workers. . 

The term shall also include members of the family of the 
occupier employed in the undertaking, not being partners in the 
business. 

The provisions of § 20 of the Act regarding the legal relations 
between employer and employees shall not be affected. 


3. The foregoing section shall not apply to :— 


(a) workers employed exclusively in their living rooms ; 

(b) persons employed exclusively in cleaning operations 
outside the working hours of the factory ; 

(c) the staff of the commercial and technical offices ; 

(d) persons to whom the owner has assigned an important 
function in the conduct of the undertaking or an 
agency outside of the premises. 


* English translation in the “ Bulletin of the International Labour 
Office,” Vol. IX., p. 269. 

+ English translation in the Legislative Series of the International 
Labour Office for 1919 (Switz. 2); price 2d. 
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4. The maximum number of workers employed in an industrial 
undertaking for a long period or on several ocasions for short 
periods, shall serve as the basis for determining the limits as to 
numbers specified in § 1. 

The fact that the number of workers falls below the deter- 
mining limit during a period of less than twelve consecutive 
months shall not in general exempt an undertaking from the 
application of the Act. 

5. Similar parts of an industrial undertaking shall be regarded 
as forming one undertaking, even if they are situated in different 
parts of the same building or in different buildings in the same 
commune or in buildings in neighbouring communes. 


6. Whenever the occupier of a factory carries on in the same 
commune or in neighbouring communes dissimilar industrial 
undertakings which do not individually fulfil the conditions 
necessary for the application of the Act, they shall be held to. 
be one undertaking, if they work for each other even though 
only partially, or if the same workers are employed sometimes in 
one and sometimes in the other. 


7. If an undertaking includes parts which are not of an in- 
dustrial character, these shall not be taken into account for the 
purposes of the application of the Act. 

The Act shall apply to forwarding and transport services 
connected with factories. 


8. The Swiss branch of an undertaking established in foreign 
territory shall for the purposes of the Act be considered as an 
independent establishment. 


g. If the premises of a factory are occupied by an association, 
and members of the association are employed therein, either 
on their own account or on account of the association, they shall 
be regarded as workers and the association as occupier. 


10. If the premises of a factory are occupied by an association, 
and persons not belonging to the association are employed therein 
on behalf of members of the association, the association shall be 


regarded as the occupier, even if it has not engaged any of the 
said persons. 


11. For the purposes of § 1, paragraph (d) the following shall 
be regarded as factories :— 

(4) Flour-mills employing three or more workers, 

(6) Gas-works employing three or more workers, 

(c) Undertakings for the production, transformation and 
distribution of electricity employing three or more 
workers. 

§ 1 (d) shall not be affected by this section. 


12. Embroidery workshops (Stickereien) employing three or 
more hand-machines or two or more pantograph shuttle-machines 
or one or more automatic shuttle-machines or two or more machines 
of different types, shall be subject to the Act without regard to 
the number of workers employed. 


217 


_ Ifthe machines are run by more than one independent person 
in business and are situate in rooms let for the purpose of such 
business by one and the same person or belonging to only one 
of the persons engaged in such business, the persons carrying on 
such businesses, shall be regarded as collectively constituting an 
occupier, and shall appoint a representative. 

If an embroidery workshop is combined with a finishing work- 
shop, the latter shall also be taken into account for the purposes 
of the application of the Act. 

Independent finishing workshops shall be dealt with in accor- 
dance with the provisions of § 1 (a)-(c). 


13. The provisions relating to the designation of persons 
compulsorily insured in the Swiss Accident Insurance Institution 
in Lucerne shall not be affected by anything herein contained. 


Applicability of Act and Exemptions therefrom. 


14. The Cantonal Governments shall keep themselves informed 
of all changes in the condition of factories, and in proper cases 
shall give notice without delay to the Federal Department of 
National Economy, Industrial Division, of their proposals in 
relation to :— 


(a) the application of the Act to any industrial undertakings ; 

(b) the exemption of any industrial undertakings from the 
application of the Act ; 

(c) the registration of changes in the constitution of firms, 
changes in the character of undertakings, and removal 
of factories. 


Proposals under heads (a) and (b) shall be accompanied by the 
reasons for the same. 

15. The Federal Factory Inspection Department shall be 
under the obligation and the Swiss Accident Insurance Institution 
in Lucerne shall be entitled to make proposals under the fore- 
going section in relation to matters coming to their knowledge. 


16. Any person or any authorised representative of any persons 
interested in the application or non-application of the Act shall be 
entitled to propose to one of the competent authorities that any 
industrial undertaking be subject to the operation of the Act 
or exempt therefrom. _ 

Such proposals shall be accompanied by the reasons for the 
same. 

17. The Industrial Division shall submit to the Cantonal 
Governments for their report all proposals laid before it in pur- 
suance of §§ 15 and 16. 

This provision shall not apply in cases in which a declaration 
by the occupier is produced by the Accident Insurance Institution 
in Lucerne, containing particulars of the manner in which the 
undertaking is carried-on and the consent of the occupier to the 
application of the Act. 
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18. The Cantonal Government shall, in every case brought 
before it respecting the application of the Act to any industrial 
undertaking, require the occupier thereof to furnish on the 
prescribed form (Appendix 1) particulars of the manner in which 
the undertaking is carried on, together with his views as to the 
application of the Act. 

The form duly filled up shall be appended to the proposal of 
the Cantonal Government. 

19. The Industrial Division shall decide all questions respecting 
the application of the Act and exemptions therefrom. . 

If necessary, the report of the Swiss Accident Insurance Institu- 
tion and of the Federal Factory Inspection Department shall be 
obtained, if the said authorities have not already pronounced an 
opinion. 

20. Decisions respecting the application of the Act and exemp- 
tions therefrom and orders relating to the registration of changes 
in the constitution of firms, changes in the character of under- 
takings and removal of factories, shall be notified in writing by 
the Industrial Division to the persons and authorities concerned. 

The Cantonal Government shall notify the said decisions and 
orders to the subordinate authorities, and, shall make provision 
for the carrying out of the same. 


21. Decisions respecting the application of the Act and 
exemptions therefrom may within ten days from the receipt of 
notice thereof be referred to the Federal Council. Such reference 
shall suspend the operation thereof. 


22. The Act shall be deemed to apply in all cases in which an 
exemption has not been legally authorised. 


23. If any factory is partly or entirely closed down during 
any part of the year, the application of the Act to such factory 
shall not be suspended during such time. 

24. If any factory to which the Act applies changes hands, 
the Act shall continue to apply to the said factory unless the new 


occupier shall prove that the conditions making the Act applicable 
thereto no longer exist. 


25. The Act of 18th June, as amended by the Act of 27th June, 
1919, shall apply forthwith to all factories to which, on 31st 
December, 1919, the Act of 23rd March, 1877, applied. 


Effect of Legislation Relating to Railways. 


26. The principal works of railways and other transport 
undertakings and accessory undertakings connected with such 
works, such as stations for charging accumulators and gas-works, 
shall be subject exclusively to the provisions of the Factory Act 
and the administrative orders issued thereunder. 

_ The Federal Department of National Economy in consultation 
with the Federal Railway Department shall determine what 
undertakings shall be deemed to be principal works. 
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27. The depots, depot-works, power-stations, power sub- 
stations, works not deemed to be principal works, and all similar 
establishments connected with transport undertakings, provided 
that three or more workers are on an average employed therein, 
shall be subject to the provisions of the Factory Act relating 
to hygiene ($5) and accordingly to §§ 30-44 of this Order ; 
but in all other respects and without regard to the number of 
workers employed therein, they shall be subject to the provisions 
of the legislation relating to railways. 

The Railway Department shall frame regulations for the 
application of the foregoing paragraph and shall provide for the 
carrying out of the same. 

The penal provisions of the Factory Act shall apply to con- 
traventions by the occupiers of the undertakings mentioned in 
this section of the provisions of the Factory Act relating to hygiene 
or of any administrative orders or regulations issued thereunder. 


Register of Factories. 
28. Registers of factories shall be kept :— 
(a) by the Industrial Division, for Switzerland as a whole, 
(b) by the Federal factory inspectors for their respective 
districts, 
(c) by the Cantonal Governments for their respective Cantons, 
(d) by the district authorities (Bezirksbehérde) for their 
respective districts, 


(ce) by the communal authorities for their respective 
communes. 


29. The register of factories shall contain, together with the 
date of the decision or order (§ 20), entries concerning :— 

(a) the application of the Act to any undertaking, giving 
particulars of the firm, the situation of the factory, 
the branch of industry, the number of workers, the 
nature of the motor-power employed, the total 
horse-power ; 

(b) the exemption of any undertaking from the application 
of the Act ; 

(c) changes in the constitution of firms ; 

(d) changes in the character of undertakings ; 

(e) removals of factories. 

If a factory is not carried on by the owner, but by a lessee, 
the latter shall be registered as the occupler of the factory. _ 

If any firm carries on in the same commune several factories 
of the same kind or connected with one another, the firm shall be 
entered in the register only once, with particulars of the number 
of factories carried on by it. 
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Hygiene in Existing Factorves. 


30. For the protection of the health of workers in general, 
without prejudice to more stringent regulations in particular 
cases, the provisions of the following §§ 31-44 shall apply to 
existing factories. 

31. Work-rooms shall not in any circumstances be used as 
living or sleeping rooms. 

32. In rooms of a clear height of not less than 3 metres, not 
less than 10 cubic metres of air-space shall be allowed for each 
worker, and in all rooms of less height not less than 12 cubic 
metres. 

This minimum allowance of air-space shall apply only to 
undertakings in which hygienic conditions are normal ; in other 
cases the Cantonal Governments may frame more stringent 
regulations. . 

Where conditions injurious to health exist, or there is danger 
of overcrowding, the Cantonal Government shall require the owner 
of the factory to affix notices in the work-rooms specifying the 
dimensions of the same, and the maximum number of workers 
who may be employed therein. 


33. Floors shall be so constructed and maintained as to prevent 
the creation of dust or the accumulation of dirt or absorption of 
moisture or the percolation of liquids. They shall be capable 
of being easily cleaned. - Where the nature of the undertaking 
involves the presence of a considerable amount of liquid on the 
floor, provision must be made for it to drain off rapidly. 

Where the workers are required by their employment to remain 
seated or standing in one place, work-places with a stone flooring 
shall be furnished with a covering for protection from cold. 

Floors, walls and ceilings shall be so constructed and maintained 
that dust, fumes, gases and steam shall not penetrate into other 
rooms. 


34. Rooms and places occupied by workers shall be kept 
clean. Walls and ceilings shall be from time to time limewashed, 
painted or washed, according to the material of which they are 
constructed. Dust shall be removed from all places in which it 
gathers (including cornices, window-frames, beams, piping, heat- 
ing apparatus, machines and tools). In the process of cleaning 
the raising of dust shall be avoided. 


35. Suitable spittoons shall be placed in convenient positions 
and their use shall be recommended to the workers by means of 
notices. The spittoons shall as often as necessary be emptied 
cleansed with hot water and refilled. 


36. Workrooms shall be adequately aired before the beginning 
and after the end of working hours and during breaks. Ap- 
pliances provided for the purposes of ventilation shall also be used 
during working hours. The supervising staff shall be instructed 


in the use of these appliances, and shall maintain them in good 
working order. 
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Where dust, shavings, fumes, gases and steam are produced 
in a manner or quantity calculated to cause inconvenience or 
injury to health, provision shall be made for their removal. 
In places where inflammable and explosive materials are being 
used, such removal shall be carried out only by means which 
exclude the risk of fire. 

Waste-pipes communicating with an underground drain shall 
be provided with intercepting traps. These shall always be 
kept filled with water and prevented from becoming empty. 


37. Every precaution shall be taken to prevent the penetra- 
tion of soil moisture into work-rooms. 

The humidity of the air in work-rooms shall neither exceed 
nor fall below the degree compatible with health. Special 
attention shall be paid to the use of appliances for regulating 
the humidity of the air. 


38. Work-places shall be so lighted as to avoid injury to 
the sight of the workers. In particular, where other sources 
of light are not necessary for technical reasons, sufficient daylight 
shall be admitted to make artificial light unnecessary in normal 
atmospheric conditions. 

Windows shall be kept clean. Windows exposed to the sun 
and skylights shall be furnished with appliances to prevent exces- 
sive light and heat. Opaque window-panes shall only be used 
in work-places where absolutely necessary, and then only in 
such a manner as not to be prejudicial to the health of the workers. 

The employment of water-gas and Dowson gas shall not 
be permitted except when mixed in small quantities with 
ordinary gas. 


39. Workrooms shall be heated in the cold season of the year, 
so far as their purpose allows. Rooms used by workers shall not 
be heated by stoves without flues. Workers shall be protected 
from radiating heat. 

Work-benches over heating apparatus, or heating-pipes 
against walls, shall be arranged in such a way that the warm air 
rises along the walls freely without injury to the workers. 


40. All available technical precautions shall be employed to 
prevent high temperatures injurious to health. 


41. Separate sanitary conveniences shall be provided for 
men and women in the proportion of at least one for every 25 
persons. Where these are not suitable for urinals, separate 
urinals shall be provided for men. 

Where a drainage system exists, the sanitary conveniences 
shall be connected therewith, and furnished with proper flushing 
apparatus and intercepting traps. _ 
“Where no drainage system exists, the contents of sanitary 
conveniences shall not be emptied into unsuitable water-courses, 
even if they have passed through dividing or clarifying cess- 


pools. 
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Ordinary cess-pools shall be watertight. Every cess-pool 
shall be so ventilated that no gases therefrom can penetrate 
into the interior of the buildings. Ventilation pipes shall be 
carried sufficiently high above the roof, and their outlet shall 
not be near any windows. Wooden discharge-pipes shall be 
removed within a period to be determined. 


42. Lavatories in sufficient number, adequate cloakrooms, 
and, where necessary, rooms for changing clothes, shall be supplied 
for the use of the workers. 

Where necessary, conveniences for drying clothes shall be 
provided. 

If the workers are exposed in the course of their work to 
dirt or heat in an unusual degree, baths or douches shall be 
provided for them. 

The occupier shall supply for the use of individual workers 
means for the protection of health against specially injurious 
conditions of employment. 


43. Wherever required by circumstances, suitable mess- 
rooms shall be provided, apart from the workrooms, and shall 
be heated in the cold season. They shall not be used for the 
purposes of the undertaking. They shall be furnished with the 
necessary appliances for warming food. 

Drinking water shall be available in or in the immediate 
vicinity of the factory. 


44. The requisite appliances for first-aid to the sick and 
injured shall be kept in readiness. 


45. The Cantonal Government shall be empowered, on request 
accompanied by the reasons therefor, to authorise in particular 
cases such exemptions from the provisions of §§ 32-44 as are 
warranted by the circumstances. 

Before coming to a decision, the said Government shall 
obtain the opinion of the Federal factory inspection authority 
on the request, and shall notify its decision to the said authority 
without delay. 


Prevention of Industrial Diseases and Accidents. 


46. A special Order shall be issued under § 10, subsection 2, 
of Order II relating to insurance against accidents, dated 3rd 
December, 1917, dealing with the prevention of occupational 
diseases and accidents. 


Approval of New Premises. 


47. Any person desiring to erect, alter or rebuild a factory 
or to adapt existing premises to the purposes of a factory, shall 
apply for the approval of the Cantonal Government. 
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48. The following plans and drawings shall be delivered to 
the Cantonal Government in duplicate, and one set of the same 
shall be retained by the said Government :—- 


(a) a ground-plan drawn to a scale of r in 500 to 1,000 of 
the intended building, and its neighbourhood to a 
distance of 50 metres showing the north point ; 

(b) a ground-plan of all the rooms indicating their respective 
purposes, including mess-rooms, cloak-rooms, lava- 
tories, bathrooms and water-closets ; 

(c) elevations ; 

(d) such sections and cross-sections as are requisite for form- 
ing an opinion of the proposed building, one of which 
shall in any case be taken through each staircase ; 

(e) in the case of alterations or rebuilding, plans and draw- 
ings of the existing or former buildings, so far as they 
are not indicated in the other plans and drawings. 


The plans and drawings specified under (2) to (e) shall be 
drawn to a scale of I in 50 to 100, with dimensions indicated. 


49. The plans and drawings sha!l show clearly the position of 
steam-boilers and other apparatus under pressure, engines and 
machinery, shafting, furnace rooms and chimneys, gas-plant, 
mechanical transport plant, silos, store-rooms for inflammable 
and explosive materials, and hydrants. 


50. The plans and drawings shall be accompanied by a de- 
scription in duplicate of the building, giving particulars of :— 


(a) the nature of the proposed undertaking, indicating any 
inflammable and explosive materials, and materials 
injurious to health, used or produced therein ; 

(b) the materials of the foundations, walls, floors, ceilings, 
roofs, stairs and doors ; 

(c) the maximum number of workers who will probably be 
employed in the different rooms ; 

(d) the manner in which the requirements of §§ 51-89 will 
be satisfied, so far as they are applicable to the pro- 
posed undertaking. 


If at the time of the delivery of the plans and drawings precise 
particulars cannot be given on certain of the above points, they 
shall be furnished subsequently, and in any case before the work 
to which they refer is undertaken. 


st. The building, alteration or rebuilding, and equipment of 
factories shall be subject to the provisions hereinafter contained 
and, by analogy, to those relating to the prevention of industrial 
diseases and accidents. 

532. The foundations of buildings and machinery and all other 
supporting parts of buildings, shall be so constructed as to ensure 
the stability of the building and avoid appreciable vibration 
through the working of the machinery and shafting. 
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53. The roofing shall be so constructed as to ensure sufficient 
protection to the work-rooms thereunder against the heat of the 
sun and cold weather. 


54. Workrooms shall be above the ground level. ; 

Rooms on a lower level may by way of exception be authorised 
as work-rooms, if they possess adequate exits, receive sufficient 
daylight, and are protected against soil moisture. 

The clear height of work-rooms shall not be less than :— 


3 metres, where the floor-space does not exceed 100 square 
metres ; 

3°25 metres where the floor-space exceeds I00 and does not 
exceed 150 square metres ; 

3°50 metres where the floor-space exceeds 150 and does not 
exceed 200 square metres ; 

3°75 metres where the floor-space exceeds 200 and does not 
exceed 250 square metres ; 

4 metres where the floor-space exceeds 250 square metres. 


Air space of at least 10 cubic metres shall be allowed for each 
worker. 

These minimum dimensions for height and air-space shall 
apply only to undertakings where the hygienic conditions are 
normal; in other cases the Cantonal Governments may make 
more stringent provisions. 


55. Walls shall be constructed with damp courses. Outer 
walls shall provide protection against all weathers. Walls 
and ceilings shall be so constructed that steam does not condense 
thereon. 


56. Floors shall be so constructed as not unduly to form dust 
or accumulate dirt or moisture or allow the percolation of liquids. 
They shall be capable of being easily cleaned and afford a secure 
footing. Where the nature of the undertaking involves the presence 
of a considerable amount of liquid on the floor, provision shall 
be made for it to drain off rapidly. 

Where the workers are required by their employment to 
remain seated or standing in one place, stone floors shall not be 
used, or if used, shall be furnished with a covering for protection 
from cold. 


57. Floors, walls and ceilings shall be so constructed that dust, 
fumes, gases and steam shall not penetrate into other rooms. 


58. Passages and corridors shall be so constructed that persons 
shall not be endangered by walking therein. Main corridors and 
passages shall be of a width of at least 1-2 metres, others of at 
least 1 metre. 

Rails in the interior of a building shall be sunk in the floors. 


_ 59. Main staircases shall be constructed in straight flights 
with a clear breadth of at least 1-2 metres. 
Staircases shall be provided with banisters or handrails. 
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Where there is special danger of fire, stairs shall be con- 
structed of fireproof materials and be enclosed in a well with 
fireproof walls. The underside of wooden stairs shall have a 
fireproof protection. 


60. Buildings with no storeys above the ground floor, which are 
30 metres or more long, shall contain at least two exits at a distance 
from each other. Extensive one-storey buildings having no 
windows which can be used as exits shall have a sufficient number 
of emergency exits. 

Buildings of more than one storey which are of a length of 
30 metres or more shall contain at least two staircases at a distance 
from each other and with exits to the open air. 

Buildings less then 30 metres long and having more than three 
storeys shall contain at least two staircases at a distance from 
each other, and with exits to the open air. One of these stair- 
cases may be arranged as an emergency staircase. 


61. Doors leading to the open air or to corridors thereto shall 
be so constructed as to open outwards and not to impede free 
passage when open. Sliding and rolling doors shall only be 
allowed where there is at least one other door in the room opening 
outwards. The width of one-leaved doors shall be not less than 
I-2 metres, or in rooms in which not more than Io persons may 
be employed, not less than 1 metre. In the case of two-leaved 
doors opening in only one direction, at least one leaf shall be of a 
width of not less than I metre. 

Where there is special danger of fire, the doors shall be fire- 
proof. 


62. Inclined planes intended for the use of employees shall 
have a gradient of not more than 1 in 5. Inclined planes, galleries, 
bridges, foot-bridges, platforms and canals shall be furnished with 
railings. 

63. Lifts and hoists shall only be constructed in enclosed 
shafts without interior projections. Where special risk of fire 
exists, the shaft shall be completely enclosed, furnished with doors, 
and constructed of fire-proof material. 

Lifts or hoists used by employees shall be so constructed that 
it shall be impossible to lean out into the shaft. 

Above the highest and below the lowest stopping-place of the 
lift or hoist there shall be a clear space in the shaft at least 
70 centimetres high. 

The entrances to the lift or hoist shall be provided with 
self-acting contrivances for closing them securely. The closing 
contrivances shall act in such manner that it shall only be possible 
to enter the lift or hoist when it is stationary on the floor where 
it is to be used, and that the lift or hoist can only be set in motion 
when all entrances are closed or begin to close simultaneously 
with its being set in motion. 

In the case of passenger lifts and goods lifts or hoists worked 
by a conductor, the controlling gear shall be in the interior of the 
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lift or hoist and shall be so constructed that it cannot be worked 
from without ; in the case of goods lifts and hoists not worked 
by a conductor it shall be outside the lift and shall be so con- 
structed that it cannot be worked from within. 

Every lift shall be provided with a properly working catch 
(Fangvorrichtung). 


64. All places used by workers either continuously or for 
purposes of transit shall be adequately lit by natural or artificial 
light. 


65. Windows and double windows in workrooms shall be of a 
clear height of not less than 1-8 metres, and the tops thereof 
shall not be more than 30 centimetres below the ceiling, except in 
sheds (saw-tooth buildings) and buildings of an unusual nature. 
Where necessary, windows shall be so constructed that they can 
be used as exits in case of emergency. 

Opaque window-panes shall be used in workplaces only in case 
of necessity, and then in such a manner as not to prejudice the 
health of the workers. 


Skylights shall be so constructed that work-rooms are pro- 
tected from excessive sunlight. They shall be made easily 
accessible for purposes of cleaning. 

The proportion of window-space to floor-space in work-rooms 
shall be not less than 1 to 6. 


66. Windows and double windows shall be made to open. 
Where other adequate means of ventilation are not available a 
sufficient number of fanlights to open shall be provided, in the 
case of double windows in pairs, one in the inner and the other in 
the outer window. 

Skylights, including shed windows, shall be constructed so as 
to serve for ventilation, and so that the appliances for opening 
them can be worked from the floor of the workroom. The ventila- 
tion of rooms outside working hours, particularly at night, in the 
hot season, shall also be arranged for. 

If the above-mentioned methods of ventilation are not sufficient 
recourse shall be had to other measures. 

Where dust, shavings, fumes, gases and steam are produced 
in a manner or quantity calculated to cause inconvenience or 
injury to health, means shall be adopted for their removal. Where 
inflammable and explosive materials are concerned, such removal 
shall be carried out only by means which exclude the risk of fire. 

Waste-pipes communicating with an underground drain shall 
be provided with intercepting traps. 


67. Arrangements shall be made for regulating the humidity 
of the air in work-rooms so that it shall neither exceed nor fall 
below the degree compatible with health. 


68. Workrooms shall be furnished with heating apparatus, 
so far as their purpose allows. 
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Stoves and heating pipes shall be fixed as low as possible and 
in such manner that the workers shall not be inconvenienced by 
direct heat. They shall be capable of being easily cleaned. 
Where they are placed under work-benches against walls, arrange- 
ments shall be made so that the warm air rises along the walls 
freely without injury to the workers. 


69. All available technical appliances shall be provided for 
the prevention of temperatures injurious to health. 


70. Where necessary, pipes for steam or vapour, gases and 
liquids shall be distinguished from each other by different coloured 
paints. 


471. Silos shall be so constructed that it is not necessary for 
workers to enter them in order to empty them. 


72. Rooms intended for the installation of fixed plant involving 
special risk of fire or explosion (steam boilers of the type specified 
in Section 74, gas, water-gas and acetylene plant) or for the 
reception and handing of inflammable and explosive objects or 
materials (matches, celluloid, explosives) shall be on the ground 
floor. 

They shall not be placed below living-rooms, or rooms intended 
to be permanently occupied by any persons. 

They shall allow sufficient space for the use and supervision 
of the plant, and shall be well lighted and easily ventilated. 

The methods and appliances for the lighting and heating of 
such rooms shall be such as to prevent any risk of igniting the 
dangerous materials. 

Stairs and doors exposed to special risk of fire shall be fire- 
proof and so constructed as not to facilitate the spread of fire. 

Doors and openings shall not be placed in party walls between 
rooms with unprotected lights or open fires and rooms in which 
there is special risk of explosion owing to the presence of in- 
flammable materials. 


73. Storerooms for explosive substances shall be placed in 
separate fire-proof buildings on the ground level. They shall 
not be placed below work-rooms or living rooms. All doors in 
such rooms shall lead into the open air and shall open outwards. 
They shall be furnished with all technical appliances for the 
prevention of fire. Care shall also be taken to prevent the 
introduction of noxious gases and combustible liquids into the 
drains. 


74. Special rooms shall be constructed complying with the 
provisions of § 72, for the installation of steam-boilers with a 
pressure of two or more atmospheres, and those of which the 
product of the capacity in cubic metres and the pressure in 
atmospheres exceeds 5. Where circumstances require, the erection 
of a separate boiler-house may be prescribed. 

The installation of boilers in large workrooms not subject to 
the risk of fire may be allowed by way of exception where the 
nature of the undertaking renders such an arrangement necessary. 
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The free space above the boiler-masonry shall be not less than 
1'8 metres. The said masonry shall not be used to support any 
part of the building, and shall stand out separately from the 
walls of the building. 

The free space separating a vertical boiler from the wall of 
the room shall be not less than 60 centimetres. 

In every boiler-room there shall be at least one door leading 
into the open air. Where there is space to pass behind the boiler, 
an exit shall also be provided in that part of the boilerhouse 
which is in the rear of the boiler. 

Fixed steps or ladders shall be provided to give access to the 
top of the boiler. 


75. Steam cylinders and other pressure containers of con- 
siderable capacity or high pressure shall in general be erected in 
separate rooms, not frequently used by persons other than those 
employed in connection with the said containers. 


76. In coal-gas and water-gas works special buildings or rooms 
shall be constructed for apparatus requiring to be opened while 
the furnace is alight, and such rooms or buildings shall be separated 
from the furnace-room by solid walls, plastered on both sides, 
without openings to the furnace-room. 

Each of these rooms shall have at least one exit into the open 
air. 

In the generating-rooms of water-gas works, no apparatus 
shall be installed in addition to the boilers and blowing-engines, 
except washers and refrigerators, and these shall not be opened 
while the furnace is alight. 


77. Rooms for the installation of acetylene apparatus with fixed 
pipes shall be of fireproof construction and shall be furnished with 
exits leading into the open air. 

In larger works separate buildings shall be erected with hard 
but light roofing. 

Carbide waste pits shall be so placed as to prevent all danger 
from after-damp. 

In welding and cutting establishments a hydraulic valve shall 
be installed in every place where acetylene is drawn off from the 
pipes. 

78. Underground pipe chambers, retort chambers, generating 

chambers and purifying chambers in coal-gas works and water-gas 
works, generating chambers in acetylene gas works, and also shafts 
and pits, shall be ventilated in such a way that gases and vapours 
are carried into the open air without causing injury and do not 
penetrate into adjoining rooms. 
__ Every branch pipe must be fitted with a stop-cock by which 
it can be cut off from the main pipe. The purpose of the inter- 
cepting apparatus, the direction in which it turns, its open and 
closed positions, shall be clearly indicated. 


79. Rooms for the manufacture of matches shall be made 
fireproof. 
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Rooms in which inflammable paste is prepared and used or in 
which matches are stored, shall be separated by walls from rooms 
in which the paste for the striking surfaces is prepared and applied. 

_ Rooms for drying matches shall not communicate directly 
with any other rooms. Rooms in which the sulphurising and 
paraffining of matches takes place shall be separated from those 
in which inflammable paste is handled. 

All rooms in which inflammable paste is prepared or used, or 
in which matches are dried, removed from the frames, boxed, or 
packed, shall have one exit leading into the open air. 

Rooms in which more than ten workers are employed shall 
have not less than two such exits. 


80. Rooms for the preparation and use of celluloid shall be 
fireproof. The interior arrangement shall be such that the exits 
can be reached by the shortest possible route and without con- 
siderable change of direction. 

Every such room shall have at least one exit leading to the 
open air. 

Where more than ten workers are employed in any such room, 
at least two exits shall be provided at a distance from each other 
and leading in different directions. They shall be so constructed 
that the distance of each work-place from the nearest exit shall 
be not more than 15 metres. 

Not less than 4 square metres of floor-space shall be available 
for each worker in a work-room. 

Dust-extracting appliances for removing dust by dry processes 
shall constitute a single separate system with its own receiver for 
each work-room. Pipes and receivers shall be constructed of fire- 
proof material ; the receiver shall be placed outside the building 
out of danger of fire. 


81. For processes in which explosive materials are used, small 
isolated buildings, surrounded by embankments or specially 
constructed for safety, shall be erected. 

Every work-room shall have at least one exit leading to the 
open air. 

82. Special rooms shall be constructed for internal explosion 
engines, completely shut off from work-rooms and having exits 
independent of the latter. 

Escaping gases shall be carried off in such a manner as to cause 
no inconvenience or injury to any persons. 


83. Where shafting is laid underground, it shall be so arranged 
that it can be tended without difficulty from above, or without 
danger in the channel or basement. 

Driving cables or belts carried over workplaces, ways, passages. 
courtyards and similar places, shall be fitted with protective devices, 

All parts of shafting and machinery which are in motion within 
reach of persons passing, and all power transmitters which it would 
be dangerous to touch, shall be similarly protected. 


230 


It must be possible to stop the shafting from every work- 
-room either entirely or for that particular room. 


84. Machines shall be so installed that the workers employed 
thereon neither hinder nor endanger each other. 

It must be possible to stop every machine independently. 

Fly-wheels shall be securely fenced and fly-wheel pits shall be 
provided with skirtings. 


85. Separate sanitary conveniences for men and women shall 
be provided, in the proportion of one at least for every 25 persons. 
Where these are not suitable for urinals, separate urinals shall 
be provided for men. 

Where such conveniences are directly accessible from a work- 
room, they shall be separated from the latter by an ante-room 
which can be ventilated into the open air. 

Where a drainage system exists, the sanitary conveniences 
shall be connected therewith, and furnished with proper flushing 
apparatus and intercepting traps. 

Where no drainage system exists, the contents of sanitary 
conveniences shall not be emptied into unsuitable water courses, 
even if they have passed through dividing or clarifying cesspools. 

Ordinary cesspools shall only be permissible if there are serious 
reasons preventing the use of any other system. They shall be 
made watertight, and shall be so ventilated that no gases therefrom 
can penetrate into the interior of buildings. Ventilation pipes 
shall be carried sufficiently high above the roof, and their outlet 
shall not be near any windows. 

Discharge pipes shall not be constructed of wood. 


86. Lavatories in sufficient number, adequate cloak-rooms, 
and, where necessary, rooms for the changing of garments shall be 
provided for the use of the workers. 

Where necessary, conveniences for the drying of garments 
shall be provided. 

Baths shall be provided, where the nature of the undertaking 
renders the same necessary. 


_ 87. Where the circumstances require it, suitable mess-rooms 
with provision for heating, shall be provided apart from the work- 
rooms. 

_ Drinking water shall be available in or in the immediate 
vicinity of the factory. 


_ 88. Where necessary, a room shall be provided for the recep- 
tion of sick and injured persons. 


89. Appliances for extinguishing fire shall be provided. 
erever necessary, hydrants shall be installed, if possible. 


90. The Cantonal Government shall be empowered, on request 
accompanied by the reasons therefor, to authorise in individual 
cases such exemptions from the provisions of §§ 52-89 as are 
warranted by the circumstances. 
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gi. The Cantonal Government shall obtain the opinion of the 
Federal Factory Inspector or, in appropriate cases, the opinion 
of the special technical inspectors concerned, and shall follow the 
instructions of the Swiss Accident Insurance Institution in 
Lucerne, as regards applications respecting the building, altera- 
tion or rebuilding and equipment of factories and respecting 
consent to exemptions. 

The said Government shall decide as to the acceptance or 
otherwise of the proposals of the Inspector, and shall annex 
to its decision respecting the approval of the construction such 
conditions as may be deemed necessary, together with the 
instructions given by the Insurance Institution. 

92. Decisions of the Cantonal Government respecting the 
approval of constructions and respecting consent to exemptions 
from the provisions of §§ 52-89, shall be notified to the occupier, 
to the Departments whose opinions have been obtained, and to the 
Swiss Accident Insurance Institution in Lucerne. 

93. As regards plans for the construction of the principal 
workshops of railways and other transport undertakings, including 
the accessory undertakings connected with such workshops, 
the mode of procedure established by the Acts relating to rail- 
ways shall apply. 

94. The Cantonal building regulations shall be applicable so 
far as they are not inconsistent with this Order. 

The rights created by the Acts relating to railways in respect 
of the construction of railway workshops shall not be affected 
by this Order. 

The installation in factories of electrical plant shall be subject 
to the provisions of the Federal Act of 24th June, 1902, relating 
to electrical installations of high and low voltage and the 
regulations issued in pursuance thereof. 


Authorisation to Open Undertakings. 


95. Upon the completion of the construction of any factory, 
the occupier shall notify the same to the Cantonal Government. 

96. The Cantonal Government shall in each case ascertain 
by an inspection of the work whether the building and the 
interior arrangements comply with the decision relating to the 
approval of the plans. Expert advice shall be obtained for this 
purpose whenever necessary ; this advice may be obtained from 
the Federal Factory Inspector. 

Where it appears on inspection that the decisions aforesaid 
have been complied with, the Cantonal Government shall 
authorise the opening of the undertaking. Failing this it shall 
issue instructions to the occupier respecting the further require- 
ments to be satisfied by him. 

The Swiss Accident Insurance Institution in Lucerne shall 
be consulted in regard to the imposition of conditions relating 
to the prevention of industrial diseases and accidents to workers. 
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97. The Cantonal Government shall notify the occupier, 
the Swiss Accident Insurance Institution in Lucerne and the 
Federal Factory Inspector, of its authorisation of the opening 
of the undertaking. 


Removal of Defects Recognised as Injurious. 


98. The authority of the Cantonal Government respecting 
the removal of defects recognised as injurious shall extend to 
such defects as were not foreseen at the time of the approval of 
the construction, and of the authorisation of the opening of the 
undertaking, but which are connected with such construction. ; 

In regard to the removal of such defects in connection with 
the undertaking as are calculated to give rise to industrial diseases 
and accidents to workers, the Cantonal Government shall, before 
giving a decision, consult the Swiss Accident Insurance Institution 
in Lucerne. 


Register of Workers. 


99. The register of workers shall be kept in the prescribed 
form (Appendix II), but may contain additional particulars. 


Factory Regulations. 


100. Where standard factory regulations are drawn up 
for any industry, every occupier who adopts the same shall 
observe the provisions of the Act in the same manner as if he 
himself had drawn up the factory regulations. 


101. Factory regulations shall not be superseded by an agree- 
ment between the occupier and the workers. 

Factory regulations shall not contain any provisions incon- 
sistent with any collective agreement or standard contract of 
work in force in the factory. 


102. Factory regulations shall not contain any provisions, 
other than those relating to the regulation of work, the main- 
. tenance of order within the factory, the payment of wages and 

the days for the expiry of notice (Saturday or pay-day). 


103. The provisions relating to the regulation of work shall 
specify the duration of working hours. 

Working hours on the days preceding Sundays and holidays 
shall be specified separately. 


The provisions of § 141 (supervision of working hours) shall 
not be affected. 


104. The rules relating to the maintenance of order within 
the factory may provide for the imposition of fines on workers 
infringing any special regulations of the occupier relating to the 
prevention of industrial diseases and accidents which have been 
approved by the Swiss Accident Insurance Institution in Lucerne. 
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105. The provisions relating to the payment of wages shall 
specify the intervals at which wages shall be paid and the pay- 
day. 

If an occupier desires to leave wages outstanding on pay-day, 
the factory regulations shall specify this reservation and also the 
number of days’ wages which may remain outstanding. 


106. If the occupier desires to fix the pay-day on Saturday, 
he shall, at the time of submitting the factory regulations or any 
alterations thereof to the Cantonal Government, bring forward 
urgent reasons for so fixing it. 

The decision in the above matter shall be given in accordance 
with the procedure prescribed for the approval of the factory 
regulations. 


107. Factory regulations shall be in such form as the occupier 
may prefer. 

The forms contained in Appendix IV are intended to serve 
for guidance and not to be binding. 


Suspension from Work, 


108. Workers may be temporarily suspended, subject to the 
conditions prescribed in the Act, even when this is not provided 
for in the factory regulations. 


Fines. 


tog. Where the factory regulations provide for fines, the 
occupier shall keep a register in which shall be entered :— 


(a) The date of imposition of the fine ; 

(b) the name of the person fined ; 

(c) his average daily wage ; 

(d) the amount of the fine ; 

(e) the reason for its imposition ; 

(f) the application of the fines imposed during the year. 

The register shall be kept in the factory, and shall at all times 

be open to inspection by the supervising authorities. 
~The method of applying the fines each year shall be communi- 
cated to the workers. : 


110. The prohibition to publish the fines imposed by posting 
up notices or in some similar manner shall apply equally to 
the fine itself and to the naming of the person fined. 


Special Regulations. 


111. The Cantonal Government shall decide whether a 
special regulation shall be regarded as part of the factory 
regulations. 

For the purpose of the approval of regulations relating to the 
prevention of industrial diseases and accidents, the Swiss Accident 
Insurance Institution in Lucerne shall be substituted for the 
Cantonal Government. 
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Payment of Wages. 


112. The statement of account to be handed to each worker 
at the time of payment of wages, shall contain :— 


(a) The style or firm of the occupier ; 

(6) the name of the worker ; 

(c) the date of the pay-day and particulars of the period 
covered by the wages ; 

(d) in the case of time-work: the number of days or hours 
and the rate of wages; in the case of piece or task 
work : the calculation of the amounts payable ; 

(e) the amount of deductions and the reasons therefor ; 

(f) the amount of fines, if any. 


Overtime Pay. 


113. Where in the case of piece or task work, no fixed wage 
has been agreed in addition to the piece or task rate, overtime 
pay for the workers concerned shall be calculated either on the 
task or piece wage shown by the statement of account or on the 
average earnings for the normal working day during the period for 
which permission for the prolongation of working hours has been 
given. 

The overtime pay shall be calculated exclusively on the fixed 
daily or hourly wage, where such a wage is combined with piece 
or task work wages. In such case the wages to be paid shall 
consist of the total piece or task wage, overtime pay, and payment 
for night and Sunday work, or, where the earnings for piece or 
task work are less than the fixed wage, of the latter and the said 
overtime pay. 


114. It shall not be lawful for the occupier to substitute 
any other method of calculation or any other payment for the 
overtime pay. 


115. The provisions relating to overtime pay shall not apply 
to the time by which the normal working day exceeds any shorter 
working day fixed by the factory regulations. 


116. Where, in cases of permission for temporary night work, 
_ the night work overlaps into the daytime, either in the morning 

or in the evening, the provisions relating to overtime pay shall 
not apply to the time of such overlapping. 


Federal Works Board. 


117. The Federal Works Board shall consist of a president 
and two additional permanent members, and four members 
selected for particular cases. 

It shall be appointed by the Federal Council, and shall be 
subject to the control of the Department of National Economy. 
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118. The president shall rank as an arbitrator. 
He shall not be chosen from the administrative staff of the 
Federal Government. 


t19. One of the additional permanent members shall be 
a representative of industry, the other shall be a representative 
of labour. The permanent members shall not be connected with 
any of the Federal establishments. 

Employers and workers shall be entitled to propose two 
candidates each. 


120. Of the four members chosen for particular cases, one 
shall be selected from the management of the works and one from 
the Department concerned. 

The workers of the works concerned in any particular case 
shall be invited through the usual official channels to nominate 
two persons within a fortnight as additional temporary members. 
These members must have been employed in the works concerned 
for at least one year, and must be Swiss citizens and in possession 
of civic rights. 

If the complaint affects more than one works, the workers of 
each shall nominate representatives independently; they may 
do so jointly. 

If the workers refuse to exercise their right of nomination, 
the Federal Council shall select the workers’ representatives. 


121. Proposals concerning the elections of members of the 
Board shall be made by the Department of National Economy, 
after previous agreement with the Department having control of 
the works affected. 

As regards its permanent members, the Board shall be 
appointed for the period of office from time to time in force for 
the Federal Administration. 

Substitutes shall not be appointed. In the case of any member 
being continuously prevented from attending or in the case of 
the resignation of a member, the Federal Council shall order 
the selection of a substitute, in accordance with the provisions 
of §§ 117-120, or a special election, as the case may require. 


122. The Board shall deal only with complaints lodged by 
a number of workers employed in Federal works and relating to 
general working conditions in such works. 

Claims relating to individual rights and complaints of a 
frivolous character shall not be laid before the Board. 


123. Complaints shall be lodged by the workers or their 
representatives in writing and shall be forwarded through the 
usual official channels. - 

The controlling Department shall endeavour to bring about 
an agreement with the workers in relation to the subject of the 
complaint. 

Where such endeavours are not successful, it shall refer the 
matter with all documents relating thereto to the Department 
of National Economy. 
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124. The Department of National Economy, in conjunction 
with the Departments controlling the works affected, shall 
investigate the question of the jurisdiction of the Works Board, 
and shall in all proper cases cause the prescribed proceedings 
to be taken for the appointment of the temporary members of 
the Board. 

As soon as the Board is fully constituted, the Department of 
National Economy shall direct the President of the Board to 
convene the same, and shall lodge with him the complaint to be 
dealt with and all documents relating thereto. 

125. The Board may hold its sittings on the premises of the 
works affected, and its deliberations shall only be effective when 
all its members are present. 

The workers’ representatives shall be allowed by their 
employers all facilities for attendance. 

126. The Board shall investigate the complaint orally, and 
its permanent members shall be empowered to take evidence 
from the workers and managers in relation to the subject of the 
complaint. The works may be inspected by the Board, provided 
that notice is previously given to the controlling Department. 

The consent of the Department of National Economy shall 
be required for the calling of factory inspectors and experts. 

Minutes of the proceedings shall be prepared, which sha!l be 
approved by the members and signed by the president and 
secretary. The Department of National Economy shall nominate 
the secretary. 


127. The Board shall lodge with the Department of National 
Economy, in general within one month, a written report on the 
complaint accompanied by proposals for the removal thereof. 

If members of the Board cannot agree, the views and proposals 
of both the majority and the minority shall be indicated in the report. 

128. The Department of National Economy shall acquaint 
the Department controlling the works affected with the report 
of the Board, and shall invite it to express an opinion as to the 
course to be taken in pursuance thereof. 

Upon receipt of the reply, the Department of National 
Economy shall call upon the Federal Council to give its decision 
in regard to the complaint. 

The Federal Council shall decide on all complaints, and its 
decisions shall be communicated to the complainants through the 


aS ee ae channels and shall also be communicated to the 
oard. 


129. The Departments having control of any works. shall 
communicate to the Department of National Economy any 
general or particular questions relating to working conditions 
as to which they desire an investigation or report by the Board, 
without having received any complaint from the workers. 

Such an investigation or report may also be applied for by 


the management or workers of any works through the usual 
official channels. 
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130. In cases to which the foregoing section applies, the 
provisions relating to the constitution, convening, powers and 
procedure of the Board shall apply correspondingly (§§ 124-127). 

The Department of National Economy shall in such cases 
communicate the reports of the Commission to the other Depart- 
ments concerned and agree with them as to the further measures 
to be adopted. : 

131. In case of any difference of opinion between the Depart- 
ments concerned, regarding the jurisdiction of the Board and the 
course to be adopted in regard to any complaints, the Federal 
Council shall decide. 

132. The expenses incurred in connection with the Board 
shall be borne by the Confederation. 

The remuneration of members of the Board and all persons 
called upon to assist it shall be regulated by a special order of the 
Federal Council. 


II.—WoRKING Hours. 


133. The legal provisions relating to working hours shall not 
apply to operations carried out by the occupier in person in 
his undertaking. 

This provision shall not apply to a factory belonging to an 
association (§ 9). 


Normal Week and Modtfied Normal Week. 
134. For the purposes of the present Order ; 


(a) “the normal daily working hours” shall signify the 
period arrived at by dividing the number of hours of 
work per week permitted under §§ 40 and 41 of the 
Act, by the number of working days in the week ; 

(b) “day work ” shall signify work which is done during the 
day-time (§§ 43 and 47 of the Act). 


135. The distribution of the time comprised in the normal 
week or the modified normal week over the different working 
days, shall be arranged in accordance with the provisions of 
§ 103 of the present Order (Factory Regulations). 

136. Petitions for modification of the normal week according 
to the terms of § 41 (a) of the Act may be presented by industrial 
associations or groups of occupiers to the Federal Department 
of National Economy (Industrial Division), and shall show that 
the conditions required by law for the issue of the permit exist 
in the said industry. 

Individual occupiers may forward petitions, even though 
these are based solely upon their own interests. 

The Federal Department of National Economy shall decide 
as to petitions, after hearing the opinion of the employers’ and 
workers’ associations concerned, and also, in the case of collective 
petitions, the opinion of the Federal Works Board. 
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The decisions of the Department may be appealed against 
before the Federal Council within ten days after their reception. 


137. A permit for modification of the normal working week 
shall indicate the industry or branch of industry to which it 
refers, the weekly working hours permitted, and the time during 
which it shall remain in force. A 

The permits shall be published in the “ Bundesblatt 
(‘‘ Feuille fédérale suisse’) and in the “Schweizerisches Handels- 
amtsblatt ” (‘‘ Feuille officielle suisse du commerce”’), and 
without prejudice to the provisions relating to factory regulations 
and the supervision of hours of work, each permit shall be binding 
on all occupiers belonging to the industry or branch of industry 
to which it refers, and, in the case of § 136, paragraph 2, on the 
individual petitioner. 

138. Workers shall not be employed to clean the workrooms 
and the plant of any factory otherwise than within the limits 
of the weekly hours of work permitted by law. 

The provisions relating to accessory work shall not be affected. 


Breaks. 


139. If in an undertaking working only one shift the breaks 
are granted in rotation, the working hours of each individual 
worker shall fall wholly within a period of twelve consecutive 
hours. 


Limits of Day Work. 


140. When the times of beginning and ending work coincide 
with the limits of day work authorised by the Act, the night’s 
rest of women and male young persons under sixteen years of 
age shall amount to at least eleven consecutive hours. 


Control of Working Hours. 


141. The legal provision relating to the publication of the 
time-table of working hours shall apply not only to the initial 
time-table but also to temporary or permanent modifications. 

Every permanent modification which constitutes a departure 
from the factory regulations shall be submitted for the approval 
of the competent authority according to the mode of procedure 
prescribed for the approval of a modification of those regulations. 


Modifications of the Working Day. 


142. Modifications of the working day applicable to each 
working day may be authorised for factories or for departments 
thereof, and for each working day separately. 


143. Petitions for authorisation, duly substantiated, shall 
be accompanied by time-tables, showing for each worker the time 
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of beginning and ending work, as well as the distribution and 
duration of breaks, and this shall be shown separately for the 
days from Monday to Friday and for Saturdays and the days 
preceding festivals. 

Petitions shall state whether the workers affected have been 
consulted as to the proposed organisation of work and what 
opinion they expressed. 

144. Petitions shall be addressed to the Industrial Division of 
the Federal Department of National Economy, which shall decide 
thereon after having heard the opinion of the Cantonal Govern- 
ment (if necessary). 


145. Authorisations of variations in the limits of day work 
may be granted under the following conditions :— 


(«) Not more than the normal daily hours shall be worked by 
any individual worker. 
(0) The working day, including breaks, shall fall wholly 
within twelve consecutive hours. 
(c) Work shall be interrupted by a break of not less than one 
hour or two breaks of not less than half an hour each. 
Breaks shall not be deducted in reckoning working 
hours, unless the workers are permitted to leave the 
factory during the break of one hour, and their benches 
during the break of half an hour. 
(d) The night’s rest shall include the interval between Io p.m. 
and 5 a.m. 
For women and young persons the night’s rest 
shall amount to at least eleven consecutive hours. 
(e) No time-table shall be adopted other than that approved 
by the Industrial Division. 
(f) The full text of the authorisation, the approved time- 
table and the number of workers affected by the 
authorisation, shall be posted up in the factory. 


The approved time-table shall be communicated by the 
occupier to the Cantonal Government and to the Federal Factory 
Inspector. 


146. Authorisations to divide the working day into two shifts 
may be granted under the following conditions :— 


(a) Not more than eight hours daily shall be worked by any 
individual worker. 

(b) Each shift, including breaks, shall fall wholly within nine 
consecutive hours. 

(c) Work on each shift shall be interrupted by a break of not 
less than half an hour. 

Breaks shall not be deducted in reckoning working 
hours of individual workers unless they are permitted 
to leave their benches. 

(d) For women and young persons, the night’s rest shall 
amount to at least eleven consecutive hours, and shall 
include the interval between Io p.m. and 5 a.m. 


(7436) L 


240 


For male workers over eighteen years of age, work 

shall not begin before 4 a.m., nor be continued after 
II p.m. 

(ec) As a AE rule, shifts shall be changed over at least 
every fortnight. 

(f) No other time-table shall be adopted than that approved 
by the Industrial Division. ; 

(g) The full text of the authorisation, the approved time- 
table, and the number of workers employed on each 
shift, shall be posted up in the factory. 


The approved time-table shall be communicated by the 
occupier to the Cantonal Government and to the Federal Factory 
Inspector. 

147. The night’s rest may be reduced to ten hours for women 
employed in factories, where such reduction is necessary to 
prevent an otherwise unavoidable loss of materials subject to 
rapid deterioration, notwithstanding the provisions of §§ 145-146. 

148. The removal of the limits of day work and the division 
of day work into two shifts may also be authorised when breaks 
are arranged in rotation. 


Overtime. 


149. Permits for the extension of normal working hours shall 
be applied for and issued separately for week-days other than 
Saturday and for Saturdays and the days preceding festivals. 

The occupier shall give reasons for his application and shall 
include therein a statement to the effect that he agrees to pay 
the workers a 25 per cent. increase of pay for all overtime. 

150. Permits for overtime shall contain :— 

(a) The name and address of the factory or branch thereof ; 

(b) the reason for the overtime ; 

(c) the number and sex of the workers employed overtime ; 

(d) a list of the days to which the permit applies ; 

(e) the amount and distribution of the overtime ; 

(f) a statement:by the occupier to the effect that he is pledged 
to pay a 25 per cent. increase of wages for overtime. 

The following conditions shall be embodied therein :— 

(a) Young persons under sixteen years of age shall not be 
employed overtime. 
(0) The night’s rest of women over sixteen years of age 
shall amount to not less than eleven consecutive hours. 
If § 66, paragraph 2, of the Act is applicable, the 
night’s rest for women over sixteen years of age shall 
amount to not less.than ten consecutive hours. 
(c) The full text of the permit shall be posted up in the factory. 

151. Reduction of the night’s rest of women over sixteen years 
of age to ten hours, on more than sixty days per annum, may be 
permitted in factories where such reduction is necessary to prevent 
otherwise unavoidable loss of materials subject to rapid 
deterioration. 
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The permit of the Cantonal Government shall need the approval 
of the Industrial Division. 

152. The Cantonal Governments may issue permits for over- 
time on more than two Saturdays or days preceding festivals in 
factories employed in the following industries :— 

(2) Straw plait making for hats ; 

(6) dressmaking, dress-repairing, and washing and cleaning of 

; clothing and linen ; 

(c) the preserving of vegetable products ; 

(d) printing and stereotyping. 

153. Permits shall not exceed the limits fixed for the working 
day (§ 43 of the Act). 

The legal provision limiting overtime to a maximum of two 
hours per day except in case of urgent necessity, shall apply also 
to the permits for Saturdays and the days preceding festivals. 

154. Before granting a permit the competent cantonal, district 
or local authority shall ascertain that the following limits are not 
exceeded :— 

(a) The annual allowance of eighty days on which overtime 
may be worked as a general rule ; 

(b) the annual allowance of sixty days on which the reduction 
of the night’s rest of women over sixteen years of age 
to ten hours may be permitted ; 

(c) the annual allowance of one hundred and forty hours’ 
overtime for women over sixteen years of age. 


Saturdays and the days preceding festivals shall not be 


’ included in the maximum of eighty days per annum. 


155. The competent authority shall take into consideration 
the degree of activity of the industry concerned in deciding on 
the application. 

156. If the normal working hours in a factory are less than 
those permitted by law, the occupier shall not be bound to obtain 
a permit for overtime within the limits of the normal working 
day, but the new time-table shall be posted up in the factory and 
notified in writing to the local authority. 

The provisions of § 141, paragraph 2, shall not be affected. 


Temporary Night Work and Sunday Work. 
157. Permits for temporary night work and Sunday work shall 
be applied for and issued separately for each case of such work. 
158. Applications, duly substantiated, shall be accompanied 
by time-tables showing for each worker, including workers on 
relief shifts, the times of beginning and ending work, as well as 
the distribution and the length of the rest periods and breaks. 
The occupier shall declare in his application that he promises 
to pay the workers a 25 per cent. increase of wages for night work 
and Sunday work. 
159. Permits for temporary night work shall contain :— 
(a) The name and address of the factory or branch thereof ; 
(b) the reason for the night work ; 
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(c) the number of workers employed on night work ; 

(d) a statement of the days on which night work is 
authorised ; 

(e) the approval of the time-table ; 

(f) a statement that the occupier is pledged to pay a 25 per 
cent. increase of wages for night work. 


The following conditions shall be prescribed therein :— 


(a) The workers shall not be employed on night work except 
with their consent. 

(b) The duration of night work or day work shall not exceed 
eight hours for any individual worker, and the period 
of the shift shall not exceed nine hours within twenty- 
four hours. 

Rest periods shall be uninterrupted. . 

(c) If night work lasts more than five hours, it shall be 

7 interrupted by a break of not less than half an hour. 
This break need not be allowed to all the workers 
employed on a shift at the same time. 

Workers shall be permitted to leave their benches 
during breaks. 

(4d) In cases where the permit includes the night preceding or 
following a Sunday or festival :—- 

Workers shall have a rest period of not less than 
twenty-four consecutive hours on each Sunday or 
festival. 

(e) If the permit is for more than twelve nights :—- 

The shifts shall change over at least once every 
fortnight, so that each worker may have an equal share 
of day and night work. 

(7) Women and young persons shall not be employed on night 
work. 

(g) No other time-table than that approved by the competent 
authority shall be adopted. 

(4) The full text of the permit, as well as the approved time- 
table, shall be posted up in the factory. 


160. When a temporary permit for night work includes the 


night preceding a Sunday or festival, the work of the day shift 
shall not be extended beyond 5 p.m. on such days. 


In such cases, the night shift may come on duty immediately 
after the day shift. 
161. If a modified normal week has been adopted, the period 


of day work provided for therein may remain in force during 
temporary night work. 


The duration of night work shall not in any case exceed eight 
ours. 
162. Permits for temporary Sunday work shall contain :— 


(4) The name and address of the factory or branch thereof : 
(6) the reason for Sunday work ; 


(c) the number of workers employed on Sunday work ; 
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(d) a list of the Sundays to which the permit applies ; 

(e) the approval of the time-table ; 

(f) a statement that the occupier is pledged to pay a 25 
per cent. increase of wages for Sunday work. 


The following conditions shall be prescribed therein :— 


(a) Workers shall not be employed on Sunday work except 
with their consent. 

(b) The duration of work of any individual worker shall not 
exceed eight hours, nor the duration of the shift 
nine hours within twenty-four hours. 

Rest periods shall be uninterrupted. 

(c) When Sunday work lasts for more than five hours it 

_ shall be interrupted by a break of not less than half 
an hour. 

This break need not be allowed to all the workers 
at the same time. 

Workers shall be permitted to leave their benches 
during breaks. 

({d) If the permit is in respect of not more than five hours 
beginning in the morning and ending during the 
afternoon, or if it is for more than five hours :— 

Each worker shall be free every other Sunday and 
on one working day during the week which precedes 
or follows the Sunday on which he works. These 
free days shall be days of not less than twenty-four 
consecutive hours. 

Festivals recognised by the Cantons shall be reckoned 
as Sundays. 

(e) If the permit is in respect of not more than five hours, 
falling either in the morning or in the afternoon. 

Each worker shall be free every other Sunday, such 
free Sunday to amount to not less than twenty-four 

* consecutive hours. 

Festivals recognised by the Cantons shall be reckoned 
as Sundays. 

(f) Women and young persons shall not be employed on 
Sunday work. 

(g) No other time-table than that approved by the competent 
authority shall be adopted. 

(h) The full text of the permit and the approved time-table 
shall be posted up in the factory. 


Permanent Night Work and Sunday Work. 


163. Applications for permits for permanent or regularly 
recurring night work and Sunday work shall be duly substantiated, 
‘and shall be accompanied by time-tables or tables of shifts 
showing for each worker, including workers on relief shifts, 
the times for beginning and ending work, and rest days, as well 
as breaks. 
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Applications shall state whether the workers concerned have 
been consulted as to the proposed organisation of work, and what 
their opinion was. 

In Appendices VI to XX will be found specimen time-tables. 
and tables of shifts for the different arrangements of work. A 
reference to the specimen corresponding to the arrangement 
desired may be given in the application instead of detailed plans. 

164. The occupier shall address his request to the Industrial 
Division of the Federal Department of National Economy, 
which shall decide after hearing the Cantonal Government. 

165. Permits for permanent night work shall contain :— 

(2) The name and address of the factory or branch thereof ; 

(0) the reason for the night work ; 

(c) the number of workers employed on night work ; 

(d) a statement specifying whether or not the permit applies. 
to the nights preceding or following Sundays and 
festivals ; 

fe) in the case of work carried on only in part at night, 
a list of the nights or the hours of the night to which 
the permit applies ; 

(f) the approval of the time-table or table of shifts. 

The following conditions shall be prescribed therein :— 

(2) Workers shall not be employed on night work except 
with their consent. 

(6) The duration of night work or day work of any individual 
worker shall not exceed eight hours, and the duration 
of the shift shall not exceed nine hours within 
twenty-four hours. 

Rest periods shall be uninterrupted. 

(c) Breaks shall not be deducted in reckoning the working 
hours of individual workers, except when they are 
permitted to leave their benches. 

_ Breaks need not be allowed at the same time for 
all the workers employed on a shift. 

(a) If the permit includes the night preceding or following 
a Sunday or festival :-— 

Workers shall be free for not less than twenty-four 
consecutive hours on each Sunday or festival. 

(e) Shifts shall change over at least once every fortnight 
so that each worker has an equal share of day and 
night work. 

(f) Women and young persons shall not be employed on 
night work. 

(g) No other time-table or table of shifts than that approved 
by the Industrial Division shall be adopted. 

(h) The full text of the permit and the approved time-table 
or table of shifts shall be posted up in the factory. 

The approved time-table or table of shifts shall be 
communicated by the occupier to the Cantonal Govern- 
ment and to the Federal Factory Inspector. 
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166. If a permanent permit includes the nights preceding 
Sundays and festivals, and if it has been shown that work between 
5 p.m. and 8 p.m. is indispensable, these three hours may be 
included either in the day or in the night shift, or divided between 
the two shifts, or assigned to an intermediate shift. 

In this case, the duration of working hours and of shifts 
prescribed in § 53 of the Act shall not be extended. 


167. In the case of permanent or regularly recurring night 
work, day work shall not be organised on the plan of a modified 
normal week, even on days which are not preceded or followed 
by night work. 

Notwithstanding this, if the permit for night work only 
concerns a small section of the workers employed in a factory 
or a branch thereof, a modified normal week may be adopted 
for the rest of the workers. 


168. Permits for permanent Sunday work shall contain :— 
(a) The name and address of the factory or branch thereof ; 
(b) the reason for Sunday work ; 

(c) the number of workers employed on Sunday work ; 

(a) in the case of work carried on only in part on Sundays, 
a list of the hours to which the permit applies ; 

(e) the approval of the time-table or table of shifts. 

The following conditions shall be prescribed therein :— 

(a2) Workers shall not be employed on Sunday work except 
with their consent. 

(6) The duration of work of any individual worker shall not 
exceed eight hours and the duration of a shift shall 
not exceed nine hours in the twenty-four hours. 

Rest periods shall be uninterrupted. 

(c) Breaks shall not be deducted in reckoning the working 
hours of individual workers unless they are permitted 
to leave their benches. 

Breaks need not be allowed at the same time for 
all the workers employed on a shift. 

(d) If the permit is in respect of not more than five hours, 
beginning in the morning and ending in the afternoon, 
or if it is for more than five hours :— 

Fach worker shall be free every other Sunday, 
and on one working day during the week which 
precedes or follows the Sunday on which he works. 
Free days shall amount to not less than twenty-four 
consecutive hours. 

Festivals recognised by the Cantons shall be 
reckoned as Sundays. 

(ce) If the permit is in respect of not more than five hours 
falling either during the morning or the afternoon :— 

Each worker shall be free every other Sunday for 
not less than twenty-four consecutive hours. 

Festivals recognised by the Cantons shall be 
reckoned as Sundays. 
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(f) Women and young persons shall not be employed on 
Sunday work. 

(g) No other time-table or table of shifts than that approved 
by the Industrial Division shall be adopted. 

(h) The full text of the permit and the approved time-table 
or table of shifts shall be posted up in the factory. 

The approved time-table or table of shifts shall be com- 
municated by the occupier to the Cantonal Government and the 
Federal Factory Inspector. 

169. In cases where continuous working (night work and 
Sunday work) is authorised, §§ 165 to 168 shall be correspondingly 
applicable, subject to the following modifications :— 

(4) In determining the rest days to be granted, festivals 
recognised by the Cantons shall not be reckoned as 
Sundays ; | 

(0) the fifty-two rest days may be distributed otherwise than 
as prescribed in § 54, paragraph 2, of the Act, and a 
certain number of these rest days (to be determined in 
individual cases) may be reduced to twenty hours ; 
the fifty-two days shall include at least twenty-six 
Sundays. 

Work may be organised in two shifts between Saturday 
morning and Monday morning, or between Saturday evening 
and Monday evening, provided that in no case shall any worker 
be employed on more than two shifts of twelve hours each, and 
that the total number of hours worked by a shift shall not exceed 
an average of fifty-six per week. 

170. Any occupier who, before the present order came into 
force, had a permit for permanent night work and Sunday work 
organised in one day shift and one night shift, and who wishes 
to be granted time to change to a three-shift system, shall make 
application therefor, giving special reasons for his application. 

In all other similar cases §§ 163 and 164 above shall apply in 
respect of procedure. 

171. In the cases specified in the preceding section the transi- 
tion period shall not be granted for more than six months in the 
first instance. Such grant shall not be renewed unless proof is 
forthcoming that this is absolutely necessary. 

The working hours of each individual worker on either night 
or day work shall not exceed ten, and the duration of a shift shall 
not exceed twelve hours in the twenty-four hours. Breaks shall 
be specially fixed within these limits for each particular case. 

As regards the other conditions of work, the conditions to be 
Specified in the permit shall be determined as for similar cases 
under §§ 165 to 169. 

172. Night work or Sunday work shall be recognised as an 
absolute necessity in the following industries to the extent herein- 
after specified and subject to the provisions of § 173. 


(1) Silk Dyeing: night work for black cutch dyeing ; night 
work for drying rooms and tin regenerating stoves. 
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(2) Tanning : part-time work on Sunday in drying sheds and 
for moving hides in the pits. 

(3) Flour milling : night work for the working of machines 
and for drying oats. 

(4) Bakeries : part-time night work ; part-time Sunday work, 
for setting the dough and heating the ovens. 


(5) Biscuit-making : part-time Sunday work for heating the 
ovens. 


(6) Italian paste making: night work in quick drying rooms. 

(7) Manufacture of dairy products : part-time night work and 
Sunday work for the reception, handling and preparation of milk, 
and the cleansing work connected therewith. 

(8) Manufacture of vegetable oil : night work. 

(9) Manufacture of pork butchers’ wares and preserved meat : 


night work and Sunday work connected with refrigerators ; 
part-time night work and Sunday work tor sausage-making. 


(10) Drying of foodstuffs : night work in the drying rooms. 

(11) Sugar-making : night work and Sunday work. 

(12) Chocolate-making : night work and Sunday work con- 
nected with refrigerators and the supervision of the grinding drums, 
exclusive of the charging and emptying of the machines. 

(x3) Manufacture of malt : night work and Sunday work in 
mailt-houses. 

(14) Breweries : night work and Sunday work connected with 
refrigerators ; night work in the brew-house ; part-time Sunday 
work to regulate fermentation. 

(15) Manufacture of alcohol: part-time night work and Sun- 
day work for the supervision of the apparatus , part-time Sunday 
work to regulate fermentation. 

(16) Manufacture of vinegar by the biological process : part- 
time night work and Sunday work. 

(17) Manufacture of ice: night work and Sunday work. 

(18) Electro-chemistry : night work for the crushing and 
grinding of raw materials ; night work and Sunday work con- 
nected with electric furnaces; night work and Sunday work for 
the electrolytic manufacture of chlorine gas, salts and metals. 


(19) Manufacture of cyanamid : night work for the crushing 
and grinding of raw materials, night work and Sunday work con- 
nected with electric furnaces, the liquefaction of air, the crushing 
of calcium carbide, the nitrifying furnace, the crushing, grinding 
and packing of cyanamid. 

(20) Manufacture of sulphuric and hydrochloric acids: night 
work and Sunday work. 

(a) Manufacture of nitric acid : night work for the old pro- 
cess; night work and Sunday work for the electric process. 
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(22) Regeneration of mixed acids: night work. 

(22) Manufacture of silicate of potash (water-glass): night 
work and Sunday work. 

(24) Manufacture of soda and caustic alkalies: night work 
and Sunday work. 

(25) Manufacture of chromium salts: night work and Sunday 
work connected with calcining. 3 

(26) Manufacture of tanning extracts: night work for the 
process of extraction. 

(27) Distillation of tar and coal-oil: night work. 

(28) Manufacture of white lead : night work and Sunday work 
in the oxidation chambers and in the drying rooms. 

(29) Manufacture of red lead: night work and Sunday BMS 

(30) Manufacture of bone glue : night work in connection with 
the extraction of fat, boiling and bleaching, and in the drying 
rooms. z 

(31) Manufacture of gelatine: night work for the boiling 
and extraction of the gelatine, and in the drying rooms. 

(32) Manufacture of linoleum : night work for the oxidation 
of linseed oil. 

(33) Soap boiling: night work for the distillation of fatty 
acids and glycerine. 

(34) Manufacture of starch and dextrine: night work in the 
drying rooms. 

(35) Manufacture of explosives: night work for the baking 
and washing of nitro-cellulose. 


(36) Manufacture of artificial silk: night work and Sunday 
work for the manufacture of viscose, night work connected with 
spinning, washing and drying. 

(37) Manufacture of compressed and liquefied gases: night 
work. 

(38) Manufacture of carbons for arc lamps and electrodes : 
night and Sunday work for carbonising. 


(39) Manufacture of artificial gems: night work connected: 
with the calcining furnaces. 


(40) Electricity works: night work and Sunday work. 


(41) Gas works: night work and Sunday work connected 
with the generators and the plant for conveying coal and coke to 
and from them, with the whole of the apparatus through which 


gas passes, and with the distillation of coal-tar and ammoniacal 
liquor. 


(42), Pumping stations and water works : night work and 
Sunday-work. 


(43) Manufacture of paper, cardboard and cellulose : night 
work for the preparation of pulp, exclusive of the sawing or cutting 
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of the wood ; night work and Sunday work for the preparation 
of lye and work connected with the boilers in the manufacture of 
chemical cellulose; night work in connection with boilers, 
grinding machines, rag-engines, cardboard and paper machines, 
_ including hot presses and paper trimmers the action of which is 
connected with that of the cardboard and paper machines. 


(44) Printing establishments: night work connected with 
the morning edition of daily newspapers. 


_ (45) Electro-metallurgy : night work for the crushing and 
grinding of raw materials, night work and Sunday work con- 
nected with electric furnaces. 


(46) Manufacture of iron and steel : night work and Sunday 
work connected with blast furnaces and gas generators:; night 
work connected with tempering, steel smelting, and Siemens- 
Martin furnaces; Sunday work connected with feeding the 
furnaces. 


(47) Hot iron rolling: night work connected with furnaces, 
rolling, shearing, bundling; Sunday work connected with the 
furnaces. 


(48) Brass founding, zinc plating, wire-drawing and other 
metal working : night work connected with the furnaces ; night 
work connected with rolling, including the melting and annealing 
furnaces ; night work for the hot process of galvanising. 


(49) Enamelling: night work and Sunday work connected 
with gas generators and melting furnaces ; night work connected 
with enamelling stoves and annealing furnaces. 


(50) Manufacture of machines : night work connected with 
large machine tools; night work connected with the furnaces. 

(51) Manufacture of electric accumulators: night work and 
Sunday work connected with the polarising of plates. 

(52) Watch and clock making : part-time Sunday work to 
wind public clocks. 

(53) Salt works: night work and Sunday work for bofling 
and drying. 

(54) Manufacture of asphalt: night work connected with 
boiling. 

(55) Manufacture of lime: night work and Sunday work 
connected with burning; night work connected with crushing 
and grinding. 

(56) Manufacture of cement: (a) with rotary ovens ; night 
work connected with crushing and grinding ; night work and 
Sunday work connected with the rotary oven, including the 
grinding and drying of the coal; (b) with blast furnaces: night 
work and Sunday work connected with burning ; night work con- 
nected with crushing and grinding, the moulding and drying of 
the blocks. 
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(57) Manufacture of plaster: night work connected with 
burning and grinding. 

(58) Manufacture of abrasives from gritstone: night work 
connected with the vitrifying kilns. 


(59). Manufacture. of eternit: night work for the manu- 
facture of eternit. 


(60) Manufacture of tiles, bricks, and pipes: night work 
and Sunday work connected with firing and in artificial drying 
rooms; part-time Sunday work for the supervision of articles 
in process of drying. 


(61) Potteries, manufacture of tiles, and earthenware and 
glazed slabs: night work and Sunday work for burning ; part-time 
Sunday work for the supervision of articles in process of drying. 


(62) Manufacture of porcelain: night work for burning. 


(63). Manufacture of emery stone: night work and Sunday 
work connected with the drying and baking stoves. 


(64) Glass works: night work and Sunday work connected 
with stoking and glass melting ; night work connected with glass 
blowing, carrying to and supervision of the annealing and 
flattening furnaces. 


173. Any occupier who wishes to benefit by the provisions 
of the preceding article shall send an application to the Industrial 
Division accompanied by the time-table and the table of shifts 
prescribed in § 163. 

Applications shall be decided upon in the same manner as in 
cases where proof of absolute necessity for work at night and on 
Sunday is required. 


174. It shall not be necessary to obtain a permit for running 
machines, apparatus and other installations at night and on 
Sunday without the assistance of workers. 

Any occupier whose undertaking is worked in this manner 
shall notify the local authority thereof in writing. 


Uninterrupted Rest Periods. 


175. The conditions relating to the limitation of working 
hours within a specified period shall apply to the 24 hours before 
the end of each shift as well as to the 24 hours after the beginning 
thereof. 

_ An occupier who allows a free Saturday afternoon to part of 
his workers and who dispenses with work during the night between 
Saturday and Sunday may be authorised to advance the shifts 
which follow the shift ending during the early hours of Saturday 
moming. In such case, provision shall be made for each worker 
to have a break between shifts of a length not less than one shift, 
and for work to cease not later than 8 p-m. 
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Festwvals. 


176. The Cantonal Governments shall inform the Federal 
Department of National Economy, Industrial Division, which 
festivals (see Annex V) shall be reckoned as Sundays under the 
Act, and shall notify any modifications made from time to time. 


Procedure in respect of permits. 

177. The authorities competent tc issue permits shall not be 
entitled to impose other or more rigorous conditions than those 
prescribed by the Act or by the present order. 

The maximum numbers fixed by the Act in respect of working 
days and for night work and Sunday work, shall be regulated 
according to the calendar year. 

The 24 hours of rest days, in the case of night work and 
Sunday work may be reckoned otherwise than from midnight to 
midnight. 

Accessory Work. 


178. The following operations shall be recognised as accessory 
work, and permits for their performance shall not be required in 
each individual case :— 


1.—For all Factories. 


(a2) Without limitation to certain days or to certain hours of 
the working day : (1) the working and up-keep of all plant which 
supplies the factory with ventilation, water, light, heat, steam and 
power ; (2) the repairing of shafting, machines, and furnaces of 
all kinds, with the object of preventing interruptions in the working 
of the factory on the following day ; (3) the keeping in repair of 
the means of mechanical transport in and about the factory ; 
(4) urgent structural repairs; (5) extensive cleaning and main- 
tenance operations in the workrooms ; (6) the work of the super- 
vising staff, watchmen, porters and messengers. 

(b) With limitation to working days, including night work : 
(x) the handling of incoming and outgoing goods, and carriage 
and delivery to customers ; (2) the loading and unloading of rail- 
way wagons on industrial branch lines ; (3) the lighting of fires 
and furnaces for technical purposes. 


2.—For certain branches of Industry. 

(a2) On working days, including the hours of night work :— 

(t) Bleaching, dyeing, printing, finishing : the completion of 
chemical operations and of boiling ; work in drying rooms, ex- 
clusive of mechanical drying; the preparation of dyes, before 
ordinary working hours begin. 

(2) Silk dyeing : the first immersion of the silk in the tin bath. 

(3) Tanning, hide and tallow industries, soap boiling: the 
transport, reception, salting and warehousing of fats, hides, and 
skins arriving after the end of ordinary working hours. 
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(4) Manufacture of pork butchers’ wares and preserved meats : 
the transport, reception, salting and warehousing of meat arriving 
after the end of ordinary working hours. 

(5) Breweries and the manufacture of non-alcoholic beverages : 
the cleaning and filling of bottles and casks for delivery on the eve 
of Sundays’and holidays during the period from 1st May to 15th 
September. : 

(6) Manufacture of dried yeast: the completion of the 
fermentation. 

(7) Electricity works: urgent work connected with the 
distribution plant. 

(8) Foundries: the drying of moulds, the ramming and open- 
ing of large moulds, the completion of the casting process. 

(9) Manufacture of machines: the completion of the forging 
of large parts already heated. 

(10) Repairing of vehicles: urgent repairs. 

(11) Watch and clock making and jewellery trade: the 
collection of sweepings of precious metals on the eve of Sundays 
and holidays. : 

(12) Manufacture of tiles, bricks and pipes: the filling. and 
emptying of the kilns on the eve of Sundays and holidays. 

(13) Potteries and manufacture of porcelain: the completion 
of firing on the last shift. 

(b) On Sundays :— 

(1) Manufacture of milk foods: the delivery of milk in the 
morning and evening. 

(2) Manufacture of pork butchers’ wares and preserved meat : 
the transport and delivery of goods during the morning. 

(3) Breweries and manufacture of non-alcoholic beverages : 
the cartage in the morning of beverages to be delivered and the 
return of the wagons before noon, during the period from 1st 
May to 15th September. 

(4) Electricity works: urgent work connected with the 
distribution plant. 

Applications for permits for accessory work of other kinds than 
those specified in the foregoing Section shall be addressed by the 
occupier, duly substantiated, to the Industrial Division, which 
shall decide after having heard the Cantonal Government. 

180. Accessory work authorised by virtue of §§ 178 and 179 
shall be subject to the following restrictions :— 

(a) If such work falls wholly or partly outside the normal 
period of day work or must be done on Sunday, only 
3 ch time as is strictly necessary shall be allowed 
or it. 
(6) Employment on accessory work shall be prohibited ;— 
(I) at night and on Sunday for women, irrespective of 


age, and young male persons ‘under eighteen 
years of age ; 
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(2) beyond the normal period of day work, for women 
charged with the care of. a household and young 
persons under sixteen years of age. 


(c) A night’s rest of not less than eleven consecutive hours 
shall be allowed in all cases to women and young 
persons employed on accessory work. 


(d) A night’s rest amounting on a average to not less than 
eleven consecutive hours shall be allowed to workers 
not included under paragraph (c) who are employed 
on accessory work which recurs daily. 


{e) When a worker, in addition to his employment on the 
actual industrial process, is employed on accessory 
work on certain days, and when on this account his 
working hours exceed ten, the extension of work 
beyond the normal period shall be compensated by 
an equivalent reduction on the day preceding or 
following the extension. 


({) The provisions of § 42, paragraph I (a) and (0) of the Act 
relating to breaks shall also be applicable to workers 
employed on accessory work. The breaks granted to 
such workers need not coincide with those granted 
to other workers, if working arrangements do not 
permit it. 


(g) When accessory work is continued on several successive 
Sundays, no one worker shall be employed thereon 
more frequently than every other Sunday. 


(h) If there are two or more firemen or engine attendants 
their work shall be organised so that the period of work 
of each individual shall not exceed the normal daily 
working hours. 

In undertakings where day work is divided into 
two shifts and in those running continuously, the period 
of work of firemen and engine attendants shall likewise 
be organised in shifts. 


(i) Night watchmen shall be allowed at least fifty-two free 
nights per annum, twenty-six of which shall immedi- 
ately precede or follow a Sunday. 


181. Decisions of the Industrial Division under Part IT (Work- 
ing Hours) shall be subject to an appeal to the Federal Council 
within ten days following their reception. 


II].—EMPLOYMENT OF WOMEN. 


182. The provisions relating to the protection of women, 
in so far as they deal with night work and Sunday work, nightly 
rest, overtime and accessory work, are given in Part II (Working 
Hours). 
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Prohibition of Employment. 

183. The employment of women shall be prohibited in the 
following branches of industry and in connection with the 
following installations :— 

(x) Work connected with steam boilers, steam containers 
and other apparatus under a pressure of more than one 
atmosphere. 

(2) Work connected with motors, other than small hydraulic 
and electric motors. 

(3) Work connected with large dynamos, transformers, 
battery accumulators, electric switch boards and 
cables. 

(4) Heavy work connected with lifting apparatus. 

(5) Work connected with shafting, and the fixing of driving 
belts on pulleys in motion. 

(6) Work connected with machines known to involve great 
danger of accidents. 

(7) Work connected with drying rooms in cigar factories. 

(8) Work in front of the furnaces and the carrying of glass 
in glass works. 

(9) Work involving grave danger of poisoning. 

(10) Work involving exposure to strong vibrations. 

(11) The lifting, carrying or moving of heavy weights. 


184. From ist January, 1925, every woman worker charged 
with the care of a household shall be permitted by the occupier 
upon request to have Saturday afternoon free. 

This free time shall begin at the midday break, if work is 
continued the whole of the working day, and not later than 1 p.m. 
in other cases. 

The provisions of this section shall not apply to the afternoons 
preceding the eight festivals (holidays) recognised by the Cantons. 


Lying-in Women. 

185. The provision under which the employment of women 
in a factory is prohibited during the six or eight consecutive weeks 
following confinement shall be likewise applicable to the case 
where the child has died within six weeks of its birth, or in the case 
of a still-born child born after the sixth month of pregnancy. 


186. The list of lying-in women shall be kept according to the 
prescribed form (Annex II). 

This list, as well as the official certificates relating to date of 
confinement, shall be kept at the disposal of the supervising 
authorities in the factory. 


IV.—EMPLOYMENT oF YOUNG PERSONS. 


pegiS7, Provisions relating to the protection of young persons 
in respect of night work and Sunday work, night’s rest, overtime, 
and auxiliary work, are contained in Part IT, Working Hours. 
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Minimum Age. 

188. The Cantonal Governments shall inform the Federal 
Department of National Economy, Industrial Division, of the 
age to which daily attendance at school is compulsory, and of 
the alterations made from time to time in this respect. 


Prohibition of Employment. 

189. Persons under 16 years of age shall not be employed in 
the following branches of industry or in connection with the 
following installations :— 

(x) Work connected with steam boilers, steam containers 
and other apparatus under a pressure of more than 
one atmosphere. 

(2) Work connected with motors, with the exception of 
small hydraulic and electric motors. 

(3) Work in connection with large dynamos, electric trans- 
formers, battery accumulators, switchboards and 
cables. 

(4) Heavy work in connection with cranes, hoists, and other 
lifting apparatus. 

(5) Work connected with shafting and the fixing of driving 
belts on pulleys in motion. 

(6) Work in connection with machines known to present 
great danger of accidents. 

(7) The use of pneumatic tools. 

(8) Continuous work on treadle sewing machines. 

(9) Work connected with explosive materials, including 
explosive mixtures of gases, and with autogenous 
welding and acetylene welding. 

(10) The sorting of dirty linen, and of linen which has not 
been disinfected, and of horsehair and bristles which 
have not been disinfected. 

(1x) Work connected with drying rooms in cigar factories, 
the unpacking and stemming of tobacco, the manu- 
facture of tobacco extract. 

(12) Work involving grave danger of poisoning. 

(13) The lifting, carrying and moving of heavy weights. 


V.—ESTABLISHMENTS CONNECTED WITH FACTORIES. 


190. If an occupier wishes to set up establishments forithe 
lodging and boarding of his workers, he shall satisfy the Cantonal 
Government, by the submission of the plans and the description 
of the building, that the building and its equipment satisfy the 
requirements of hygiene. 

191. The Cantonal Government shall ascertain the opinion 
of the Federal Factory Inspector. 
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It shall agree to the carrying out of the scheme if it satisfies 
the requirements of hygiene. Otherwise it shall direct that 
the alterations necessary for this purpose be made. _ 

The Cantonal Government shall immediately inform the 
Federal Factory Inspector of its decision. 


192. The workers’ representatives who participate in the 
administration of funds or in the auditing of accounts shall be 
elected by the workers in the undertaking from among their own 
number. 


193. If the workers contribute to funds for their own benefit, 
the rules of these funds shall be submitted for the approval of the 
Cantonal Government. 

This regulation shall not apply to sick funds recognised by the 
Confederation. 


VI.—ADMINISTRATIVE PROVISIONS. 
Administration by the Cantons. 


194. The cantonal, district and local officials responsible for 
the administration of the Act and of the regulations issued by the 
Confederation thereunder shall adopt urgency procedure in pre- 
paring and issuing their decisions, 

These decisions shall be transmitted to occupiers in writing. 


195. The Cantonal Government shall decide in what manner 
the bodies which it appoints for the purpose shall co-operate in 
the administration of the Act, without prejudice to the powers 
assigned by the Federal Government. Special regulations shall 
be made for such co-operation in particular in respect of :— 

(a) Periodical inspection of conditions in factories ; 
(6) the permanent supervision of factories. 


Orders relating to the appointment of the cantonal bodies 
responsible for administration and to the administration of the 
provisions of this section shall be communicated to the Federal 
Department of National Economy, Industrial Division. 


196. General decrees concerning the administration of the 
Act, and the cantonal official gazette, shall be transmitted by 
the Cantonal Government to the Federal Factory Inspector. 


197. The Confederation shall not share in the expenses of 
cantonal administration. 


198. The Federal Department of National Economy shall issue 
instructions to the Cantonal Governments as to the drawing up of 


their biennial reports on the administration of the Act, and shall 
decide whether these reports shall be published. 


Superior Supervision of the Federal Council. 

199. The Federal Council shall exercise superior supervision 
over the administration of this Act and of regulations thereunder 
issued by the Confederation, through the medium of the Federal 
Department of National Economy and the Federal Factory In- 
spector connected with this Department. 
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The powers delegated by the above-mentioned Department to 
its Industrial Division shall be excepted. 
200. The following circuits shall be instituted for the Federal 
Factory Inspectors :— 
1st Circuit: the Cantons of Berne (districts of Biel, Courte- 
lary, Delémont, Freibergen, Laufen, Minster, Neuenstadt, 
Pruntrut), Freiburg, Vaud, Valais, Neuchatel and Geneva. 
and Circuit: the Cantons of Berne (remaining districts), 
Solothurn, Basle (Town), Basle (Rural), Aargau. 
3rd Circuit: the Cantons of Ziirich, Lucerne, Uri, Schwyz, 
Obwalden, Nidwalden, Zug, and Ticino. 
4th Circuit : the Cantons of Glarus, Schaffhausen, Appenzell- 
a.-Rh., Appenzell-i.-Rh., St. Gall, Grisons, Thurgau. 
gol. The following are appointed as the official quarters of the 
Factory Inspectorate :— 
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202. The staff in each circuit shall consist of a factory 
inspector, two or three assistant inspectors, and one clerk. 


203. In cases where his attendance is prevented the factory 
inspector shall be represented for purposes of official business by 
an assistant. 

204. The factory inspector shall visit the factories in his circuit 
as a rule once a year, or shall have them visited by one of his as- 
sistants. 

Industrial establishments which, although they are not on the 
list of factories, appear to be liable to the provisions of this Act 
shall also be visited. 

Reports shall be drawn up of these visits, the form of which 
shall be determined by the Department. 

205. As regards all matters coming within their province 
the inspection authorities may question the occupler and his 
representative and any person employed in the factory, if neces- 
sary without witnesses, as far as possible without interfering with 
the work. They shall endeavour on the one hand to assure the 
workers, by means of friendly assistance, of the advantages 
accruing to them from this Act, and on the other hand to afford 
the occupier hearty support in carrying out the requirements of 
the Act, and thus to secure the confidence of both parties. 

Factory inspectors shall not issue decisions. 


206. Factory inspectors shall require each occupier to take 
the steps seen during the inspection to be necessary. Important 
requirements shall be notified to the occupier in writing, a time 
limit being fixed for him to take action, and the Cantonal 
Government shall be informed. 
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207. Should the occupier refuse to fulfil these requirements 
and should the factory inspector insist thereon, the latter shall 
propose to the Cantonal Government the steps to be taken. 
According to circumstances, he may submit his demand at the 
outset to the Cantonal Government for its decision. The Can- 
tonal Government shall inform the factory inspectorate of its 
decision and, in appropriate cases, of the action taken by the 
occupier. 

208. If complaints are made to the factory inspector which 
it is not possible or desirable to settle by agreement, he shall 
forward them to the Cantonal Government for further action. 
Private documents and signatures shall be communicated only 
to persons directly concerned, and then only if such action is 
authorised. 

If the factory inspector considers the institution of penal 
proceedings advisable, he shall submit this proposal to the Cantonal 
Government. 


209. It shall be the duty of the factory inspector to ascertain 
whether the decisions which come to his knowledge, which have 
been issued by the competent authorities within the province of the 
Canton, contain anything in conflict with the Federal regulations. 

If no agreement can be arrived at, an appeal may be made, in 

cases of orders of the subordinate cantonal authorities, to the 
Cantonal Government, and in cases of decisions and decrees of 
the Cantonal Government, to the Federal Department of National 
Economy. The officials to whom the appeal is made shall decide 
whether and to what extent this shall have a suspensory effect. 
__ Proposals respecting appeal against a decision concerning the 
imposition of a penalty issued by the cantonal judicial or ad- 
ministrative authorities shall be sent by the inspector to the 
Department within five days after receipt of the copy of the 
decision. 


210. The factory inspection officials shall not participate in 
any way whatever in any industrial establishment. 

They shall not undertake the duties of judicial experts. 

They shall not appear as witnesses in service cases (dienstliche 
Angelegenheiten) without the consent of the Department. 


211. Factory inspectors shall report every two years to the 
Department regarding their official activity, in such manner as 
the Department shall direct. 


_ 212. With reference to the co-operation of the factory inspectors 
in the prevention of industrial diseases and accidents, the special 
regulations of the Department shall apply. 


Factory Commission. 


213. The Federal Council shall elect the Federal Factory 
Commission for the term of office prevailing in the Federal 
Administration. 
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There shall be appointed to the Commission, exclusive of 
scientific experts, from 7 to 9 representatives each of employers 
and workers. ] 

The Director of the Federal Department of National Economy 
shall act as president; he shall also appoint officials to take 
part in the proceedings of the Commission, either in an advisory 
capacity or for the purpose of keeping the minutes. 


214. The Commission shall pronounce its opinion regarding 
proposals submitted to it and may, on its own initiative, put 
forward suggestions regarding factory legislation and its adminis- 
tration. 


215. In all cases which are not governed by any other order, 
the official documents laid before the Commission shall be regarded 
by the members as confidential. 


Right of Appeal. 


216. Appeals made to the Cantonal Government by the parties 
concerned against the orders of the subordinate cantonal 
authorities or to the Federal Council against the decisions and 
decrees of the Cantonal Government, shall have a suspensory effect. 
The Director of the competent cantonal department or of the 
Federal Department of National Economy, may, however, if a 
postponement would be dangerous, order the execution of the 
disputed measure. 


Right of entry of officials. 


217. The officials charged with the carrying out, or with super- 
vision over the carrying out, of this Act, shall have access at any 
time to all parts of the factory premises while work is in progress. 

They may also at any time have access to establishments 
connected with the factory, used for lodging and boarding the 
workers. 

The above-mentioned officials shall not be required to give 
notice of their intended visit; on the other hand, if circum- 
stances permit, they shall announce themselves on entering the 
factory. 

They shall be bound to the strictest secrecy in regard to their 
observations, in so far as these are not connected with the carrying 
out of the Act. 


Date of coming into force. 


218. The Federal Act of 18th June, I9I4, as amended by the 
Act of 27th June, 1919, shall come into force on Ist January, 
1920, except as regards sections which have already been declared 
in force under earlier decrees. 

21g. The present Order shall come into force on 1st January, 
1920. 
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220. On the same date the following shall be repealed :— 

(a) The regulations and orders issued by the Federal Council 
or its departments, in virtue of the Federal Act 
respecting work in factories, dated 23rd March, 1877, 
and respecting Saturday work in factories, dated Ist 
April, 1905. 

(b) Section 3 and the building regulations contained in Sec- 
tion 4 of the administrative order of 30th December, 
1899, under the Federal Act respecting the manufacture 
and sale of matches. 

(c) The Resolution of the Federal Council respecting the 
organisation of the Swiss Factory Inspectorate, of 
13th January, 1917,* with the exception of the 
provisions of § 5, paragraphs 2, 3, 4. 

(d) The Resolution of the Federal Council respecting work 
in factories, dated 30th October, 1917. 

221. Exemptions relating to working hours which have already 
been granted, and in respect of which application for extension is 
made by 1st December, 1919, may, with the consent of the 
competent authorities, remain provisionally in force, until such 
time as the permits shall be issued. 

This provision shall apply also to factory regulations the new 
text of which shall have been presented before the same date for 
the approval of the Cantonal Government. 

The provisions of this Act and of the present order shall not be 
affected in any case. 


Appendices. 


I. Questionnaire to occupiers. 

2. Form for workers’ register. 

3. Form for register of lying-in women. 

4. Model factory regulations. 

5. List of cantonal holidays. 

6-20. Model time-tables and tables of shifts. 


Slee ee ee 
* English translation in the ‘‘ Bulletin of the International 
Office,” Vol. XII, p. 49. ational Labour 
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I.—_ CHRONOLOGICAL INDEX OF LAWS AND ORDERS IN 
VOL. XIV OF THE ENGLISH EDITION OF THE 
BULLETIN OF THE INTERNATIONAL LABOUR 


OFFICE. 


Note.—T., E., or Tl. after the title of a law indicates, respectively, that 
the full text, an extract, or the title only, of the law, etc., referred to, is given 
in the Bulletin. : 

The letters and numbers in brackets preceding the titles tefer to the 
Legislative Series for 1919 of the International Labour Office (associated with the 
League of Nations), in which form the laws in question have also appeared. 


PAGE 
INTERNATIONAL. 
Agreement between Norway, Denmark and Sweden respecting 
reciprocity in the matter of accident insurance. 12th February, 
TOTO} asks ate ate oe “e -s =e ey ee 79 
ARGENTINE REPUBLIC. 
(Arg. 1) Act No. 10505 respecting homework. 8th October, 1918. T. I 
(Arg. 2) Decree respecting administrative Regulations under the 
Homework Act. 30th December, 1918. T. oF ‘is “a 5 
AUSTRIA. 


(Aus. 1) Administrative Instructions of the State Council of German- 
Austria respecting the establishment of conciliation boards. 4th 
November, 1918. T. ws Se ar nee és on et 

(Aus. 2) Administrative Instructions of the State Council of German- 
Austria respecting the regulation of Sunday rest and holidays. 


12th November, 1918. : s le aye Kd at 12 
Act respecting power to regulate social insurance in interstate traffic. 

25th January, 191g. Tl... = = Me oe “e 13 
Decree of the State Department for Social Welfare of German-Austria, 

respecting the interstate regulation of social insurance. 6th 

February, 1919. Til... ‘ee ae ee Ae a3 ras 13 
Act respecting measures in the matter of the sickness insurance of 

workers. 6th February, 1919. TI. = on Se SF 13 
(Aus. 3) Administrative Instructions of the State Department for Social 

Welfare of German-Austria, in pursuance of the Act of 19th 

December, 1918, respecting the introduction of the eight-hour 

day in industrial undertakings carried on as factories. 12th 

February, 1919. T. 13 


Administrative Instructions of the State Department of Justice, 
respecting restrictions on the giving of notice to terminate certain 
conditions of service. 13th January, 1919. Tl... Ne S 15 

Act to amend certain provisions of the Act of 27th November, 1896, 
respecting industrial courts. 24th January, 1919. Tl... ata 

(Aus. 4) Act respecting the abolition of work books and the unlawful 

dissolution of a contract of work by the worker. 25th January, 
T6r08- TC. vn es ats at Be ths as 5 

Administrative Instructions of the State Department for social 
welfare, respecting the prohibition of night work in slaughter- 
houses, knackers’ yards and meat-smoking and Sausage-making 
undertakings, 28th February, 1919. Tl... oa ae Be 16 

(Aus. 5) Act respecting measures preparatory to socialisation. 14th 
March, ror9. , uty ft x ae “ee ae we 

Decree of the State Department for Social Administration, respecting 
the co-operation of organisations for the protection of children 
and the care of the young in the administration of the Child 
Labour Act, 29th March, TOI9g. LL hs ae a ae 18 

Administrative Instructions of the State Department for Justice, 
respecting restrictions on the giving of notice to terminate certain 
conditions of service. 27th March, 1919. Tl. ., ote ahs 18 


se) 
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AUSTRIA—continued. 


(Aus. 6) Act respecting the regulation of work in bakeries (Bakeries 
Act). 3rd April, r919. T. .. Fe ore ae 4G Ss 
Act respecting State compensation for persons disabled in the war, 
and for war widows and orphans. (Disablement Compensation 
Act.) 25th April, 1919. TI. ay s ae x at 
(Aus. 7) Act relating to the prohibition of night work for women and 
young persons in industrial undertakings. 14th May, 1919. T. 
(Aus. 8) Act relating to the minimum period of rest, closing time 
and Sunday rest.in commercial establishments, and other under- 
takings, 15th May, 1919. T. a a AS me we 
Administrative Instruction of the Department of Social Welfare 
seated the issue of work cards for children. 17th May, 
1919. E nk ie cE a om we ue ae 
Order of the Department of Social Welfare relating to the drawing 
up of work cards for children. 17th May, 1919. TI. .. soe 
(Aus. 9) Act respecting the establishment of works councils. 15th 
May, 1919. T. oe oh ne i aa Se a 
(Aus. 10) Administrative Instructions issued by the Department of 
Social Welfare respecting the standing orders and management 
of works councils. 11th July, 1919. T... ar a ae 
(Aus. 11) Act relating to the employment of young persons and 
women, and also to hours of work and Sunday rest, in the mining 
industry (Mining Act). 28th July, rg19. T. ate ay ate 
(Aus. 12) Act respecting leave for workers. 30th July, 1919. T... 


BELGIUM. 


Royal Order: establishments classed as dangerous, unhealthy or 
noxious—theatres, circuses, rinks, velodromes and show places 
in general. 21st January, 1914. TI. a 3 ve <3 

Royal Order regulating the management of theatres, circuses, rinks, 
velodromes and show places in general, as well as the use of 
apparatus for producing cinematograph shows in public places 
and society halls. ust March, 1914. Tl. .. bc at a 

Royal Order to institute a commission to study questions respecting 
the use of white lead. 1oth April, r914. Tl. .. ae a0 

(Bel. 1) Act to amend paragraph 2 of the Act of 17th July, 1905, 
respecting Sunday rest in industrial and commercial undertakings. 
25th May, 914. 2h... rie x es re ere tars 

Act to supplement the Act of 5th June, 1911, relating to old-age 
pensions for miners. 26th May, 1914. TI. ate +6 6 

Royal Order : Firing of bricks—postponement of the date for putting 
the Royal Order of 1st March, 1914,intooperation. ist February, 
1o1g. Ti. ae ors % ae Si tes ni i 

Royal Order: Act of 26th May, 1914, respecting old-age pensions 
for miners. 8th February, 1919. TI. Xe an te Bac 

(Bel. 2) Royal Order: Employment of women and children. Co- 
ordination of the legal provisions on the matter. 28th February, 
Igtg. T. ae Fo or Hie a oe i. a 

(Bel. 3) Act to prohibit the manufacture, importation, sale or holding 
for purposes of sale of matches containing white phosphorus. 
30th August, 1919. T. os Skis aA x ior Sia 

(Bel. 4) Decree relating to the date of coming into operation of the 
Act of 26th May, 1914, relating to the employment of women 
and children. 15th September, 1919. T... is fe is 


CANADA (QUEBEC). 
(Can. 1) Act relating to the fixing of a minimum wage for women. 
17th March, 1919. T. : et te ae ais 3 


CZECHO-SLOVAKIA. 
(Cz. 1) Act respecting the eight-hour working day. 19th December, 
TOLS tee Ly oa rte a e i . Ae # 
(Cz. 2) Order in pursuance of the Act respecting the eight-hour day. 
11th January, 1919. T. ea Nc Sue Shi ae: 
(Cz. 3) Circular of the Ministry of Social Welfare to all administrative 
authorities respecting the interpretation of the provisions relating 
to the eight-hour day. 21st March, 1919. T. .. wie mie 
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DENMARK. 
(Den. 1) Act to introduce the eight-hour working day in factories 
working continuously day and night. 12th February, 1919. Ag 


FRANCE. 
(Fr. 1) Act respecting collective labour agreements. 2 5th March, 1919. 
ae : 


(Fr. 2) Act to prohibit night-work in bakeries. 28th March, 1918. T. 
(Fr. 3) Act respecting the eight-hour day. 23rd April, 1919. T... 
GERMANY. : 

(Ger. 1) Regulations to supplement the regulations respecting the 
hours of work of industrial workers of 23rd November, 1918. 
17th December, 1918. “% s ae i oe os 

Order respecting the engaging, dismissal and remuneration of 
industrial workers during the period of economic demobilisation. 
4th January, 1919. TI. ae ae —- oo oo KE 

Order respecting the establishment of trade committees for home 
work. 13th January, 1919. ee os We =a om 2% 

(Ger. 2) Order respecting mining. 18th January, 1919. Teo. a 

Order respecting the engaging, dismissal and remuneration of 
employees during the period of economic demobilisation. 24th 
January, 1919. Tl. .. oe oe = os 5 a 

(Ger. 3) Order relating to a provisional Agricultural Labour Act 
(No. 6673). 24th January, 1919. T. =. os ee +: 

Order respecting Sunday rest in commercial establishments’ and in 
chemists’ shops. 5th February, 1919. TI. a 7 a2 

Order respecting the establishment of labour councils in the mining 
industry. 8th February, 1919. TI. ae Se a o 

Order respecting provision for persons injured in the war and the 
survivors of persons killed in the war. 8th February, 1919. TI. 

Order respecting the duty of employers to give notice of a demand 
for labour. 17th February, 1919. Tl... << = = 

Order to relieve the shortage of labour in agriculture. 16th March, 

a 1g1g. TI. ots “3 rs zs ok rE a e 

Order respecting the regulation of the hours of work of employees 
during the period of economic demobilisation. 18th March, 1919. 
Tl 


Order to amend the Order respecting the engaging, dismissal and 
remuneration of industrial workers during the period of economic 
demobilisation. 20th March, 1919. Tl. .. os ee 

(Ger. 4) Socialisation Act. 23rd March, t9o19. T. .. oh Bi 

(Ger. 5) Order to extend compulsory attendance at continuation 
schools for the period of economic demobilisation. 28th March, 
Toro. 1. ya we ste 5 He! se oa sid 

Order respecting the making available of situations during the time 
of economic demobilisation. 28th March, 1919. TI. a 

Order to amend the Orders of 4th and 24th January, 1919, respecting 
the engaging, dismissal and remuneration of industrial workers 
and employees during the period of economic demobilisation. 
4th April, 1919. Tl... ae ea Pes i ar 

(Ger. 6) Act respecting a general holiday. 17th April, rg19. T. .. 

(Ger. 7) Act relating to maternity benefit and other provision for 
maternity. 26th September, 1919. T. cs sic 


GREAT BRITAIN AND IRELAND. 


(G.B. 1) An Act to provide for the payment of compensation in the 
case of workmen who suffer death or disablement or are suspended 
from employment owing to the disease known as fibroid phthisis 
or silicosis of the lungs. Ch. 14. 30th July, 1918. T... <s 

(G.B. 2) An Act-to make further provision with respect to educatio 
in England and Wales and for purposes connected therewith. 
Ch. 39. 8th August, 1918. E. at ae as si2 ea 

(G.B. 3) Regulations, dated 26th April, 1919, made by the Secretary 
of State under Section 79 of the Factory and Workshop Act, 
1901 (1 Edw. 7, c. 22), for the crushing, grinding and sieving 
of refractory materials, and other processes involving the 
manipulation of such materials.~ (Statutory Rules and Orders, 
1919, No. 514.) T. .. AD AG o8 
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GREAT BRITAIN AND [RELAND—continued. 


(G.B. 4) An Act to amend the Coal Mines Acts, 1887 to 1914, with 
respect to the hours of employment below ground (ch. 48). 
15th August, 1919. T. e a aS BS a3 38 


ITALY. 


(It. 1) Decree enabling commercial societies and other financial 
organizations to constitute a mutual share fund for the benefit 
of the employees and workmen in the said undertakings, out 
of the profits destined for the special reserve funds provided for 
in a decree of 7th February, 1916, No. 123. 15th September, 

(It. 2) Legislative Decree dealing with provisions for compulsory 
insurance against invalidity and old age. 21st April, 1919. T. 

(It. 3) Legislative Decree of the Lieutenant-General relating to 
contracts of private employment. 9th February, 1919. T... 


LUXEMBURG. 


(Lux. 1) Grand Ducal Decree concerning the introduction of the eight- 
hour day. 14th December, 1918. T. A ae Ss Be 

(Lux. 2) Decree of 14th December, 1918, concerning the introduction 
of the eight-hour day. T. = = ; +e 


NETHERLANDS. 


(Neth. 1) Act providing for the regulation of hours of labour and for 
the prohibition in certain cases of work in dangerous trades. 
ist November, 1919. T. 


Norway. 


(Nor. 1) Act to amend and supplement the Act of 18th September, 
1915, respecting the protection of industrial workers. 11th 
July, r919._ T. Me se “0 <2 


PERU. 


(Per. 1) Act to regulate the employment of women and children. 
25th November, 1918. T. 52 Ae: ae oe ee 


POLAND. 
(Pol. 1) Decree respecting the eight-hour day. 2 3rd November, 1918. 


PorRTUGAL. 
(Por. 1) Decree limiting the hours of work of workers and employees 
in commercial and industrial establishments. 7th May, 1919. 


SPAIN. 

(Sp. 1) Royal Decree fixing the maximum working hours at eight 
hours a day or 48 hours a week in all work, from 1st October 
of the present year; providing for the constitution before 1st 
July of trade committees representative of employers and 
employed, which shall propose to the Institute for Social Reform, 
before 1st October, the industries or particular processes to 
be excepted from the said_maximum working hours, and that 
the said Institute shall decide finally, before 1st January, 1920, the 
maximum hours to be fixed in excepted processes. 3rd April, 
EOLOQwe = le 2 Ae ais ws fi . stn eat 

(Sp. 2) Royal Decree prohibiting night-work in bakeries and similar 
establishments during six consecutive hours between the hours 
of 9p.m. and 5a.m. 3rd April, 1919. ily sie Sitges 

(Sp. 3) Royal Decree establishing an improved system of pensions 
for workers. 11th March, 1919. T. Pr ae oe vs 
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SWEDEN. 
(Swe. 1) Royal Order respecting the special insurance of fishermen 
against injuries resulting from accident. 11th June, 1918. T. 
(Swe. 2) Act relating to the limitation of working hours. 17th 
October, 1919. T. net ae Abr as Ae A 


SWITZERLAND. 
(Switz. 1) Resolution of the Federal Council concerning provision 
for unemployment among employees. 14th March, 1919. T. 
(Switz. 2) Federal Resolution relating to provision for unemployment 
in connection with industrial undertakings. 5th August, 1918. 
(Switz. 3) Act relating to working hours in factories. 27th June, 
TOLOw EL Ae ea = ore aie af sa ae 
(Switz. 4) Administrative Order under the Factory Act. 3rd October, 
1919. : a0 3 sits =e a 4s ie 
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_II.—SUBJECT INDEX OF LAWS AND ORDERS IN VOL. XIV 
OF THE ENGLISH EDITION OF THE BULLETIN OF THE 
INTERNATIONAL LABOUR OFFICE (BASLE) AND IN 
THE LEGISLATIVE SERIES FOR 1919 OF THE INTER- 
NATIONAL LABOUR OFFICE (LEAGUE OF NATIONS). 


List of abbreviations—Arg. = Argentina; Aus. = Austria; Bel. = Belgium ; 
Cz. = Czecho-Slovakia; Den. = Denmark; Fr. = France; Ger. = Germany ; 
It. = Italy ; Lux. = Luxemberg ; Neth. = Netherlands; Nor. = Norway ; Per. 
= Peru; Pol. = Poland; Por. = Portugal; Sp. = Spain; Swe. = Sweden; 
Switz. = Switzerland ; U.K. = United Kingdom. 

The references within brackets are to the laws as issued separately in the 
Legislative Series of the International Labour Office. The letters and figures 
in ordinary type are the numbers of the law in the Legislative Series for 1919, 
and the figures in black type refer to individual pages of this separate issue, 

The figures outside the brackets refer to the Bulletin. 


ABRASIVES : manufacture of : (Switz. 4, 35) 250; (Cz. 1-3, 6) 31. 


AccEsSsORY WorK: (Aus. 11, 2) 112; (Bel. 2, 2) 23; (Cz. 1-3, 3, 9, 13) 28, 34, 
38; (Fr. 3, 2) 49; (Neth. 1, 9) 158; (Swe. 2, 3) 202; (Switz. 3, 5) 2090; 
(Switz. 4, 37, 38, 39) 251, 252, 253. 

ACCIDENTS : 

Compensation for : (Per. 1, 2) 187 ; See also Insurance ; Accidents, 
First-aid in case of : (Switz. 4, 8) 222. 
Notification : (Swe. 1, 2) 72. 
Prevention : (Switz. 4,9, 11,13, 15, 18) 222, 225, 227, 229, 231, 232. Seealso 
Dangerous and unhealthy trades. 
ACETYLENE GENERATORS: (Switz. 4, 14) 228. 


ADMINISTRATION: (Aus. 9-10, 3, 13, 19, 22) 91, Io1, 107, 109 ; (Neth. 1, 21- 
29) 171-8 ; (Por. 1, 3) 193; (Swe. 2, 5, 6) 204, 205; (Switz. 4, 41-46) 256- 
260 ; See also Inspection. 

AGREEMENTS: See Collective Agreements. 


AGRICULTURE: (Aus. 7, 2; 9,2) 83, 89; (Cz. 1-3, 1 et seg., 15) 27 et seq., 
40; (Ger. 337, 4;) 51-54, 55, 124; (It. 2, 1, 3) 128, 129; (Neth. 1, 1) 
150; Sée also Forestry. 


Arr SPACE: (Switz. 4, 6, 10) 220, 224 ; See also Ventilation. 

ALIENS: Insurance of: See Insurance : foreign workmen. 

AMUSEMENT : Places of: (Bel.) 20; (Cz. 1-3, 8) 33; (Per. 1, 2, 5) 187, 188, 190. 
APPRENTICES : (Aus. 6, 2) 19; (Can. 1, 2) 120; See also Young persons. 


ARBITRATION AND CONCILIATION: (Arg. 1-2, 10) 10; (Aus. 1; 9-10, 3 et seq., 
23) 11, 12 15, 90 et seqg., 110 ; (Fr. 1, 6) 46; (Ger. 3, 2, 3, 4) 52, 54; (It. 2, 
10 ; 3, 4, 5) 136, 149, 150; (Sp. 2, 1) 69; (Switz. 1, 4,5; 4, 20, 21, 22, 23) 
75» 771 234, 235, 236, 237- 

ASSOCIATION : Right of: (Aus. 9, 4) 91. 


BakERIEs: (Aus. 6) 18 et seg.; (Cz. 1-3, 14) 39; (Fr. 2) 47; (Neth. 1, 12-17) 
161-6; (Sp. 2) 69. 

BATHING ESTABLISHMENTS : (Cz. I-3, 6) 31. 

BATHS FOR WoRKERS: (Switz. 4, 8, 16) 222, 230. 

Berveraces: Manufacture of: (Cz. 1-3, 6, 7) 31. 32; -(Switz. 4, 33, 37) 247, 
252. 

Boiters : (Arg. 1-2, 2, 6, 9) 2, 6,9; (Switz. 4, 13) 227. 

Breaks: See Hours of Work. 

BREWERIES: (Aus. 3, 2) 14; (Cz. 1-3, 6, 7) 31, 32. 
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Brick Works: (Bel.) 21; (Cz. 1-3, 6) 31; See also Dangerous and unhealthy 


trades : silica. 
BuiLDING TRADES: (Cz. 1-3, 6, 8) 31, 33; (Neth. 1, 2) 152-2 


Carts: See Hotels, restaurants, etc. 

CARDBOARD INpDusTRY : See Paper and allied trades. 

CELLULOID INDUSTRIES : (Switz. 4, 15) 229. 

CELLULOSE INDUSTRY : See Paper and allied trades. 

CEMENT AND ALLIED TRADES + (Cz. 1-3, 1, 6) 26, 31; (Switz. 4, 35, 36) 249, 250. 

Crramic INDUSTRIES: (Aus. 3, 2) 14; (Cz. 1-3, 6) 31; (Switz. 4, 35, 37, 38) 
250, 252. 

CERTIFICATES : 


of accidents : 80; 
of date of confinement : (Per. 1, 3) 188; 
of competency : (Aus. 4) 15; 
of employment : (It. 3, 2) LATS 
of fitness : (Aus. 6, 2) 19; (Per. 1, 1, 2) 186, 187 ; 
of identity (Per. 1, 5) 190; 
See also Medical examinations. 
CuemicaL INDUSTRIES : (Aus. 3, 2) 14; (Cz. 1-3, 6, 7) 32; (Switz. 4, 33, 34, 35) 
247, 248, 249. 
Cuemists’ SHops: See Pharmacies. 
CHILDREN : z 
employment of : (Aus. II, 1, 4) 18, 111, 114; (Bel. 2; 4) 21, 118; (Cz. 1-3, 
4) 29; (G.B. 2, 2, 3, 4) 60, 61, 62; (Neth. 1, 4) 153; (Per. 1) 186-191 ; 
hours of work : (Bel. 2, 2, 3) 23; (Lux. 1, 2) 66; 
in mining : (G.B. 2, 4) 63; 
work cards : (Aus.) 88; 
See also School attendance. 


CINEMATOGRAPHS : See Amusement, places of. 

CLEANING : See Accessory work. 

CLEANLINESS : (Switz. 4, 6, 7) 220, 221. 

CLoaKrooms: (Switz. 4, 8, 16) 222, 230. 

Crosinc Hours (shops) : See Shops. 

Cruss: (Neth. 1, 2) 151. 

Coat Inpustry : (Ger. 2; 4) 51, 56; (G.B. 4) 126; See also Mines, quarries, etc. 

Coa.itIon, right of : See Association, right of. 

et cis AGREEMENTS: (Aus. 9-10, 3, 11; 11, 1, 2) 90, 98, 112, 116; (Fr. 
I) 41-47. 

COMMERCIAL ESTABLISHMENTS : (Aus. 8) 83; (Ger.) 54; (Pol. 1) 67; See also 
Offices : Shops. 

COMMITTEES : 


home-work : (Ger.) 50; 

industrial complaints ; (Aus. 1, 1) 11; 
joint ; (It. 3, 5) 149; (Sp. 1) 68; 

of counsel ; (Fr. 1, 1, 2, 3, 4) 42, 43, 44, 45- 
workers’ : (Ger. 2; 3, 2) 51, 52; 

See also Wages boards ; Works councils. 


Compantgs : workers’ share in control: (Aus. 9-10, 4, 12, 18, 19, 22) 91, 100 
105, 106, 109. : ; 


COMPENSATION ; See Accidents"; Dangerous and unhealthy trades ; Disablement 
in War; Insurance ; Silicosis. 


CoMPETITION CLAUSE: (It. 3, 4) 148. 

COMPLEMENTARY WorK: See Accessory work. 
ConcILIATION : See Arbitration and Conciliation. 
CONFECTIONERY TRADE: (Aus. 6, 1) 18; (Sp. 2, 1) 69. 
CONFERENCES WITH EMPLOYER: See Works conferences. 
Contacious DisEasEs: See Diseases, Infectious. 
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aoe ScHoots: (Ger. 5) 56, 57; (G.B. 2, 1, 2) 59, 60; (Neth. 1, 4) 
4. 


ContTINUoUS INDUSTRIES : (Aus. 3, 2; 11, 2) 14, 112; (Cz. 1-3, 2, 4, 5, 6, 12, 14) 
27> 29, 30, 31, 37, 39; (Den. 1) 40; (G.B. 4) 126; (Nor. 1, 4) 185; (Swe. 2, 
2) 201 ; (Switz. 3, 4; 4, 32 et seq.) 208, 246 et seq. 


CONTRACTS OF WorK: (Aus. 4) 15, 16; (Fr. 1, 1, 5, 6) ; 
» 10; (Hr. 1, 1, 5, 6) 41, 45, 46; (Ger. 3, 1, 3 
52, 53; (It. 3) 145 et seg.; (Sp. 2, 1) 69. 3 


CO-OPERATIVE ASSOCIATIONS : (Aus. 4, 1) 16. 
CounciLs : See Committees ; Works Councils. 
Courts, INDusTRIAL: (Aus.) 15. 

CRECHES : (Per, 1, 3) 188. 


DANGEROUS AND UNHEALTHY TRADES : 


hours of work : (Aus. 11, 2) 112; (Lux. 1, 1) 66; (Switz. 3, 2) 206; 

power to regulate by order : (Neth. 1, 4) 153; (Nor. 1, 2) 183: 

regulation (Arg. 1-2, 2, 9)-2, 9; (Bel. 2, 2). 20, 22, 23 ; (Cz. 1-3, 8) 33; 
me aoe. 4) 187, 189, 190; lead: (Bel.) 20; silica: (G.B. 1; 3) 58, 59; 
4, 05, 00. 


Day NorseEriEs : See Créches. 
DEMANDS FoR LABour: notification : (Ger.) 55. 


_ DEMOBILISATION : regulation of industry during: (Ger. 1; 5) 50, 51, 55» 56, 
57; (Switz. 1; 2) 73, 210. 


DEPENDANTS, ALLOWANCES TO: (It. 2, 2, 5) 129, 131; (Ger. 7, 3, 4) 123, 124. 
DISABLEMENT IN War: provision for: (Aus.) 20; (Ger.) 55. 


DISEASES, INDUSTRIAL : prevention : (Switz. 4, 9, 18) 222, 231, 232; See also 
Dangerous and unhealthy trades. 


Diseases, InFEctious : (Arg. 1-2, 2, 3, 6, 7) 2, 3, 6, 7. 
DisMissaL: (Aus.) 15, 18; 
compensation for : (It. 3, 1, 2) 146-147 ; (Per. 1, 3) 188; 
' protection against injustice ; (Aus. 9-10, 4, 7, 10, 12, 15) 91, 94, 97, 99, 102; 
(Ger. 3;,3)) 53. 
DisPuTEs, INDUSTRIAL: See Arbitration and conciliation ; Trade disputes. 
Domestic UNDERTAKINGS : (Neth. 1, 17, 19, 20, 25) 166, 169, 174. 
Domestic Workers: (Cz. 1-3, 4, 5, 10, 15) 30, 35, 40; (Ger. 7, 4) 124. 


DomEstic Worksnops : (Arg. 1-2, 2, 6, 9) 2, 6, 9; (Bel. 2, 1) 22; (Lux. 1, 1) 
66 ; See also Homework. 


DOooRKEEPERS : hours of work: (Aus. 3, 1) 14. 

DRINKING WATER, supply of: (Switz. 4, 16, 18) 222, 230. 

Dust IN WorKPLACES : (Switz. 4, 6, 7, 10, 12, 15) 220, 221, 224, 226, 229. 
Dusty TRADES: See Dangerous trades : silica. 

DWELLINGS FOR WoRKERS: (Ger. 3, 3) 53; (Switz. 4, 41, 45) 255, 259. 


Eicut Hour Day: (Aus.3; 6,1; 11, 1) 13, 14, 18, 112; (Cz. 1, 2, 3) 26 ef seq.; 
(Den. 1) 40; (Fr. 3) 48; (Lux. 1, 2) 66, 67; (Neth. 1, 8, 16, 18) 157, 165, 
168 ; (Pol. 1) 67 ; (Por. 1) 191 ; (Sp. 1) 68; (Swe. 2) 199; See also Hours of 
work. ; 


ELECTRICAL PLANT IN FacTorIEs: (Switz. 4, 17) 231. 


Exvectriciry Works: (Cz. 1-3, 6, 7, 8) 31, 32, 33; (Neth. 1, 2) 152 ; (Switz. 4, 
34, 37) 248, 252. , 


Eevators: See Lifts and hoists. 

EMBROIDERY WorksHops: (Switz. 4, 3) 216, 217. 
EMPLOYEES’ COMMITTEES : See Committees : workers. 
EMPLOYERS, CONFERENCES WITH: See Works conferences. 


EMPLOYERS’ ASSOCIATIONS: provision for unemployment: (Switz. 1, 2, 3; 2, 
270, 4) 74, 75; 201, 202; 213. 


EMPLOYMENT, CHOICE OF: (G.B. 2, 5) 64. 


. 
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EmpLoyMEnt ExcHANGES : (Switz. I, 6; 2, 5, 6) 78, 214. 
ENGINEMEN : (Switz. 4, 39) 253. 

ENTERTAINMENT : See Amusement, places of. 

ENTRY, RIGHT OF: See Inspection. 


Expiosives: (Nor. 1, 1) 182; (Switz. 4, 13, 15) 227, 229; See also Fire 
prevention. 


Factories AND Worksuops : (Neth. 1, 8-12) 157 ef seq. ; (Nor. 1, 1) 182 ; (Switz. 
4) 215 et seq. 

Famity Unpertakines: See Domestic workshops. ' 

FENCING oF MACHINERY: See Accidents, prevention of : Machinery. 

Fines : (Arg. 1, 2) 2; (Switz. 4, 19) 233. 


FIRE PREVENTION : (Switz. 4, 7, 11, 12, 13, 16) 221, 225, 226, 227, 230; See also 
Eyploswes. 


First Arp: See Accidents. 
FIsHERMEN: Accident insurance: (Swe. I) 70. 
FLoor CovErincs: (Switz. 4, 6, 10) 220, 224. 


Foop Trapves: (Cz. 1-3, 7, 8, 9) 32, 33, 34; (Neth. 1, 1) 151; (Switz. 4, 33, 37) 
247, 252; See also Bakeries. 


FOREIGN WORKMEN: See under Insurance. 


Forestry : (Aus. 7, 2) 83; (Cz. 1-3, 1, 3, 10) 27, 28, 35; (Ger, 3) 51; (Neth. I, 
1) 150; See also Agriculture. 


Fumes AND GaSsEs: (Switz. 4, 6, 7, 10, 12) 220, 221, 224, 226. 


Gasworks: (Aus. 3, 2) 14; (Cz. 1-3, 7, 8) 32, 33; (Switz. 4, 14, 34) 228, 248. 
GASES, DELETERIOUS: See Fumes and gases. 

Grass Works: (Aus. 3, 2) 143; (Cz. 1-3, 6) 31, 32; (Switz. 4, 36) 250. 
GuaRDS FOR MACHINERY : See Machinery. 


HEALTH INSURANCE: See Insurance. 

Heatinc : See Temperature of workplaces. 

HERRING SKEWERING: (Neth. 1, 9) 158. 

Ho.ipay, GENERAL: (Ger. 6) 57. 

Houipays: (Aus. 2; 6, 2; 12) 12, 13, 19, 115; (Ger. 3, 2) 52; (Per. 1, 2) 187 ; 
(Switz. 3, 5) 209. 

Homework: (Arg. 1-2) 1 et seq.; 5 et seq.; (Bel. 2, 2) 22, 23; (Cz. 1-3, 1, 10 
11) 27, 35, 36; (Ger.) 50; (Per. 1, 4) 189. oii eg 

HotTets, RESTAURANTS, ETC.: (Bel. 2,3; 4) 23, 118; (Cz. 1-3, 8) 33; (Neth. 1 
20) 169; (Por. 1, 2) 192; (Sp. 2, 1) 69; (Switz. 1, 6) 78. aif 4 

Hours oF Work: (Aus. 7, 2; 8; 11, 2) 83, 112; (Bel. 2, 2, 3) 23; (Ger. 1; 
3, 172) 49, 52, 53, 54, 55; (G.B. 4) 126; (It. 3, 4) 148; (Neth. 1, 6 ef seq.) 
155 et seg.; (Nor. 1, 3, 4) 183, 184, 185 ; (Switz. 3; 4, 18, 23 et seq.) 205 et 
seq., 232, 237 et seq.; See also Continuous industries ; Eight-hour day ; Night 


work ; Overtime ; Saturday afternoon rest ; Shops ; Sunday work. For details 
as to special trades, see under names of trades. 


HowusinG : See Dwellings for workers. 
Humipity : (Switz. 4, 7, 10, 13) 221, 224, 226. 


INDUSTRIAL CoDE: (Aus. 1,1; 4,1, 2; 6,1,2; 12, 1, 2, 3) 11, 15, 16, 18 
115, 1163; (Cz. 1-3, 1, 12) 26, 38; (Ger. 1; 5) 49, 50, 4 57. 5: eee 

INDUSTRIAL CouRTS: (Aus.) 15. 

Inrectious D1sEASES: See Diseases. 

INSPECTION : (Arg. 1-2, 2, 6, 9, 10) 2, 6, 9, 10; (Aus. 9-10, 3, 14) 91, 101 ; (Bel. 


2, 4) 255 (It. 2, 18) 144; (Neth. 1, 26, 27) 175; 176; (Sp. 2, 2 : i 
4, 42, 43, 44) 257, 258; See also Adminisivation. 2 OR? Te 
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INSURANCE : (Aus.) 13; (It. 3, 5) 149. 
accidents ; 79 i (Swe. 1) 70; See also Accidents, compensation for ; 
agricultural workers : (Ger. 7, 4) 124; (It. 2, 1, 3) 128, 129; 
domestic workers : (Ger. 7, 4) 124; 
foreign workmen : 79, 80, 81: (It 2, 1) 128; 
interstate regulation : (Aus.) 13 ; 
invalidity : (It. 2) 127 et seq. ; (Sp. 3, 2, 6) 195, 199; 
maternity : (Ger. 7) 120-126; (Per. 1, 3) 188; 
old age : (It. 2) 127 et seq. ; (Sp. 3) 194 et seq. ; 
sickness t (Aus.) 13; (Ger. 7, 2, 4) 121, 123. 
See also Penstons. 
INSURANCE CopDE: (Ger. 3,2; 7, 1-6) 52, 120-125. 
INTERNATIONAL AGREEMENTS: (Nor. Swe. Den.) 79. 


INVALIDITY INSURANCE: See Insurance, 


JEwisH Bakeries: (Neth. 1, 13) 162. 
Jomnt ContRoL oF InDusTRY : (Aus. 4, 1) 16; (Ger. 2) 50, 51. 


KIND, PAYMENT IN: See Wages, payment of. 


Lagpour Cope: (Fr. 1,1, 7; 2; 3,1, 2) 41, 47, 48. 


Lasour ConTROL OF INDUSTRY : See Committees, workers’ : Joint control ; Workers’ 
representatives ; Works councils. 


LasBour CounciL: (Swe. 2, 3, 4) 202, 203; See also Works councils. 
LAVATORIES : (Switz. 4, 8, 16) 222, 230. 

Leap: (Bel.) zo. 

LEAVE FOR WORKERS: See Holidays. 

Levy on Earnincs : (Aus. 9-10, 6, 12, 17, 19, 22) 94, 100, 104, 106, IIo. 
Lirts AND Hoists: (Switz. 4, 11) 225. 

LIGHTING OF WORKPLACES: (Switz. 4, 7, 12) 221, 226. 

Lime Works: See Cement and allied trades. 


MAcHINERY : GUARDING: (Switz. 4, 15, 16) 229, 230. 

Marcues : (Bel. 3) 117; (Switz. 4, 15) 228, 229. 

Maternity Grants: (Ger. 7, 5) 124: See also Insurance, maternity, : 
Meats: See Messrooms. 

Meat TRADES: (Aus.) 16. 

MEDICAL CERTIFICATES : See Certificates. 

MepicaL Examinations: (G.B. 1, 2) 59; (Per. 1, 4) 189. 

Messrooms: (Nor. 1, 2) 183; (Switz. 4, 8, 16) 222, 230. 

MerTaL TRADES: (Cz. 1-3, 1, 6) 26, 31, 32; (Switz. 4, 34, 35, 37) 249, 252. 
Miners’ Pensions: (Bel.) 21. 


MINES, QUARRIES, ETC. : (Aus. 7, 2; 9-10, 14; 11) 83, ror, 111; (Cz. 1, J, 3, 
4, 10) 26, 28, 30, 35; (G.B. 2, 4; 4) 63, 126; (Ger. 2) 50, 51, 543 (Lux. 
1, 1) 66; (Neth. 1, 1) 150; (Nor. 1, 1, 3) 182, 183 ; (Per. 1, 2) 187 ; See also 
Coal Industry ; Winding Time. 


Minimum WaGE Rates: See Wages, minimum. 
Mintnc CopE: (Aus. 11, 4) 114. 
Mutua SHARE Funps: (It. 1) 127. 


NATIONALISATION : See Socialisation. 

NEWSPAPER TRADES: (Cz. 1-3, 8) 33; (Switz. 4, 34) 249. 

Nicut Work: (Aus. 6, 1,2; 7; 8, 1,2; 11, 1) 16, 18, 19, 82, 83, 84, 85, III; 
(Bel. 2, 2, 3) 23, 24; (Cz. 1-3, 4, 5, 7, 8, 14) 29, 30, 32, 33, 393 (Fr. 2) 473 
(Neth. 1, 6, 8, 12, 17, 18, 19, 20) 155, 156, 158, 162, 166, 168, 169; (Per. 
1, 2, 4) 187, 189; (Sp. 2) 69; (Switz. 3, 3, 4; 4, 25 et seq.) 207, 208, 239 
et seq. 
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NoticE To LEAVE: See Dismissal. 


Notices TO BE AFFIXED IN WorRKPLACES: (Arg. 1-2, 4, 8, 9).4, 8,95 (Aus. II, 
3) 113; (Bel. 2, 4) 25; (Cz. 1-3, 4, 8) 29, 33; (Ger. 3, 2) 53.3-(Lux..1,:1) 66 ; 
(Neth. 1, 17, 19, 23, 24) 166, 168, 172, 173; (Per. 1, 5) 191 ;.(Sp.-2,.2) 70; 
(Swe. 2, 5) 204 ;(Switz. 3, 2,5; 4, 6, 25 ef seq.).206, 209,:220, 239 et. seq. 


NOTIFICATION : 


accidents : (Swe. 1, 2) 72; 

cases of illness t (Neth. 1, 27) 176; 

collective agreements : (Fr. 1, 1, 2, 3) 42, 43, 44; 

completion of factory : (Switz. 4, 17) 231; 

election of works councils : (Aus. 9, 6) 93 ; 

Factory Act administration : (Switz. 4, 3,4) 217, 218 ; 

hours of work : (Switz. 3, 2,5; 4, 25 et seg., 36) 206, 209, 239 et seg., 250; 

infectious diseases : (Arg. 1-2, 2, 3, 6, 7) 2, 3, 6, 7; 

minimum wage rates: (Arg. 1-2, 8) 8; 

overtime : (Aus. 3,1; 6,1; 7, 1) 14, 18, 82; (Bel. 2, 3) 24; (Cz. 1-3, 3, 
13) 28, 38; (Neth. 1, 7, 11, 19) 157, 160, 168; (Swe. 2, 3) zor. 


NURSERIES (DAY) : See Créches. 
Nursine : (Cz. 1-3, 5, 8, 9) 30, 33, 34; (Neth. 1, 2, 21) 151, 170. 
NursinG BENEFIT: See Insurance, maternity ; Maternity ‘grants. 


Orricgs : (Neth. 1, 2, 3, 18) 151, 152, 167; See also Commercial establishments. 
Oxtp AGE INSURANCE: See Insurance. 

Oxtp AGE PENSIONS: See Penstons. 

OuTSIDE Work: (Neth. 1, 1, 5, 12, 19, 20, 21) 151, 155, 161, 169,170, 171. 


OveErRTIME : (Aus. 3, 1,2: 6, 1-3; 11, 2,3; 12,2) 14, 18, 19, 20, 112, 113, 116; 
(Cz. 1-3, 2, 3, 13) 27, 28, 29, 38; (Ger. 3, 1, 2) 52; (Nor. 1, 3, 4) 184, 185; 
(Per. 1, 2) 187; (Pol. 1) 67; (Por. 1, 2) 192; Switz. 3, 2,3; 4, 20, 26) 207, 
234, 240. 


PAPER AND ALLIED INDUSTRIES: (Aus. 3, 2) 14; (Cz. 1-3, 7, 8, 9) 32, 33, 34; 
(Switz. 4, 34) 248. 

PaRTICULARS Books: (Arg. 1-2, 1, 2) 1, 2. 

PENAL INSTITUTIONS : (Cz. 1-3, 8, 9) 33, 34. 

Pensions: OLD AGE: (Bel.) 21; See also Insurance. 

PHARMACIES : (Ger.) 54; (Neth. 1, 19) 169. 

PuHospHorus : See Matches. 

PHTHISIS, FIBROID: See Silicosis. 

Pians, APPROVAL OF : (Switz. 4,9 e¢ seq.) 222 et seq. 

PoTTERIES : See Ceramic Industries. 

PRELIMINARY WORK: See Accessory work. 

PREVENTION OF ACCIDENTS : See Accidents. 

PRINTING Works: (Cz. 1-3, 7, 8) 32, 33; (Switz. 4, 34) 249. 

PuBLIC OWNERSHIP : See Socialisation. 


PuBLic SERVICES: (Aus. 9, 2) 89; (It. 2, 2) 128; (Neth. 1,. ; : 
20 et seq.) 234 et seq. ( ) (Neth. 1,.2) 151; (Switz. 4, 


Pusiic Houses: See Hotels, restaurants, etc. 


QUARRIES : See Mines, quarries, etc. 


RatLway Workrs : (Aus. 4,.1) 15 ; (Cz. 1-3, 3, 9) 28, 20, 34; (Lux. 1, 1) 66. 
RatLway WorksnHops : (Switz. 4, 5,17) 218, 219, 231. 

Rattways.. See also Transport industries. 

REFRACTORY MATERIALS: See Dangerous trades ; silica. 
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REGISTERS : 
employers of homeworkers : (Arg. 1-2, 6, 9, 10) 6 10 
factories : (Switz. 4, 5, 6) 219 33 Ned 
fines : (Switz. 4, 19) 233; 
homeworkers : (Arg. 1-2, 1, 5, 6, 9) 1, 6, 9; 
overtime : (Swe. 2, 3) 202 ; 
persons empioyed : (Bel. 2, 4) 24, 25; (Neth. 1, 23, 24) 172, 173 ; (P dy 
189; (Switz. 4, 18) 232; See bee 
scales of wages : (Arg. 1-2, 8, 9, 10) 8, 9, 10; 
work cards : (Neth. 1, 22) 171. 
Rest Day, WEEKLY: See Sunday work. 
Rest Periops: See Hours of work. 
RESTAURANTS : See Hotels, Restaurants, etc. 
RuLes oF EMPLOYMENT: (Aus. 9-10, 3, 11, 15) 90, 91, 99, 102; (Switz. 4, 18) 
232. 


SAFETY REPRESENTATIVES (MINES) : (Ger. 2) 51. 

SANITATION : (Switz. 4, 7, 8, 16) 221, 230. 

SATURDAY AFTERNOON Rest: (Aus. 8, 3, 4) 86, 87; (Cz. 1-3, 2, 7, 13) 27, 32, 
38; (Fr. 3, 1) 48; (Neth. 1, 6, 8, 18) 155, 157, 167; (Nor. 1, 3) 183; (Per. 
1, 2) 187; (Switz. 4, 36, 40) 250, 254. 

es oo ; (Bel. 2, 1, 2) 22; (Neth. 1, 4) 154; See also Continuation 
schools. 

SEAMEN : (It. 2, 2) 128, 129; (Nor.) 79, 80. 

“SEASONAL INDUSTRIES: (Aus. 11, 2) 112; (Bel. 2, 3) 243; (Den. 1) 41; (Neth. 1, 
3) seek 155, 157, 1593; (Nor. 1, 3, 4) 184, 185; (Swe. 2, 2) 201 ; (Switz. 3, 

SEATS IN WoRKPLACES: (Per. 1, 3) 188. 

Suops : (Aus. 8, 2, 3, 4) 84, 85, 86; (Cz. 1-3, 11) 36; (Neth. 1, 3, 17) 152, 166; 
See also Commerctal establishments. 

SICKNESS INSURANCE : See Insurance. ‘ 

Sirica Works : See Dangerous and unhealthy trades. 

Sizicosis : compensation for: (G.B. 1) 58, 59. 

SILK DyEING: (Switz. 4, 32, 37) 246, 251. 

SMELTING Works: (Aus. 3, 2) 14; (Lux. I, 1) 66. 

SOcIALISATION: (Aus. 4) 16,17; (Get. 2, 4) 59 51, 55, 59. 

STEAM Borers: See Boilers. 

SUBSIDIARY WorK: See Accessory work. 

SunpAay WorK: WEEKLY Rest Day : (Aus. 2; Gks 28) 3). 4521 1,35) 12, 13,28; 
19, 85, 86, 87 ; 113, 114; (Bel. 1) 21; (Cz. 1-3, 2,5, 11, 12) 27, 30, 36, 37; (Ger. 
3, 2) 52,54; (Lux. 1, 2) 66; (Neth. 1, 5, 8, 12, 18, 19, 20, 21) 154, 157, 
162, 107, 169, 170; (Nor. 1, 3) 184; (Per. 1, 2) 187; (Switz. 3, 3, 4; 4, 27, 
28, 29, 31, 39) 207, 208, 241, 242, 243, 245, 253- 


TaNNING INDUSTRY : (Switz. 4, 33, 37) 247. 251. 

TEMPERATURE OF WORKPLACES ; (Switz. 4, 7, 10, 13) 221, 224, 226, 227. 

THEATRES : See Amusement, places of. 

TRADE Disputes: (Arg. 1-2, 10) 10; (Nor. 1, 4, 5) 185; See also Arbitration and 
Conciliation. 

TRADE Unions: (Aus. 9-10, 2 ef seq., 23) 90 et seqg., 111 ; See also Arbitration 
and conciliation ; Collective agreements ; Trade disputes. 

TRANSPORT INDUSTRIES: (Por. I, 2) 192. 

TRANSPORT UNDERTAKINGS : workshops of : (Switz. 1, 5, 6, 17) 218, 219, 231. 

TRANSPORT WoRKERS: (Aus. 3, 1; 9, 2) 14, 89; (Cz. 1-3, 15°3;°8)227, 28; 29, 
33; See also Ratlway workers. 

‘Tupercutosis: Notification (Arg. 1-2, 2, 6) 3, 6; See also, Silicosis. 

UNEMPLOYMENT : provision for: (Switz. 1; 2) 73, 210; See also Demands for 

labour. 


VENTILATION : (Switz. 4, 7, 12) 220, 226; See also Air Space. 
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WAGES : 
boards : (Arg. 1-2, 3, 7, 8, 10) 3, 7, 8, 10; (Nor. 1, 4) 185. 
calculation : (Neth. 1, 4) 153; 
for annual leave : (Aus. 12, 2) 115; 
or overtime, see Overtime. 
minimum rates : (Arg. 1-2, 3, 4, 8, 9) 3, 4, 8, 9; (Can. i)-118.;. (Peta td, 4) 
189 ; 
particulars : (Arg. 1-2, 1, 2) 1. 2; ‘ 
payment of : (Arg. 1, 4) 4; (Aus. II, 3, 4) 113, 114; (Ger. 3, 1, 2) 52; (Switz. 
4, 19, 20) 233, 234; 
supervision by works councils : (Aus. 9-10, 3, 11, 12, 13, 20) 90, 91, 99, 
100, 107. 
See also Fines. 
WatcuMeEn : hours of work: (Aus. 3, 1) 14 ; (Cz. 1-3, 5, 8, 15) 30, 33, 40; (Neth. 
1, 9, 17, 18, 20) 158, 167, 168, 170; (Switz. 4, 39) 253. 
Waterworks: hours of work: (Cz. 1-3, 6) 31; (Switz. 4, 34) 248. 
WEEKLY Rest Day: See Sunday work. 
WELFARE WorK: participation of works councils: (Aus. 9, 3, 4, 6, 12, 16, 22) 
QI, 92, 94, 99, 100, 104, 109. 
WuitEe Leap: See Dangerous and unhealthy trades : lead. 
WINDING TimE (Mines) : (Aus. 11, 2) 112; (Cz. 1-3, 1) 26 ; (Nor. 1, 3) 183. 
WoMEN : 
employment of : (Bel. 2; 4) 21 et seq., 118; (Neth. 1, 4, 6, 8, 18) 153, 156, 
157, 167; (Per. 1) 186-191 ; (Switz. 4, 39) 254; 
before and after confinement : (Aus. 11, 1) 111; (Bel.2, 2) 23); (Neth. 274) 
22) 154, 171; (Nor. 1, 2) 183 ; (Per. 1, 2, 3) 188; (Switz. 4, 40) 254; 
hours of work : (Aus. 3, 1; 11, 1) 13, 111; (Bel. 2, 2,3 34) 237 118 (Cz 
1-3, 2, 4, 7, 8, 13, 14) 27, 28, 29, 32, 33, 38, 39; (Ger.1; 3,2) 49, 50, 53; 
(Lux. 1, 2) 66; (Neth. 1, 6, 9, 10, 11) 156, 158, 159, 160; (Switz. 4, 25 
et seg., 38, 39) 239 et seg., 252, 253; 
in agriculture : (Ger. 3, 2) 53; 
in mining : (Aus. 11, 1, 3) 111, 1143; (Cz. 1-3, 4) 30; (Per. 1, 2) 187; 
minimum wage: (Can. 1) 118; 
night work; (Aus. 7; 11, 1) 82, 83, 111: (Bel. 2, 2, 3) 23. 24; (Cz. 1-3, 4, 
8) 29, 33; 
vepresentation on committees, etc.: (Can. 1, 1) 118; 
work cavds : (Neth. 1, 21, 22) 171. 


WooL-CoMBING AND SPINNING: (Bel. 2, 5) 26. 

Worx Books: (Arg. 1-2, 1, 2, 6, 9, 10) 1, 2, 6, 9,10; (Aus. 4) 15, 16; (Bel. 2,3, 
4) 24; (Per. 1,3, 4) 189. 

Work Carbs: (Aus.) 88; (Neth. 1, 21, 22) 171. 

WorK SCHEDULE: (Neth. 1, 23, 24) 172, 173. 

WorkKERS’ REPRESENTATIVES : (Aus. 9-10, 4, 12, 18, 19, 22) 91, 100, 105, 106, 
109 ; (Switz. 4, 41) 256; See also Committees ; Works Councils. 

WoRKMEN’S COMPENSATION : See Accidents ; Dangerous and unhealthy trades. 

Works CONFERENCES : (Aus. 9-10, 4, 15, 22) 91, 103, 110. 

Works Councits: (Aus. 9-10; 11, 2, 3) 88, 95, 112, 113; (Ger. 2; 3, 2) 51, 
53; 54: 


YounG PERSONS: 

employment : (Bel. 2, 2, 3, 4) 22, 23, 24; (Cz. 1-3, 4) 29, 30; (G.B. 2, 5) 63; 
(Neth. 1, 5 et seq., 17, 18, 19) 155 e¢ seg., 166, 167, 169; (Per. 1) 186 
et seq. ; (Switz. 4, 40) 255; 

holidays (Aus. 12,1) 115; 

hours of work : (Aus. 3,1; 11, 1, 2) 13, 111, 113 ; (Bel. 2, 2, 3) 23; (Cz. 1-3, 
2, 4, 11, 14) 27, 29, 36, 39; (Ger. 1) 49, 50; (Lux. 1, 2) 66; (Nor. 1, 4) 
184 ; (Switz. 4, 25 et seq., 38) 239 et seq., 252, 253. 

in mining : (Aus. 11, 1, 3, 4) 111, 114; (Per. 1, 2) 187; 

night work : (Aus. 7; 11, 1) 82, 83, 111; (Bel. 2, 2, 3) 23, 24; (Neth. 1, 6, 
17 et seq.) 155, 156, 166, 168, 169; 

school attendance : (Neth. 1, 4) 154; 

wages : (Can. 1, 2) 120; 

work cards : (Neth. 1, 21, 22) 171. 

é See also Apprentices ; Continuation schools. 
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